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Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC IS' Data Request Dated November 21,2006 
DR Item 1 

Witness: John Paris 

Data Request: 
Provide a copy of the current bylaws. Indicate any changes made to the 
bylaws since the year utilized as the test year in Atmos' last rate case. 

Response: 

A copy of the Company's current Amended and Restated Bylaws (as of 
August 13, 2003) is attached. During the Company's last rate case, the 
Company's Amended and Restated Bylaws as of November 12, 1997 were in 
effect, and that version of the Company's Bylaws was subsequently amended 
twice (as per Amendment Nos. 1 and 2 attached hereto) before the adoption 
of the current Bylaws. 



AMENDED AND RESTATED BYLAWS 
OF 

ATMOS ENERGY CORPORATION 
(as of August 13, 2003) 

ARTICLE I 

OFFICES 

1.01 Reqistered Office. The registered office in the State of Texas shall be located 

in the City of Dallas, County of Dallas, State of Texas. The registered office in the Com- 

monwealth of Virginia shall be located in the City of Richmond, Commonwealth of Virginia. 

1.02 Other Offices. The corporation also may have offices at such other places 

both within and without the State of Texas or the Commonwealth of Virginia as the Board 

of Directors may from time to time determine or as the business of the corporation may re- 

quire. 

ARTICLE II 

MEETINGS OF SHAREHOLDERS 

2.01 Place of Meetings. All meetings of shareholders for the election of directors or 

for any other proper purposes shall be held at such place within or without the State of 

Texas or the Commonwealth of Virginia as the Board of Directors may from time to time 

designate, as stated in the notice of such meeting or a duly executed waiver of notice 

thereof. 



2.02 Annual Meetinq. An annual meeting of shareholders shall be held at 11 :00 

a.m. on the second Wednesday of February of each year commencing in 1989, unless 

such day is a legal holiday, in which case such meeting shall be held at the specified time 

on the next full business day thereafter which is not a legal holiday, or on such day and at 

such time as shall be determined by the Board of Directors. At such meeting the share- 

holders entitled to vote thereat shall elect a Board of Directors and may transact such 

other business as may properly be brought before the meeting. 

2.03 Special Meetings. Special meetings of shareholders may be called by the 

Chairman of the Board of Directors, the President, a majority of the Board of Directors, or 

as otherwise provided in the Articles of Incorporation, the Texas Business Corporation Act, 

or the Virginia Stock Corporation Act. 

2.04 Notice of Annual or of Special Meetinq. Written or printed notice stating the 

place, day and hour of the meeting and, in case of a special meeting, the purpose or pur- 

poses for which the meeting is called, shall be delivered not less than ten (IO) nor more 

than sixty (60) days before the date of the meeting. However, notice of a meeting of 

shareholders to act upon an amendment of the Articles of Incorporation, a plan of merger 

or share exchange, a proposed sale of all or substantially all of the assets, or the dissolu- 

tion of the corporation shall be given not less than twenty-five (25) nor more than sixty (60) 

days before the meeting date. Notice may be given either personally or by mail, by or at 

the direction of the Chairman of the Board, President, Secretary, or the officer or person 

calling the meeting to each shareholder of record entitled to vote at such meeting. If 

mailed, such notice shall be deemed to be delivered when deposited in the United States 

mail, addressed to the shareholder at his address as it appears on the stock transfer books 

of the corporation, with postage thereon prepaid. 
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2.05 Notice of Shareholder Proposals. At any annual meeting, only such business 

shall be conducted as shall have been brought before the annual meeting by or at the di- 

rection of the Board of Directors or by any shareholder who complies with the procedures 

set forth in this Section 2.05. 

Except as otherwise provided by the Articles of Incorporation, the only business 

which shall be conducted at any annual meeting of the shareholders shall (i) have been 

specified in the written notice of the meeting (or any supplement thereto) given as provided 

in Section 2.04 of the Bylaws, (ii) be brought before the meeting at the direction of the 

Board of Directors or the Chairman of the meeting or (iii) have been specified in a written 

notice (a "Shareholder Proposal Notice") given to the corporation, in accordance with all of 

the following requirements, by or on behalf of any shareholder who shall have been a 

shareholder of record on the record date for such meeting and who shall continue to be 

entitled to vote thereat. Each Shareholder Proposal Notice must be delivered or mailed by 

first class United States mail, postage prepaid, to and received by, the Secretary of the 

corporation, at the principal executive offices of the corporation, not less than sixty (60) 

days nor more than eighty-five (85) days prior to the annual meeting; provided, however, 

that if less than seventy-five (75) days' notice or prior public disclosure of the date of the 

annual meeting is given or made to shareholders, notice by the shareholder to be timely 

must be received by the Secretary of the corporation not later than the close of business 

on the twenty-fifth (25'h) day following the day on which such notice of the date of the an- 

nual meeting was mailed or such public disclosure was made. To be included in the cor- 

poration's proxy statement for mailing to all shareholders, a Shareholder Proposal Notice 

must be delivered or mailed by first class United States mail, postage prepaid, to and re- 
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ceived by, the Secretary of the corporation, at the principal executive offices of the corpo- 

ration, not less than one hundred twenty (1 20) days in advance of the date of the corpora- 

tion's release of its proxy statement to shareholders in connection with the previous year's 

annual meeting of shareholders. 

Each Shareholder Proposal Notice shall set forth: (i) a description of each item of 

business proposed to be brought before the meeting; (ii) the name and address of the 

shareholder proposing to bring such item of business before the meeting; (iii) the class and 

number of shares of stock held of record, owned beneficially and represented by proxy by 

such shareholder as of the record date for the meeting (if such date shall then have been 

made publicly available) and as of the date of such Shareholder Proposal Notice; and (iv) 

all other information which would be required to be included in a proxy statement filed with 

the Securities and Exchange Commission if, with respect to any such item of business, 

such shareholder were a participant in a solicitation subject to Section 14 of the Securities 

Exchange Act of 1934. No business shall be brought before any meeting of shareholders 

of the corporation otherwise than as provided in this paragraph or the Articles of Incorpora- 

tion. 

