Hardin County Water District No. 1

Serving Radcliff and Hardin County for Over 60 Years

1400 Rogersville Road
Radcliff, KY. 40160

September 13, 2013

Mr. Jeff Derouen =TT
Executive Director - Kentucky Public Service Commission OO
211 Sower Blvd.

P.O. Box 615

Frankfort, KY 40620-0615

SUBJECT: Filing of Response to Data Request No. 2
Case 2013-00050

Dear Director Derouen,

Enclosed please find an original and eight copies of our pre-filed testimony along with exhibits to be
considered part of our application for the above general rate case filing. Due to the volume of
material we have included responses to question 14 as an electronic copy on a separate compact disc.

The original deadline for this response was 27-August. On 10-September an order was issued
extending the deadline to 13-September. Again, we appreciate the Commission’s consideration and
approval of our motion to extend.

If you have any questions, please do not hesitate to call me or our attorney, Mr. David Wilson I
(Phone: 270-351-4404).

Sincerely,
/

Phone 1-270-351-3222 FAX: 1-270-352-3055
www. HCWD.com




VERIFICATION

The undersigned, Mr. James S. Bruce, General Manager of the Hardin County Water District No.1,
hereby verifies that he has personal knowledge of the matters set forth in the response to Data Request
No. 2, to PSC General Rate Case 2013-00050, and that he is duly designated by the Board of
Commissioners of the Hardin County Water District No. 1 to sign and submit this information its behalf.

Hardin Coynty Water District No. 1

Jamés S. I§i‘uce, General Manager

/

s

CERTIFICATION

This is to certify that a true and correct copy of the foregoing was delivered on or about the 13th day of
September, 2013 to Mr. Jeff Derouen, Executive Director, Kentucky Public Service Commission, 211
Sower Boulevard, Frankfort, KY. 40601-8204 and to Hon. Gregory T. Dutton, Assistant Attorney
General, 1024 Capital Center Drive, Suite 200, FraﬁfoW: 1 ;82@1

o / /é/

E¥r{David T-Wilson I, ESQ.

Attorney for Hardin County Water District No. 1

STATE OF KENTUCKY
COUNTY OF HARDIN

I, the undersigned, a Notary Public, do hereby certify that on this 242 day of M&, 2013,
personally appeared before me, James S. Bruce and David T. Wilson, II, who being by me first sworn,
subscribed to and acknowledged that they both represent the Hardin County Water District No. 1, a
Kentucky Corporation, that they have signed the foregoing document as General Manager and Attorney
of the Corporation.

) ond o1

NOT PUBLIC, STATE OF KENTUCKY

My Commission Expires; 6?/)f 7 /! ‘{

Phone 1-270-351-3222 FAX: 1-270-352-3055




Refer to the Application, Page 1. Hardin District owns and operates five divisions: (1N
a Water Division serving Hardin, Meade, and Breckinridge counties, Kentucky; (2)
the Fort Knox Water Division; (3) the Fort Knox Wastewater Division: (4) the Fort
Knox Storm Water Division; and (5) the Radcliff Wastewater Division.

a.

Provide an organizational chart that shows separately all of Hardin District’s

- operating divisions, units, or groups.

For each division, unit, or group shown on the organizational chart, provide a
list of employees, and vacant positions, that perform work only for that
division, unit, or group and whose wages and wage overhead charges (i.e.,
health insurance benefits, retirement benefits, payroll taxes, etc.) are reported
only by that division, unit, or group.

For each employee listed in response to item b., provide the test year pay
rate, current pay rate, regular and overtime hours worked during the test year,
test-year wages expensed, test-year wages capitalized, test-year wage
overheads expensed, and test-year wage overheads capitalized. Show each
wage overhead account separately. Provide budgeted wages and wage
overheads for all vacant positions and the anticipated fill date for each

position.

Provide a copy of the written accounting policies and internal controls that
have been adopted by Hardin District to ensure that wages and wage
overhead charges for the employees provided in response to item c. are
charged to the proper division, unit, or group.

Explain and describe how the accounting policies and internal controls
identified in item d. are applied during daily operations to ensure that wages
and wage overheads are properly accounted for by the appropriate division,
unit, or group.

Provide a list of employees and vacant positions for each division, unit, or
group that performs work for Hardin District’s multiple divisions, units, or
groups and whose wages and wage overhead charges are either directly
assigned or allocated to multiple entities, divisions, or groups.
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g. For each employee listed in response to item f., provide the test year pay
rate, current pay rate, regular and overtime hours worked during the test year

test year wages expensed, test year wages capitalized, test year wage
overheads expensed, and test year wage overheads capitalized. Show each
wage overhead account separately. Provide budgeted wages and wage
overheads for all vacant positions and the anticipated fill date for each
position.

h. Provide a chart showing the allocation of all test year wage and wage
overhead charges listed in response to item g. to each division, unit, or group.
State the method used to allocate each amount. Provide calculations of all
allocation factors.

i. Provide a copy of the written accounting policies and internal controls
adopted by Hardin District to allocate each employee’s wages and wage
overheads provided in response to item g. to the proper division, unit, or
group.

J- Explain and describe how the accounting policies and internal controls

identified in item i. are applied to daily operations to ensure that wages and

wage overheads are properly accounted for by the appropriate division, unit,

or group.
ANSWER 1:
a. Please see attached Exhibit 1 for Hardin District’s Organizational
Chart for 2013. This has been updated to show the two newest Board
members.

b. Please see Exhibit 2 titled Hardin District Labor — 2012 for a listing of
employees and vacant positions including the current, 2013 structure.
This list is broken down into two separate categories — Employees
Allocated to Radcliff Sewer and All Other Employees.

C. Employees are allocated to different funds as described in Exhibit 7 of
the Pre-Filed Testimony (Page 172 -187). Exhibit 2, titled Hardin
District Labor ~ 2012, shows all employees who work solely for a

specific department as well as those who are allocated to multiples
funds.
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There are two “Vacant” employee positions budgeted for 2012 —
Customer Service Representative (“CSR”) and Distribution Temporary
Summer help. Neither of these two positions were filled during the test
year.

The CSR position for 2013 is shown as an approved position in the
organization chart, but no funds were included in the 2013 budget and
Hardin District has no immediate plans to fill the CSR position. The
summer help position is included in the 2013 budget and funds were
included for that part time, temporary position.

Please see responses to questions 21 through 22 and Exhibit 8 of the
Pre-filed Testimony (Allocation Methods) as well as Exhibit 9 of Data
Request 1 (Accounting Procedure for Water and Sewer Utilities) for
copies of Hardin District’s accounting policies and internal controls

ensuring wages and overhead costs are charged to the proper
division, unit or group.

See answer to “d” above. If an hoUrIy employee provides work for a
different fund, they show that time on their timesheet under a specific
labor code as provided by the accounting clerk.

Each departmental supervisor and manager is required to review,
approve and sign the bi-weekly timesheets for personnel under their
direct supervision. Not only are the hours per day and weekfreviewed
but careful review of the proper labor codes used are scrutinized by
the Accounting Specialist (résponsible for payroll processing) to
ensure that they are properly accounted for by the appropriate
division, unit or group.

Finally, two days each year offices are closed for “in service training”
which is mandatory for all employees. Management has used these
days to provide additional training to persons involved in coding

expenses and revenues about policies and guidelines of allocation to

be used, and examples and methods to be used.

Please see Exhibit 2, titled Hardin District Labor — 2012, for a listing of
all Hardin District employees for test year 2012.

Please see both answer 1.c and Exhibit 2, titled Hardin District Labor —
2012, for a listing of all Hardin District employees for test year 2012.




WITNESS:

Please refer to page 484 of Hardin District’s application showing the
2012 actual labor and benefit dollars charged to each fund by

department with allocation methods and factors described in the
legend.

Also attached as Exhibit 3 are several spreadsheets used in the past
to dévelop allocations for labor and other expenses. As Hardin District
has grown and expanded significantly over the last few years, this has
required revising allocation factors.

An example of an allocation calculation used for Board labor costs,
beginning in 2013, was to take an actual count of discussion items for
each meeting from January through September. The total number of
items for each utility (fund) over the total then became the percent
used to allocate those costs for the 2013 budget year. In the future
this allocation could change depending on how much time and effort
the Board must expend between the different utilities.

Please refer to Exhibit 7, pages 470-486 of Hardin District’s allocation
procedures including wages and wage overhead. Also, please refer to
Exhibit 9 in data request number 1 responses titled “Accounting
Allocation Procedure for Water & Sewer Utilities”.

Please refer to responses 1.d and 1.e above.

Mr. Scott Schmuck, HCWD1 Finance & Accounting Manager




2013 Hardin County Water District No. 1

Approved Organization Chart

(Revised 9/1/2013)

43 FTE's + Attorney and Commission
1.0 PTE Position (Part Time)
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“Serving Hardin County Since 1952%
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1 - Billing Speo.
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Rate Case No. 2013-00050 Hardin County Water District No.1
Q lon No. 1.b, 1.c,1f, 1.g and 4.a 2012 Test Period
All Employees
Note ****|The CSR Vacant and DI Help Positions Were geted For
in 2012 But Were NOT Filled Nor Were Any Costs in Req!
2012 2013 2012 2012 2012 2012 2012
Div FST_NME LAST_NME TITLE HRATE HRATE Regutar Hours OT Hours Dollars OASDI Health Insurance
|
ALLOCATED EMPLOYEES
C8 Charles Williams Cust Service Rep $15.98 $16.42: 2080.00 3.59 $33,915 $2,505 $0
Cs VACANT VACANT **** Cust Service Representative - (BUDGETED) $13.00 $0.00, 2080.00 0.00 $ 27,040 $2,088 $4,624
ACCOUNT St i Strange Account * $21.47 $22.14 2080.00 0.00 $44,932 53,437 $4,624
ADM Andrea Palmer Executive Assistant $18.15 $18.74 2083.20 20.26 $ 38,323 2,932; $ 0
ACCOUNT Karen Morrison Accounting Spacialist $18.02 $ 18.57 2080.00 24.25 $ 38,888 2,975 $ 4,624
ENG John Thomas Project Coordinator 21.81 $2237 2080.00 0.00 $ 45,886 3,510 $4,624
ADM Jim Bruce General o 49.68 $60.03 2080.00 0.00 $ 113,087 8,851 $ 8,235
ADM Scolt Schmuck Finance & Accouting Manager 3193 $32.89 2080.00 0.00 § 66,846 $5114 30
ENG Preston Pendlay Engli ing M 321 $33.21 2080.00 0.00 $67.337 $5151 $0
CcS Charlene Easter Customer Service Manager 2861 $20.52 2080.00 0.00 $60,314 $4,614 $4.624
COMM John Tindalt C $500 per mth $616.87 per mth 0.00 0.00 6,000 $ 459 $0
COMM Bil Gossett C $516.67 per mth $500 per mth 0.00 0.00 6,200 $§474 $ 10,636
COMM Stave Waiton Ci issioner $500 per mth $500 per mth 0.00, 0.00 $6,000 § 459 $0
COMM Bill Rissel Ct issioner $500 per mih $0.00 0.00 0.00 $6,000 $459 $0
COMM Ron Hockman C $500 per mth $500 per mth 0.00 0.00 $6,000 $459 $8.863
o] Chelsea Bragg Customer Service Reprasentative 13,57 $ 13.89 1772.75 0.75 §$24438 $1.870 $4.624
Cs Susanna Wittstock Cust Service Rep ative 16.54 $17.04 1308.24 1.34 §21,980 $ 1,681 $0
Cs Campbell Christle Customer Service Rep i 14.18 $14.67 2077.75 225 $20,934 $2,280 $4.624
cs Denise McGinty Cust Service Representative - TEMPORARY $ 11.50 11.50 943.00 2.00 10,878 $832 $0
DisT John Mancik Distribution Operator - i $17.15 17.60 2113.50 36.25 38,011 § 2,908 $4,624
DisT Rick Barnes Distribution Operator- { or I{ $13.97 14.39 2125.00 86.00 30,993 2371 $4.624
Cs Linda Thompson Utility Biiting Specialist $ 18.82 $19.36 2050.08 29.95 40,520 3,100 $4,624
DIST Miks Moseley Distribution Operator - {or il $17.55 $18.21 2100.50 46.50 $38,618 $ 2,954 $4,624
ENG Daniel Clifford Dist. System GIS/Planning Specialist $24.53 $25.37 2080.00 Q.00 $ 51,397 3,932 $4.624
DisT Timmy Walker Distribution Operator - 1 or Il $ 16.66 $17.07 2153.50 107.00 $37,814 $2,893 $4.624
DiIsT Franklin Whitworth Distribution Operator - [ or li $13.00 13.43 1893.50 24.00 $23,956 $1,833 $3,854
ADM Brait Pyles Operations Manag $33.54 34.51 2080.00 0.00 $71,032 $5434 $4,624
DIST Tim Osboms Distribution Supsrvisor $27.52 28.38 1620.00 0.00 $ 50,379 $3,854 $3,854
LEG David Wilson Attorney $1700 per mth $1800 per mth 0.00 0.00 $ 20,239 $1,548 $0
| | TOTAL : $ 1,056,956 $ 80,857 $ 100,182
!
Not-Allocated to Radcliff Sewer Employees
Maint Curt | Pickerell ‘Maint & Control Specialist $25.45 $26.17 2420.50 156.256 §$60,523 S 4,630 § 4,624
ADM Amanda Spalding ' WQ/Measurement Speciafist $26.66 §27.46 2080.00 0.00 $55,822 4,270 4,624
DIST Tim Bowman Distribution Opaerator - { $16.91 $17.38 2092.00! 84.00 $ 38,020 $2,809 4,624
DisT Donald Dennis Distribution Operator - | §13.50 $13.97 1830.00; 125.00 $ 26,205 $2,005 3,488
DIST Jeremy Clark Distribution Operator - [ii-D 17.30 $ 18.06 360.00; 2.50 $6,406 $ 490 $385
DIST Clifford {Jay) Davis Distribution Operator - | or I 1847 $19.70 2105.50° 134.75 $43,767 $3,348 $4,624
DIsT Marvin McKenzie Distribution Operator - [ or I §14.88 $16.37 2189.00; 152.00 $37,727 § 2.886 34,624
DIST Beau Hardcastle Heavy Equipment Operator - VD $19.00, $0.00 1163.50 71.50 $24228 $1,854 §2312
DIST VACANT VACANT * TEMP Haip - (BUDGETED) $ 11.00 $0.00 505,00 0.00 $5,557 §425 30
FKWAT-Dist |Adam Mattingly Distribution Operator - | $1278 13.20 2054.00 103.50 $ 20,387 2,248 $4,624
FKWAT-Dist  [Jeny McCoy Heavy Equipment Operator - IVD $21.22 21.73 2101.00 117.00 $ 48,987 3,748 $4,624
FK WAT-Dist {Greg Howard Distribution Operator - | or i $18.32 19.03 210400 185.00 $ 42,927 3,284 $0
FK WAT-Dist  |David Gunning Distribution Operator - { or [{ $13.30 3 13.87 1924.00 97.50 $26,768 $2,048 $ 3,854
FKWAT-Dist |Richard Stranahan Distribution Supervisor 27,55 $28.44 2080.00 0.00 $ 44,932 3,437 $4,624
FKWAT-Dist |Todd Wood Dist. System GIS/Planning Specialist 2063 $21.10 2000.00 0.00 $ 37,420 2,863 $ 3,854
FKWAT-Dist  [Leslle Daugherty Accounting Sp 17.95 $ 18.85 1724,00 15.25 $ 30,289 2,317 $0
PIRTLE Phil Clark Plant Supervisor $27.76 $28.46 2080.00 0.00 $53,714 $ 4,568 $4.624
PIRTLE Chris Cecil WTP Operator - Class [V $18.49 $19.49 2102.00 62,50 $43,216 $ 3,308 $4,624
PIRTLE Mike Makinlsy WTP Operator - Class IV $108.32 $18.77, 2108.00. 66.00 § 44,572 $3,410 $ 4,624
PIRTLE Jim Gray WTP Operator - Class {V 17.89 $18.54 2105.00 64.00 $41,403 $3,167 $ 4,624
PIRTLE Donnie Underhiit WTP Opsrator - Class IV 20.16 § 20,58 2100.00 3.00 $42,950 $3.286 54624
PIRTLE Meilssa Hartman WTP Operator - Class 1A - 2A $15.82 $17.40 2104.00 65.50 $ 35,602 $2,724 30




Rate Casa No. 2013-00050 Hardin County Water District No.1 |
Question No, 1.b, 1.¢, 1.5, 1.gand 4.a 2012 Test Period
All Employees
Note ****|The CSR Vacant and Distrit S Help Positions Ware d For : . |
in 2012 But Were NOT Filled Nor Were Any Costs Included In R R its |
2012 2012 2012 2012 2012 2012 2012
$234/Hith Opt Life/L.TDD
Div FST_NME LAST_NME TITLE Out Dental Insurance | Vision Insurance Insurance Pension $140 Flex Benefit] Workers Comp
I I | !
ALLOCATED EMPLOYEES
CcS Charles Williams Customer Service Representative $ 2,808 $277 %83 $373 $6,532 $ 1,680 81
[+ VACANT VACANT ™+ Customer Service Representative - (BUDGETED) $0 $277 § 83 $ 305 5127 $ 1,680 49
ACCOUNT Staphanie Strange Accountant $0 $ 277 $83 $ 499 8,653 $ 1,680 a1
ADM Andrea Palmer Executiva Assistant $2808 $ 277 $83 $420 7,380 $1,680 69
ACCOUNT Karen Morrison Accounting Speciatist $0 277 $83 $420 $ 7,489 § 1,680 $70
ENG John Thomas Project Coordinator $0 $277 $83 $ 509 $ 8,838 $ 1,680 $83
ADM Jim Bruce General Manager $2,808 $277 $83 $ 1,000 $21,780 $ 1,680 $204
ADM Scott Schmuck Finance & Accouting Manager $ 2,808 $277 $0 $ 744 12,874 $ 1,680 $120
ENG Praston Pendley .Engineering Manager $2,808 $277 . $0 $749 12,968 $ 1,680 $ 364
Ccs Charlene Easter ‘Customer Service Manager $0 $277 $83 $ 668 $ 11,617 $ 1,680 $ 109
COMM John Tindali Ce $0 $277 $83 $0 $ 1,156 $ 1,680 $11
COoMM Bill Gossett C i $0 8277 $83 50 $1.184 $0 $11
5 CcoMMm Steve Walton C ner $0 $277 $83 $0 $ 1,155 $ 1,680 $11
%z’ COMM Bil Rissel Commi $0 $277; $83 $0 $1,155 $ 1,680 $11
;\ COoMM Ron Hockman G . SO $277, $83 $0 $ 1,155 $ 280 11
;% (o] Chelsea Bragg {Customer Sarvice Representative $0 $277] $83 $ 309 $4,718 $ 1,680 44
o Cs Susanna Wittstock Customer Service Reprasentative $2,808 $116] $0 $ 386 $4,200 $ 1,680 $40
g%‘ [o3] Campbell Christie Customer Service Representative 30 $277. §83 $ 331 $5,765 $ 1,680 $54
é‘é Cs Denise McGinty Customer Service Representative - TEMPORARY $0 $0: $0 $0 $0 $0 $20
%% DIST John Mancik i Distributlon Operator - il $0 $277: $83 $401 7,322 1,680 $973
| DIST Rick Bames Distribution Operator - or Il $0 $277 $83 $313° 5,971 1,680 $793
{ Cs Linda Thompson Utility Biiing Speclalist $0 $217 $83 $ 439, 7,804 $ 1,680 $73
oIsT Mike Moseley Distribution Oparator - | or $0 $277 $83 $408. $7438 $ 1,680 $70
ENG Danisl Clifford Dist, System GIS/Planning Specialist $0 $277° 383 §$572] § 9,809 $ 1,680 §1316
DisT Timmy Walker Distri Operator-lorli $0 277 $ 83 $ 367] $ 7,286 $ 1,680 $ 868
DIST Franklin Whitworth Distribution O, -loril $0 $231 70 $ 256! $4.625 $ 1,400 613
ADM Bratt Pyles Qperations Manager $0 277 83 $ 782 $ 13,880 $ 1,680 $384
DIST Tim Osborne Distribution Supervisor $0 231 $70 3 561, $9,729 $ 1,400 $1,290
LEG David Wilson Attorney $0 $0 $0 $0 $ 3,897 $0 $36
| TOTAL $ 16,848 §7.233 $1,974 $ 10,811 $ 201,405 $41,720 $ 7,935
Not-Allocated to Radcliff Sewer Employees
Maint TCurt Pickerett Maint & Control Specialist $0 $277 $83 $ 502 $ 11,862 $ 1,880 $ 1,549,
ADM :Amanda Spalding WQ/M ment Specialist Q 277 $83 621 $ 10,750 $ 1,680 $ 1,429
DIST Tim Distribution O -1 0 21 $83 384 $7,322 $1.6880 $973
DIST Donald Dennis Distribution Operator - | 0 208 $63 245 $ 5,067 § 1,260 671
DIsT Jeremy Clark Distribution Operator - ji-D $0 $23 $7 $67 $1,252 $140 164,
DIST Clitford (Jay) Davis Distribution Operator - | or [f 0 277 83 436 $8,432 $1,880 $ 1,120
DIST iMarvin McKenzie Distribution Operator - | or |f 0 277 83 348 $7,267 $ 1,680 966
DIST Beau Hardcastle Heavy Equipment Operator - IVD 1] 139 $42 259 $ 4,656 $ 840 620
DIST VACANT VACANT *** TEMP Summer Help - (BUDGETED) 0 S0 $0 $0 $0 $0 142
FKWAT-Dist |Adam Mattingly Distri 1 Operator - | S0 3277 $§83 286 5,664 1,680 752
FKWAT-Dist  {Jerry McCoy Heavy Equipment Operator - IVD $0 $277 $83 495 9,438 1,680 $1.254
FKWAT-Dist Greg Howard Distribution O ~loril $ 2,808 $0 $0 410 8,271 1,680 $1,099
FK WAT-Dist |David Gunning Distribution Operator - 1 or if $0 $231 $70 $229 5171 1,400 $685
FKWAT-Dist  |Richard Stranahan Distribution Supervisor $0 $277 $83 640 $ 11,261 $1.680 $1.,150
FKWAT-Dist  {Todd Wood Dist, System GIS/Planning Specialist §0 $231 $70 41 $7,224 $ 1,400 $ 958
FKWAT-Dist ILeslie Daugherty Accounting Specialist $2,106 $208 $63 5 332 § 5,853 $ 1,260 $55
PIRTLE Phil Clark Piant Supsrvisor $0 277 $83 $ 647 $ 11,502 $ 1,680 $ 1,629
PIRTLE Chris Cecil ‘WTP Opsrator - Class IV $0 277 $83 $442 8,322 $ 1,680 $ 1,108,
PIRTLE Mike McKinfey WTP Operator - Class IV $0 277 $83 $452 8,583 $ 1,680 $1.141
PIRTLE Jim Gray WTP Operator - Class IV $0 $277 $0 $417 7,972 $ 1,680 $ 1,060
PIRTLE Donnie Underhill 'WTP Operator - Ciass IV $0 $277 $83 $ 469 $8,272 $ 1,680 $ 1,100
PIRTLE Melissa Hartman WTP Operator - Class 1A - 2A $ 2,808 $0 $0 $ 368 $ 6,657 $ 1,680 S 911
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Rate Case No. 2013.00050 Hardin County Water District No.1
Qi No. 1.b, 1.c,1.f, 1.g and 4.a 2012 Test Period
All Employees
Note ****|The CSR Vacant and D Help Positions Were d For
in 2012 But Were NOT Filled Nor Were Any Costs in Reg
i 2012 2012 2012 2012 2012 2012 2012
Div FST_NME LAST_NME ETITLE Total Dollars %_CAPIZD $_CAPIZD $_NET O&M %_WAT %_RASEW Y%_FKSEW
ALLOCATED EMPLOYEES
(] Charles Williams Cust Service Reprasentative $ 48,324 0.0% $0 $48,324 52.0% 48.0% 0.0%
CS VACANT VACANT *** Customer Service Represeniative - (BUDGETED) $41,254 0.0% $0 $41,254 52.0% . 48.0% 0.0%
ACCOUNT Stephanie Strange Accountant $64,267 25.0% 3 16,067 $ 48,201 53.7% 26.9% 12.5%
ADM Andrea Palmer Executive Assistant $ 53,972 0.0% $0 §$ 53,972 27.5% 25.0% 25.0%
ACCOUNT Karen Morrison Accounting Spacialist § 56,507 25.0% $ 14,127 $ 42,380 27.5% 25.0% 25.0%
ENG John Thomas Project Coordinator $ 85491 50.0% $ 32,745 $ 32,745 48.0% 25.0% 15.0%
ADM Jim Bruce General Manager $ 157,807 20.0% $ 31,561 $ 126,245 45.2% 25.0% 15.0%
ADM Scott Schmuck Finance & Accouting Manager $90,463 25.0% §22,616 $ 67,847 27.5% 25.0% 25.0%;
ENG Preston Pandlay Engineering Manag $91,334, 100.0% $91,334 $0 5.1% 19.6% 30.0%
cs Charlene Easter Customer Service Manager $83,085! 0.0% $0 $ 83,985 52.0% 48.0% 0.0%
CoMM John Tindali Ci ner $ 9,666 0.0% $0 $ 9,666 27.5% 26.0% 25.0%
COMM Bil Gossett C issioner $ 18,878 0.0% $0 $ 18,876 275% 250% 25.0%
COMM Steve Walton Ce ner $ 9,666 0.0% $0 $ 9666 27.5% 25.0% 25.0%
COMM Bill Rissal iCi oner $ 9,666 0.0% $0 $ 9,666 27.5% 25,0% 25.0%
COMM Ron Hockman 'C ner $17,128! 0.0% $0 17,128 27.5% 25.0% 25.0%
Cs Chelsea Bragg Customer Service Representative $38,045. 0.0% 0 38,045 52.0% 48.0% 0.0%
CS Susanna Wittstock Cust Service Repr i $ 32,890: 0.0% 0 32,890 52.0% 48.0% 0.0%
cs C Christie Customer Service Repr i $ 45,038 0.0% 0 45,038 52,0% 48.0% 0.0%
CS Denise McGinty Customer Service Representative - TEMPORARY 311,731 0.0% $0 11,731 52.0% 48.0% 0.0%
DIST John Mancik Disiribution Opsrator - lil §56.279 0.0% $0 56,279 52.0% 48.0% 0.0%.
DIST Rick Bames Distribution Operator - { or $ 47,106 0.0% $0 $47.108 52.0% 48.0% 0.0%
Cs Linda Thompson Utility Biling Specalist 58,600 0.0% $0 $ 58,600 51.0% 48.0% 1.0%
DIST Mike Moseley Distribution Operator- | or I} 56,151 0.0% $C 3 56,151 52.5% 47.0% 0.0%
ENG Danigl Clifford Dist. Systern GIS/Planning Specialist 73,780, 50.0% $ 36,820 $ 36,890 42.5% 30.0% 13.0%
DIST Timmy Walker Distribution Operator - or i 55,993 0.0% $0 55,903 52.0% 48.0% 0.0%
DIST Franklin Whitworth Distribution Opsrator -{ or || 36,837 0.0% $0 36,837 52.0% 48.0% 0.0%
ADM Brett Pyles Operations Manager 97,975 50.0% $ 48,988 48,988 13.5% 15.0% 15.0%
DIsT Tim Osborne Distribution Supervisor $71,367 0.0% 0 71,367 98.5% 1.5% 0.0%
LEG David Wilson Altorney § 25,720 0.0% $0 25720 58.0% 23.0% 14.0%,
| TOTAL $ 1,625,921 $ 204,327 $1,231,504!
Not-Allocated to Radcliff Sewer Employees
Maint Curt Pickersll Maint & Control Speciatist $ 65,621 0.0% 30 $ 85621 98.0% 0.0% 0.0%
ADM Amanda Spalding WQ/Measurement Specialist b 79,557 0.0% $0 $ 79,557, 99.0% 0.0% 0.0%
DiST Tim Bowman Distribution Operator - | $ 56,283 40.00% $22,513 33770 100.0% 0.0% 0.0%
DIsT Donald Dannls Distribution Operator - 1 $ 39,192 0.0% 0 39,192 100.0% 0.0% 0.0%
DIST Jeremy Clark Distribution Operator - {lI-D $8,935 0.0% 0 $8,935 100.0% 0.0% 0.0%
DIST Clifford (Jay} Davis Distribution Operator -1 or il $63,788 0.0% o] $63,768 100.0% 0.0% 0.0%
DIST Marvin McKenzie Distribution Operator -l or il $ 55,857 0.0% 4 $ 56,857 100.0% 0.0% 0.0%
DIST Beau Hardcastle Heavy Equipment Operator - IVD $ 34,850 0.0% $0 $ 34,950 100.0% 0.0% 0.0%
DIST VACANT VACANT **+ TEMP Summer Help - (BUDGETED) $6,124 0.0% $0 $6,124 100.0% 0.0% 0.0%|
FKWAT-Dist  |Adam Mattingly Distribution Operator - | $45,012 0.0% 30 45,012 0.0% 0.0% 0.0%
FK WAT-Dist  |Jenry McCoy Heavy E t Opsrator - IVD $ 70,587 0.0% g 70,587 0.0% 0.0% 0.0%
FK WAT-Dist  |Greg Howard Distribution Operator - { or i $ 80,480 0.0% 0 60,480 0.0% 0.0% 0.0%
FK WAT-Dist . | David Gunning Distribution Cperator - | or it 40,455 0.0% $0 40,455 0.0% 0.0% 0.0%
FK WAT-Dist _ |Richard Stranahan Distribution Supervisor $ 68,086 0.0% $0 $68,088 0.0% 0.0% 0.0%
FKWAT-Dist  [Todd Wood Dist. Systern GIS/Planning Speciafist $ 54,430 0.0% $0 $ 54,430 0.0% 0.0% 0.0%
FK WAT-Dist |Leslie Daugherty Accounting Specialist $ 42,482 0.0% 50 $ 42,482 0.0% 0.0% 0.0%
PIRTLE Phil Clark Plant Supervisor $ 84,625 0.0% $0 $ 84,625 100.0% 0.0% 0.0%
PIRTLE Chris Cecll WTP Operator - Class [V $ 83,057 0.0% $0 $ 63,057 100.0% 0.0% 0.0%.
PIRTLE Mike McKinley WTP Operator - Class IV 64,823 0.0% $0 $ 64,823 100.0% 0.0% 0.0%
PIRTLE Jim Gray WTP Operator - Class IV § 80,600 0.0% $0 60,600 100.0% 0.0% 0.0%
PIRTLE Donnie Underhill 'WTP Operator - Class |V 82,741 0.0% $0 $ 82,741 100.0% 0.0% 0.0%
PIRTLE Malissa Hariman WTP Operator - Class 1A - 2A $ 50,850 0.0% $0 $ 50,850 100.0% 0.0% 0.0%
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Rate Case No, 2013-00060 Hardin County Water District No.1
Question No. 1.b, 1.¢, 1.f, .gand 4.a 2012 Test Period
All Empl
Note ****'Tha CSR Vacant and Distrib Help Positions Were Bud: d For
in 2012 But Wera NOT Filled Nor Were Any Costs | din Reg;
|
| 2012 2012 - 2012 2012 2012 2012 2012
biv FST_NME LAST_NME TITLE %_FKSTM %_FK WAT $.WAT $_RASEW $_FKSEW $_FKSTM $_FKWAT
A
ALLOCATED EMPLOYEES
Cs Charles Williams Customer Service Reprasentative 0.0% 0.0% $ 25,129 23,198 30 50 $0
[¢5] VACANT VACANT "+ Customer Sarvice Representative - (BUDGETED) 0.0% 0.0% $21,452 19,802 $0 $0 $0
ACCOUNT _ [Stephanie Strange Accountant 1.8% 5.0% 25,884 12,066 $6,025 $916 $2,410
ADM Andrea Paimer E: tive Asst 7.5% 15.0% 14,842 § 13493 $ 13,493 $4,048 $ 8,096
ACCOUNT Karen Morrison Accounting Spacialist 7.5% 15.0% $ 11,855 $ 10,585 $ 10,595 $3,179 $6,357
ENG John Thomas Project Coordinator 2.0% 10.0% $15718 $8,186 $4.912 $ 655 $3,275
ADM Jim Bruce General M 5.0% 9.8% $ 57,083 § 31,561 $ 18,937 $6,312 §$ 12,372
ADM Scott Schmuck Finance & Accouting Manager 7.5% 15.0% $ 18,658 $ 16,962 $ 16,962 $ 5,089 $10,177
ENG Preston Pendley Enginearing Manager 51% 40.0% $0 $0 $0 $0 $0
[3] Chariene Easter Customer Service Manager 0.0% 0.0% $43,672 $40.313 $0 $0 $0
COMM John Tindal C issh 7.5% 15.0% $2.658 $2,416 $2416 $§725 $ 1,450
COMM Bil Gosseft Ci 75% 15.0% $5,191 $4,719 $4,718 $ 1,416 $2,831
COMM Steve Walton Ce 7.5% 15.0% $ 2,658, $2,416 $2416 $725 $ 1,450
COMM Bill Rissel Cc 7.5% 15.0% $2,658 $2,416 $2418 $725 $1.450
comm Ron Hockman Ce 7.5% 15.0% $4,710 $4,282 $4,282 $1,285 $ 2,569
cs Chelsea Bragg Customer Service Representative 0.0% 0.0% 18,783 $ 18,262 0 $0 0
cs Susanna Wiltstock Customer Service Representative 0.0% 0.0% 17,103 $ 15,787 0 $0 $0
[ Campbsli Christie Customer Service Representative 0.0% 0.0% 23,420 $21619 0 $0 $0
CS Denise McGinty Customer Service Representative - TEMPORARY 0.0% 0.0% §6,100 $ 5,631 1] 1] 0
DIST John Mancik Distribution Operator - ill 0.0% 0.0% $ 29,265 $ 27,014 0 0 0
DIST Rick Barnes Distribution Operator- lor Il 0.0% 0.0% 24,485 $22611 0 1) 9
C8 Linda Thompson Utility Billing Specialist 0.5% 1.5% $ 29,886 26,956 $ 586 $293 $ 879
DiST Mike Moselsy Distribution Operator -1 or It 0.0% 0.5% $ 29,505 26,381 $0 $0 $ 255
ENG Daniel Clifford Dist, System GiS/Planning Specialist 2.0% 12.5% 5 15,678 $ 11,067 $4,796 $738 $4,611
DisT Timmy Walker Distribution Operator - { or it 0.0% 0.0% $ 29,117 26,877 $0 30 $0
DIST Frankiin - | Whitworth Distribution Operator - | or il 0.0% 0.0% $ 19,155 $17,682 $0 $0 $0
ADM Brett Pyles Operations Manager 10.3% 46.2% $6,607 7.348 $7.348 $5,052 $22,632
DIST Tim QOshome Distribution Supervisor 0.0% 0.0% $70,206 1.071 $0 $0 $0
LEG David Wilson Attorney 5.0% 0.0% $ 14,018 $5916 $ 3,801 §$ 1,286 $ 0]
| TOTAL $ 587,277 $ 427,555 $ 103,505} $ 32,442 $ 80,815
Not-Aliocated to Radcliff Sewer Employess
Maint Curt Pickerslt Maint & Control Specialist 0.0% 2.0% 83,209 $0 $0 $0 $1,712
ADM Amanda Spalding WQ/Measurement Specialist 0.0% 1.0% 78,762 0 $0 50 $ 796
DIST Tim Bowman Distribution Operator - | 0.0% 0.0% 33,770 0 50 a $0
DIST Donald Dennis Distribution Operator- | 0.0% 0.0% $3g9,192 0 $0 1] 30
DIST Jeramy Clark Distribution Operator - llI-D 0.0% 0.0% $8,935 $0 $ 0 $0 $0
DIST Clifford (Jay) Davis Distribution Operator - | or i 0.0% 0.0% $ 63,768 $0 0, $0 $0
DIST Marvin McKenzie Distribution Operator- [ or i 0.0% 0.0% $ 55,857 $0 $0: $0 $0
DIST Beau Hardcastle Heavy Equij Operator - VD 0.0% 0.0% $ 34,950 30 $0 50 $0
DIsT VACANT VACANT “s* TEMP Summer Help - (BUDGETED) 0.0% 0.0% $6,124 $0 $0; $a $0
| FKWAT-Dist _|Adam Mattingly | Distribution Operator - 1 0.0% 100.0% _§o $0 $0; $a $45012
FK WAT-Dist  {Jerry McCoy Heavy Equi Operator - IVD 0.0% 100.0% 50 $0 $0 $0 $ 70,587
FKWAT-Dist [Greg Howard Distribution Operator - | or i 0.0% 100.0% $0 $0 $0 $0 $ 60,480,
FKWAT-Dist  [David Gunning Distribution Operator-J or il 0.0% 100.0% $0 $0 $0 $0 $ 40,455
FK WAT-Dist  [Richard Stranahan Distribution Supervisor 0.0% 100.0% $0 $0 S0 $0 $ 68,086
FKWAT-Dist Todd Woaod Dist, System GiS/Planning Specialist 0.0% 100.0% $0 50 $0 $0 $ 54,430
FK WAT-Dist |Leslie Daugherly Accounting Specialist 0.0% 100.0% $0 $C $0 $0 $ 42,482
PIRTLE Phil Clark Piant Supervisor 0.0% 0.0% $ 84,625 $0 50 $0 $0
PIRTLE Chris Cecil WTP Operator - Class |V 0.0% 0.0% $ 63,057 5 0 $0 $0 30
PIRTLE Mike McKinley WTP Operator - Class IV 0.0% 0.0% $ 64,823 50 $0; $0 $0
PIRTLE Jim Gray WTP Operator - Class IV 0.0% 0.0% $ 60,800 ] $0 $0 $0
PIRTLE Donnie Underhill WTP Operator - Class IV 0.0% 0.0% $62,741 0 $0. $0 $ 0
PIRTLE Melissa Hariman WTP Operator - Class 1A - 2A 0.0% 0.0% $ 50,950 $0 $ 0} $0 $ 0
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Rate Case No. 2013-00050 Hardin County Water District No. 1
Qi ion No. 1.b, 1.¢, 1.f, 1.9 and 4.a[ 2012 Tast Period
All Empioyees
Note ****|The CSR Vacant and D Halp Positions Were d For
in 2012 But Were NOT Fliled Nor Were Any Costs d in R R
| Hira Termination
t
DNV FST_NME LAST_NME (:TITLE Date Years Dale
I
ALLOCATED EMPLOYEES
CS Charles Williams Custs Service Rep 08/25/87 16.1
CS VACANT VACANT ***+ Customer Service Representative - (BUDGETED) Unknown
ACCOUNT Siephanie Strange 1Accountant 01/22/07 6.6
ADM Andrea Palmer iExecutive Assistant 05/23/11 23
ACCOUNT Karen Morrison Accounting Specialist 01/13/10 3.7
ENG John Thomas Projact Coordinator 01/02/01 12.7
ADM Jim Bruce General Manager 09/01/34 18.0
ADM Scoit Schmuck Finance & Accouting M 03/16/09 45
ENG Preston Pendlay Engineering Manager 01110711 27 9/9/2013
3] Charlens Easter ‘Customer Service Manager 02/27/95 18.5
COMM ‘jdohn Tindall 10 issioner 07/01/02 112
COMM Bill Gossett :Ce 09/01/98 15.0
COMM Steve Walton [o]: 09/01/05 8.0 81312013
COMM Bilt Risssl Ce er .« 09/01/04 86 3/31/2013
CcoMM Ron Hockman Cc e 09/01/03 10.0
Ccs Chelsea Bragg Customer Service Representative Q710711 22
Ccs Susarnna Wittstock Customer Service Representative 07/06/08 4.2
cs Campb Christie Customer Service Representatl 07/21/08 5.1
cs Denise McGinty Customer Service Representative - TEMPORARY 06/18/12 0.7 211412043
DIST John Mancik Distribution Operator - Il 10/03/88 24.0
DIST Rick Barnes Distribution Operator -1 or lf 12/01/08 48
5] Linda Thompson Utility Billing Specialist 07/16/90 232
DIST Mike Moseley Distribution Operator - 1 or Il 09/12/05 8.0
ENG Daniel Clifford Dist. System GIS/Planning Specialist 05/18/92 21.3
DIST Timmy Walker Distribution Operator - { or i 08/06/07 641
DIST Franklin Whitworth Distribution Operator -{ or |l 01/23/12 1.2 3/29/2013
ADM Brett Pyles Operations Managar 10/06/03 9.9
DIST Tim Osbome Distribution Supervisor 01/30/12 1.6
LEG David Wilson Atlorney 06/01/93 20.3
| TOTAL
Not-Allocatad to Radcliff Sewer Employees
Maint Curt Pickerell Maint & Control Specialist 05/31/02 11.3
ADM Amanda Spalding WQ/Measurement Specialist 0372811 2.5
DIST Tim Bowman Distribution Operator - | 11212007 6.7
DIST Donald Dennis Distribution Operator - | 21812012 18
DIST Jeremy Clark Distribution Operator - lll-D 101152012 0.9
DIST Clitford (Jay) Davis Distribution Oparator-{or f| 2/28/2005 85
DIST Marvin McKenzie Distribution Operator - { or | 9/5/2006 7.0
DIST Beau Hardcastle Heavy Equipment Operator - VD 212712012 0.5 9/7/2012
DIST VACANT VACANT *#+ TEMP Summier Help - (BUDGETED) Unknown
FK WAT-Dist {Adam “{Mattingly Distribution Operator - | 5/13/2006 7.3
| FKWAT-Dist [Jemy McCoy Heavy Equij Operator - IVD 111111999 14.7
FKWAT-Dist  {Greg Howard Distribution Operator - or It 417/2008 7.4
FKWAT-Dist | David Gunning Distribution Operator -l or il 1/18/2012 16
FK WAT-Dist  |Richard Stranahan Distribution Supsrvisor 412311997 16.4
FKWAT-Dist  {Todd Wood Dist. System GiS/Planning Specialist 1/20/2012 1.6
FKWAT-Dist  |{iLeslie Daugherty Accounting Spacialist 211512002 116
PIRTLE Phil Clark Ptant Supervisor 1/23/1885 188
PIRTLE Chris Cecll WTP Operator - Class [V 101152002 10,9
PIRTLE Mike McKinley WTP Operator - Class |V 711511886 17.2
PIRTLE Jim Gray WTP Operator - Class iV 51511989 243
PIRTLE Donnie Underhili WTF Operator - Class IV 2/8/1989 246
PIRTLE Melissa Hartman WTP Oparator - Class 1A - 2A 12/18/2008 6.7

10
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Rate Cass No. 2013-00050

Hardin County Water District No.1

Question No. 1.b, 1.¢,1.f,1.gand 4,a

2012 Test Period

All Employees

Note ****|The CSR Vacant and D| ] Help Positlons Were igeted For
in 2012 But Were NOT Filled Nor Were Any Costs Inciuded In R Requi
2012 2013 2012 2012 2012 2012 2012
oV FST_NME LAST_NME TITLE HRATE HRATE Regular Hours OF Hours Dotlars QASDI | Health Insurance
$ 826,422 $ 63,221 $ 73,988

B Provided

MONTHLY COST |PROVIDER

7.85% OASDI

Social Security & Medicare Taxes as Mandated by IRS

$385.36

Anthem - Health Ing District pays the employes only p

for any elscted coverags.

$234.00 Opt-out Health District pays each smployse $234.00 monthly to apply to medical expenses for waiving health insurance coverage
$23,11 Deita Dental - Dentd District pays the employse only premium for any elected coverage.
$6.95 Baltas Vislon - Visid District pays the emplovaa only premium for any elected coverage. |
.17 per 1000 [The Lincoln Group - District pays the premium for ife insurance that is 3X sach empioyee’s annual base salary up fo $300,000.00
.03 per 1000 {The Lincoln Group {District pays the premium for AD &D insurance that is 3X each smpioyee's annual base salary up fo $300,000.00
.40 per 100 _ |The Lincoln Group {District pays the premium for long term disabilty for each employee

18,96%, 19.55% |KY. State Retiremery District pays the amount set by the KY Legislature annually. In 2012 the rate was 18.96% for Jan 1 thru June 30 and 19,55% for July 1 thru Dec 31

$140.00 Fiex Benefit Flex Benefit that can be applied towards Medical reilated items or 401K account
Rates determined
by KEMI Workers Comp Warkers Compensation Insurance

11@.
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2. Refer to the Pre-Filed Testimony — Application Addendum Document, Page 82 through Page 86
and the Application Page 455 through Page 459.

a. The table below demonstrates differences in expenses reported by the Radcliff Sewer
Fund as they appear on the Schedule of Revenues and Expenses shown on page 85 and
on the Detail Comparative Income Statements shown on Page 458. Reconcile and
explain the differences in the reported amounts.

Page 85 Page 458 Difference
Operating Expenses $ 2675005 $ 2,601,032 $ 73973
Depreciation and Amortization Expense $ 912281 $ 981,121 $ 68,840
interest Expense $ 81652 $ 86,791 $ 5,139
Total $ 3668938 $ 3668944 $ 6)
b. There are also differences in the amounts reported by the Water Fund, Fort Knox Sewer

Fund, Fort Knox Storm Water Fund, and Fort Knox Water Fund on these financial
statements. Reconcile the differences in the amounts reported on these financial
statements by each fund.

c. Provide "Detailed Comparative Income Statements” for the years ended 2007, 2008,
2009, 2010, and 2011 for the County Water Fund, the Fort Knox ~4- Case No. 2013-
00050 Water Fund, the Fort Knox Sewer Fund, the Radcliff Sewer Fund, and the Storm

Water Fund.
ANSWER 2:
a. Please see Exhibit 4, titled 2012 Audit Reconciliations, which shows the

reconciliations for each fund between the 2012 Audit and the 2012 Internal Detail
Comparative Income Statements for Hardin District.

b. Please see answer to question 2.a.

C. Please see Exhibit 5 for the 2007, 2008, 2009, 2010, and 2011 Detailed
Comparative Income Statements for the County Water Fund, Ft. Knox Water
Fund, Ft. Knox Sewer Fund, Ft. Knox Storm Water Fund, and the Radcliff Sewer
Fund.