2.06 Business at Special Meeting. The business transacted at any special meeting 

of shareholders shall be limited to the purposes stated in the notice thereof. 

2.07 Quorum of Shareholders, Unless otherwise provided in the Articles of Incor- 

poration, the holders of a majority of the shares entitled to vote, represented in person or 

by proxy, shall constitute a quorum at a meeting of shareholders. If, however, a quorum 

shall not be present or represented at any meeting of the shareholders, the shareholders 

present in person or represented by proxy shall have the power to adjourn the meeting 

from time to time, without notice other than announcement at the meeting, until a quorum 
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shall be present or represented. If the date of the adjourned meeting is at least one hun- 

dred twenty (120) days after the date of the original meeting, notice of such adjourned 

meeting must be provided to shareholders as of the new record date. At such adjourned 

meeting at which a quorum shall be present or represented, any business may be trans- 

acted which might have been transacted at the meeting as originally notified. 

2.08 Act of Shareholders' Meetinq. With respect to any matter, other than a matter 

for which the affirmative vote of the holders of a specified portion of the shares may be re- 

quired by the Texas Business Corporation Act or the Virginia Stock Corporation Act, the 

affirmative vote of the holders of a majority of the shares entitled to vote on a matter and 

represented in person or by proxy at a meeting at which a quorum is present, shall be the 

act of the shareholders, unless the vote of a greater number is required by law or the Arti- 

cles of Incorporation. 

2.09 Voting of Shares. Each outstanding share, regardless of class, shall be enti- 

tled to one vote on each matter submitted to a vote at a meeting of shareholders, except to 

the extent the voting rights of the shares of any class are limited or denied by the Articles 

of incorporation or are otherwise provided by law. Cumulative voting in the election of di- 

rectors or otherwise is expressly prohibited by the Articles of Incorporation. At each elec- 

tion for directors, every shareholder entitled to vote at such election shall have the right to 

vote, in person or by proxy, the number of shares owned by him for as many persons as 

there are directors to be elected and for whose election he has the right to vote. 

2.10 Proxies. At any meeting of the shareholders, each shareholder having the 

right to vote shall be entitled to vote either in person or by proxy executed in writing by the 

shareholder or by his duly authorized attorney-in-fact; Any such proxy shall be delivered to 

the secretary of such meeting at or prior to the time designated by the chairman of the 
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meeting or in the order of business for so delivering such proxies. No proxy shall be valid 

after eleven (11) months from the date of its execution unless otherwise provided in the 

proxy. Each proxy shall be revocable unless expressly provided therein to be irrevocable 

and unless otherwise made irrevocable by law. Unless required by statute or determined 

by the chairman of the meeting to be advisable, the vote on any question need not be by 

ballot. On a vote by ballot, each ballot shall be signed by the shareholder voting or by such 

shareholder's proxy, if there be such proxy. 

2.1 1 Voting List. The officer or agent having charge of the stock transfer books for 

shares of the corporation shall make, at least ten (10) days before each meeting of share- 

holders, a complete list of the shareholders entitled to vote at such meeting or any ad- 

journment thereof, arranged in alphabetical order, with the address of and number of 

shares held by each shareholder, which list, for a period of ten (10) days prior to such 

meeting, shall be kept on file at the registered office of the corporation and shall be subject 

to the inspection by any shareholder at any time during usual business hours. Such list 

shall also be produced and kept open at the time and place of the meeting and shall be 

subject to the inspection of any shareholder during the whole time of the meeting. The 

original stock transfer books shall be prima facie evidence as to who are the shareholders 

entitled to examine such list or transfer books or to vote at any such meeting of sharehold- 

ers. 

2.12 Order of Business. The order of business of each meeting of the sharehold- 

ers of the corporation shall be determined by the chairman of the meeting. The chairman 

of the meeting shall have the right and authority to prescribe such rules, regulations, and 

procedures and to do all such acts and things as are necessary or desirable for the con- 

duct of the meeting, including, without limitation, the establishment of the procedures for 
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the dismissal of business not properly presented, maintenance of order and safety, limita- 

tions on the time allotted to questions or comments on the affairs of the corporation, re- 

strictions on entry to such meetings after the time prescribed for commencement thereof, 

and the opening and closing of the voting polls. 

2.13 Action bv Written Consent without a Meeting. Any action required or permit- 

ted by law, the Articles of Incorporation or these Bylaws to be taken at a meeting of the 

shareholders may be taken without a meeting if a consent in writing, setting forth the action 

so taken, is signed by all of the shareholders entitled to vote with respect to the subject 

matter thereof. Such consent shall have the same force and effect as a unanimous vote of 

shareholders. 

ARTICLE Ill 

BOARD OF DIRECTORS 

3.01 Powers. The business and affairs of the corporation shall be managed under 

the direction of its Board of Directors which may exercise all such powers of the corpora- 

tion and do all such lawful acts and things as are not by law, the Articles of Incorporation or 

these Bylaws directed or required to be exercised and done by the shareholders. 

3.02 Number of Directors. The number of directors of the corporation constituting 

the Board of Directors shall be not less than three (3) or more than fifteen (15). The num- 

ber of directors shall be determined in accordance with these Bylaws by resolution of the 

Board of Directors or of the shareholders, but no decrease shall have the effect of shorten- 

ing the term of any incumbent director. Any change in the range for the size of the Board 

of Directors or a change from a variable-range to a fixed size Board or vice versa 

may be effected following shareholder approval. 
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3.03 Election and Term. The directors shall be divided into three classes, desig- 

nated Class I, Class II and Class Ill. Each class shall consist, as nearly as may be possi- 

ble, of one-third of the total number of directors constituting the entire Board of Directors. 