For the year ended 2007, Ft. Knox Sewer and Storm Water were combined for
financial statement purposes. Hardin District did not take over the Radcliff
Sewer system until May 2008. Hardin District did not take over the Ft. Knox
Water system until February 1, 2012

WITNESS: Mr. Scott Schmuck, HCWD1 Finance & Accounting Manager
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DR 2, 2.3 & 2.b - Reconciled Differences in 2012 Audit and Internal Financial Statements

Application P.82 HCWD1 Application 455
County Water 2012 Audit GL Acct # ‘ HCWD1 Financial Stmts

Operating Expenses ' $2,178,923 $2,263,635 -584,712 |A

$1,018,560 |1.06.40300 Depreciation Expense $1,018,560 SO

$0|1.06.40301 Allocated Depreciation Expense -$73,357 §73,357

$4,4361.06.40803 Amortization of 2007-2012 Rate Case S0 $4,436

$15,548|1.06.42800 Amortization of Debt Discount $15,548 S0
Depreciation and Amortization Expense $1,038,545 $960,752 $77,793 A

$250,594 {1.06.42702 F/R - Interest Expense $250,594 ]

$7,571{1.06.42705 Remark & Other Bond Fees $7,571 S0

$37,556|1.06.42722 V/R Interest Expense $37,556 S0

$0|1.06.42723 Allocated Interest Expense -$6,009 $6,009

$914|1.04.42704 Customer Deposit Interest Expense S0 $914
Interest Expense $296,635 $289,712 $6,923|A
Total $3,514,103 - $3,514,098 $5(8

; A = GL Account grouping is slighlty different for Audit Reporting purposes compared to Internal Financial Statements
i B = Rounding Adjustment

Application P.83 HCWD1 ) Application 459

Ft. Knox Water 2012 Audit GL Acct # HCWD1 Financial Stmts

Operating Expenses $2,512,155 $2,512,155 S0
Depreciation and Amortization Expense $411,089|5.06.40300 Depreciation Expense $411,089 $0
Interest Expense S0 Interest Expense i S0 S0
Total $2,923,244 3 $2,923,244 $0

¥ Hqiyx3
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Application P.84 HCWD1 Application 456
Ft. Knox Sewer 2012 Audit GL Acct # HCWD?1 Financial Stmts
Operating Expenses $1,848,475 $1,843,956 54,519(C
$644,937 |2.00.40300 Depreciation Expense $644,937 S0
$0/2.00.40301 Allocated Depreciation Expense 54,517 -54,517
Depreciation and Amortization Expense $644,937 $649,454 -54,517|C
Interest Expense $1,1272.00.42700 Interest on L/T Deht $1,127 S0
Total $2,494,539 $2,494,536 S3|D
C = GL Account grouping is slighlty different for Audit Reporting purposes compared to Interna! Financial Statements
D = Rounding Adjustment
Application P.86 HCWD1 Application 457
Ft. Knox StormWater 2012 Audit GL Acct # HCWD1 Financial Stmts
Operating Expenses $298,996 $298,996 S0
Depreciation and Amortization Expense $37,2143.00.40300 Depreciation Expense $37,214 SO
Interest Expense S0 Interest Expense S0 S0
Total $336,210 $336,210 S0
Application P.85 HCWD1 Application 458
Radcliff Sewer 2012 Audit GLAcct # HCWD1 Financial Stmts
Operating Expenses $2,675,005 $2,601,032 $73,973
$903,181 4.06.40300 Depreciation Expense $903,181 ]
4.06.40301 Allocated Depreciation Expense $68,840 -$68,840 |E
$9,100 4.06.43200 Amortization of Acquistion Expense $9,100 S0
Depreciation and Amortization Expense $912,281 $981,121 -$68,840
$76,770 4.06.42700 Interest Expense $76,770 S0
54,882 4.06.42701 Allocated Interest Expense $4,882 S0
4.06.93006 ‘Remark & Other Bond Fees $5,138 -$5,138 |E
Interest Expense $81,652 $86,791 -$5,138
Total $3,668,938" - $3,668,944 -S6|F

¢

E = Auditors include Allocated Depreciation Expense and Remarketin

F = Rounding Adjustments

g & Other Bond Fees in Operating Expense.
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Hardin County Water District No. 1
Detail Comy Income St:
For the Twelve Months Ending December 31, 2007

Current Month  Cumrent Month Change YeartoDate  Yearto Date Change
This Year Last Year This Year Last Year

Revenues
Customer Meter Charges $ 5602024 $§ 51,21494 $  4,80530 3 642,69339 $ 603,049.14 $ 3964425
Residential Sales 152,731.80 133,620.07 19,111.73 1,830,382.38  1,679,375.82 151,006.56
Commercial Sales 21,305.31 18,513.02 2,792.29 267,878.61 248.332.16 19,546.45
Multi-Family Sales 10,706.66 7,796.29 291037 119,241.13 107,070.61 12,170.52
Wholesales-Vine Grove 16,747.97 11,861.84 4,886.13 191,608.77 136,267.40 55,341.37
Wholesales-Meade County 24,400.38 22,040.68 2,360.20 335,617.40 283,864.03 51,753.37
Wholesales-District No. 2 - - - - 5,761.11 (5,767.11)
‘Wholesales-Hardinsburg - 597.70 (597.70) 13,462.15 5,191.65 8,270.50
Penalties & Misc. Fees 23,700.29 21,439.65 2,260.64 279, 14171 277,286.68 2,461.03
Bad Debt Recovered 1,106.39 0.01 1,106.38 927477 1,509.66 7,765.11
Labor Revere-Misc. Statements 893.94 959.38 (65.94) 12,089.02 16,665.24 {4,576.22)
Water Revenue-Other 3263 2073 290 633.20 374.12 259.08
Private Fire Protection 263130 2251.62 379.68 29,273.01 27,308.93 1,964.08
Rents from Water Property 4,098.96 337150 127.46 49,377.39 45,977.00 3,400.39
Sewer Revenue-Monthly Contract 16,534.07 16,493.46 40.61 198,389.41 196,230.09 2,15932
Sewer Storm Water-Contract 697.09 67423 2286 8,176.62 7,984.73 191.89
Sewer (hility Cost Reimb. 9.481.83 7,604.00 1,877.83 113,782.00 91,248.00 22,534.00
Total Revenues 341,089.36 208,468.62 42,620.74 4,101,62696  3,733,502.37 368,124.59
Expenses
Salaries & benefits 127,382.73 (6,748.08) 134,130.81 1,594,114.01 1,315,473.78 278,640.23
Purchased water 6,397.39 4,956.15 1,441.24 108,602.87 79,353.03 29,249.84
Utilities & energy expense 28,541.70 21,7779%8 6,763.72 282,547.33 249.912.11 32,635.22
Chemicals & materials 2084538 14,504.41 6,340.97 156,383.65 178,603.10 {22,219.45)
Computer supplies 83.99 1,060.95 (976.96) 310.70 1,693.78 (1,383.08)
Transmission main repairs - 16,006.31 (16,006.31) 12,194.64 36,343.55 (24,148.91)
Service line repairs {1.661.48) {55,804.42) 54,142.94 70,998.70 12,316.99 58,681.71
Maintenance & repairs 2,370.81 317.20 2,053.61 35,741.16 24,568.70 11,172.46
Clarifier project - (18,784.37) 18,784.37 - - -
Storage maintenance 187.69 1,773.54 {1,585.85) 2,492.96 4,997.39 (2,504.43)
Booster station expenses 9.66 1241 2.75) 1,526.51 21173 1,314.78
Tool expense 16.84 829.66 (812.82) 4,182.75 5,044.16 (861.41)
SCADA supplies {1,182.50) 1716 (1,199.66) 1,605.84 730.88 874.96
Existing meter repairs - - - 1,478.62 14.50 1,464.12
Engineering services 850.00 535.00 315.00 2,927.70 2,080.00 847.70
Accounting & payroll services 1,521.30 596.00 925.80 24,857.18 23,260.37 1,596.81
Legal services - 340.00 (340.00) 3,089.64 18,300.50 (15,210.86)
Contractual services 8,500.44 1,243.95 7,256.49 115,816.78 125,467.21 (10,650.43)
Laboratory services T18.50 3,178.00 (2,399.50) 16,784.50 21,421.02 (4,636.52)
Uniform expense 1,334.02 1,94478 {610.76) 16,516.95 16,187.29 320.66
Bill printing & mailing expens 6,336.42 5,827.16 509.26 72,019.84 71,134.58 88526
Contracted security service 415.11 453.87 (38.76) 491735 4,853.23 64.12
Investment fees 285.14 669.06 (383.92) 7,498.87 8,926.09 (1,427.22)
Utility regulatory fees 543.74 - 543.74 3,262.44 7,780.61 (4,51817
Fuel & transportation expense 187.60 (2,520.41) 3,308.01 51,850.31 44,719.80 7,130.51
Insurance & deductibles 11,656.36 6,276.67 5,379.69 77,445.00 77,482.61 (37.61)
Workers' compensation/unemployment 3,180.66 490.30 2,690.36 27,530.71 23,59033 3,940.38
Advertising & promotional expe 373.98 (1,466.25) 1,840.23 7,142.43 11,800.46 (4,658.03)
Bad debt & collection expense (19,697.75) 48,308.50 (68,006.25) 23,362.11 58,980.20 (35,618.09)
Demolition & scrapping expense - 13,713.00 (13,713.00) - 13,713.00 (13,713.00)
Telephone expense 1,207.38 2,281.99 (1,074.61) 14,390.48 14,912.88 (522.40)
Dues & subscriptions 35.00 370.00 (335.00) 425135 2,928.00 1,323.35
Postage & freight 129.57 36.07 93.50 3,771.85 3,958.98 (187.13)
Cash shortage 9.69) (2.53) (1.16) 58.36 63.47 (4.61)
Safety committee 719.92 - 71992 5,015.64 4,701.66 313.98
Commission expense 150.65 (490.30) 640.95 3,641.49 2,909.98 731.51
Certification & training 74.83 316.25 (241.42) 4,957.55 4,127.33 830.22
Travel & lodging 380.40 981.06 {600.66) 6,013.41 5,347.26 666.15
Education & conferences 99.00 3,339.82 (3,240.82) 13,463.13 14,308.13 (845.00)
Miscellaneous expense 2015.18 229204 (276.86) 5,517.05 11,713.36 (6,196.31)
Total operating expenses 204,660.47 68.632.93 136,027.54 278828236  2,504,932.05 283,350.31
Operating income before depreciation 136,428.89 229,835.69 (93,406.80) 1,313,344.60  1,228,570.32 84,774.28
Less depreciation & amortization 67,836.55 18,583.09 49,.253.46 853,997.24 761,573.85 92,423.39
Operating income 68,592.34 211,252.60 (142,660.26) 459,347.36 466,996.47 (7,649.11)
Non-operating income (expense)
Interest income 2242824 8,655.24 13,773.00 157,891.90 134,814.43 23,071.47
Interest expense (51,797.35) (35,030.88) 3,233.53 (582,852.38)  (565,690.89) (17,161.49)
Non-Utility Income 44,178.37 (2,396.00) 46,574.37 44,178.37 7,717.15 36,461.22
Net vnrealized gain (loss) 1,53944 (6,907.31) 8,447.25 60,797.86 2,500.00 58,297.836
Gain/(loss) on investments 3,292.00 - 3,292.00 3,292.00 - 3,292.00
Gain/(loss) on assets {7.207.99) {4,900.35) {2.307.64) (31,745.85) 5,604.58 (37.35043)
i before capital contril 81,025.05 150,672.80 (69.,647.75) 110,909.26 51,941.74 58,967.52
Government contributions - 105,000.00 (105,000.00) 83,900.00 105,000.00 (21,100.00)
Tap fees 642.50 211,925.00 (211,282.50) 109,769.56 211,925.00 (102,155.44)
Capital contributions 32,603.81 135,758.67 (103,154.86) 344,721.24 135,758.67 208,962.57
Change in net assets $ 11427136 § 603,356.47 $ (489,085.11) $ 64930006 § 504,62541 § 144,674.65

Exhibit 5
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Operating Revenue
Sewer service revenue
Penalties, service fees & miscellaneous

Total operating revenue

Operating Expenses
Professional Services-Engineer
Professional Services-Accting.
Professional Services-Legal
Contractual Services
Transportation, Fuel, & Repairs
Insurance-General Liability-WW
Insurance-General Liab.-Storm
Advertising Expense

Regulatory Commission Expense
Miscellaneous Expense

Plant Maintenance

Utilities

Total operating expense

Operating income before depreciation
Depreciation/amortization expense

OPERATING INCOME
Non-operating income (expenses)
Interest income

Interest expense

Gain/Loss on Fixed Asset Disposal

INCOME BEFORE CAPITAL CONTRIBUTIO!

Capital contributions
Government contributions

Change in net assets

Hardin Co. Watcr District No. 1 Fort Knox Sewer and Stormwater Funds
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the Twelve Months Ending December 31, 2007

Current Month ~ Prior Year  Change YeartoDate  Prior Year Change
$ 245780.65 $ 32563500 $ (79,854.35) $3,430,902.59  $3,907,327.36 $ (476,424.77)
- - - 717.68 802,58 (84.90)
245,780.65 325,635.00 (79,854.35) 3431,62027  3,908,129.94 (476,509.67)
10,113.34 24,492.15 - (14,378.81) 34,648.34 69,118.13 (34,469.79)
150.00 150.00 - 7,090.00 3,670.00 3,420.00
2,641.00 37.50 2,603.50 3,901.00 1,556.25 2,344.75
137,205.80 68,258.47 68,947.33 1,736,553.92  1,610,376.59 126,177.33
127.59 - 127.59 934.62 - 934.62
2,843.78 3,080.68 -(236.90) 35,546.76 36,897.78 (1,351.02)
1,400.68 1,511.57 (110.89) 17,473.50 18,138.84 (665.34)
351.68 - 351.68 1,657.18 1,362.75 294.43
543.74 - 543.74 3,262.44 3,210.11 5233
10,464.10 44911.40 (34,447.30) 130,930.90 141,931.78 (11,000.88)
11,004.90 - 11,004.90 91,961.00 - 91,961.00
47.23 47.35 (0.12) 646.29 117.32 528.97
176,893.84 142,489.12 34.404.72 2,064,605.95  1,886,379.55 178.226.40
68,886.81 183,145.88 (114,259.07) 1,367,01432  2,021,750.39 (654,736.07)
(122,290.12)  (30,029.13)  (92,260.99) (1.45426090) (1,393,810.62)  (60,450.28)
(5340331)  153,116.75  (206,520.06) (87,246.58)  627,939.77  (715,186.35)
2,051.81 2,231.09 (179.28) 26,902.03 19,499.77 740226
(2.741.15) - - (7,035.61) - (7,035.61)
(54,00265)  155347.84  (206,699.34) (67380.16)  647,439.54  (714,819.70)
3 (54,092.65) $ 155,347.84 $ (206,659.34) $ (67380.16) § 647439.54 3 (714,819.70)

For Management Purposes Only
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Hardin County Water District No. 1 Water Fund
Detail Comparative I St

For the One Month and Twelve Months Ending December 31, 2008 and 2007

Current Month  Current Month Change YeartoDate  Year to Date Change
This Year Last Year This Year Last Year
Revenues
Customer Meter Charges $ 5648813 $ 5602024 S 467.89 $ 67710822 $ 64269339 § 3441483
Residential Sales 140,961.89 152,731.80 (11,769.91) 1,904,487.07  1,830,382.38 74,104.69
Commercial Sales 23,070.09 21,30531 1,764.78 305,081.87 267,878.61 37,203.26
Multi-Family Sales 10,675.58 10,706.66 (31.08) 130,777.81 119,241.13 11,536.68
‘Wholesales-Vine Grove 17,148.48 16,747.97 400.51 230,809.72 191,608.77 39,200.95
‘Wholesales-Meade County 30,679.30 24,400.88 6,278.42 369,397.44 335,617.40 33,780.04
‘Wholesales-Hardinsburg - - - 921.60 13,462.15 (12,540.55)
Penalties & Misc. Fees 29,179.49 18,934.66 10,244.83 291,759.63 274,982.08 16,777.55
Bad Debt Recovered 9937 1,10639 (1,007.02) 7,440.98 9,274.77 (1,833.79)
Non-Utility Income - 51,446.00 (51,446.00) - 51,446.00 (51,446.00)
Labor Revepue-Misc. Statements - 893.94 (893.94) 1,786.67 12,089.02 (10,302.35)
‘Water Revenue-Other 60.15 32.63 2152 2,022.63 633.20 1,389.43
Private Fire Protection 297793 2,631.30 346.63 32,650.02 29273.01 3,417.01
Rents from Water Property 3,309.63 4,098.96 (789.33) 77,184.65 49,377.39 27,807.26
Radeliff Billing Contract Fees - 16,534.07 (16,534.07) 57,313.11 198,389.41 (141,076.30)
Radcliff Storm Water Billing Fees 701.14 697.09 4.05 8,395.77 8,176.62 219.15
Sewer Utility Cost Reimb. - 9,481.83 (9,481.83) - 113,782.00 (113,782.00)
Total Revenues 315,351.18 387,769.73 (72,418.55) 4,097,177.19  4,148,307.33 (51,130.14)
Expenses
Salaries & benefits 113,496.66 127,382.73 (13,886.07) 1,305,260.58  1,594,114.01 (288,853.43)
Purchased water 6,903.36 6,397.39 505.97 119,392.17 108,602.87 10,789.30
Utilities & energy expense 26,572.10 28,541.70 1,030.40 283,11492 282,547.33 567.59
Chemicals & materials 42,695.16 20,845.38 21,849.78 180,323.69 156,383.65 23,940.04
Computer supplies 6.88 83.99 (77.11) 81.94 310.70 (228.76)
Transmission main repairs 3,201.90 - 3,201.90 16,258.22 12,194.64 4,063.58
Service line repairs 14,955.09 (1,661.48) 16,616.57 38,583.59 70,998.70 (32,415.11)
Maintenance & repairs 2,158.31 2,370.81 (212.50) 33,146.07 35,741.16 (2,595.09)
Storage maintenance 25599 187.69 68.30 2,736.54 2,492.96 243.58
Booster station expenses 36.51 9.66 2685 358.76 1,526.51 (1,167.75)
Tool expense 260.58 16.84 243.74 5,654.84 4,182.75 1,472.09
SCADA supplies 2099 (1,182.50) 1,203.49 1,094.50 1,605.84 (51134
Existing meter repairs 393.80 - 393.80 1,276.21 262.68 1,013.53
Engineering services 242.00 850.00 {608.00) 9,582.20 4,143.64 5,438.56
Accounting & payroll services 1,562.67 1,521.80 40.87 20,663.29 24,857.18 (4,193.89)
Legal services 12272 - 12272 2,316.50 3,089.64 (773.14)
Contractual services 6,787.57 8,500.44 (1,712.87) 99,365.85 115.816.78 (16,450.93)
Laboratory services 2,167.50 778.50 1,389.00 19,808.78 16,784.50 3,024.28
Uniform expense 880.64 1,334.02 (453.38) 11,356.26 16,516.95 (5,160.69)
Bill printing & mailing expens 3,388.20 6,336.42 (2,948.22) 50,188.43 72,019.84 (21,831.41)
Contracted security service 224.45 41511 (190.66) 3,575.96 4917.35 (1,341.39)
Investment fees 98.84 285.14 (186.30) 3,765.41 7,498.87 (3,733.46)
Utility regulatory fees 478.40 543.74 (65.34) 6,13294 3,262.44 2,870.50
Amortized 2007-12 Rate Case 633.78 - 633.78 7,605.36 - 7,60536
Fuel & transportation expense 2,151.40 787.60 1,363.80 41,628.54 51,850.31 (10,221.77)
Insurance & deductibles 5,709.45 11,656.36 (5,946.91) 67,527.39 77,445.00 (9,917.61)
‘Workers' comp fonfs ployment 2,324.04 3,180.66 (856.62) 27,397.83 27,530.11 (132.88)
Advertising & promotional expe 628 82 373.98 25484 8,184.15 7,142.43 1,041.72
Bad debt expense 4,028.20 (15,697.75) 23,725.95 30,466.07 20,000.00 10,466.07
Collection expense 127.21 - 127.21 2991.04 3,362.11 @an.on
Telephone expense 804.84 1,207.38 {402.54) 11,177.66 14,390.48 (3,212.82)
Dues & subscriptions 151.05 35.00 116.05 257213 4,251.35 (1,679.22)
Postage & freight 511.96 129.57 382.39 3,58098 3,771.85 (181.87)
Cash over/short (137.46) (9.69) (127.77) (152.45) 5886 (211.31)
Safety committee 490.46 719.92 (229.46) 1,937.28 5,015.64 (3,078.39)
Information Technology Commitiee 1,01298 - 1,012.98 17,996.90 - 17,996.90
Commission expense (286.60) 150.65 (437.25) 291023 3,641.49 (731.26)
Certification & training 258.84 7483 184.01 4,464.96 4,957.55 {492.59)
Travel & lodging 0.02 380.40 {380.38) 243350 6,013.41 (3,579.91)
Education & conferences 41.29 99.00 1.y 5,385.19 13,463.13 (8,077.94)
Miscellaneous expense 411.27 2,015.18 (1,603.91) 4,496.61 5,517.05 (1,020.44)
Total operating cxpenses 248,771.87 204,660.47 44,111.40 2,456,649.99 2,788,282 36 (331,632.37)
Op ing i before deprecinti 66,579.31 183,109.26 (116,529.95) 1,640,527.20  1,360,024.97 280,502.23
Less depreciation & amortization 3,557.28 (74,446.14) 78,003.42 (680,819.55)  {860,606.83) 169,787.28
Operating income 70,136.59 108,663.12 (38,526.53) 949,707.65 499,418.14 450,289.51
Non-operating income (expense)
Interest income 8,024.94 22,428.24 (14,403.30) 118,813.31 157,891.90 (39,078.59)
Interest expense (36,099.03) (45,187.76) 9,088.73 (543,746.57)  (576,242.79) 32,496.22
Net unrealized gain (loss) (39,422.99) (374.19) (39,048.80) 34342.24 52,193.18 (17,850.94)
Gain/(loss) on investments - 790.00 {790.00) 1284829 790.00 12,058.29
Gam/(loss) on assets 1,845.89 (7,207.99) 9,053.88 6,261.38 (31,745.85) 38,007.23
1 before capital contributi 4.485.40 79,111.42 (74,626.02) 578,226.30 102,304.58 475,921.72
Government contributions 1,120,794.69 - 1,120,794.69 1,766,186.30 83,900.00 1,682,286.30
Tap fees 1,397.00 110,412.06 (109,015.06) 108,987.73 219,539.12 (110,551.39)
Capital contributions 6,784.00 377,325.05 (370,541.05) 315,593.15 689,442.48 (373,849.33)
Change in net assets $1,133,461.09 $§ 566,848.53 S 566,612.56 $2,768,993.48 §1,095,186.18 $1,673,807.30
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Hardin Co. Water District No. 1 Fort Knox Sewer Fund

Comparative Statements of Revenues, Expenses, Changes in Net Assets

For the One Month and Twelve Months Ended December 31, 2008 and 2007

" Operaling Revenue
Sewer service revenue
Penalties, service fees & misc

Total operating revenue

Operating Expenses
Customer Service Labor
Administrative Labor
Information Technology Expense
Professional Services-Engineer
Professional Services-Accting.
Professional Services-Legal
Contractnal Services
Investment Fees
Transportation Fuel & Repairs
Internal Main./Superv./Engineering
Insurance-General Liability-WW
Insurance-General Liab.-Storm
Advertising Expense
Regulatory Commission Expense
Miscellaneous Customer Expense
Miscellaneous Expense
Dues & Subscriptions
Plant Maintenance
Education & Conferences
Office Supplies & Expense
tilities
otal operating expense

Operating income before depreciation
Depreciation/amortization expense

OPERATING INCOME

Non-operating income (expenses)
Interest income

Gain/Loss on Fixed Assets
Interest expense

Income Before Capital Contributions
Capital contributions
Government contributions

Net Assets at the end of the period

Current Month ~ Last Year Variance Year to Date  Last Year Variance
$ 22743246 § 245,780.65 $(18,343.19) 3262228424 $3.430,90259 $§ (808,618.35)
- - - 150.00 717.68 (567.68)
227.432.46 245,780.65 (18,343.19) 2,622,43424  3,431,62027 (809,186.03)
446.52 - 446.52 4,138.97 - 4,138.97
11,081.76 - 11,081.76 119,192.82 - 119,192.82
399.85 - 399.85 4,991.21 - 4,991.21
2.,039.75 10,113.34 (8,073.59) 22,618.50 34,648.34 (12,029.84)
500.00 150.00 350.00 7,604.00 7,090.00 514.00
465.76 2,641.00 (2,175.24) 3,789.34 3,901.00 (111.66)
97,334.52 137,205.80 (39,871.28) 1,728,740.78  1,736,553.92 (7,813.14)
- - - 552.72 - 552.72
(102.83) 127.59 (230.42) 3,719.06 934.62 2,784.44
2,201.28 - 2,201.28 16,936.00
2,844.21 2,843.78 0.43 34,128.32 35,546.76 (1.418.44)
283.74 351.68 (65.94) 3,721.01 1,657.18 2,063.83
478.40 543.74 (65.349) 6,132.93 3,262.44 2,870.49
213.65 2.456.28
384.89 10,464.10 (10,079.21) 6,868.53 130,930.90 (124,062.37)
- - - 101.95 17,535.00 (17.433.05)
149,995.62 11,004.90 138,990.72 149,995.62 74,426.00 75,569.62
8943 1,076.78 - 1,076.78
9.34 165.21 - 165.21
276.40 4723 229.17 2.346.74 646.29 1,700.45
268,944.29 175,493.16 93,451.13 2,119276.77 2,047,132.45 72,144.32
(41,511.83) 70,28749  (111,799.32) 503,157.47 1,384,487.82 (881,330.35)
35,716.94 (122,290.12) 158,007;06 (975,363.03) (1,454,260.90) 478,897.87
(5,794.89) = (52,002.63) 46,207.74 (472,205.56) (69,773.08) (402,432 .48)
577.33 2,051.81 (1,474.48) 14,162.52 26,902.03 (12,739.51)
303.00 (2,741.15) (110,366.15) (7,035.61) (103,330.54)
(294.46) - (294.46) (5,961.89) - (5,961.89)
(5,209.02) (52,691.97) 4748295 (574,371.08) (49.906.66) (524,464.42)
- - 156,501.45 156,501.45
(3 520002)(3 52691.97) § 4748295 ($ 417,869.63) (3  49,906.66) (3 367,962.97)
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Operating Revenue
Sewer service revenue
Penalties, service fees & misc

Total operating revenue

Operating Expenses

Customer Service Labor

Administrative Labor

Information Technology Expense

Professional Services-Engineer

Professional Services-Accting.