At the 1989 annual meeting of shareholders, Class I directors shall be elected for a one- 

year term, Class I I  directors for a two-year term and Class 111 directors for a three-year 

term. At each succeeding annual meeting of shareholders beginning in 1990, successors 

to the class of directors whose term expires at that annual meeting shall be elected for a 

three-year term. Directors shall be elected by a majority vote of the outstanding shares 

entitled to vote in the election of directors and represented in person or by proxy at a meet- 

ing of shareholders at which a quorum is present. If the number of directors is changed, 

any increase or decrease shall be apportioned among the classes so as to maintain the 

number of directors in each class as nearly equal as possible, and any additional director 

of any class elected to fill a vacancy resulting from an increase in such class shall hold of- 

fice for a term that shall coincide with the remaining term of that class, but in no case will a 

decrease in the number of directors shorten the term of any incumbent director, A director 

shall hold office until the annual meeting for the year in which his term expires and until his 

successor shall be elected and shall qualify, subject, however, to prior death, resignation, 

retirement, disqualification or removal from office. 

3.04 Nominations of Directors. Nominations for election to the Board of Directors 

of the corporation at a meeting of shareholders may be made by the Board of Directors, or 

by any shareholder of the corporation entitled to vote for the election of directors at such 

meeting. Such nominations, other than those made by the Board of Directors, shall be 

made by notice in writing delivered or mailed by first class United States mail, postage 

prepaid, to and received by the Secretary of the corporation, at the principal executive of- 
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fices of the corporation, not less than sixty (60) days nor more than eighty-five (85) days 

prior to any meeting of shareholders called for the election of directors; provided, however, 

that if less than seventy-five (75) days’ notice or prior public disclosure of the date of the 

annual meeting is given or made to shareholders, such nomination shall have been re- 

ceived by the Secretary of the corporation not later than the close of business on the 

twenty-fifth (2!jth) day following the day on which such notice of the date of the annual 

meeting was mailed or such public disclosure was made. Such notice shall set forth: (i) 

the name and address of the shareholder who intends to make the nomination and of the 

person or persons to be nominated; (ii) the class and number of shares of stock held of 

record, owned beneficially and represented by proxy by such shareholder as of the record 

date for the meeting (if such date shall then have been made publicly available) and of the 

date of such notice; (iii) a representation that the shareholder is a holder of record of stock 

of the corporation entitled to vote at such meeting and that the shareholder intends to ap- 

pear in person or by proxy at the meeting to nominate the person or persons specified in 

the notice; (iv) a description of all arrangements or understandings between such share- 

holder and each nominee and any other person or persons (naming such person or per- 

sons) pursuant to which the nomination or nominations are to be made by such share- 

holder; (v) such other information regarding each nominee proposed by such shareholder 

as would be required to be disclosed in solicitations for proxies for election of directors 

pursuant to the proxy rules of the Securities and Exchange Commission; and (vi) the con- 

sent of each nominee to serve as a director of the corporation if so elected. The presiding 

officer of the meeting may refuse to acknowledge the nomination of any person not made 

in compliance with the foregoing procedure. 
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3.05 Vacancies. Any vacancy occurring in the Board of Directors may be filled by 

the affirmative vote of a majority of the remaining directors although less than a quorum of 

the Board of Directors. The term of office of a director elected to fill a vacancy shall con- 

tinue only until the next succeeding election of one or more directors by the shareholders. 

Any directorship to be filled by reason of an increase in the number of directors may be 

filled by election at an annual meeting or special meeting of shareholders called for that 

purpose or may be filled by the Board of Directors for a term of office continuing only until 

the next election of one or more directors by the shareholders; provided, however, that the 

Board of Directors may not fill more than two such directorships during the period between 

any two successive annual meetings of shareholders. 

3.06 Resignation and Removal. Any director may resign at any time upon giving 

written notice to the Board of Directors, Chairman of the Board, President or Secretary of 

the corporation. No director shall be removed during his term of office except for cause 

and by the affirmative vote of the holders of seventy-five percent (75%) of the shares then 

entitled to vote at an election of directors. A director may be removed by the shareholders 

only at a meeting called for the purpose of removing him. The notice for such a meeting 

shall state that the purpose, or one of the purposes of the meeting, is the removal of the 

director. 

3.07 ComDensation of Directors. As specifically prescribed from time to time by 

resolution of the Board of Directors, the directors of the corporation may be paid their ex- 

penses of attendance at each meeting of the Board and may be paid a fixed sum for at- 

tendance at each meeting of the Board or a stated salary in their capacity as directors. 

This provision shall not preclude any director from serving the corporation in any other ca- 
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pacity and receiving compensation therefor. Members of special or standing committees 

may be allowed like compensation for attending committee meetings. 

ARTICLE IV 

MEETINGS OF THE BOARD 

4.01 First Meetinq. The first meeting of each newly elected Board of Directors shall 

be held without further notice immediately following and at the same place as the annual 

meeting of shareholders unless, by unanimous consent of the directors then elected and 

serving, such time or place shall be changed. 

4.02 Reaular Meetinq. Regular meetings of the Board of Directors may be held 

with or without notice at such time and at such place either within or without the State of 

Texas or the Commonwealth of Virginia as from time to time shall be prescribed by resolu- 

tion of the Board of Directors. 

4.03 Special Meetinqs. Special meetings of the Board of Directors may be called 

by the Chairman of the Board of Directors or the President, and shall be called by the 

Chairman of the Board of Directors, the President or the Secretary on the written request I 

of two directors. Written notice of special meetings of the Board of Directors shall be given 

to each director at least twenty-four (24) hours before the time of the meeting. 

4.04 Business at Reqular or Special Meetinq. Neither the business to be trans- 

acted at, nor the purpose of, any regular or special meeting of the Board of Directors need 

be specified in the notice or waiver of notice of such meeting. 

4.05 Quorum of Directors. A majority of the Board of Directors shall constitute a 

quorum for the transaction of business, unless a greater number is required by law or the 

Articles of Incorporation. If a quorum shall not be present at any meeting of the Board of 
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Directors, the directors present thereat may adjourn the meeting from time to time, without 

notice other than announcement of the meeting, until a quorum shall be present. 

4.06 Act of Directors' Meeting. The act of a majority of the directors present at a 

meeting at which a quorum is present shall be the act of the Board of Directors unless the 

act of a greater number is required by law, the Articles of Incorporation, or these Bylaws. 

4.07 Action bv Written Consent without a Meetinq. Any action required or permit- 

ted by law, the Articles of Incorporation or these Bylaws to be taken at a meeting of the 

Board of Directors or any committee thereof may be taken without a meeting if a consent 

in writing, setting forth the action so taken, is signed by all members of the Board of Direc- 

tors or committee, as the case may be. Such consent shall have the same force and effect 

as a unanimous vote at such meeting. Action by written consent is effective when the last 

director signs the consent unless the consent specifies a different effective date, in which 

event the action taken is effective as of the date specified therein, provided the consent 

states the date of execution of each director. 

ARTICLE V 

COMMITTEES 

The Board of Directors, by resolution adopted by a majority of the full Board of Di- 

rectors, may designate from among its members an executive committee and one or more 

other committees, each of which shall be comprised of two or more members and, to the 

extent provided in such resolution or in the Articles of Incorporation or in these Bylaws, 

shall have and may exercise all of the authority of the Board of Directors, except that no 

such committee shall have the authority of the Board of Directors in reference to (i) amend- 

ing the Articles of Incorporation, (ii) proposing to the shareholders a reduction in the stated 

capital of the corporation, (iii) approving a plan of merger, share exchange or conversion of 
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the corporation, (iv) recommending to the shareholders the sale, lease, or exchange of all 

or substantially all of the property and assets of the corporation otherwise than in the usual 

and regular course of its business, (v) recommending to the shareholders a voluntary dis- 

solution of the corporation or a revocation thereof, (vi) amending, altering, or repealing the 

Bylaws of the corporation or adopting new Bylaws for the corporation, filling vacancies in 

the Board of Directors or filling vacancies in or designating alternate members of any 

committee, (vii) filling any directorship to be filled by reason of an increase in the number 

of directors, (viii) electing or removing officers, members of the Board of Directors or mem- 

bers of any committee, (ix) fixing the compensation of any member of a committee, (x) al- 

tering or repealing any resolution of the Board of Directors which by its terms provides that 

it shall not be so amendable or repealable or (xi) approving, authorizing or recommending 

to shareholders any other action that the Virginia Stock Corporation Act requires to be ap- 

proved by shareholders. No committee shall have the power or authority to declare a divi- 

dend, authorize or approve any other type of distribution to shareholders, or to authorize 

the issuance, sale or contract for sale of shares of the corporation. The Board of Directors 

shall fill vacancies in the membership of each committee at a regular or special meeting of 

the Board. Each committee shall keep regular minutes of its proceedings and report the 

same to the Board when required. The designation of each such committee and the dele- 

gation thereto of authority shall not operate to relieve the Board of Directors, or any mem- 

ber thereof, of any responsibility imposed upon it or him by law. 

ARTICLE VI 

NOTICES 

6.01 Methods of Giving Notice. Whenever any notice is required to be given to any 

shareholder or director under the provisions of any statute, the Articles of Incorporation or 
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these Bylaws, it shall be given in writing and delivered personally or mailed to such share- 

holder or director at such address as appears on the books of the corporation, and such 

notice shall be deemed to be given at the time when the same shall be deposited in the 

United States mail with sufficient postage thereon prepaid. Notice to directors may also be 

given by telegram or electronic communication including facsimile transmission, and notice 

given by such means shall be deemed given at the time it is delivered to the telegraph of- 

fice or transmitted by means of electronic communication. 

6.02 Waiver of Notice. Whenever any notice is required to be given to any share- 

holder or director under the provisions of any law, the Articles of Incorporation or these By- 

laws, a waiver thereof in writing signed by the person or persons entitled to said notice, 

whether before or after the time stated therein, shall be deemed equivalent to the giving of 

such notice. 

6.03 Attendance as Waiver. Attendance of a director at or participation in a meet- 

ing shall constitute a waiver of notice such meeting, unless such director at the beginning 

of the meeting or promptly upon his arrival, objects to holding the meeting or to the trans- 

action of any business at such meeting and who does not thereafter vote for or assent to 

action taken at the meeting. Attendance of a shareholder at a meeting of shareholders 

shall constitute a waiver of objection to lack of notice or defective notice of such meeting, 

unless such shareholder at the beginning of the meeting objects to holding the meeting or 

to transacting business at such meeting. 
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ARTICLE VI1 

ACTION WITHOUT A MEETING BY USE OF 

CONFERENCE TELEPHONE 

OR SI MI LAR COM M U N ICATl ONS EQU I P M E NT 

Subject to the provisions requiring or permitting notice of meeting, unless otherwise 

restricted by the Articles of Incorporation or these Bylaws, shareholders, members of the 

Board of Directors or members of any committee designated by such Board may partici- 

pate in and hold a meeting of such shareholders, Board or committee by means of confer- 

ence telephone or similar communications equipment by means of which all persons par- 

ticipating in the meeting can hear each other, and participation in such a meeting shall 

constitute presence in person at such meeting, except where a person participates in the 

meeting for the express purpose of objecting to the transaction of any business, and in the 

case of a director, who does not thereafter vote for or assent to action taken at the meet- 

ing. 

ARTICLE Vlll 

OFFICERS 

8.01 Executive Officers. The officers of the corporation shall consist of a President, 

one or more Vice Presidents, a Secretary, and a Treasurer, and may also include the 

Chairman of the Board if so designated as an officer by the Board of Directors and such 

other officers as are provided for in Section 8.03 of this Article. Any Vice President of the 

corporation may, by the addition of a number or a word or words before or after the title 

"Vice President", be designated "Senior Executive", "Executive", "Senior", "Trust", "Sec- 

ond" or "Assistant" Vice President. Each officer of the corporation shall be elected or ap- 
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pointed by the Board of Directors as provided in Sections 8.02 and 8.03 of this Article. Any 

two or more offices may be held by the same person. 

8.02 Election and Qualification. The Board of Directors, at its first meeting after 

each annual meeting of shareholders, shall choose a President, one or more Vice Presi- 

dents, a Secretary, and a Treasurer, none of whom need be a member of the Board. 