Professional Services-Legal

Contractual Services

Investment Fees

Transportation Fuel & Repairs

Internal Main /Superv./Engineering

Insurance-General Liability-WW

Insurance-General Liab.-Storm

Advertising Expense

Regulatory Commission Expense

Miscellaneous Customer Expense

Miscellaneous Expense

Dues & Subscriptions

Plant Maintenance

Education & Conferences

Office Supplies & Expense
ilities

otal operating expense
Operaling income before depreciation
Depreciation/amortization expense

OPERATING INCOME

Non-operating income (expenses)
Interest income

Gain/Loss on Fixed Assets
Interest expense

Income Before Capital Contributions
Capital contributions
Government contributions

Net Assets at the end of the period

Hardin Co. Water District No. 1 Ft Knox Stormwater Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the One Month and Twelve Months Ended December 31, 2008 and 2007

Current Month ~ Last Year Variance Yearto Date  Last Year Variance
$ 4054500 $ - $ 40,545.00 $ 42593400 § - $  425934.00
40,545.00 - 40,545.00 425,934.00 - 425,934.00
- - - 1,000.00 -
1,400.87 - 1,400.87 16,808.92 - 16,808.92
1,400.87 - 1,400.87 17,808.92 - 17,808.92
39,144.13 - 39,144.13 408,125.08 - 408,125.08
(10,544.00) - (10,544.00) (10,544.00) - (10,544.00)
28.,600.13 - 28,600.13 397,581.08 - 397,581.08
28.600.13 - 28,600.13 397,581.08 - 397,581.08
$ 2860013 $ 000 $ 28600.13 $ 39758108 % 0.00 $ 397,581.08
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Hardin Co. Water District No. 1 Radcliff Sewer Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the One Month and 8 and 1/3 Months Ended December 31, 2008 and 2007

Current Month ~ Last Year Variance YeartoDate  Last Year Variance

Operating Revenue
Sewer service revenue $ 25565645 § - $ 255,656.45 $2,548,42583 § - $ 2,54842583
Penalties, service fees & misc 23,721.65 - 23,721.65 81,115.88 - 81,115.88
Total operating revenue 279,378.10 - 279,378.10 2,629.541.71 - 2,629,541.71
Operating Expenses
Collection System Labor - - - 406.29 - 406.29
Pumping System Labor - - - 1,530.98 - 1,530.98
Customer Service Labor 12,456.09 - 12,456.09 96,026.40 - 96,026.40
Administrative Labor 11,635.34 75,615.35
Professional Services-Accounting 500.00 - 500.00 4.,000.00 - 4,000.00
Professional Services-Legal 761.76 - 761.76 8,714.43 - 8,714.43
Information Technology Expense 1,252.89 10,286.60
Certification & Training 229.54 2,317.09
Education & Conferences 69.28 2,009.40
Bad Debt Expense 1,157.46 - 1,157.46 16,020.09 - 16,020.09
Agency Collection Expense 90.77 - 90.77 1,153.62 - 1,153.62
Contractual Services 247,503.01 - 247,503.01 1,434,153.42 - 1,434,153.42
Investment Exppense 14.05 - 14.05 104.96 - 104.96
Office Expense 1,896.13 - 1,896.13 11,180.71 - 11,180.71
Repairs & Maintenance 2,029.13 - 2,029.13 23.347.80 - 23,347.80
Inspection Expense 11,670.34 49.381.42
Insurance Services 8,507.13 - 8,507.13 18,876.96 - 18,876.96
Transportation Fuel & Repairs 38.72 - 38.72 3,270.11 - 3,270.11
Dues & Subscriptions - - - 152.00 - 152.00
Advertising Expense 209.50 - 209.50 3,190.68 - 3,190.68

iscellaneous Expense 14,256.54 - 14,256.54 16,434.99 - 16,434.99
_tilities 11,773.66 - 11,773.66 20,053.63 - 20,053.63
Total operating expense 326,051.34 - 326,051.34 1,798,226.93 - 1,798.,226.93
Operating income before depreciation (46,673.24) - (46,673.24) 831,314.78 - 831,314.78
Depreciation/amortization expense (77,703.39) - (77,703.39) (543,578.21) - (543,578.21)
OPERATING INCOME' (124,376.63) - (124,376.63) 287,736.57 - 287,736.57
Non-operating income (expenses)
Interest income 6,521.60 2,196.86 4,324.74 5542821  1,631,084.21 (1,575,656.00)
Gain/Loss on Fixed Assets 5,052.00 - 6,919.00 (122,848.87) 129,767.87
Interest expense (16,188.59) - (16,188.59) (186,672.99) - (186,672.99)
Income Before Capital Contributions (128,991.62) 2,196.86 (131,188.48) 163,410.79  1,508,235.34 (1,344,824.55)
Tap Fees 300.00 300.00 12,300.00 - 12,300.00
Capital contributions 917,749.56 - 917,749.56 18,968,283.13 - 18,968,283.13
Net Assets at the end of the period $  789,057.94 § 2,196.86 § 786,861.08 $19,143993.92 § 150823534 $ 17.635,758.58
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Hardin County Water District No. 1 Water Fund
Detail Comparative Income Statements
For the One Month Twelve Months Ended December 31, 2000

Current Month  Current Month  Current Month YeartoDate  YeartoDate  YeartoDate

This Year Budget Last Year This Year Budget Last Year
Revenues
Customer Meter Charges 5 5803873 3 5640000 3 35648313 § 685,671.17 § 676,800.00 $ 677,108.22
Residential Sales 174,519.20 175,000.00 140,961.89 1,910,417.09 2,100,000.00 1,904,487.07
Commercial Sales 20,425.48 32,500.00 23,070.09 270,40636 390,000.00 305,081.87
Multi-Family Sales 12,621.71 13,167.00 10,675.58 143,243.40 158,000.00 130,777.81
Wholesales-Vine Grove 20,821.44 16,667.00 17,148 48 249,538.96 200,000.00 230,809.72
‘Wholesales-District No. 2 - - - 852.48 - -
‘Wholesales-Meade County 31,754.31 31,250.00 30,679.30 374,566.06 375,000.00 369,397.44
Wholesales-Hardinsburg 417.00 - - 5,000.00 921.60
Penalties & Misc. Fees 16,981.01 14,857.00 29,179.49 190,891.29 178,279.00 291,759.63
Bad Dcbt Recovered 203.48 775.00 99.37 6,692.01 9,300.00 7,440.98
Labor Revenue-Misc. Statements - 817.00 - - 11,000.00 1,786.67
‘Water Revenue-Other 60.01 200.00 60.15 1,526.69 2,400.00 2,022.63
Private Fire Protection 2,964.02 3,095.00 297793 36,300.88 37,145.00 32,690.02
Rents from Water Property 3,49713 3,310.00 3,309.63 41,415.56 39,720.00 77,184.65
Radcliff Billing Contract Fees - - - - - 57,313.11
Radcliff Storm Water Billing Fees 710.23 700.00 701.14 8,454.90 8,400.00 8,395,717
Total Revenues 342,687.35 349,255.00 315,351.18 391997685 4,191,044.00 4,097,177.19
Expenses
Salaries & benefits 150,018.23 103,520.00 113,496.66 1,419,278.95 1,242211.00  1,305,260.58
Purchased water 3,152.19 9,017.00 6,903.36 81,381.29 108,200.00 119,392.17
Utilities & energy expense 19,900.72 19,945.00 29,572.10 245,210.69 239,352.00 283,114.92
Chemicals & materials 15,740.86 15,965.00 42,695.16 159,002.80 191,591.00 180,323.69
Computer supplies 113.34 9.00 6.88 91141 106.00 81.94
Transmission main repairs 397298 1,017.00 3,201.90 6,467.07 12,200.00 15,415.05
Service line repairs (13,255.68) 5,850.00 14,955.09 14,808.74 70,200.00 39,426.76
Maintenance & repairs 288.94 2,641.00 2,158.31 13,32897 31,685.00 33,146.07
Storage maintenance 24132 258.00 255.99 2,554.61 3,100.00 2,736.54
Booster station expenses 2210 50.00 36.51 358.82 " 600.00 358.76
Tool expense 2.900.39 525.00 260.58 6,478.49 6,300.00 5,654.84
SCADA supplies 84.00 208.00 20.99 235.99 2,500.00 1,094.50
Existing meter repairs 566.17 58.00 39380 2,695.11 700.00 1,276.21
Engineering services - 24200 242.00 - 2,900.00 9,582.20
Accounting & payroll services 876.09 1,600.00 1,562.67 19,928.81 19,196.00 20,663.29
Legal services 1,877.93 258.00 122.72 16,152.25 3,100.00 2,316.50
Contractual services 6,300.44 7,844.00 6,781.57 76,303.71 94,117.00 99,365.85
Laboratory services 3,037.00 1,400.00 2,167.50 22,666.15 16,800.00 19,808.78
Uniform expense 1,625.50 685.00 880.64 9,456.84 8,215.00 11,356.26
Bill printing & mailing expens 2,968.93 3,158.00 3,388.20 41,668.96 37,893.00 50,188.43
Contracted security service 125.07 22900 22445 1,982.61 2,754.00 3,575.96
Investinent fees 420 185.00 98.84 51832 2,226.00 3,765.41
Utility regulatory fees 526.47 525.00 478.40 6,029.20 6,300.00 6,132.94
Amortized 2007-12 Rate Case 633.78 633.00 633.78 7,605.36 7,600.00 7,605.36
Fuel & transportation expense 7,628.94 4,500.00 2,151.40 43,816.77 53,994.00 41,628.54
Insurance & deductibles 3,748.72 5,533.00 5,709.45 57,600.93 66,396.00 67,527.39
Workers' compensation/unemployment 2,472.31 2,449.00 2,324.04 24,876.58 29,385.00 27,397.83
Advertising & promotional expe 813.33 717.00 62882 9,593.65 8,600.00 8,184.15
Bad debt expense 4,631.76 1,400.00 4,028.20 40,459.79 16,301.00 30,466.07
Collection expense 29375 530.00 12721 2,373.13 6,360.00 2,991.04
Telephone expense 843.62 847.00 804.84 10,597.92 10,164.00 11,177.66
Dues & subscriptions 21.20 190.00 151.05 1,788.43 2,279.00 2,572.13
Postage & freight 224.00 247.00 51196 2,681.77 2,968.00 3,589.98
Cash over/short (1.33) 4.00 {137.46) 12297 51.00 (152.45)
Safety committee 147.57 185.00 490.46 2,093.28 2,226.00 1,937.25
Information Technology Expense 1,426.21 1,027.00 1,012.98 15,975.48 12,330.00 17,996.50
Commission expense 127.85 230.00 (286.60) 2,262.16 2,756.00 2.910.23
Certification & training 11525 287.00 258.84 232595 3,445.00 4,464.96
Travel & lodging 10524 130.00 0.02 5,864.21 1,565.00 2.433.50
Education & conferences 116.26 267.00 41.29 7,584.64 3,208.00 5,385.19
Miscellaneous expense 707.82 237.00 411.27 4,124.04 2,846.00 4,496.61
Total operating expenses 225,149.97 194,602.00 248,771.87 2,389,166.85  2335220.00  2,456,649.99
Operating i before depreciati 117,53738 154,653.00 66,579.31 1,530,810.00  1,855,824.00  1,640,527.20
Less depreciation & amortization (56,419.73) (68,033.00) 3,557.28 (673,436.68)  (816,400.00)  (690,819.55)
Operating income 61,117.65 86,620.00 70,136.59 85737332 1,039,424.00 949,707.65
Non-operating income (expense)
Interest income 1.530.62 10,417.00 8,024.94 92,009.14 125,000.00 118,813.31
Interest expense (35,048.21) {47,349.00) (36,099.03) (427,741.36)  (568,185.00)  (543,746.57)
Net unrealized gain (loss) (12,206.25) - (37,883.55) (14,691.46) - 3434224
Gain/(loss) on investments - - - 585.20 - 9,556.29
Gain/(loss) on assets 1,688.62 - 1,845.89 (9,736.51) - 6,261.38
Non-utility income - 417.00 - 9.260.30 5,000.00 -
I before capital contributi 23,082.42 50,105.00 6,024.84 507,058.63 601,239.00 574,934.30
Government contributions - 217,167.00  1,120,794.69 2,261,838.70  2,606,000.00  1,766,186.30
BRAC Grant for PWTP 1,748,780.59 - - 1,748,780.59 - -
Tap fees 3911.00 12,500.00 1,397.00 69,897.54 150,000.00 108,987.73
Capital contributions 38,859.02 - 6,784.00 386,209.92 - 315,593.15
Change in net assets $1,814,633.03 $ 279,772.00 $1,135,000.53 34,973,785.38  $3,357,239.00 $2,765,701.48
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Operating Revenue
Sewer service revenue

Reimbursement of HCWD Overhead

Penalties, service fees & misc

Total operating revenue
Operating Expenses

Customer Service Labor
Administrative Labor
Information Technology Expense
Professional Services-Engineer
Professional Services-Accting.
Professional Services-Legal
Contractual Services

Investment Fees

Transportation Fuel & Repairs
Internal Main./Superv./Engineering
Insurance-General Liability-WwW
Advertising Expense

Regulatory Commission Expense
Miscellaneous Customer Expense
Miscellaneous Expense

Dues & Subscriptions

Telephone

Education & Conferences

Travel & Lodging

e Supplies & Expense

ies

Total operating expense
Operating income before depreciation
Depreciation/amortization expense

OPERATING INCOME

Non-operating income (expenses)
Non-utility income

Interest income

Gain/Loss on Fixed Assets
Interest expense

Income Before Capital Contributions
Capital contributions
Government contributions

Net Assets at the end of the period

Hardin Co. Water District No. 1 Fort Knox Sewer Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the One Month Twelve Months Ended December 31, 2009

Current Month Budget Last Year Year to Date Budget Last Year
$228,882.58 $229,615.00 $227,432.46 $2,752,549.32 $ 2,755,396.00 $2,622,284.24
5,645.29 - - 70,990.72 - -
- - - 1,145.48 - -
234,527.87  229,615.00 227,432.46 2,824,685.52 2,755,396.00 2,622.284.24
505.46 491.00 446.52 4,645.02 5,897.00 4,138.97
7,625.79 9,162.00 11,081.76 73,985.75 109,942.00 119,192.82
578.27 417.00 369.85 6,477.47 5,001.00 4,991.21
2,039.75 1,250.00 2,038.75 24,477.00 15,000.00 22,618.50
62.50 434.00 500.00 5,375.00 5,204.00 7,604.00
375.20 639.00 465.76 4,340.80 7,668.00 3,789.34
131,409.72  134,673.00  247,330.14 1,703,862.15 1,616,074.00 1,878,736.40
- 75.00 - - 900.00 5562.72
112.41 54.00 - 3,619.32 644.00 3,821.89
- 22.00 2,201.28 - 270.00 16,936.00
1,801.15 3,225.00 2,844.21 28,300.43 38,705.00 34,128.32
- 267.00 28574 561.38 3,200.00 3,721.01
335.02 525.00 478.40 4,880.58 6,300.00 6,132.93
218.83 195.00 213.65 2,367.09 2,344.00 2,456.28
317.61 27.00 384.89 3,196.69 322.00 6,868.53
- - - - - 101.95
- 97.00 - - 1,159.00 -
27.81 64.00 89.43 2,285.58 767.00 1,076.78
- 64.00 (102.83) 886.78 767.00 (102.83)
5.80 13.00 9.34 326.21 160.00 165.21
231.49 43.00 276.40 2,459.04 516.00 2,346.74
145,546.91 151,737.00  268,944.29 1,872,056.29 1,820,840.00 2,119,278.77
88,980.96 77,878.00 (41,511.83) 952,620.23 934,556.00 503,007.47
{44,002.36)  (52,937.00) 35,716.94 (492,223.32) (635,245.00) (862,273.28)
44,978.60 24,941.00 (5,794.89) 480,405.91 299,311.00 (459,265.81)
- - - - - 150.00
357.29 1,667.00 577.33 4,491.39 20,000.00 14,162.52
- - 303.00 - - (110,366.15)
(284.93) {701.00) (294.46) (3,241.15) (8,413.00) (5,961.89)
45,050.96 25,907.00 {(5,209.02) 461,656.15 310,898.00 (561,281.33)
148,660.26  185,367.00 - 1,868,177.26 2,224,400.00 1566,501.45
$193,611.22 $211,274.00 $ (5,209.02) $2,320,833.41 $ 2,535208.00 $ (404,779.88)
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perating Revenue

Stormwater Revenue
Reimbursement of HCWD Overhead
Penalties, service fees & misc

Hardin Co. Water District No. 1 Fort Knox Stormwater Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the One Month Twelve Months Ended December 3 1,2009

Current Month

$  40545.00

Budget Last Year

3 4054500 $ 40,545.00

Year to Date

486,540.00 $

Budget

Last Year

486,540.00 §  425,934.00

Total operating revenue

Operating Expenses

Customer Service Labor
Administrative Labor
Information Technology Expense
Professional Services-Engineer
Professional Services-Accting,
Professional Services-Legal
Contractual Services

Investment Fees

Transportation Fuel & Repairs
Internal Main./Superv./Engineering
Insurance-General Liab.-Storm
Advertising Expense

Regulatory Commission Expense
Miscellaneous Customer Expense
Miscellaneous Expense

Dues & Subscriptions

Telephone

Education & Conferences

Travel & Lodging

e Supplies & Expense

es

40,545.00

21,64141

907.87

40,545.00 40,545.00

21,105.00 -

1,193.00 1,400.87

486,540.00

256,379.26

13,877.51
117.37

486,540.00 425,934.00

- 1,000.00

253,301.00 -

14,316.00

Total operating expense

22,549.28

22,302.00 1,400.87

270,374.14

267,617.00 17,808.92

Operating income before depreciation
Depreciation/amortization expense

17,995.72

(2,031.11)

39,144.13
(1,063.97)

18,243.00
(1,827.00)

216,165.86
(20,100.51)

218,923.00
(21,930.00)

408,125.08
(10,544.00)

OPERATING INCOME
Non-operating income (expenses)
Interest income

Gain/Loss on Fixed Assets
Interest expense

15,964.61

16,416.00 38,080.16

196,065.35

196,993.00 397,581.08

Income Before Capital Contributions
Capital contributions
Government contributions

15,964.61

16,416.00 38,080.16
37.967.00 -

196,065.35

196,993.00 397,581.08
455,600.00 -

Net Assets at the end of the period

$  15964.61

$ 5438300 3 38,080.16

196,065.35 $

65259300 §  397,581.08

R R RN
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Hardin Co. Water District No. 1 Radcliff Sewer Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the One Month Twelve Months Ended December 31, 2009

Current Month Budget Last Year Year to Date Budget Last Year
Operating Revenue
Sewer service revenue $ 269,155.06 $ 287,698.00 $ 25565645 $3,233,198.37 $3,680,000.00 $§ 2,548425.83
Penalties, service fees & misc 16,650.33 12,360.00 10,202.65 188,236.98 158,096.00 67,557.88
Total operating revenue 285,805.39 300,058.00  265,859.10 3,421,435.35  3,838,096.00 2,615,983.71
Operating Expenses :
Collection System Labor 8,455.60 5,948.00 11,670.34 76,462.55 71,372.00 49,787.71
Pumping System Labor - - - - - 1,530.98
Customer Service Labor 11,847.82 11,529.00 12,456.09 114,282.17 138,340.00 96,026.40
Administrative Labor 11,265.33 11,177.00 11,635.34 102,284.65 134,124.00 75,615.35
Professional Services-Accounting 62.50 434.00 500.00 5,375.00 5,204.00 4,000.00
Professional Services-Legal 375.20 1,473.00 761.76 4.485.17 17,675.00 8,714.43
Information Technology Expense 1,777.56 1,280.00 1,252.89 19,911.11 15,369.00 10,286.60
Certification & Training 102.26 254.00 22954 2,062.69 3,055.00 2,317.09
Education & Conferences 127.76 293.00 69.28 8,352.29 3,525.00 2,009.40
Bad Debt Expense 4,887.84 1,242.00 1,15746 44,835.65 14,899.00 16,020.09
Agency Collection Expense 262.96 470.00 90.77 2,873.98 5,640.00 " 1,153.62
Miscellaneous Customer Expense 1.54 4.00 532 588.36 47.00 541.55
Contractual Services 252,516.25 170,184.00  247,503.01 2,048,944.85  2,004,303.00 1,434,153.42
Investment Expense 0.86 165.00 14.05 4527 1,974.00 104.96
Supplies for Collection System - 341.00 - 1,057.99 4,089.00 -
Office Expense 1,387.30 321.00 1,896.13 15,824.97 3,854.00 11,180.71
Repairs & Maintenance 2,403.49 1,581.00 2,029.13 15,699.67 18,980.00 23,347.80
Insurance Services 1,491.78 1,833.00 8,507.13 22,862.57 22.,000.00 18,876.96
Transportation Fuel & Repairs 343.32 360.00 3872 10,275.77 4,324.00 3,270.11
Dues & Subscriptions - 168.00 - - 2,021.00 152.00
" vertising Expense - 242.00 209.50 1,563.96 2,900.00 3,190.68
gulatory Commission Expense 335.02 525.00 - 2,010.17 6,300.00 -
Rent Expense 189.73 2,277.00 - 2,276.81 27,322.00 -
Miscellaneous Expense 41.73 234.00 1425122 1,031.72 2,810.00 15,893.44
Utilities 3,702.45 1,359.00 11,773.66 32,773.43 16,312.00 20,053.63
Total operating expense 301,578.30 213,694.00  326,051.34 2,535.880.80  2,526,439.00 1,798,226.93
Operating income before depreciation (15,772.91) .86,364.00 (60,192.24) 885,554.55  1,311,657.00 817,756.78
Depreciation/amortization expense (70,413.94) (60,425.00)  (78,425.64) (835,819.78)  (725,102.00) (549,017.17)
OPERATING INCOME (86,186.85) 25,939.00 (138,617.88) 49,734.77 586,555.00 268,739.61
Non-operating income (expenses)
Interest income 7,009.06 7,036.00 6,521.60 72,930.37 90,000.00 55,428.21
Gain/Loss on Fixed Assets (2,636.42) - (5,052.00) (2,606.39) - 6,919.00
Interest expense (19,902.47) (12,391.00)  (15,466.34) (168,323.22)  (148,704.00) (181,234.03)
Miscellaneous non-operating revenue - 13,519.00 - - 13,558.00
Income Before Capital Contributions (101,716.68) 20,584.00  (139,095.62) (48,264.47) 527,851.00 163,410.79
Tap Fees 1,050.00 625.00 300.00 7,915.00 7,500.00 12,300.00
Capital contributions - - 333,115.00 145,450.21 - 333,115.00
Net Assets at the end of the period (3 100,666.68) $  21,209.00 $194,319.38 $§ 10510074 $ 53535100 $ 508,825.79
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Hardin County Water District No. 1 Water Fund
Detail Comparative Incomé Statements
For the Twelve Months Ended December 31, 2010

Current Month  Current Month  Current Month Year to Date Year to Date Year to Date
This Year Budget Last Year This Year Budget Last Year

Revennes
Customer Meter Charges $ 5890217 % 53,77135 § 58,038.73 $ 70373176 §  691,999.99 § 685,671.17
Residential Sales 156,000.13 157,829.81 174,519.80 2,002,119.40 2,031,160.00 1,910,417.09
Commercial Sales 23,014.90 22,068.01 20,425.48 285,074.95 284,000.05 270,406.36
Multi-Family Sales 13,870.05 11,577.94 12,621.71 160,043.34 149,000.00 143,243.40
Wholesales-Vine Grove 23,433.02 22,406.55 20,821.44 281,202.04 266,346.00 249,538.96
Wholesales-District No. 2 - - - 71.04 - 852.48
Wholesales-Meade County 29,624.06 32,410.76 31,754.31 406,880.61 385,265.00 374,566.06
‘Wholesales-Hardinsburg - 2,103.15 - 731520 25,000.00 -
Penalties & Misc. Fees 16,181.36 14,879.93 16,981.01 191,290.62 150,000.00 190,891.29
Bad Debt Recovered 26743 556.04 29348 7,598.12 7,100.00 6,692.01
Water Revenue-Other 63.39 147.64 60.01 1,696.37 1,899.99 1,526.69
Private Fire Protection 3,208.74 2,789.58 2,964.02 38,091.57 35,900.00 36,300.88
Rents from Water Property 3,617.13 3,497.13 3,497.13 42,621.56 42,500.00 41,415.56
Radcliff Storm Water Billing Fees 717.07 676.03 710.23 8,589.09 8,700.00 8,454.90
Total Revenues 328,899.45 324,713.92 342,687.35 4,136,325.67 4,118,871.03 3,919,976.85
Expenses
Salaries & benefits 157,173.65 115,242.89 150,018.23 1,525,025.16 1,399,053.53 1,419,278.95
Purchased water 5,068.42 6,823.69 3,152.19 132,747.95 84,150.00 81,381.29
Utilities & energy expense 23,658.89 39,180.85 19,500.72 272,743.10 340,700.00 245210.69
Chemicals & materials 16,577.99 12,307.64 15,740.86 153,996.82 168,047.29 159,002.80
Computer supplies - 428 11334 4798 500.00 911.41
Transmission main repairs - 766.63 3,972.98 11,555.19 9,200.00 6,467.07
Service line repairs 1,833.20 3,186.93 (13,255.68) 27,828.35 33,000.00 14,808.74
Maintenance & repairs 872.51 994.06 288.94 23,687.60 11,161.98 13,328.97
Storage maintenance 235.61 259.05 24].32 2,771.03 2,600.00 2,554.61
Booster station expenses 34.83 39.13 22,10 808.80 400,00 358.82
Tool expense 837.78 33947 2,900.89 7,131.34 5,000.00 6,478.49
SCADA supplies - 60.67 84.00 1,020.17 500.00 23599
Existing meter repairs 850 421.47 566.17 1,878.40 2,700.00 2,695.11
Engineering services - - - - - -
Accounting & payroll services 1,241.66 1,529.66 876.09 15,956.19 20,183.56 19,928.81
Legal services - 42.62 1,877.93 15,386.82 5,000.00 16,15225
Contractual services 7,32443 7,729.75 6,300.44 96,252.86 87,360.00 76,303.71
Laboratory services 756.50 2,197.67 3,037.00 18,384.50 22,100.00 22,666.15
Uniform expense 1,660.04 1,159.94 1,625.50 18,251.54 11,475.00 9,456.84
Bill printing & mailing expens 3,457.55 3,534.05 2,968.93 42,367.30 43,900.00 41,668.96
Contracted security service 18894 125.00 125.07 1,791.47 1,500.00 1,982.61
Investment fees 59.89 1,451.25 4.20 8,663.88 9,000.00 51832
Utility regulatory fees 518.33 52633 526.47 6,268.82 6,317.10 6,029.20
Amortized 2007-12 Rate Case 633.78 633.75 633.78 7,605.36 7,605.00 7,605.36
Fuel & transportation expense 3,503.49 2,323.16 7,628.94 36,266.40 41,400.00 43,816.77
Insurance & deductibles 3,943.77 3,325.62 3,748.72 41,110.88 42,446.00 57,600.93
Workers' comy ion/ ployment 1,693.78 2,683.59 2,472.31 18,786.72 27,499.00 24,876.58
Advertising & promotional expe 71,671.80 791.67 813.33 16,710.50 9,500.00 9,593.65
Bad debt expense 3,07992 5,433.75 4,637.76 33,648.39 43,599.91 40,455.79
Collection expense 113.82 216,67 293.75 3,893.58 2,600.00 237313
Telephone expense 1,314.30 876.56 | 843.62 16,117.64 11,500.09 10,597.92
Dues & subscriptions 412.85 181.11 21.20 3,769.93 2,300.00 1,788.43
Postage & freight 713.11 551.66 224.00 5,696.52 3,200.00 2,681.77
Cash over/short (9.91) - (1.33) (2.44) - 12297
Safety Expense 248.57 382.52 147.57 3,091.78 1,900.00 2,093.28
Information Technology Expense 5,587.18 2,044.78 1,426.21 3532046 31,414.00 1597548
Commission expense 4522 21773 127.85 2,963.69 2,330.00 2,262.16
Certification & training - 586.95 115.25 2,287.00 5,600.00 232595
Travel & lodging 690.65 668.43 10524 12,233.92 13,500.00 5,864.21
Education & conferences - 480.28 116.26 7,409.56 9,700.00 7,584.64
Miscellaneous expense 1,234.23 350.00 707.82 10,531.61 4,200.00 4,124.04
Total operating expenses 252,385.28 219.671.26 225,149.97 2,642,012,77 2,524,142.46 2,389,166.85
Operating income before depreciation 76,514.17 105,042.66 117,537.38 1,494,312.90 1,594,728.57 1,530,810.00
Less depreciation & amortization (211,655.98) (68,719.37) (56,419.73) (834,549.93) (824,632.00) (673,436.68)
Operating income (135,141.81) 36,323.29 61,117.65 659,762.97 770,096.57 857,373.32
Non-operating income (expense)
Interest income 4,655.66 7,338.67 7,530.62 70,115.44 90,000.00 $2,009.14
Interest expense (24,722.61) (34,949.42) (35,048.21) (467,098.92) (434,377.33) (427,741 36)
Net unrealized gain (loss) - (12,206.26) - - (14,691.46)
Gain/(loss) on investments - - 1,187.16 - 585.20
Gain/(loss) on assets (949.24) 1,688.62 (15,169.63) - (9,736.51)
Non-utility income 707.48 1,058.33 - 6,165.91 12,699.96 9,260.30
Income before capital contributions (155,450.52) 9,770.87 23,08242 254,962.93 438,419.20 507,058.63
Government contributions - - 2,261,838.70
Loss on Disposal of PWTP (475,400.34) - - (475,400,34) - -
BRAC Grant for PWTP 9,802.20 - 1,748,780.59 751,219.41 2,500,000.00 1,748,780.59
Misc Grants-HWY 1882 378,626.06 37,500.00 402,842.86 450,000.00 -
Misc Grants-HWY 144 248,108.71 25,000.00 282,558.91 300,000.00 -
Tap fees 10,053.71 5,815.42 3,911.00 109,527.19 103,499.99 69,897.54
Capital contributions 145,280.33 38,859.02 400,384.14 - 386,209.92
Chnngc in net assets $ 161,020.15 $ 78,18629 $ 1,814,633.03 1,726,095.10 $§ 3,791,919.19 § 4,973,785.38
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Operating Revenue
Sewer service revenue

Reimbursement of HCWD Overhead .,

Penalties, service fees & misc

Total operating revenue

Operating Expenses

Customer Service Labor
Administrative Labor
Information Technology Expense
Professional Services-Engineer
Professional Services-Accting.
Professional Services-Legal
Contractual Services

Investment Fees

Transportation Fuel & Repairs
Internal Main./Superv./Engineering
Insurance-General Liability-WW
Advertising Expense

Regulatory Commission Expense
Miscellaneous Customer Expense
Miscellaneous Expense

Dues & Subscriptions

Telephone

Education & Conferences
Certification & Training

Total operating expense
Operating income before depreciation
Depreciation/amortization expense

OPERATING INCOME

Non-operating income (expenses)
Non-utility income

Interest income

Gain/Loss on Fixed Assets
Interest expense

Income Before Capital Contributions
Capital contributions
Government contributions

Net Assets at the end of the period

Hardin Co. Water District No. 1 Fort Knox Sewer Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the Twelve Mouths Ended December 31, 2010

Current Month Budget Last Year Year to Date Budget Last Year
$233,836.57 $239,081.19 $ 228,88258 $ 2,759,986.32 2,841,94800 $2,752,549.32
105.87 5,645.29 38,830.21 - 70,980.72
- - - - 1,145.48
233,942.44  239,081.19 234,527.87 2,798,816.53 2,841,948.00 2,824,685.52
505.46 - - 4,645.02
4,487.78 5,461.57 7,625.79 71,245.78 57,322.99 73,985.75
297.98 330.08 578.27 1,883.75 5,200.00 6,477.47
2,038.75 2,039.75 24,477.00 - 24,477.00
368.00 516.13 62.50 4,416.00 6,000.00 5,375.00
378.59 524.37 375.20 4,522.74 4,988.99 4,340.80
184,150.06  140,000.00 131,400.72 1,715,566.30 1,680,000.00 1,703,862.15
- 53.68 - 13745 378.00 -
55.13 66.82 112.41 914.21 2,410.00 3,619.32
163.52 552.89 - 2,059.14 5,803.00 -
4,066.45 1,665.23 1,801.15 33,218.88 22,170.00 28,300.43
- - - - 561.38
370.31 335.78 335.02 4,231.98 4,021.00 4,880.58
552.86 259.19 218.83 6,323.75 2,865.00 2,367.08
41.14 317.61 638.50 - 3,196.69
- 149.16 27.81 321643 1,500.00 2,285.58
- - 35.20 - -
- - - - 8686.78
21.01 14.17 5.80 568.90 500.01 326.21
190.68 107.81 231.49 2,198.19 1,000.00 2,458.04
197,183.26  150,036.88 145,546.91 1,875,654.20 1,794,158.99 1,872,056.29
36,759.18 89,044.31 88,980.96 923,162.33 1,047,789.01 952,629.23
(45,472.24)  (42,991.04) (44,002.36) (537,666.37) (502,417.98) (492,223.32)
(8,713.06) 46,053.27 44,978.60 385,495.96 545,371.03 460,405.91
838.77 938.77 - -
1,5694.85 274.40 357.29 8,657.36 3,600.00 4,491.39
- 20,000.00 - -
(127.04) (679.38) (284.93) (1,719.71) (7,500.00) (3,241.15)
{6,406.48) 45,648.29 45,050.96 413,272.38 541,471.03 461,656.15
34,258.18  140,833.33 148,560.26 1,053,319.01 1,690,000.00 1,868,177.26
$ 2785170 $186,481.62 $ 193611.22 $1,466,591.39 $ 2231471.03 $2,329,833.41
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Hardin Co. Water District No. 1 Fort Knox Stormwater Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the Eleven Months Ended December 31, 2010

, Current Month Budget Last Year Year to Date Budget Last Year
perating Revenue
Stormwater Revenue $ 38,840.00 $ 40,545.00 % 40,545.00 $  481,425.00 486,540.00 $ 486,540.00
Reimbursement of HCWD Overhead 4.380.76 - - 13,590.32 - -

Penalties, service fees & misc - - - - - -
Total operating revenue 43,220.76 40,545.00 40,545.00 495,015.32 486,540.00 486,540.00
Operating Expenses
Customer Service Labor - - - -
Administrative Labor - 2,135.67 - 25,627.96 -
Information Technology Expense 74.50 - 470.94 - -
Professional Services-Engineer - - - -
Professional Services-Accting. 92.00 - 1,104.00 - -
Professional Services-Legal 103.83 - 1,246.00 -
Contractual Services 25,561.99 21,921.47 21,641.41 259,690.57 259,697.00 256,379.26
Investment Fees - 21.00 75.48 252.00 -
Transportation Fuel & Repairs 13.79 - 228.57 - -
Internal Main./Superv./Engineering - - - - -
Insurance-General Liab.-Storm 36.51 933.43 907.87 5,651.34 10,920.00 13,877.51
Advertising Expense - - - 117.37
Regulatory Commission Expense - - - - -
Miscellaneous Customer Expense - - - - -
Miscellaneous Expense - - - - -
Dues & Subscriptions - - - - -
Telephone - - - - -
Education & Conferences - - 98.80 - -
Certification & Training - 8.80 -

=] & Lodging - - - - -

ze Supplies & Expense 5.25 - 369.51 - -
Utilities 37.62 - 389.74 - -
Total operating expense 25,821.66 25,115.40 22,549.28 268,087.75 297,742.96 270,374.14
Operating income before depreciation 17,399.10 15.429.60 17,995.72 226,9271.57 188,797.04 216,165.86
Depreciation/amortization expense (2,282.16) (2,032.58) (2,031.11) (25,345.23) (23,754.00) (20,100.51)
OPERATING INCOME 15,116.94 13,397.02 15,964.61 201,582.34 165,043.04 196,065.35
Non-operating income (expenses)
Interest income 785.31 - - 3,856.07 - -
Gain/Loss on Fixed Assets - - - - - -
Interest expense - - - - - -
Income Before Capital Contributions 15,902.25 13,397.02 15,964.61 205,438.41 165,043.04 196,065.35
Capital contributions 115,283.07 - 357,639.55 - -

Government contributions - - -

Net Assets at the end of the period $  131,185.32 3 13,397.02 § 15.964.61 § 56307796 § 16504304 $  196,065.35
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Operating Revenue

Sewer service revenue
Penalties, service fees & misc
High Strength Surcharge
Discharge Permit Fees

Total operating reverme

Operating Expenses
Collection System Labor
Pumping System Labor
Customer Service Labor
Administrative Labor
Professional Services-Engineering
Professional Services-Accounting
Professional Services-Legal
Information Technology Expense
Certification & Training
Education & Conferences
Bad Debt Expense
Agency Collection Expense
Miscellaneous Customer Expense
Contractual Services
Investment Expense
Supplies for Collection System
Office Expense
Repairs & Maintenance

surance Services
portation Fuel & Repairs
Dues & Subscriptions
Adbvertising Expense
Regulatory Commission Expense
Rent Expense
Miscellaneous Expense
Utilities
Total operating expense

Operating income before depreciation

Depreciation/amortization expense

OPERATING INCOME

Non-operating income (expenses)
Interest income

Gain/Loss on Fixed Assets

Interest expense

Miscellaneous non-operating revenue

Income Before Capital Contributions
Misc Revenue/Grant/T & I

Misc Revenue/Grant/Pump Stations
Tap Fees

Capital contributions

Net Assets at the end of the period

oo

Hardin Co. Water District No. 1 Radcliff Sewer Fund

Comparative Statements of Revenues, Expenses, Changes in Net Assets

For the Eleven Months Ended December 31, 2010

Current Month Budget Last Year Year to Date Budget Last Year
277,159.69 283,666.05  255,656.45 3,383.431.82  3,395,700.00 3,233,198.37
16,040.38 16,179.88 10,202.65 192,006.41 194.900.00 188,236.98
40.34 118.81
27.78 302.80 0.00 -
293,268.19 301,84593  265,859.10 3,575,859.84  3,590,600.00 3.421,435.35
3,607.11 7,581.79 11,670.34 36,767.01 81,241.00 76,462.55
- 0.00 0.00 -
10,504.37 13,282.76 12,456.09 120,151.36 155,505.00 114,282.17
6,422.43 15,706.15 11,635.34 102,520.63 138,570.00 102,284.65
325.00 0.00 - 451244 0.00 -
644.00 516.13 500.00 7,728.00 6,000.00 5,375.00
378.59 47175 761.76 4,522.74 5,733.00 4.485.17
1,489.91 1,464.28 1,252.89 9.418.79 22,657.00 19,911.11
0.00 0.00 229.54 2,837.25 0.00 2,062.69
0.00 87.71 69.28 2,135.88 10,500.00 8,352.29
4,134.39 4,804.64 1,157.46 43,507.55 47,400.00 44,835.65
125.44 166.63 90.77 3,233.06 2,000.00 2,873.98
129.33 7.19 532 1,413.99 800.00 588.36
187,950.56 172,637.67 247,503.01 2,123,889.40  2,071,120.00 2,048,944.85
1.27 1,362.70 14.05 612.53 5,670.00 45.27
0.00 - 0.00 0.00 1,057.99
1,560.89 1,845.77 1,896.13 8,994.61 15,900.00 15,824.97
132.66 424.12 2,029.13 2913.92 4,197.95 15,699.67
4,014.94 1,294.22 8,507.13 28.894.16 16,716.00 22,862.57
275.69 19.42 38.72 4,571.14 5,000.00 10,275.77
0.00 - 0.00 0.00 -
0.00 8330 209.50 0.00 1,000.00 1,563.96
452.60 335.78 - 4,725.72 4,021.06 2,010.17
187.50 214.50 - 2,250.00 2,277.00 2,276.81
-4,482.39 83.34 14,251.22 6,343.52 1,000.00 1,031.72
1,047.26 712.68 11,773.66 18,147.66 9,000.00 32,773.43
218,901.55 223,108.53  326,051.34 2,540,091.36  2,606,308.01 2,535,880.80
74,366.64 78,73740  (60,192.24) 1,035,768.48 984,291.99 885,554.55
(68,348.23) (65,308.04) (78.425.64) (806,966.16)  (783,601.32) (835,819.78)
6,018.41 13429.36 (138,617.88) 228,802.32 200,690.67 49,734.77
6,242.01 12,522.36 6,521.60 75,739.77 62,200.00 72,930.37
(149.83) (5,052.00) (4,104.94) - (2,606.39)
(7,589.00)  ($10,119.75)  (15,466.34) (131,827.62) ($133,430.63) (168,323.22)
0.00 13,519.00 100.00 - -
4,521.59 15,831.97  (139,095.62) 168,709.53 129,460.04 (48,264.47)
75,737.92 150,000.00 1,300,853.02  1,500,000.00
0.00 225,000.00 12,700.600  2,250,000.00
300.00 1,289.42 300.00 22,050.00 12,000.00 7.915.00
106,055.14 333,115.00 131,262.55 0.00 145,450.21
186,614.65 392,121.39 194,319.38 1,635,575.10  3,891,460.04 105,100.74
29
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Hardin County Water District No. 1 Water Fund

Detail & ive Income Stat

3

For the Twelve Months Ended December 31, 2011

Current Month  Current Month  Current Month YeartoDate  YeartoDate Year to Date
This Year Budget Last Year This Year Budget Last Year