8.03 Other Officers and Aqents. In addition to the officers enumerated in Section 

8.01 of this Article VIII, the corporation may have one or more Assistant Secretaries and 

Assistant Treasurers and such other subordinate officers, agents and employees as the 

Board of Directors may deem necessary, each of whom shall hold office for such period as 

the Board of Directors may from time to time determine. The Board of Directors may dele- 

gate to any officer described in Section 8.01, the power to appoint and to remove any such 

subordinate officers, agents or employees. Such subordinate officers, agents and em- 

ployees shall not be entitled to participate in any employee benefit plans of the corporation 

or to receive any other types of benefits reserved for officers of the corporation. 

8.04 Compensation. The compensation of all officers and agents of the corporation 

shall be fixed by resolution of the Board of Directors. 

8.05 Term. Removal and Vacancies. Each officer of the corporation shall hold of- 

fice until his successor is chosen and qualified or until his death, resignation or removal. 

Any officer may resign at any time upon giving written notice to the corporation which res- 

ignation will not affect the corporation’s contract rights, if any, with such officer. Any officer 

or agent or member of a committee elected or appointed by the Board of Directors may be 

removed by the Board of Directors whenever in its judgment the best interest of the corpo- 

ration will be served thereby, but such removal shall be without prejudice to such removed 

person’s contract rights, if any, with the corporation. Election or appointment of an officer 

16 



or agent or member of a committee shall not of itself create contract rights. Any vacancy 

occurring in any office of the corporation by death, resignation, removal or otherwise shall 

be filled by the Board of Directors. 

8.06 Chief Executive Officer. In the event such positions are held by different indi- 

viduals, the Board of Directors shall designate whether the Chairman of the Board or the 

President shall be the chief executive officer of the corporation. The chief executive officer 

shall have all of the powers and duties as usually pertain to such position, including the 

power to make and sign contracts and agreements in the name of and on behalf of the 

corporation and all other powers and duties granted by these Bylaws to the President of 

the corporation. In the event the Chairman of the Board is designated the chief executive 

officer of the corporation, the Chairman of the Board shall have supervisory powers over 

the President, all other officers of the corporation, and the business activities of the corpo- 

ration. 

8.07 President. The President shall be the chief operating officer of the corporation 

and shall have such powers and duties as usually pertain to such office, except as the 

same may be modified by the Board of Directors. The President shall have general pow- 

ers of oversight, supervision and management of the business and affairs of the corpora- 

tion, shall see that all orders and resolutions of the Board of Directors are carried into ef- 

fect, and shall have the power to make and sign contracts and agreements in the name 

and on behalf of the corporation and to do or perform all other acts incident to the office of 

President or that are authorized or required by law. In the event that different persons hold 

such positions, the President shall preside at meetings of the shareholders in the absence 

of the Chairman of the Board. If the President is also a member of the Board, he shall be 

ex-officio a member of all committees of the Board and shall preside, in the absence of the 
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Chairman of the Board, at meetings of the Board, if the President is not also serving as the 

Chairman of the Board at that time. 

8.08 Vice President. Unless otherwise determined by the Board of Directors, one 

of the Vice Presidents shall, in the absence or disability of the President, perform the du- 

ties and exercise the powers of the President. The various Vice Presidents shall perform 

such other duties and have such other powers as the Board of Directors shall prescribe. 

8.09 Secretary. The Secretary shall attend all meetings of the Board of Directors 

and of the shareholders, record all the proceedings of the meetings of the Board of Direc- 

tors and of the shareholders in a book to be kept for that purpose and shall perform like 

duties for the standing committees when required. He shall give, or cause to be given, no- 

tice of all meetings of the shareholders as may be prescribed by the Board of Directors, 

Chairman of the Board, or the President. He shall keep in safe custody the seal of the 

corporation, and, when authorized by the Board of Directors, affix the same to any instru- 

ment requiring it, and, when so affixed, it shall be attested by his signature or by the signa- 

ture of the Treasurer or an Assistant Secretary. 

8.1 0 Assistant Secretaries. An Assistant Secretary, unless otherwise determined 

by the Board of Directors, shall, in the absence or disability of the Secretary, perform the 

duties and exercise the powers of the Secretary. They shall perform such other duties and 

have such other powers as the Board of Directors may from time to time prescribe. 

8.11 Treasurer. The Treasurer shall have the custody of the corporate funds and 

securities, shall keep full and accurate accounts of receipts and disbursements in books 

belonging to the corporation and shall deposit all moneys and other valuable effects in the 

name and to the credit of the corporation in such depositories as may be designated by the 
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Board of Directors. He shall disburse the funds of the corporation as may be ordered by 

the Board of Directors, taking proper vouchers for such disbursements, and shall render to 

the Chairman of the Board (if he is the chief executive officer), President, and the Board of 

Directors at its regular meetings, or when the Board of Directors so requires, an account of 

all his transactions as Treasurer, and of the financial condition of the corporation. 

8.12 Assistant Treasurers. An Assistant Treasurer, unless otherwise determined 

by the Board of Directors, shall, in the absence or disability of the Treasurer, perform the 

duties and exercise the powers of the Treasurer. They shall perform such other duties and 

have such other powers as the Board of Directors from time to time may prescribe. 

8.13 Officer's Bond. If required by the Board of Directors, any officer so required 

shall give the corporation a bond (which shall be renewed as the Board may require) in 

such sum and with such surety or sureties as shall be satisfactory to the Board of Directors 

for the faithful performance of the duties of his office and for the restoration to the corpora- 

tion, in case of his death, resignation, retirement or removal from office, of any and all 

books, papers, vouchers, money and other property of whatever kind in his possession or 

under his control belonging to the corporation. 