Revenues
Customer Meter Charges $ 5846543 § 60,263.82 $ 58502.17 708,014.97 720,00000 $ 703,73L.76
Residential Sales 144,186.93 165,260.67 156,000.13 1,875,809.72  2,120,970.00 2,002,119.40
Commercial Sales 19,849.45 23,77581 23,014.90 288,690.94 294,500.00 285,074.95
Multi-Family Sales 13,082.80 18,456.04 13,870.05 177,258.60 212,960.00 160,043.34
‘Wholesales-Vine Grove 20,758.47 23,557.85 23,433.02 268,833.98 282,700.01 281,202.04
‘Wholesales-Distriet No. 2 - - - - - 71.04
‘Wholesales-Meade County 25,23993 28,096.51 29,624.06 367,069.26 385,900.00 406,880.61
‘Wholesales-Hardinsburg - - - - - 7,315.20
Penalties & Mise. Fees 15,627.92 16,892.71 16,181.36 193,897.87 199,700.00 191,290.62
Bad Debt Recovered 41279 29565 267.43 7,551.20 8,400.00 7,598.12
‘Water Revenue-Other 61.96 78.47 63.39 807.97 2,100.00 1.696.37
Private Fire Protection 291234 3,293.69 3,208.74 34,824.58 39,100.00 38,091.57
Rents from Water Property 3,617.13 4,625.24 361713 43,455.57 34,500.00 42,621.56
Lab Service Fees 51.00 - - 68.00 - -
Radcliff Storm Water Billing Fees 719.14 709.63 71707 B,611.77 8,500.00 8,589.09
Total Revernes 304,985.29 345,306.09 328,899.45 3,974,894.43  4,329,330.01 4,136,325.67
Expenses
Salaries & benefits 148,427.93 124,367.96 157,173.65 1,489,536.98  1,511,515.15 1,525,025.16
Purchased water 2,651.54 4,573.14 5,068.42 75,939.48 119,776.00 132,747.95
Utilities & energy expense 21,756.08 22,109.24 23,658.89 269,550.01 262,034.89 272,743.10
Chemicals & materials 18,643.94 17,295.10 16,577.99 181,392.95 183,724.91 153,996.82
Computer supplies - - - 214.01 500.00 47.98
Transmission main repairs 1,616.35 - - 15,417.20 11,600.00 11,555.19
Service line repairs 4,125.72 1,429.75 1,833.20 37,742.27 21,599.99 27,828.35
Maintenance & repairs 7,200.20 599.09 87251 30,294.19 10,100.00 23,687.60
Storage maintenance 196.60 254.53 235.61 2,656.72 3,000.00 2,771.03
Booster station expenses 45.03 64.60 3483 5,434.41 1,500.00 BOB.80
Tool expense 39.10 55835 837.78 2,798.14 8,300.00 7,131.34
SCADA supplies - - - - - 1,020.17
Existing meter repairs - - 8.50 - - 1,878.40
Engineering services - - - - - -
Accounting & payroll services 1,303.86 1,213.94 1,241.66 15,536.08 15,600.00 15,956.19
Legal services - - - 6,462.05 5,000.00 15,386.82
Contractual services 5,911.88 9,046.91 1,324.43 108,668.71 123,859.90 96,252.86
Laboratory services 64.50 888.81 756.50 16,510.58 21,600.00 18,384.50
Uniform expense 1,839.22 1,591.71 1,660.04 16,407.71 17,500.00 18,251.54
Bill printing & mailing expens 3,519.05 3,452.06 3.457.55 41,881.11 42,300.00 42,367.30
Contracted security service 95.40 187.94 188.94 1,428.77 1,782.00 1,791.47
Investment fees - - 59.89 - - 8,663.88
Utility regulatory fees 522.21 520.91 51833 6,243.27 6,300.00 6,268.82
Amortized 2007-12 Rate Case 633.78 633.75 633.78 7,605.36 7,605.00 7,605.36
Fuel & transportation expense 4,861.69 4,186.74 3,503.49 51,848.15 42,699.98 36,266.40
lnswrance & deductibles 2,808.40 2,925.00 3,943.77 32,399.20 35,100.00 41,110.88
Work pensation/unemploy 1,817.01 2,530.82 1,693.78 21,742.86 29,664.96 18,786.72
Advertising & promotional expe 482.04 4,636.91 7,671.80 2,160.44 10,100.00 16,710.50
Bad debt expense 3,047.55 3,459.93 3,079.92 33,197.86 37,800.00 33,648.39
Collection expense 90.45 131.55 113.82 5,076.91 4,500.00 3,893.58
Telephone expense 1,325.09 1,392.91 1,314.30 16,761.48 17,099.91 16,117.64
Dues & subscriptions 402.01 470.90 412.85 4,346.13 4,300.00 3,769.93
Postage & freight 116.76 713.55 713.11 4,184.89 5,700.00 5,696.52
Cash over/short 32.27 - .91 52.5% - (2.44)
Safety Expense 139.58 209.03 24857 4,222.40 2,600.00 3,091.78
Information Technology Expense 3,554.04 5,886.39 5,587.18 38,260.07 37,212.00 35,320.46
Commission expenss 53.86 47.30 4522 2,613.38 3,100.00 2,963.69
Certification & training - - - 825.00 2,500.00 2,287.00
Travel & lodging 50.04 635.10 690.65 4,454.36 11,250.00 12,233.92
Education & conferences - - - 6,971.39 10,200.00 7,409.56
Miscellaneous expense 1,127.90 1,265.68 1,234.23 7,200.12 10,800.00 10,531.61
Total operating expenses 238,501.08 217,279.60 252.385.28 2,568,043.21  2.639.824.69 2,642,012.77
Op ing i before depreciati 66,484.21 128,026.49 76,514.17 1,406,851.22  1,689,505.32 1,494,312.90
Less deprecistion & (78,285.26) (73,799.23)  (211,655.98) (503,766.17) _ (874,101.00) (834,549.93)
Operating Income {11,801.05) 54,22726 (135,141.81) 503,085.05 815,404.32 659,762.97
Nen-operating income {expense)
Interest income 3,098.55 2,038.48 4,655.66 40,909.13 30,700.00 70,115.44
Interest expense (26005.86)  (26,090.64)  (24,722.61) (320,66861)  (325,102.00) (467,098.92)
Net unrealized gain (loss) - - - - -
Guain/(loss) on investmenis - - - - 1,187.16
Gain/(loss) on assets (109.90) (476,349.58) (17,260.26) - (490,569.97)
Non-utility income =~ 940.87 707.48 10,804.54 8,199.99 6,165.91
Income befere capital contributions (34,818.26) 31,115.97 (630,850.86) 216,869.85 529,202.31 (220,437.41)
Government contibutions - -
BRAC Grant for PWTP - - 9,802.20 - - 751,219.41
Misc Grants 88,852.19 109,626.38 - -
Misc Grants-HWY 1882 - 35,416.66 378,626.06 22,531.99 425,000.00 402,842 86
Mise Grants-HWY 144 - 22,083.33 248,108.71 12,011.57 265,000.00 282,558.91
Misc Grants Louisville H20 Connector - 187,500.00 - 2,250,000.00
Misc Grants Constantine Road - 52,666.70 - 632,000.00
Tap fees 5.605.78 16,706.13 10,053.71 64,181.54 182,000.00 109,527.19
Capital contributions - 145,280.33 330,374.53 - 400,384.14
Change in net assets $ 59,630.71 $ 345488.79 § 161,020.15 755,595.86  4,283,202.31 § 1,726,095.10
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Operating Revenue
Sewer service revenue

Reimbursement of HCWD Overhead

Penalties, service fees & misc

Total operating revenue

Operating Expenses

Customer Service Labor
Administrative Labor
Information Technology Expense
Professional Services-Engineer
Professional Services-Accting.
Professional Services-Legal
Contractual Services

Investment Fees

Transportation Fuel & Repairs
Internal Main./Superv./Engineering
Insurance-General Liability-WW
Advertising Expense

Regulatory Commission Expense
Miscellaneous Customer Expense
Miscellaneous Expense

Dues & Subscriptions

Telephone

Education & Conferences
Certification & Training

& Lodging

Supplies & Expense
Utilities

Total operating expense

Operating income before depreciation

Depreciation/amortization expense

OPERATING INCOME

Non-operating income (expenses)
Non-utility income

Interest income

Gain/Loss on Fixed Assets

Interest expense

Income Before Capital Contributions
Capital contributions

Government contributions

Net Assets at the end of the period

Hardin Co. Water District No. 1 Fort Knox Sewer Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the Twelve Months Ended December 31, 2011

Current Month Budget Last Year Year to Date Budget Last Year

$241,465.27 $236,551.07 $ 233,836.57 2,845,040.31 2,843,117.00 $2,759,986.32
438.45 316.66 105.87 17,974.50 3,800.00 38,830.21
241,903.72  236,867.73 233,942.44 2,863,014.81 2,846,917.00 2,798,816.53
4,374.88 5,078.52 4,487.78 42,641.76 80,624.00 71,245.78
189.55 300.55 297.98 2,040.53 1,900.00 1,883.75
500.00 2,038.75 10,810.30 - 24,477.00
472.50 375.00 368.00 5,670.00 4,500.00 4,416.00
237.49 424.34 378.59 2,849.88 5,076.00 4,522.74
133,749.83  165,453.49 184,150.06 1,704,404.17 1,985,441.00 1,715,566.30
- 41.66 - - 500.00 137.45

26.58 75.82 55.13 852.95 1,200.00 914.21
307.78 299.46 163.52 2,626.63 3,771.00 2,059.14
3,782.42 4,650.00 4,066.45 44,214.37 55,800.00 33,218.88
361.53 391.75 370.31 4,391.04 4,477.00 4,231.98
566.47 282.56 552.86 6,556.20 3,232.00 6,323.75

- 31.97 41.14 974.30 500.02 638.50

- - - 956.62 1,900.00 3,216.43

- - - 44.00 1,000.00 35.20

7.51 2437 21.01 354.65 660.00 568.90
191.70 97.15 190.68 2,490.93 1,120.00 2,198.19
144,768.22  177,526.64 197,183.26 1,831,878.33 2,151,701.02 1,875,654.20
97,135.50 59,341.09 36,759.18 1,031,136.48 695,215.98 923,162.33

(53,410.38)  (45,865.77) (45,472.24) (621,415.53) {543,502.00) (537,666.37)

43,725.12 13,375.32 (8,713.06) 409,720.95 151,713.98 385,495.96
- 838.77 - - 938.77

674.89 49.08 1,594.85 11,751.68 18,000.00 8,557.36
- - - - 20,000.00

(96.82) (110.81) (127.04) (1,263.28) (1,500.00) (1,719.71)
44,303.19 13,313.58 (6,406.48) 420,209.35 168,213.98 413,272.38
13,971.02 6,5695.06 34,258.18 436,309.96 96,400.00 1,053,319.01
$ 5827421 § 1990865 $  27,851.70 856,5619.31 264613.98  § 1,466,591.39
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Hardin Co. Water District No. 1 Fort Knox Stormwater Fund
Comparative Statements of Revenues, Expenses, Changes in Net Assets
For the Twelve Months Ended December 31, 2011

Current Month Budget Last Year Year to Date Budget Last Year
rating Revenue
Stormwater Revenue $ 3981600 § 3788406 $ 38,840.00 469,008.00 469,576.00 $  481,425.00

Reimbursement of HCWD Overhead - - 4.380.76 - - 13,590.32
Penalties, service fees & misc - - - - - -
Total operating revenue 39,816.00 37.884.06 43,220.76 469,008.00 469,576.00 495,015.32
Opcrating Expenses
Customer Service Labor - - - -
Administrative Labor 243048 1,952.75 - 23,689.84 23,433.00 -
Information Technology Expense 47.39 79.10 . 74.50 510.12 500.00 470.94
Professional Services-Engineer - - 200.00 - -
Professional Services-Accting. 94.50 92.92 92.00 1,134.00 1,115.00 1,104.00
Professional Services-Legal 84.82 106.41 1,017.84 1,277.00 -
Contractual Services 32,276.92 22.476.25 25,561.99 279,000.54 269,715.00 259,690.57
Investment Fees - - - - 99.99 7548
Transportation Fuel & Repairs 6.65 3.55 13.79 181.14 250.00 228.57
Internal Main./Superv./Engineering - - - - -
Insurance-General Liab.-Storm 142.19 125.00 36.51 1,698.14 1,500.00 5,651.34
Advertising Expense - - - -
Regulatory Commission Expense - - - - -
Miscellaneous Customer Expense - - - - -
Miscellaneous Expense - - - - -
Dues & Subscriptions - - - - -
Telephone - - - - -
Education & Conferences - - - 179.72 150.00 98.80
Certification & Training - - - 11.00 100.00 8.80

1 & Lodging - - - - -

, Supplies & Expense 1.88 34.99 525 163.67 580.00 369.51
Utilities 37.89 27.03 37.62 47741 280.00 389.74
Total operating expense 35,122.72 24.898.00 25,821.66 308,263.42 298,999.99 268,087.75
Operating income before depreciation 4,693.28 12,986.06 17,399.106 160,744.58 170,576.01 226,927.57
Depreciation/amortization expense (3,061.58) (2,417.02) (2,282.16) (34,322.01) (26,843.00) (25,345.23)
OPERATING INCOME 1,631.70 10,569.04 15,116.94 126,422.57 143,733.01 201,582.34
Non-operating income (expenses) '

Interest income 412.01 1,934.72 785.31 5,599.39 9,500.00 3,856.07
Gain/Loss on Fixed Assets - - - - - -
Interest expense - - - - - -
Income Before Capital Contributions 2,043.71 12,503.76 15,902.25 132,021.96 153,233.01 205,438.41
Capital contributions - 115,283.07 - - 357,639.55
Government contributions - - -
Net Assets at the end of the period  § 204371 $ 1250376 § 131,185.32 132,021.96 153.233.01 ° §  563,077.96
For Management Purposes Only 32
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Operating Revenue

Sewer service revenue

Penalties, service fees & misc
High Strength Surcharge
Discharge Permit Fees

Total operating revenue
Operating Expenses

Collection System Labor
Pumping System Labor
Customer Service Labor
Administrative Labor
Professional Services-Engineering
Professional Services-Accounting
Professional Services-Legal
Information Technology Expense
Certification & Training
Education & Conferences

Bad Debt Expense

Agency Collection Expense
Miscellaneous Castomer Expense
Contractual Services

Investment Expense

Supplies for Collection System
Office Expense

Repairs & Maintenance

ansportation Fuel & Repairs
Dues & Subscriptions
Advertising Expense

Regulatory Commission Expense
Rent Expense

Miscellaneous Expense

Utilities

Total operating expense

Operating income before depreciation
Depreciation/amortization expense

OPERATING INCOME

Non-operating income (expenses)
Interest income
Gain/Loss on Fixed Assets

Interest expense

Miscellaneous non-operating revenue

Income Before Capital Contributions

Misc Revenu Grants
Misc Revenue/Grant/I & I

Misc Revenue/Grant/Pump Stations

Misc Revenu Grants SI
Tap Fees
_ Capital contributions

Hardin Co. Water District No. 1 Radcliff Sewer Fund

For the Twelve Months Ended December 31, 2011

Comparative Statements of Revenues, Expenses, Changes in Nel Assets

Current Month Budget Last Year Year to Date Budget Last Year
264,971.15 279,20624  277,159.69 3,296,576.80  3,397,100.00 3,383,431.82
15,072.90 23,534.06  16,040.38 194,162.85 279,404.00 192,006.41
0.00 67.91 40.34 336.70 200.00 118.81
27.78 107.34 27.78 1,383.36 1,170.00 302.80
280,071.83 302,915.55 293,268.19 3,492,459.71  3,677,874.00 3,575,859.84
3,912.81 8,119.54 3,607.11 37,723.11 82,762.00 36,767.01
10,762.98 14,654.37  10,504.37 124,567.58 167,620.00 120,151.36
9,735.36 9,387.62 6,422.43 95,412.72 149,766.00 102,520.63
0.00 125.00 325.00 2,299.88 1,500.00 4,512.44
567.00 650.42 644.00 6,804.00 7,805.00 7,728.00
390.16 491.79 378.59 4,681.92 5,875.00 4,522.74
947.74 2,24620 1,489.91 10,202.69 14,200.00 9,418.79
0.00 0.00 - 1,480.24 1,000.00 2,837.25
0.00 - 4207.02 5.,600.00 2,135.88
3,772.70 4,171.68 4,134.39 39,087.21 43,900.00 43,507.55
88.14 139.68 12544 3.492.89 3,600.00 3,233.06
57.15 118.90 129.33 594.59 1,300.00 1,413.99
183,833.13 18244738  187,950.56 2,181,784.38  2,180,221.00 2,123,889.40
0.00 1.04 127 123 500.00 612.53
0.00 - 0.00 - -
703.82 2,081.80 1,560.89 7,920.22 11,800.00 8,994.61
146.98 90.48 132.66 8,353.10 1,330.00 2,913.92
1,663.55 1,483.33 4,014.94 19,465.97 17,800.00 28.894.16
132.87 180.93 275.69 3,002.79 3,000.00 4,571.14
0.00 - 0.00 - -
0.00 83.33 - 0.00 1,000.00 -
45526 526.76 452.60 544716 5,500.00 472572
187.50 187.50 187.50 2,250.00 2,250.00 2,250.00
114.01 621 (4,482.39) 776.36 1,000.00 6,343.52
974.36 323.16 1,047.26 15,829.26 5,600.00 18,147.66
218,445.52 227,517.12  218,901.55 2,575,384.32  2,714,929.00 2,540,091.36
61,626.31 75,39843  74,366.64 917,075.39 962,945.00 1,035,768.48
(78,691.54)  (68,200.79)  (68,348.23) (884,487.38)  (805,097.00) (806,966.16)
-17,065.23 7,197.64 6,018.41 32,588.01 157,848.00 228,802.32
241218 2,884.49 6,242.01 39,083.58 35,000.00 75,739.77
(2,196.03) (149.83) (48,903.07) - (4,104.94)
(7.98826)  ($1,508.38)  (7,589.00) (102,716.78)  ($26,882.00) (131,827.62)
0.00 0.00 - 100.00
(24,837.34) 8,573.75 4,521.59 (79,948.26) 165,966.00 168,709.53
130,600.00 - - 130,000.00 - -
0.00 33,711.58 75,737.92 199,146.98 404,539.00 1,300,853.02
0.00 186,441.66 - 419,14628  2,237,300.04 12,700.00
0.00 208,333.33 634,882.85  2,500,000.00 -
150.00 859.39 300.00 8,700.00 63,165.00 22,050.00
9,281.76 106,055.14 455475.07 - 131,262.55
114,594.42 437,919.71 186,614.65 1.767,402.92  5,370,970.04 1,635,575.10

_ ot Assets at the end of the period

For Management Purposes Only
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3. Refer to the Application, Page 472. Two Commissioners appear to be receiving
annual health benefits in the amount of $9,447.

a. Explain why two Commissioners are receiving this benefit while the other
three are not.

b. Identify any differences between annual health benefits provided to Hardin
District employees and annual health benefits provided to Commissioners.

ANSWER 3:

a. See attached Exhibit 6 which are the minutes of the 20-December-

2000 Board meeting where the Board voted to add health
insurance coverage to those Board members that request it.
During the test year, only two Board members requested coverage.
As of 1-September-2013, Commissioner Walton was replaced with
Commissioner Shelton who has requested coverage. This added -
cost for Shelton has not yet been added to or requested as an

adjustment to the test year revenue requirements.

b. There are two differences; Board members may receive health
insurance coverage for dependents, where regular employees do
not. If Board members elect to take health insurance, they do not
also get the Flex Benefit, whereas regular employees would get
both.

WITNESS:  Mr. Jim Bruce, HCWD1 General Manager
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Minutes of December 21, 2000 Board of Commissioner Meeting
Hardin County Water District No. 1

Page 2

Sections 55, regarding the calculation of overtime pay and adding a Paragraph F providing a new Shift
Differential Premium of $0.80 per hour and revise Section 60 regarding payment of overtime when
working on a Holiday. The motion was seconded by Mr. Straney and passed (Unan.)

The 2000 One Time & Capital Equipment list was then reviewed. The list included 12 items for a total
of $51,977, of which $13,700 was for replacement of existing equipment and would be funded from
current revenues. Mr. Cates made a motion to approve the list and purchase the items as needed, or
bring back bid results for items when required. The motion was seconded by Treasurer Petties and
passed (Unan.)

Mr. Bruce then reviewed several proposed changes to the Pay Plan and employees wages as well as a
new benefit to provide each employee a $100 per month payment to be paid toward various types of
insurance or the 401k plan. There was considerable discussion about these changes. Mr. Cates made
a motion to approve the changes, including the payment of health insurance for those Commissioners
whose request it, or payment of the $100 per month for the Commissioners where appropriate, and all
other wage and pay plan changes as requested for employees. The motion was seconded by Mr. Straney
and passed (Unan.) Mr. Bruce said staff would need to finish designing new forms and securing final
premium estimates and policies before changes could be fully implemented.

Mr. Bruce then reviewed the proposed 2001 Operations & Maintenance Budget. Mr. Cates made a
motion to approve the budget with changes as discussed. The motion was seconded by Secretary
Gossett and passed (Unan.). NOTE: The approved expense budget amount was $2,657,674 with
estimated revenues of $2,795,688 with an estimated operating income of $138,014.

Mr. Bruce then reviewed the Public Service Commission (PSC) Case No. 2000-386 which requested
a questionnaire be completed and comments submitted to the PSC regarding Water Main Extension and
Reimbursement policies. There was some discussion about the District’s position is regarding the
current policy. Mr. Straney made a motion to withdraw from this PSC case and not submit any
comments requesting a change from the District’s current policy. The motion was seconded by
Secretary Gossett and passed (Unan.)

Mr. Bruce then reviewed a change recently made to the District’s water deposit, in accordance with the
approved Tariff, changing the deposit from $30 to $39 effective December 1, 2000. Mr. Straney made
a motion to support this change which was seconded by Treasurer Petties and passed (Unan.)

Exhibit 6
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4, Refer to the Application, Page 473.

a. Describe the employee benefit labeled as “Flex_| 40.”

b. Explain why two Commissioners are receiving this benefit while the other three
Commissioners are not.

c. Hardin District pays Social Security and Medicare taxes for its Commissioners.
Explain why Hardin District has not prepared and submitted Section 218
Agreements with the Division of Social Security requesting to exempt the
Commissioner’s pay from these taxes.

d. Each Commissioner is receiving a pension benefit and workers compensation
benefit. Cite the Kentucky Revised Statute or Administrative Regulation that
allows the Commissioner to receive this benefit and provide the approval of this
benefit by fiscal courts and county judge/executives from the counties in which
Hardin District provides service.

ANSWER 4:

a. The employee benefit labeled Flex 140 is a benefit paid by Hardin District

on behalf of all employees and three Commissioners for rate year 2012.

It is a monthly fiexible benefit that may be applied towards medical related
insurance premiums (health, dental and vision insurance) or 401k
accounts. Please refer to Exhibit 7 for Hardin District's HRA Plan
document along with the Flexible Benefit Forms used.

If a Commissioner receives health insurance paid by Hardin District then
he/she does not receive this benefit. Per Exhibit 2, titled Hardin District
Labor — 2012, three Commissioners received this benefit because they
did not take the health insurance offered by Hardin District. One
Commissioner received two months of the Flex 140 benefit then elected
to join the health insurance plan due to qualifying circumstances.

b. As described in response 4.a of this data request, if a Commissioner
elects to be covered by Hardin District’s health insurance plan then
he/she is not allowed to participate in the Flex 140 plan.

c. Hardin District staff was not familiar with this term or 218 Agreements.
Staff contacted the KY Division of Local Government Services, Mr. Joe

Lancaster. It was confirmed that Hardin District did have a 218
Agreement with the state dating back to June 30, 1970. Upon further
research, Hardin District found that in 1983, Federal Social Security law
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WITNESS:

was changed which eliminated the option to terminate Section 218
agreements, and withdraw from SSDI payments and participation, Exhibit
8. A follow-up call was made to Mr. Lancaster to see if this was correct
and if a request from an employer to be exempted from participation or
cancelling the 218 agreement was an option. It was confirmed during that
call that there are no allowances or réquests that would allow an
employer to be exempted, in accordance with current Federal and State
SSDI regulations.

In 2003, a Commissioner contacted the Kentucky CERS office inquiring
whether Hardin District Commissioners could be covered by the CERS
pension plan. It was known that Board members of Hardin County Water
District No. 2 had been enrolled in the CERS program for many years.

A letter (Exhibit 9) was received back from the CERS office indicating that
Board members could qualify for enrollment. The letter to the
Commissioner was accepted into the minutes (Exhibit 10) and from the
2004 budget year on, Hardin District Board members have been covered
by CERS pension. Hardin District also believes that covering Board
members under its Workers’ Compensation policy is prudent business
practice, as Board members often attend meetings in Hardin District
buildings, and are required to travel on official business representing
Hardin District.

Hardin District is not aware, nor has been presented in any training
sessions, of a prohibition or statute that states Board members cannot
receive pension benefits, or of a statute or regulation that requires Fiscal
Court approval prior to these benefits being provided. In KRS 74.020, (6),
the requirement for prior Fiscal Court approval reads; “...the saléry shall
be fixed by the county judge/executive with the approval of the fiscal
court...”. The same statute provides the maximum amount of salary, but
does not prohibit or include fimits on additional benefits or insurance
coverage provided above the salary.

Mr. Scott Schmuck, HCWD1 Finance & Accounting Manager

Mr. Jim Bruce, HCWD1 General Manager
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HCWD No1 Flexible Benefit Allocation Form

What is it?  The flexible benefit provides $140 per month to each eligible employee
to be applied to insurance premiums (health, dental or vision), the employee’s
Kentucky Public Employees Deferred Compensation 401k Plan or to the Benny Card

to be used toward medical expenses.

How does it work? Once each Year each eligible employee uses this
form to tell the District how they would like the $140 applied. For the next
12 months, the District will 8rovide the $140 month{ly to apply to your
insurance premium, your 401k account or your medical reimbursement
account(Benny Card). Your selection can only change during Open
Enroliment each year, or if you have a qualifying life status change. Some
of which are; getting married or divorced, change of employment, having
more children or a death in the immediate family. Increases to plan costs
also allow an employee to change their selection amounts.

Selection Table and Costs: You pick which item(sz]you want from Column A. Then write in how
much of the $140 each month you want to apply in Column C.
Subtract Column C from Column B and put that amount in Column
D. All amounts in Column C cannot add up to more than $140.