ARTICLE IX 

INDEMNIFICATION OF OFFICERS AND DIRECTORS 

Subject to any limitation which may be contained in the Articles of Incorporation, the 

corporation shall indemnify, to the fullest extent permitted by law, any person who was, is, 

or is threatened to be made a named defendant or respondent in any threatened, pending, 

or completed action, suit, or proceeding, whether civil, criminal, administrative, arbitrative, 

or investigative, any appeal in such action, suit, or proceeding, and any inquiry or investi- 

gation that could lead to such an action, suit or proceeding, by reason of the fact that such 
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person is or was a director or officer of the corporation, or, such person who, while a direc- 

tor or officer of the corporation, is or was serving at the request of the corporation as a di- 

rector, officer, partner, venturer, proprietor, trustee, employee, agent, or similar functionary 

of another corporation, partnership, joint venture, sole proprietorship, trust, employee 

benefit plan, or other enterprise, against judgments, penalties (including excise and similar 

taxes), fines, settlements, and reasonable expenses (including attorney's fees) actually in- 

curred by such person in connection with such action, suit, or proceeding. In addition to 

the foregoing, the corporation shall, upon request of any such person described above and 

to the fullest extent permitted by law, pay or reimburse the reasonable expenses incurred 

by such person in any action, suit, or proceeding described above in advance of the final 

disposition of such action, suit, or proceeding. 

ARTICLE X 

CERTIFICATES FOR SHARES 

10.01 Certificates Representinq Shares. Unless the Articles of Incorporation or 

these Bylaws provides otherwise, the Board of Directors may provide by resolution the is- 

sue of some or all of the shares of any or all of its classes or series with or without certifi- 

cates, provided that such resolution shall not apply to shares represented by a certificate 

until such certificate is surrendered to the corporation. Unless the Texas Business Corpo- 

ration Act or the Virginia Stock Corporation Act provides otherwise, there shall be no dif- 

ferences in the rights and obligations of shareholders based on whether or not their shares 

are represented by certificates. In the event that the Board of Directors authorizes shares 

with certificates, the corporation shall deliver certificates representing all shares to which 

shareholders are entitled. Such certificates shall be numbered and shall be entered in the 

books of the corporation as they are issued, and shall be signed by the Chairman of the 
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Board, President or a Vice President, and the Secretary or an Assistant Secretary of the 

corporation, and may be sealed with the seal of the corporation or a facsimile thereof. The 

signatures of the Chairman of the Board, President, or Vice President, and the Secretary 

or Assistant Secretary, upon a certificate may be facsimiles, if the certificate is counter- 

signed by a transfer agent or registered by a registrar, which may also be facsimiles, either 

of which is other than the corporation itself or an employee of the corporation. In case any 

officer who has signed or whose facsimile signature has been placed upon such certificate 

shall have ceased to be such officer before such certificate is issued, it may be issued by 

the corporation with the same effect as if he were such officer at the date of its issuance. If 

the corporation is authorized to issue shares of more than one class, each certificate rep- 

resenting shares issued by the corporation (1) shall conspicuously set forth on the face or 

back of the certificate a full statement of (a) all of the designations, preferences, limitations 

and relative rights of the shares of each class authorized to be issued and, (b) if the corpo- 

ration is authorized to issue shares of any preferred or special class in series, the varia- 

tions in the relative rights and preferences of the shares of each such series to the extent 

the same have been fixed and determined and the authority of the Board of Directors to fix 

and determine the relative rights and preferences of subsequent series; or (2) shall con- 

spicuously state on the face or back of the certificate that (a) such a statement is set forth 

in the Articles of Incorporation on file in the office of the Secretary of State of Texas and 

the State Corporation Commission of Virginia and (b) the corporation will furnish a copy of 

such statement to the record holder of the certificate without charge on written request to 

the corporation at its principal place of business or registered office. If the corporation has 

by its Articles of Incorporation limited or denied the preemptive right of shareholders to ac- 

quire unissued or treasury shares of the corporation, each certificate representing shares 
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issued by such corporation (1) shall conspicuously set forth on the face or back of the cer- 

tificate a full statement of the limitation or denial of preemptive rights contained in the Arti- 

cles of Incorporation, or (2) shall conspicuously state on the face or back of the certificate 

that (a) such a statement is set forth in the Articles of Incorporation on file in the office of 

the Secretary of State of Texas and the State Corporation Commission of Virginia and (b) 

the corporation will furnish a copy of such statement to the record holder of the certificate 

without charge on request to the corporation at its principal place of business or registered 

office. Each certificate representing shares shall state upon the face thereof that the cor- 

poration is organized under the laws of the State of Texas and the Commonwealth of Vir- 

ginia, the name of the person to whom issued, the number and class of shares and the 

designation of the series, if any, which such certificate represents and the par value of 

each share represented by such certificate or a statement that the shares are without par 

value. No certificate shall be issued for any share until the consideration thereof, fixed as 

provided by law, has been fully paid. 

10.02 Restrictions on Transfer of Shares. If any restriction on the transfer, or regis- 

tration of the transfer, of shares shall be imposed or agreed to by the corporation, as per- 

mitted by law, the Articles of Incorporation or these Bylaws, each certificate representing 

shares so restricted (1) shall conspicuously set forth a full or summary statement of the re- 

strictions on the face of the certificate, or (2) shall set forth such statement on the back of 

the certificate and conspicuously refer to the same on the face of the certificate, or (3) shall 

conspicuously state on the face or back of the certificate that such restrictions exist pursu- 

ant to a specified document and (a) that the corporation will furnish to the record holder of 

the certificate without charge upon written request to the corporation at its principal place 

of business or registered office a copy of the specified document, or (b) if such document 
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is one required or permitted to be and has been filed under applicable law, that such speci- 

fied document is on file in the Office of the Secretary of State of Texas or the State Corpo- 

ration Commission of Virginia and contains a full statement of such restrictions. Unless 

such document was on file in the Office of the Secretary of State of Texas or the State 

Corporation Commission of Virginia at the time of the request, as required by applicable 

law, if the corporation fails within a reasonable time to furnish the record holder of a certifi- 

cate, upon such request and without charge, a copy of the specified document, the corpo- 

ration shall not be permitted thereafter to enforce its rights under the restrictions imposed 

on the shares represented by such certificate. Any restriction on the transfer, or registra- 

tion of transfer, of shares of the corporation, if reasonable and noted conspicuously on the 

certificates representing such shares, may be enforced against the holder of the restricted 

shares or any successor" or transferee of the holder, including an executor, administrator, 

trustee, guardian, or other fiduciary entrusted with like responsibility for the person or es- 

tate of the holder. Unless noted conspicuously on the certificates representing such 

shares, a restriction, even though otherwise enforceable, is ineffective except against a 

person with actual knowledge of the restriction. 

10.03 Transfer of Shares. Upon surrender to the corporation or the transfer agent 

of the corporation of a certificate for shares duly endorsed or accompanied by proper evi- 

dence of succession, assignment or authority to transfer, it shall be the duty of the corpora- 

tion to issue a new certificate to the person entitled thereto, cancel the old certificate, and 

record the transaction upon its books. 

10.04 Lost, Stolen or Destroved Certificates. The Board of Directors may direct a 

new certificate or certificates to be issued in place of any certificate or certificates thereto- 

fore issued by the corporation alleged to have been lost, stolen or destroyed upon the 
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making of an affidavit of that fact by the person claiming the certificate of stock to be lost, 

stolen or destroyed. When authorizing such issue of a new certificate or certificates, the 

Board of Directors, in its discretion and as a condition precedent to the issuance thereof, 

owner of such lost, stolen or destroyed certificate or certificates, or his legal representative, 

to advertise the same in such manner as it shall require and/or to give the corporation a 

bond in such sum as it may direct as indemnity against any claim that may be made 

against the corporation with respect to the certificate alleged to have been lost, stolen or 

destroyed . 

10.05 Closinq of Transfer Books and Fixing Record Date. For the purpose of de- 

termining shareholders entitled to notice of or to vote at any meeting of shareholders or 

any adjournment thereof, or entitled to receive payment of any dividend, or in order to 

make a determination of shareholders for any other proper purpose, the Board of Directors 

may provide that the stock transfer books shall be closed for a stated period but not to ex- 

ceed, in any case, sixty (60) days. If the stock transfer books shall be closed for the pur- 

pose of determining shareholders entitled to notice of or to vote at a meeting of sharehold- 

ers, such books shall be closed for at least ten (IO) days immediately preceding such 

meeting or such longer period as may be required by law. In lieu of closing the stock 

transfer books, the Board of Directors may fix in advance a date as the record date for any 

such determination of shareholders, such date in any case to be not more than sixty (60) 

days and, in case of a meeting of shareholders, not less than ten (IO) days prior to the 

date on which the particular action requiring such determination of shareholders is to be 

taken, except with respect to a meeting of shareholders at which the shareholders will be 

asked to act on an amendment of the Articles of Incorporation, a plan of merger or share 

exchange, a proposed sale of all or substantially all of the assets or the dissolution of the 
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corporation, not less than twenty-five (25) days prior to the date on which the particular ac- 

tion requiring such determination of shareholders is to be taken. If the stock transfer books 

are not closed and no record date is fixed for the determination of shareholders entitled to 

notice of or to vote at a meeting of shareholders, or shareholders entitled to receive pay- 

ment of a dividend, the date prior to the day notice of the meeting is mailed or the date on 

which the resolution of the Board of Directors declaring such dividend is adopted, respec- 

tively, shall be the record date for such determination of shareholders. When a determina- 

tion of shareholders entitled to vote at any meeting of shareholders has been made as 

provided in this Section 10.05, such determination shall apply to any adjournment thereof, 

except where the determination has been made through the closing of stock transfer books 

and the stated period of closing has expired. However, if a meeting is adjourned to a date 

which is at least one hundred twenty (120) days after the date fixed for the original meet- 

ing, the Board of Directors shall fix a new record date and provide notice of such to share- 

holders. 

10.06 Registered Shareholders. The corporation shall be entitled to recognize the 

exclusive right of a person registered on its books as the owner of shares to receive divi- 

dends, and to vote as such owner, and shall not be bound to recognize any equitable or 

other claim to or interest in such share or shares on the part of any other person, whether 

or not it shall have express or other notice thereof, except as otherwise provided by the 

laws of the State of Texas and the Commonwealth of Virginia. 

ARTICLE XI 

GENERAL PROVISIONS 

11.01 Dividends. The Board of Directors from time to time may declare, and the 

corporation may pay, dividends on its outstanding shares in cash, in property, or in its own 
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shares, except if (i) after giving effect to the distribution, the corporation would be insol- 

vent, (ii) the distribution would exceed the surplus of the corporation, (iii) the payment 

thereof would cause the corporation's total assets to be less than the sum of its total liabili- 

ties based on the application of accounting practices and principles that are reasonable 

under the circumstances, (iv) the payment thereof would cause the Corporation to be un- 

able to pay its debts as they become due in the usual course of business, or (v) the decla- 

ration or payment thereof would be contrary to any restrictions contained in the Articles of 

Incorporation. The corporation may make a distribution of its own shares to shareholders, 

as allowed by applicable law. Such dividends may be declared at any regular or special 

meeting of the Board, and the declaration and payment thereof shall be subject to all ap- 

plicable provisions of law, the Articles of Incorporation and these Bylaws. 

11.02 Reserves. Before payment of any dividend, there may be set aside out of 

any funds of the corporation available for dividends such sum or sums as the directors 

from time to time, in their absolute discretion, deem proper as a reserve fund to meet con- 

tingencies, or for equalizing dividends, or for repairing or maintaining any property of the 

corporation, or for such other purpose as the directors shall deem conducive to the interest 

of the corporation, and the directors may modify or abolish any such reserve in the manner 

in which it was created. 

11.03 Reports. The Board of Directors shall, when requested by the holders of at 

least a majority of the outstanding shares of the corporation, present full and clear written 

reports, not more often than quarterly, of the amount of business and the financial condi- 

tion of the corporation. 
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11.04 Checks. All checks or demands for money and notes of the corporation shall 

be signed by such officer or officers or such other person or persons as the Board of Direc- 

tors from time to time may designate. 