A~ PLAN OR OPTION B-MONTHLYCOST  § C-HOWMDGHOFS140 TO | D BALANCE OF $140
Health Insurance - Emp/Spouse $500.96
Health Insurance - Emp/Child(ren) » $327.55
Health Insurance - Emp/Family $847.78
Dental - Emp/Spouse $21.39
Dental - Emp/1 Child $21.39
Dental - Emp/Family $46.50
Vision - Emp/Spouse $6.89
Vision - Emp/Child(ren) $5.18
Vision - Emp/Family $11.45
Amount toward HRA Plan N/A NA
Deposit to KY 401K Def. Comp NA Dhgge B

(Plan costs as of January 1, 2012 - SUBJECT TO CHANGE}

Brochures about plan details may be obtained from Karen. The employee is responsible to complete any
personal information or other forms to activate coverage or open an account. Changes in coverage or
deposits to a 401k account may not take affect until the following month. Chan%es are allowed during the
Open Enrollment month, however qualifying events may allow changes mid-year. Please sign the form below
and return to Karen Morrison.

EMPLOYEE AGREEMENT: The undersigned employee has read the terms for this benefit and has been given all
orms required to activate coverage or open an account. The emfloyee understands that selecting coverage or
amounts higher than the benefit will result in additional payroll de ductions. Premium increases by providers may
occur at anytime and may increase the employees share or contribution from their payroll for the covera%e. The
District reserves the right to change policy providers or plan coverages. The employee understands that changes
in their selected plan or amounts are only allowed during the open enroliment month unless a qualifying event has
occurred, If leaving the employment of the District you will receive a prorated payment for your last month of
employment proportional to the number of days you were paid for in that month.

Employee Signature Date Signed EXh i b it 7
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HCWD No1 Flexible Benefit Allocation Form

What is it? The flexible benefit provides $140 per month to each eligible employee
to be applied to insurance premiums (health, dental or vision), the employee’s
Kentucky Public Employees Deferred Compensation 401k Plan or to the Benny Card
to be used toward medical expenses.

How does it work? Once each Year each eligible employee uses this
form to tell the District how they would like the $140 applied. For the next
12 months, the District will provide the $140 monthly to apply to your .
Insurance premium, your 401k account or your medical reimbursement
account(Benny Card). Your selection can only change during Open
Enrollment each year, or if you have a qualifying life status change. Some
of which are; gettir:ig married or divorced, change of employment, having
more children or a death in the immediate family. Increases to plan costs
also allow an employee to change their selection amounts.

Selection Table and Costs: You pick which item(s?]you want from Column A. Then write in how
much of the $140 each month you want to apply in Column C.
Subtract Column C from Column B and put that amount in Column
D. All amounts in Column C cannot add up to more than $140.

A - PLAN OR OPTION B - MONTHLY COST C - HOW MUCH OF $140 TO D - BALANCE DUE FROM
APPLY EMPLOYEE
(Employees Share)
Health Insurance - Emp/Spouse $526.01
Heaith Insurance - Emp/Child(ren) $343.93
Health Insurance - Emp/Family $800.17
Dental - Emp/Spouse $22.35
Dental - Emp/1 Child $22_35
Dental - Emp/Family $48.59
Vision - Emp/Spouse $6.89
Vision - Emp/Child(ren) $5.18
Vision - Emp/Family $11.45
Amount toward HRA Plan N/A NA
(Benny Card)
. N/A ) x12 Divide amount by 26
Deposit to KY 401K Def. Comp

(Plan costs as of January 1, 2013 - SUBJECT TO CHANGE)

Brochures about plan details may be obtained from Karen. The employee is responsible to complete any
personal information or other forms to activate coverage or open an account. Changes in coverage or
deposits to a 401k account may not take affect until the following month. Chan%es are allowed during the
Open Enroliment month, however qualifying events may allow changes mid-year. Please sign the form below
and return to Karen Morrison.

EMPLOYEE AGREEMENT: The undersigned employee has read the terms for this benefit and has been given all

rms required fo activate coverage or open an account. The encrlplo ee understands that selecting coverage or
amounts higher than the benefit will result in additional payroll deductions. Premium increases by providers may
occur at anytime and may increase the employees share or contribution from their payroll for the coverage. The
District reserves the right to change policy providers or plan coverages. The employee understands that changes
in their selected plan or amounts are only allowed during the open enrollment month unless a qualifying event has
occurred. If leaving the employment of the District you will receive a prorated payment for your last month of
employment proportional to the number of days you were paid for in that month.

Employee Signature Date Signed
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HCWD No1 Flexible Benefit Allocation Form

What is it?  The flexible benefit provides $140 Fer month to each eligible employee
to be aﬁphed to insurance premiums (health, dental or vision), the employee’s
Kentucky Public Employees Deferred Compensation 401k Plan or to the Benny Card
to be used toward medical expenses.

How does it work? Once each Year each eligible employee uses this
form to tell the District how they would like the $140 applied. For the next
12 months, the District will provide the $140 monthgl to apply to your
insurance premium, your 401k account or your medical reimbursement
account(Benny Cardy. Your selection can only change during Open
Enroliment each year, or if you have a qualifying life status change. Some
of which are; gefting married or divorced, change of employment, having
more children or a death in the immediate family. Increases to plan costs
also allow an employee to change their selection amounts.

Selection Table and Costs: You pick which item(s?\you want from Column A. Then write in how
much of the $140 each month you want to apply in Column C.
Subtract Column C from Column B and dpu’c that amount in Column

D. Allamounts in Column C cannot add up ta more than $140.
A - PLAN OR OPTION B - MONTHLY COST C - HOW MUCH OF $140 TO D - BALANCE DUE FROM
APPLY EMPLOYEE
{Employees Share)
e
Health Insurance - Emp/Spouse $526.01
Health Insurance - Emp/Child(ren) $343_g3
Health Insurance - Emp/Family $890.17
Dental - Emp/Spouse $22.35
Dental - Emp/1 Child $22.35
Dental - Emp/Family $48.59
Vision - Emp/Spouse $6.89
Vision - Emp/Child(ren) $5.18
Vision - Emp/Family $11.45
Amount toward HRA Plan N/A N/A
(Benny Card)
. N/A Divide amountby 26 ______
Deposit to KY 401K Def. Comp

(Plan costs as of January 1, 2013 - SUBJECT TO CHANGE)

Brochures about plan details may be obtained from Karen. The employee is responsible to complete any
personal information or other forms to activate coverage or open an account. Changes in coverage or
deposits to a 401k account may not take affect until the following month. Chan%es are allowed during the
Open Enrollment month, however qualifying events may allow changes mid-year. Please sign the form below
and return to Karen Morrison.

EMPLOYEE AGREEMENT: The undersigned employee has read the terms for this benefit and has been given all
forms required to activate coverage or open an account. The em loyee understands that selecting coverage or
amounts higher than the benefit will result in additional payroll deductions. Premium increases by providers may
occur at anytime and may increase the employees share or contribution from their payroll for the coverage. The
District reserves the right to change policy providers or plan coverages. The employee understands that changes
in their selected plan or amounts are only allowed during the open enroliment month unless a qualifying event has
occurred. If leaving the employment of the District you will receive a prorated payment for your last month of
employment proportional to the number of days you were paid for in that month.

Employee Signature Date Signed
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HARDIN COUNTY WATER DISTRICT #1 HRA PLAN

ELECTION FORM
Employee Name:
Last First Middle
Employee Address: _ :
Street City . State Zip
Employee Social Security Number: / /
Employee DOB: / /

PanYear JANUARY 1,2013 = trougn DECEMBER 31, 2013

As an eligible employee in the above Plan, I acknowledge that I have received the Summary Plan
Description. I have read the Summary Plan Description and understand the benefits available to me as well as the
other rights and obligations which I have under the Plan.

In accordance with my nghts under the Plan, I elect the following benefits and des1gnate the following
amounts for each benefit I have selected for the Plan Year specified above

ELECTION OF HRA PLAN

() 1 elect to participate in the HRA Plan for the Plan Year.
NOTE: The annual plan limit, which may be allocated to the HRA Plan, is $4,488.00.
1 choose to (check all that apply):

Receive $234.00 monthly in exchange for not participating in the District’s Health Insurance, to
be reimbursed by eba — Employee Benefits Administrators for qualifying covered expenses.

Receive up to $140.00 monthly (fill in amount less than $140.00) in exchange for not using
toward any non-health related premiums or retirement through the District, to be rexmbursed by eba -
Employee Benefits Administrators for qualifying covered expenses.

ELIGIBLE DEPENDENTS (must be updated annuaily)

List spouse & all dependents. Dependents who meet the Plan’s age, relationship, full-time student & dependency rules may be
covered under the HRA. Attach additional sheets if necessary.

R TR R e

Health
Relation Name Coverage Social Security Number Date of Birth Gender
Yes/No
Spouse
Child
Child
T understand that:

- Reimbursements will be available only for "qualifying medical care expenses” for yourself, your spouse
and dependents. Generally, "qualifying medical care expenses” are those medical, dental and/or vision expenses
normally deductible on my federal income tax return (without regard to the percentage of adjusted gross income
limitation) or otherwise allowed by law. I agree to notify the Employer if I have reason to believe that any expense
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‘Know Your Health Care FSA/HRA

Eligible and Ineligible Expenses

Maximize the Value of Your Reimbursement Accaunt Your Health Care Flexible Spendlng Account (FSA) and/or Health
Reimbursement Account (HRA) dollars can be used for a variety of out-of-pocket health care expenses.

Eligible Expenses

MEDICAI. EQUIPMENTISUPPLIES
Air Purification Equipment*
Arches and Orthotic Inserts.

. Contraceptnve Devices

Crutches, Wa!kers, Wheel Chalrs
Hospital Beds* -
Medic Alert Bracelet or Necklace
Nebuhzers o
Orthopedic Shoes*
Oxygen*.
Post-Mastectomy Clothing*
Prosthetics
Syringes
Wigs*

MEDICAL PROCEDURES/SERVICES
W Acupuncture B
Alcohol'and Drug/Substance Abuse
(inpatient treatment and outpatient care)
Ambulance
Fertility Enhancement and Treatment
Hair Loss Treatment*
Hospital Services
Immunization
In Vitro Fertilization
Physical Examination
(not employment~related)
Reconstructive Surgery* (duetoa
congenital’ defect accident, or: medlcal
treatment)
Service Animals*
Sterilization/Stérilization Reversal
Transplants (including organ donor)
Transportation*
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HARDIN COUNTY WATER DISTRICT #1 HRA PLAN

MEDICAL CARE EXPENSE CLAIM FORM

Social Security No.: / /

Participant's Name:

Last First Middle
Participant’s Address:
Street City State Zip
To: eba Employee Benefits Administrators or Fax No: 270-769-2521
P.O. Box 2525 1-866-812-9671

Elizabethtown, KY 42702

The undersigned participant in the Plan requests reimbursement in the amounts shown below: (If additional space is
needed please use the attached sheet.)

NOTE: Federal law requires that you submit a written statement (such as an itemized bill from the benefit provider
or an explanation of benefits (EOB) from your insurance) as well as proof that the claim is not being reimbursed by
an Insurance Company. Also, you will not be entitled to claim this expense as a tax deduction.

MEDICAL CARE EXPENSE
*#¥%* Please Note: Only 1 Claim per Line****
Date Name of Describe Person for Whom Net Amount
Incurred Service : Expense Expense Incurred
Provider

$

$

$
Amount from attached form $

Total amount of medical expenses $
READ CAREFULLY

The undersigned participant in the HRA Plan certifies that all expenses for which reimbursement or payment is
claimed by submission of this form, were incurred (i.e., services were provided) during a period while the
undersigned was covered under the Hardin County Water District #1 HRA Plan with respect to such expenses and
that such expenses have not been reimbursed, or are not reimbursable, under any other health plan coverage. The
undersigned fully understands that he or she alone is fully responsible for the sufficiency, accuracy and veracity of
all information relating to this claim which is provided by the undersigned, and that unless an expense for which
payment or reimbursement is claimed is a proper expense under the Plan, the undersigned may be liable for the
payment of all related taxes including federal, state or city income tax on amounts paid from the Plan which relate to
such expense. The undersigned further understands that no medical expense tax deduction or credit is permitted for
amounts for which reimbursement is made.

Date

Employee's signature
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HARDIN COUNTY WATER DISTRICT #1
Health Reimbursement Arrangement (HRA) Plan
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HARDIN COUNTY WATER DISTRICT #1
Health Reimbursement Arrangement (HRA) Plan

ARTICLE 1. INTRODUCTION

1.1 Establishment of Plan

Hardin County Water District #1 (the "Employer") hereby has amended the Hardin
County Water District #1 Health Reimbursement Arrangement (HRA) Plan (the "Plan")
effective January 1, 2012. Capitalized terms used in this Plan that are not otherwise
defined shall have the meanings set forth in Article II. This Plan is designed to permit an
Eligible Employee to obtain reimbursement of Medical Expenses on a nontaxable basis
from the HRA Account.

1.2  Legal Status

This Plan is intended to qualify as an employer-provided medical reimbursement plan
under Code §§ 105 and 106 and regulations issued there under, and as a health
reimbursement arrangement as defined under IRS Notice 2002-45, and shall be
interpreted to accomplish that objective. The Medical Care Expenses reimbursed under
the Plan are intended to be eligible for exclusion from participating Employees' gross
income under Code § 105(b).

ARTICLE H. DEFINITIONS
2.1  Definitions

Administrator means Employee Benefits Administrators (eba) who has the full authority
to act on behalf of the Administrator, except with respect to appeals, for which the
Committee has the full authority to act on behalf of the Administrator, as described in
Section 13.1.

Benefits means the reimbursement benefits for Medical Care Expenses described under
Article VIIL.

COBRA means the Consolidated Omnibus Budget Reconciliation Act of 1985, as
amended.

Code means the Internal Revenue Code of 1986, as amended.

Committee means the Benefits Committee appointed by the Board of Directors of
Hardin County Water District #1.

Compensation means the wages or salary paid to an Employee by the Employer.
Dependent means any individual who is a tax dependent of the Participant as defined in
Code § 152, with the following exception: any child to whom Code § 152(¢) applies
(regarding a child of divorced parents, etc., where one or both parents have custody of the
child for more than half of the calendar year and where the parents together provide more
than half of the child's support for the calendar year) is treated as a dependent of both
parents. Notwithstanding the foregoing, the HRA Account shall include any Child of a
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Participant who is covered under an Insurance Contract, as defined in the Contract, as
allowed by reason of the Affordable Care Act.

Effective Date of this Plan has the meaning described in Section 1.1.

Eligible Employee means an Employee eligible to participate in this Plan, as provided in
Section 3.1.

Employee means an individual that the Employer classifies as a common-law employee
and who is on the Employer's W-2 payroll, but does not include the following: (a) any
leased employee (including but not limited to those individuals defined as leased
employees in Code § 414(n) or an individual classified by the Employer as a contract
worker, independent contractor, temporary employee or casual employee for the period
during which such individual is so classified, whether or not any such individual is on the
Employer's W-2 payroll or is determined by the IRS or others to be a common-law
employee of the Employer; (b) any individual who performs services for the Employer
but who is paid by a temporary or other employment or staffing agency for the period
during which such individual is paid by such agency, whether or not such individual is
determined by the IRS or others to be a common-law employee of the Employer; (c) any
employee covered under a collective bargaining agreement; (d) any self-employed
individual; (e) any partner in a partnership; and (f) any more-than-2% shareholder in a
Subchapter S corporation, including those deemed to be a more-than-2% shareholder by
virtue of the Code § 318 ownership attribution rules. The term "Employee" does include
"former Employees" for the limited purpose of allowing continued eligibility for benefits
in accordance with Section 3.2. '

Employer means Hardin County Water District #1, and any Related Employer that
adopts this Plan with the approval of Hardin County Water District #1. Related
Employers, if any, that have adopted this Plan are listed in Appendix A, (if applicable) to
this Plan. However, for purposes of Article XIV and Section 15.3, "Employer" means
only Hardin County Water District #1.

Employment Commencement Date means the first regularly scheduled working day on
which the Employee first performs an hour of service for the Employer for
Compensation.

Enrollment Form means the form provided by the Employer and/or Administrator for
the purpose of allowing an eligible Employee to participate in this Plan.

ERISA means the Employee Retirement Income Security Act of 1974, as amended.
FMLA means the Family and Medical Leave Act of 1993, as amended.

Health FSA means a health flexible spending arrangement as defined in Prop. Treas.
Reg. § 1.125-2, Q/A-7 (a).

Health Insurance Plan means the plan(s) that the Employer maintains for its Employees
(and for their Spouses and Dependents that may be eligible under the terms of such plan),
providing major medical type benefits through a group insurance policy or policies.
Highly Compensated Individual means an individual defined under Code § 105(h), as
amended, as a "highly compensated individual” or "highly compensated employee."
HIPAA means the Health Insurance Portability and Accountability Act of 1996, as
amended.

HRA means a health reimbursement arrangement as defined in IRS Notice 2002-45.
HRA Account means the HRA Account described in Section 7.4.

Medical Care Expenses has the meaning defined in Section 7.2.
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Open Enrollment Period with respect to a Plan Year means the period immediately
preceding the beginning of each Plan Year established by the Employer, such period to
be applied on a uniform and nondiscriminatory basis for all Employees and Participants.
However, an Employee’s initial Election Period shall be determined pursuant to Section
4.1.

Participant means a person who is an Eligible Employee and who is participating in this
Plan in accordance with the provisions of Article III.

Period of Coverage means the Plan Year, with the following exceptions: (a) for
Employees who first become eligible to participate, it shall mean the portion of the Plan
Year following the date participation commences, as described in Section 3.1; and (b) for
Employees who terminate participation, it shall mean the portion of the Plan Year prior to
the date participation terminates, as described in Section 3.2. A different Period of
Coverage (e.g., monthly) may be established by the Employer and communicated to
Participants.

Plan means the Hardin County Water District #1 HRA Plan as set forth herein and as
amended from time to time.

Plan Year means the calendar year (i.e., the 12-month period commencing January 1 and
ending on December 31), except in the case of a short plan year representing the initial
Plan Year or where the Plan Year is being changed, in which case the Plan Year shall be
the entire short plan year.

QMCSO means a qualified medical child support order, as defined in ERISA § 609(a).
Related Employer means any employer affiliated with Hardin County Water District #1
that, under Code § 414(b), (c), or (m), is treated as a single employer with Hardin County
- Water District #1. for purposes of Code § 105.

Spouse means an individual who is legally married to a Participant as determined under
applicable state law (and who is treated as a spouse under the Code).

SPD means the separate summary plan description describing the terms of this Plan.
USERRA means the Uniformed Services Employment and Reemployment Rights Act of
1994, as amended.

ARTICLE HI. ELIGIBILITY AND PARTICIPATION
3.1  Eligibility to Participate

An individual is eligible to participate in this Plan if the individual (a) is an Employee;
(b) has been employed by the Employer for thirty (30) consecutive calendar days,
counting his or her Employment commencement Date as the first such day. Once an
Employee has met the Plan's eligibility requirements and an Enrollment Form has been
submitted to the Employer and/or Administrator, the Employee's coverage will
commence on the first day of the next calendar month. f

However, Employees whose employment is governed by the terms of a collective
bargaining agreement between Employee representatives (within the meaning of Code
Section 7701(a)(46)) and the Employer under which benefits were the subject of good
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faith bargaining between the parties, unless such agreement expressly provides for such
coverage in this Plan, will not be eligible to participate in this Plan.

However, Employees who are "leased employees" as defined in Code Section 414(m)(2)
shall not be eligible to participate in this Plan

However, Employees who is a nonresident alien and who receives no earned income
(within the meaning of Code Section 911(d)(2)) from the Employer which constitutes
income from sources within the United States (within the meaning of Code Section
861(a)(3)), shall not be eligible to participate in this Plan.

However, Seasonal Employees normally expected to work' less than four (4) months per
year, shall not be eligible to participate in the Plan.

Also, Part-time Employees and Temporary Employees shall not be eligible to participate
in the Plan.

3.2  Termination of Participation

A Participant will cease to be a Participant in this Plan upon the earlier of:
¢ the termination of this Plan; or
» the date on which the Employee ceases (because of retirement, termination of
employment, layoff, reduction in hours, or any other reason) to be an Eligible
Employee, provided that eligibility may continue beyond such date for
purposes. of COBRA coverage, as may be permitted by the Employer on a
uniform and consistent basis under Section 7.7.

Reimbursements from the HRA Account after termination of participation will be made
pursuant to Section 7.7 (relating to a run-out period for submitting claims incurred prior
to termination and relating to COBRA).

3.3 Participation Following Terminaticn of Employment or Leoss of Eligibility

If a Participant terminates his or her employment for any reason, including (but not
limited to) disability, retirement, layoff or voluntary resignation, and then is rehired
within thirty (30) days or less of the date of a termination of employment, the Employee
will be reinstated with the same HRA Account balance that such individual had before
termination. If an Employee (whether or not a Participant) terminates employment and is
not rehired within thirty (30) days or ceases to be an Eligible Employee for any other
reason, including (but not limited to) a reduction in hours, and then becomes an Eligible
Employee again, the Employee must complete the waiting period described in Section 3.1
before again becoming eligible to participate in the Plan.
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34 FMLA and USERRA Leaves of Absence

Notwithstanding any provision to the contrary in this Plan, if a Participant goes on a
qualifying leave under the FMLA or USERRA, then to the extent required by the FMLA
or USERRA, as applicable, the Employer will continue to maintain the Participant's
Benefits on the same terms and conditions as if the Participant were still an active
Employee (as further described in the Employee’s handbook).

3.5 Non-FMLA and Non-USERRA Leaves of Absence

If a Participant goes on a leave of absence that is not subject to the FMLA or USERRA,
the Participant will be treated as having terminated participation, as described above
under Section 3.2.

ARTICLE IV. METHOD AND TIMING OF ENROLLMENT
4.1  Enrollment When First Eligible

An Employee who first becomes eligible to participate in this Plan will commence
participation on the first day of the month after the eligibility requirements have been
satisfied, provided that an Enrollment Form is submitted to the Employer and/or
Administrator before the first day of the month in which participation will commence.
Once enrolled, the employee's participation will continue from month-to-month until the
employee's participation ceases pursuant to Section 3.2 or the end of the twelve 12)
month Plan Year.

ARTICLE V. BENEFITS OFFERED AND METHOD OF FUNDING
5.1 Benefits Offered

When an Eligible Employee becomes a Participant in accordance with Articles III and
IV, an HRA Account will be established for such Participant to receive Benefits in the
form of reimbursements for Medical Care Expenses, as described in Article VIL. In no
event shall Benefits be provided in the form of cash or any other taxable or nontaxable
benefit other than reimbursement for Medical Care Expenses.

5.2  Employer and Participant Contributions

(a) Employer Contributions. The Employer funds the full amount of the HRA
Accounts. ‘

(b) Participant Contributions. There are no Participant contributions for Benefits
under the Plan.

(¢) No Funding Under Cafeteria Plan. Under no circumstances will the Benefits
be funded with salary reduction contributions, employer contributions (e.g.,
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flex credits) or otherwise under a cafeteria plan, nor will salary reduction
contributions or employer contributions be treated as Employer contributions
to the Plan.

5.3  Funding This Plan

All of the amounts payable under this Plan shall be paid from the general assets of the
Employer on a pro rata basis for each month of the Plan Year. Nothing herein will be
construed to require the Employer or theé Administrator to maintain any fund or to
segregate any amount for the benefit of any Participant, and no Participant or other
person shall have any claim against, right to, or security or other interest in any fund,
account or asset of the Employer from which any payment under this Plan may be made.
There is no trust or other fund from which Benefits are paid.

ARTICLE VI. [RESERVED]

ARTICLE VII. HEALTH REIMBURSEMENT BENEFITS
7.1 Benefits

The Employer shall make available to each Participant who due to having other medical
coverage opts out of the Employer’s Group Medical Plan and who chooses not to apply
all of their $234.00 and up to a maximum $140.00 towards any non-health related
premiums or retirement an Employer Contribution to be used in the Participant’s HRA
Plan. The Plan will reimburse Participants for Medical Care Expenses up to the allocated
amount in the Participant's HRA Account, as set forth and adjusted under Section 7.3.

7.2 Eligible Medical Care Expenses

Under the HRA Account, a Participant may receive reimbursement for Medical Care
Expenses incurred during a Period of Coverage.

(@)  Incurred. A Medical Care Expense is incurred at the time the medical care
or service giving rise to the expense is furnished, and not when the
individual incurring the expense is formally billed for, is charged for, or
pays for the medical care. Medical Care Expenses incurred before a
Participant first becomes covered by the Plan are not eligible.

(b)  Medical Care Expenses Generally. "Medical Care Expenses” means
expenses incurred by a Participant or his or her Spouse or Dependents for
medical care, as defined in Code § 213 (including, for example, amounts
for certain hospital bills, doctor and dental bills and prescribed drugs), but
shall not include expenses that are described in subsection (c).
Reimbursements due for Medical Care Expenses incurred by the
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Participant or the Participant's Spouse or Dependents shall be charged
against the Participant's HRA Account.

Medical Care Expenses Exclusions. "Medical Care Expenses" shall not
include health insurance premiums for individual policies or for any other
group health plan (including a plan sponsored by the Employer to this
Plan. Notwithstanding the foregoing, an HRA account may reimburse
COBRA premiums that a Participant pays on an after-tax basis under any
other group health plan sponsored by the Employer.

Cannot Be Reimbursed or Reimbursable from Another Source. Medical
Care Expenses can only be reimbursed to the extent that the Participant or
other person incurring the expense is not reimbursed for the expense (nor
is the expense reimbursable) through the Health Insurance Plan, other
insurance, or any other accident or health plan (but see Section 7.9 if the
other health plan is a Health FSA). If only a portion of a Medical Care
Expense has been reimbursed elsewhere (e.g., because the Health
Insurance Plan imposes co-payment or deductible limitations), the HRA
Account can reimburse the remaining portion of such Expense if it
otherwise. meets the requirements of this Article VIL

7.3 Maximum Benefits

(@)

(b)

(©

Maximum Benefits. The maximum dollar amount that may be credited to
an HRA Account for an Employee who participates for an entire twelve
(12) month Period of Coverage is based on the current maximum amount
the Employer has set before the beginning of each Plan Year, $4,488.00.
(This includes the amount $234.00 per month for any one who opts out of
the Employer's group medical plan and/or any amount remaining from the
$140.00 per month not used towards any non-health related premiums or
retirement through the District) Unused amounts may not be carried over
to the next Period of Coverage, as provided in Section 7.5.

Changes. For subsequent Plan Years, the maximum dollar limit may be
changed by the Employer and shall be communicated to Employees
through the Enrollment Form, the SPD or another document.
Nondiscrimination. Reimbursements to Highly Compensated Individuals
may be limited or treated as taxable compensation to comply with Code §
105(h), as may be determined by the Employer and/or Administrator in its
sole discretion.

7.4 Establishment of Account

This HRA Plan Account is intended to qualify as a medical reimbursement plan under
Code Section 105 and shall be interpreted in a manner consistent with such Code Section
and the Treasury regulations thereunder. Participants who elect to participate in this HRA
Account may submit claims for the reimbursement of limited Medical Expenses. All
amounts reimbursed shall be periodically paid from amounts allocated to the HRA
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Account. Periodic payments reimbursing Participants from the HRA Account shall in no
event occur less frequently than monthly.

7.5  Carryover of Accounts

If any balance remains in the Participant's HRA Account after a ninety (90)-day run out
period at the end of the Plan Year after all reimbursements have been made for the Period
of Coverage, such balance shall be reimburse to the Employer. However, upon
termination of employment or other loss of eligibility, the Participant's coverage ceases,
and expenses incurred after such time will not be reimbursed unless COBRA is elected as
provided in Section 7.7. In addition, any HRA benefit payments that are unclaimed (e.g.,
un-cashed benefit checks) by the close of the Plan Year following the Period of Coverage
in which the Medical Care Expense was incurred shall remain the property of the
Employer.

7.6 Reimbursement Procedure

@ Timing. Within thirty (30) days after receipt by the Administrator of a
reimbursement claim from a Participant, the Administrator will reimburse
the Participant for the Participant's Medical Care Expenses (if the
Administrator approves the claim), or the Administrator will notify the
Participant that his or her claim has been denied (see Section 13.1
regarding procedures for claim denials and appeals procedures). This time
period may be extended for an additional fifteen (15) days for matters
beyond the control of the Administrator, including in cases where a
reimbursement claim is incomplete. The Administrator will provide
written notice of any extension, including the reasons for the extension,
and will allow the Participant forty-five (45) days in which to complete an
incomplete reimbursement claim.

(b) Claims Substantiation. A Participant who seeks Benefits may apply for
reimbursement by submitting a claim voucher form, provided by the
Administrator in writing to the Administrator in such form as the
Administrator may prescribe, by no later than March 31 (During the ninety
(90) ninety days after the end of the Plan Year, debit/credit cards (Benny
Card) shall not be utilized. Claims must be manually submitted on an
acceptable form provided by the Administrator for reimbursement.),
following the close of the Plan Year in which the Medical Care Expense
was incurred, setting forth:

. the person or persons on whose behalf Medical Care Expenses
have been incurred;
the nature and date of the Expenses so incurred;
the amount of the requested reimbursement; and
a statement that such Expenses have not otherwise been
reimbursed and are not reimbursable through any other source and
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(d)

that Health FSA coverage, if any, for such Expenses has been
exhausted.

The application shall be accompanied by itemized statements,
EOB’s or other statements from an independent third party
showing that the Medical Care Expenses have been incurred and
the amounts of such Expenses, together with any additional
documentation that the Administrator may request.

Claims Denied. For reimbursement claims that are denied, see the appeals
procedure in Article XIII.

Debit and Credit Cards. Participants may, subject to a procedure
established by the Administrator and applied in a uniform
nondiscriminatory manner, use debit and/or credit (stored value) cards
("cards") provided by the Administrator and the Plan for payment of
Medical Expenses, subject to the following terms:

1)

2)

(3)

“)

(5

SRR

Card only for medical expenses. Each Participant issued a card
shall certify that such card shall only be used for Medical
Expenses. The Participant shall also certify that any Medical
Expense paid with the card has not already been reimbursed by any
other plan covering health benefits and that the Participant will not
seek reimbursement from any other plan covering health benefits.

Card issuance. Such card shall be issued upon the Participant's
Effective Date of Participation and shall be valid up to 5
subsequent Year’s the Participant remains a Participant in the HRA
Account. Such card shall be automatically cancelled upon the
Participant's death or termination of employment, or if such
Participant has a change in status that results in the Participant's
withdrawal from the HRA Account.

Maximum dollar amount available. The dollar amount of
coverage available on the card shall be the sum of the year to date
contribution amount by the Provider, minus any incurred
transactions. The maximum dollar amount of coverage available
shall be the maximum amount for the Plan Year as set forth in
Section 7.3.

Only available for use with certain service providers. The cards
shall only be accepted by such merchants and service providers as
have been approved by the Administrator.

Card use. The cards shall only be used for Medical Expense

purchases at these providers, including, but not limited to, the
following:
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-- Co-payments for doctor and other medical care;

- Purchase of drugs per prescription (including over-
the-counter drugs if prescribed) or insulin;

-- Purchase of medical items such as eyeglasses, syringes,
crutches, etc.

-- The card shall not be utilized during the ninety (90) ninety
days after the end of the plan year. Claims must be
manually submitted on acceptable form provided by the
Administrator.

Substantiation. Such purchases by the cards shall be subject to
substantiation by the Administrator, usually by submission of a
receipt from a service provider describing the service, the date and
the amount. The Administrator shall also follow the requirements
set forth in Revenue Ruling 2003-43 and Notice 2006-69. All
charges shall be conditional pending confirmation and
substantiation.

Correction methods. If such purchase is later determined by the
Administrator to not qualify as a Medical Expense, the
Administrator, in its discretion, shall use one of the following
correction methods to make the Plan whole. Until the amount is
repaid, the Administrator shall take further action to ensure that
further violations of the terms of the card do not occur, up to and
including denial of access to the card.

-- Repayment of the improper amount by the Participant;

- Withholding the improper payment from the Participant's
wages or other compensation to the extent consistent with
applicable federal or state law;

- Claims substitution or offset of future claims until the
amount is repaid; and

- if above three (3) methods fail to recover the amount,
consistent with the Employer's business practices, the
Employer may treat the amount as any other business
indebtedness.
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7.7  Reimbursements After Termination; COBRA

When a Participant ceases to be a Participant under Section 3.2, the Participant will not
be able to receive reimbursements for Medical Care Expenses incurred after his or her
participation terminates. However, such Participant (or the Participant's estate) may claim
reimbursement for any Medical Care Expenses incurred during the Period of Coverage
prior to termination of participation, provided that the Participant (or the Participant's
estate) files a claim by March 31 following the close of the Plan Year in which the
Medical Care Expense arose. :

Notwithstanding any provision to the contrary in this Plan, to the extent required by
COBRA, the Participant and his or her Spouse and Dependents (Qualified Beneficiaries),
whose coverage terminates under the HRA Account because of a COBRA qualifying
event, shall be given the opportunity to continue (on a self-pay basis) the same coverage
that he or she had under the HRA Account the day before the qualifying event for the
periods prescribed by COBRA (subject to all conditions and limitations under COBRA).
However, in the event that such coverage is modified for all similarly-situated non-
COBRA Participants prior to the date continuation coverage is elected, Qualified
Beneficiaries shall be eligible to continue the same coverage that is provided to similarly-
situated non-COBRA Participants. At the beginning of each month in the Plan Year,
Qualified Beneficiaries shall be credited with the monthly reimbursement accrual (i.e.,
the maximum annual reimbursement amount, divided by the number of months in that
Plan Year) that is made available to similarly-situated non-COBRA beneficiaries, and
any unused reimbursement amounts from the previous Coverage Period shall be carried
over (provided that the applicable premium is paid). A premium for continuation
coverage shall be charged to Qualified Beneficiaries in such amounts and shall be
payable at such times as are established by the Plan Administrator and permitted by
COBRA.

7.8  Named Fiduciary; Compliance With ERISA, COBRA, HIPAA, etc.

(a) Named Fiduciary. Hardin County Water District #1 is the named
fiduciary for the Plan for purposes of ERISA § 402(a).

) Laws Applicable to Group Health Plans. Benefits shall be
provided in compliance with ERISA, COBRA, HIPAA, FMLA,
USERRA, and other group health plan laws to the extent required
by such laws.

| 7.9  Coordination of Benefits; Health FSA to Reimburse First

Benefits under this Plan are intended to pay benefits solely for Medical Care Expenses
not previously reimbursed or reimbursable elsewhere. To the extent that an otherwise
eligible Medical Care Expense is payable or reimbursable from another source, that other
source shall payer reimburse prior to payment or reimbursement from this Plan. Without
limiting the foregoing, if the Participant's Medical Care Expenses are covered by both
this Plan and by a Health FSA, then this Plan is not available for reimbursement of such

14

57




Medical Care Expenses until after amounts available for reimbursement under the Health
FSA have been exhausted.

ARTICLE VIII HIPAA Privacy and Security

8.1  Employer’s Certification of Compliance

The Plan shall not disclose Protected Health Information to the Employer unless the
Employer certifies that the Plan document incorporates the provisions of 45 CER §
164.504(f)(2)(ii) and the Employer agrees to conditions of disclosure set forth in this
Article VIIL

8.2 Permitted Disclosure of Enrollment/Disenrollment Information

The Plan may disclose to the Employer information on whether an individual is a
Participant in the Plan.

83  Permitted Uses and Disclosures of Summary Health Information

The Plan may disclose Summary Health Information to the Employer, provided that the
Employer requests the Summary Health Information for the purpose of modifying,
amending, or terminating the Plan.

“Summary Health Information” means information (a) that summarizes the claims
history, claims expenses, or type of claims experienced by individuals for whom a plan
sponsor had provided health benefits under a health plan; and (b)from which the
information described at 42 CFR 42 § 164.514(b)(2)(i) has been deleted, except that the
geographic information described in 42 CFR 42 § 164.514(b)(2)(i)(B) need only be
aggregated to the level of a five-digit ZIP code.

8.4  Permitted and Required Uses and Disclosure of Protected Health
Information for Plan Administration Purposes o

Unless otherwise permitted by law, the Plan may disclose a Covered Individual’s
Protected Health Information to the Employer, provided that the Employer will use or
disclose such Protected Health Information only for Plan administration purposes. “Plan
administration purposes” means administration functions performed by the Employer on
behalf of the Plan, such as quality assurance, claims processing (including appeals),
auditing, and monitoring. Plan administration functions do not include functions
performed by the Employer in connection with any other benefit or benefit plan of the
Employer, and they do not include any employment-related functions. Any disclosure to
and use by Employer of a Covered Individual’s Protected Health Information will be
subject to and consistent with the provisions of the Article VIII (including, but not
limited to, the restrictions on the Employer’s use and disclosure described in Section 8.5)
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and the specifications and requirements of the administrative simplification provisions of
HIPAA and its implementing regulations at 45 CFR Parts 160-64.

8.5  Restrictions on Employer’s Use and Disclosure of Protected Health
Information ' .

(a) Employer will neither use nor further disclose a Covered Individual’s Protected
Health Information, except as permitted or required by the Plan document, or as
required by law.

(b) Employer will ensure that any agent, including any subcontractor, to which it
provides a Covered Individual’s Protected Health Information or Electronic
Protected Health Information received from the Plan, agrees to the restrictions,
conditions, and security measures of the Plan document that apply to Employer
with respect to the Protected Health Information or Electronic Protected Health
Information, respectively.

(c) Employer will not use or disclose a Covered Individual’s Protected Health
Information for employment-related actions or decisions, or in connection with
any other benefit or employee benefit plan of Employer.

(d) Employer will report to the Plan any use or disclosure of a Covered Individual’s
Protected Health Information that is inconsistent with the uses and disclosures
allowed under the Plan document of which the Employer becomes aware.

(e) Employer will make Protected Health Information available to the Plan or to the
Covered Individual who is the subject of the information in accordance with 45
CER § 164.524.

() Employer will make a Covered Individual’s Protected Health Information
available for amendment, and will on notice amend a Covered Individual’s
Protected Health Information, in accordance with 45 CFR § 164.526.

(g) Employer will track disclosures it may make of a Covered Individual’s Protected
Health Information that are accountable under 45 CFR § 164.528 so that it can
make available the information required for the Plan to provide an accounting of
disclosures in accordance with 45 CFR § 164.528.

(h) Employer will make its internal practices, books and records relating to its use
and disclosure of a Covered Individual’s Protected Health Information received
from the plan available to the Plan and to the U.S. Department of Health and
Human Services to determine compliance with the HIPAA Privacy Rule at 45
CFR Part 164, Subpart E. '

(i) Employer will, if feasible, return or destroy all Protected Health Information of a
Covered Individual, in whatever form or medium, received from the Plan,
including all copies thereof and all data, compilations, or other works derived
therefrom that allow identification of any Covered Individual who is the subject
of the Protected Health Information, when the Covered Individual’s Protected
Health Information is no longer needed for the plan administration functions for
which the disclosure was made. I it is not feasible to return or destroy all such
Protected Health Information, Employer will limit the use or disclosure of any
Covered Individual’s Protected Health Information that cannot feasibly be
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returned or destroyed to those purposes that make the return or destruction of the
information infeasible.

() Employer will ensure that the adequate separation between Plan and Employer
(i.e., the “firewall”), required in 45 CFR § 504(f)(2)(iii), is satisfied.

8.6  Adequate Separation Between Employer and the Plan

(a) Only the following employees or classes of employees or other workforce
members under the control of Employer may be given access to a Covered
Individual’s Protected Health Information or Electronic Protected Health
Information received from the Plan or a business associate servicing the Plan:

Privacy Official;

Employees in the Employer’s Human Resources Department;

Employees in the Employer’s Office of General Counsel; and

Any other class of employees designated in writing by the Privacy

Official.

(b) The employees, classes of employees, or other workforce members identified in
Section 8.6(a) will have access to a Covered Individual’s Protected Health
Information or Electronic Protected Health Information only to perform the plan
administration functions that Employer provides for the Plan, as specified in
section 8.4.

(c) The employees, classes of employees, or other workforce members identified in
Section 8.6(a) will be subject to disciplinary action and sanctions pursuant to the
Employer’s employee discipline and termination procedures, for any use or
disclosure of a Covered Individuals Protected Health Information or Electronic
Protected Health Information in breach or violation of or noncompliance with the
provisions of the Article VIIL

8.7  Security Measurés for Electronic Protected Health Information

The Employer will implement administrative, physical, and technical safeguards that
reasonably and appropriately protect the confidentiality, integrity, and availability of a
Covered Individual’s Electronic Protected Health Information that the Employer creates,
receives, maintains, or transmits on the Plan’s behalf.

8.8 Notification of Security Incident
The Employer will report to the Plan any attempted or successful unauthorized access,
use, disclosure, modification, or destruction of information, or interference with system

operations in the Employer’s information systems, of which the Employer becomes
aware.

ARTICLE IX-XTI. [RESERVED]
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ARTICLE XIII. APPEALS PROCEDURE
13.1 Procedure If Benefits Are Denied Under This Plan

If a claim for reimbursement under this Plan is wholly or partially denied, claims shall be
administered in accordance with the claims procedure set forth in the SPD. The
Committee acts on behalf of the Administrator with respect to appeals.

ARTICLE XI. RECORD KEEPING AND ADMINISTRATION
14.1 Administrator

The administration of this Plan shall be under the supervision of the Administrator and/or
Employer. It is the principal duty of the Administrator and/or Employer to see that this
"Plan is carried out, in accordance with its terms, for the exclusive benefit of persons
entitled to participate in this Plan without discrimination among them.

14.2 Powers of the Administrator

The Employer and/or Administrator shall have such duties and powers, as it considers
necessary or appropriate to discharge its duties. It shall have the exclusive right to
interpret the Plan and to decide all matters there under, and all determinations of the
Employer and/or Administrator with respect to any matter hereunder shall be conclusive
and binding on all persons. Without limiting the generality of the foregoing, the
Employer and/or Administrator shall have the following discretionary authority:

(a) to construe and interpret this Plan, including all possible
ambiguities, inconsistencies and omissions in the Plan and related
documents, and to decide all questions of fact, questions relating to
eligibility and participation, and questions of benefits under this
Plan (provided that, notwithstanding the first paragraph in this
Section 14.2, the Committee shall exercise such exclusive power
with respect to an appeal of a claim under Section 13.1);

(b)  to prescribe procedures to be followed and the forms to be used by
Employees and Participants to enroll in and submit claims pursuant
to this Plan;

(¢)  to prepare and distribute information explaining this Plan and the
benefits under this Plan in such manner as the Administrator
determines to be appropriate;
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(d)  to request and receive from all Employees and Participants such
information as the Administrator shall from time to time determine
to be necessary for the proper administration of this Plan;

(e)  to furnish each Employee -and Participant with such reports with
respect to the administration of this Plan as the Administrator
determines to be reasonable and appropriate;

® to receive, review and keep on file such reports and information
concerning the benefits covered by this Plan as the Administrator
determines from time to time to be necessary and proper;

(g)  to appoint and employ such individuals or entities to assist in the
administration of this Plan as it determines to be necessary or
advisable, including legal counsel and benefit consultants;

(h)  to sign documents for the purposes of administering this Plan, or to
designate an individual or individuals to sign documents for the
purposes of administering this Plan;

@) to secure independent medical or other advice and require such
evidence as it deems necessary to decide any claim or appeal; and

G to maintain the books of accounts, records, and other data in the

manner necessary for proper administration of this Plan and to

meet any applicable disclosure and reporting requirements.
14.3 Reliance on Participant, Tables, etc.

The Administrator may rely upon the information submitted by a Participant as being
proper under the Plan and shall not be responsible for any act or failure to act because of
a direction or lack of direction by a Participant. The Administrator will also be entitled, to
the extent permitted by law, to rely conclusively on all tables, valuations, certificates,
opinions and reports that are furnished by accountants, attorneys, or other experts
employed or engaged by the Administrator.

144 Provision for Third-Party Plan Service Providers

The Administrator, subject to approval of the Employer, may employ the services of such
persons, as it may deem necessary or desirable in connection with the operation of the
Plan. Unless otherwise provided in the service agreement, obligations under this Plan
shall remain the obligation of the Employer.

14.5 Fiduciary Liability

To the extent permitted by law, the Administrator shall not incur any liability for any acts
or for failure to act except for their own willful misconduct or willful breach of this Plan.

14.6 Compensation of Plan Administrator

Unless otherwise determined by the Employer and permitted by law, any Administrator
who is also an Employee of the Employer shall serve without compensation for services
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rendered in such capacity, but all reasonable expenses incurred in the performance of
their duties, shall be, paid by the Employer.

147 Bonding
The Administrator shall be bonded to the extent required by ERISA.
14.8 Insurance Contracts

The Employer shall have the right (a) to enter into a contract with one or more insurance
companies for the purposes of providing any Benefits under the Plan; and (b) to replace
any of such insurance companies or contracts. Any dividends, retroactive _rate
adjustments or other refunds of any type that may become payable under any such
insurance contract shall not be assets of the Plan but shall be the property of, and ‘be
retained by, the Employer, to the extent that such amounts are less than aggregate
Employer contributions toward such Insurance.

14.9 Inability to Locate Payee

If the Administrator is unable to make payment to any Participant or other person to
whom a payment is due under the Plan because it cannot ascertain the identity or
whereabouts of such Participant or other person after reasonable efforts have been made
to identify or locate such person, then such payment and all subsequent payments
otherwise due to such Participant or other person shall be forfeited following a reasonable
time after the date that any such payment first became due.

14.10 Effect of Mistake

In the event of a mistake as to the eligibility or participation of an Employee, or the
allocations made to the account of any Participant, or the amount of benefits paid or to be
paid to a Participant or other person, the Administrator shall, to the extent that it deems
administratively possible and otherwise permissible under Code § 105, the regulations
issued there under or other applicable law, cause to be allocated or cause to be withheld
or accelerated, or otherwise make adjustment of, such amounts as it will in its judgment
accord to such Participant or other person the credits to the HRA Account or distributions
to which he or she is properly entitled under the Plan. Such action by the Administrator
may include withholding of any amounts due to the Plan or the Employer from
Compensation paid by the Employer.

ARTICLE XV. GENERAL PROVISIONS
15.1 Expenses

All reasonable expenses incurred in administering the Plan are currently paid by the
Employer.
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15.2 No Contract of Employment

Nothing herein contained is intended to be or shall be construed as constituting a contract
or other arrangement between any Employee and the Employer to the effect that such
Employee will be employed for any specific period of time. All Employees are
considered to be employed at the will of the Employer.

15.3 Amendmenf and Termination

This Plan has been established with the intent of being maintained for an indefinite period
of time. Nonetheless, the Employer may amend or terminate all or any part of this Plan at
any time for any reason. by resolution of the Employer's Board of Directors or by any
person or persons authorized by the Board of Directors to take such action, and any such
amendment or termination will automatically apply to the Related Employers that are
participating in this Plan.

15.4 Governing Law

This Plan shall be construed, administered and enforced according to the laws of the State
of to the extent not superseded by the Code, ERISA or any other federal law.

15.5 Code and ERISA Compliance

It is intended that this Plan meet all applica