11.05 Fiscal Year. The fiscal year of the corporation shall be fixed by resolution of 

the Board of Directors. 

11.06 Seal. The corporation may have a corporate seal and, if the Board of Direc- 

tors adopts a corporate seal, the corporate seal shall have inscribed thereon the name of 

the corporation and may be used by causing it or a facsimile thereof to be impressed or 

affixed or in any other manner reproduced. 

11.07 Opt-out of Certain Provisions of Virainia Law. The provisions of Sections 

13.1 -728.1 through 13.1 -728.9, "Control Share Acquisitions", of the Virginia Stock Corpo- 

ration Act shall not apply to the corporation or to acquisitions of common stock of the cor- 

poration. 

ARTICLE XI1 

AMENDMENTS 

The initial Bylaws of the corporation shall be adopted by the Board of Directors. 

The power to alter, amend, or repeal the Bylaws or adopt new Bylaws, subject to repeal or 

change by action of the shareholders, is vested in the Board of Directors. Thus, these By- 

laws may be altered, amended, or repealed or new Bylaws may be adopted at any regular 

or special meeting of the Board of Directors by the affirmative vote of a majority of the 

Board of Directors, subject to repeal or change at any regular or special meeting of share- 

holders at which a quorum is present or represented by the affirmative vote of seventy-five 

percent (75%) of the shares entitled to vote at such meeting and present or represented 

thereat provided notice of the proposed repeal or change is contained in the notice of such 
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meeting of shareholders. The Bylaws may contain any provision for the regulation and 

management of the affairs of the corporation not inconsistent with applicable law or the Ar- 

ticles of Incorporation. 
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AMIENDMIENT NO. 1 TO 
BYLAWS OF ATMOS ENERGY CORPORATION 

(Adopted by the Board of Directors on February 13,2001) 

RESOLVED, that the second clause of the third sentence of Section 2.05 of the Bylaws of the 
Company (as Amended and Restated as of November 12, 1997) shall be, and hereby is, deleted and 
replaced in its entirety with the following: 

2.05 Notice of Shareholder Proposals. provided, however, that if less than 
seventy-five (75) days' notice or prior public disclosure of the date of the annual meeting 
is given or made to shareholders, notice by the shareholder to be timely must be received 
by the Secretary of the corporation not later than the close of business on the twenty-fifth 
(2.5~) day following the day on which such notice of the date of the m u a l  meeting was 
mailed or such public disclosure was made. 

and; 

FURTHER RESOLVED, that tlie second clause of the second sentence of Section 3.04 of the 
Bylaws of the Company shall be, and hereby is, deleted and replaced 111 its entirety with the following: 

3.04 Nominations of Directors. provided, however, that If less than seventy- 
five (75) days' notice or prior public disclosure of the date of the annual meeting is given 
or made to shareholdsix, such noinitiation shall have been received by the Secretary of 
the corporation not kiter than the close of business an the twenty-fikh (2Sth) day 
following the day on which such notice of the date of the annual meeting was mailed or 
such public disclosure was made. 

and; 

FURTHER RESOLVED, that the second sentence of Section 8.02 of the Bylaws of the 
Company shall be, and hereby is, deleted; and 

FURTHER RESOLWED, that Section 8.03 of the Bylaws of the Company shall be, and hereby 
is, deleted and replaced in its entirety with the following: 

8.03. Subordinate Officers and Agents. Tu addition to the officers enumerated in 
Section 8.01 of fflis Article W, the corporation may have one or more Assistant 
Secretaries arid Assistant Treasurers and such other subordinate officers, agents and 
employees as the Boxd of Directors may deem necessary, each of whom shall hold 
office for such period as the Board of Directors may from time to time determine. The 
Board of Directors mzy delegate to any offrcer described in Section 8.01, the power to 
appoint and to remove any such subordinate officers, agents or employees. Such 
subordinate officers, agents and employees shall not be entitled to participate in any 
employee benefit plms of the corporation or to receive any other types of benefits 
reserved for officers ofthe corporation. 



AMENDMENT NO. 2 TO 
BYLAWS OF ATMOS ENERGY CORPORATION 

(Adopted by the Board of Directors on August 13,2003) 

RESOLVED, that tlie first sentence of Section 10.01 of tlie Bylaws of the Company (as 
Amended and Restated as of November 12, 1997) shall be, arid hereby is, deleted and replaced in 
its entirety with the followhg: 

1 0.01 Certificates Representing Shares. Unless the Articles of 
Iiicoi-poration or tliese Bylaws provides otlieiwise, the Board of Directors 
may provide by resolution the issue of some or all of the sliares of any or 
all of its classes or seiies with or without certificates, provided that such 
resolution shall not apply to shares represented by a certificate until such 
certificate is surrendered to the coiyoration. IJrdess the Texas Business 
Coiyoratioii Act or tlie Virginia Stock Corporation Act provides 
otherwise, there shall be no differences in the riglits and obligations of 
shareliolders based on whether or not their shares are represented by 
certificates. In tlie event that die Board of Directors authorizes shares with 
certificates, the coiyoration shall deliver certificates representing all shares 
to which shareliolders are entitled. 

and; 

FURTHER WXIILVED, that tlie third sentence of Section 10.01 of tlie Bylaws of the 
Company shall be, and hereby is, deleted and replaced in its entirety with tlie following: 

The signatures of the Chaiiinan of the Board, President, or Vice President, 
and the Secretary or Assistant Secretary, upon a cei-tificate may be 
facsimiles, if tlie certificate is countersigned by a transfer agent or 
registered by a regisirar, which may also be facsimiles, either of which is 
other tlian the coiyoratioii itself or an employee of the coiyoration. 



AMENDMENT NO. 1 TO 
BYLAWS OF ATMOS ENERGY CORPORATION 

(Adopted by the Board of Directors on February 13,2001) 

RESOLVED, that the second clause of the third sentence of Section 2.05 of the Bylaws of the 
Company (as Amended and Restated as of November 12, 1997) shall be, and hereby is, deleted and 
replaced in its entirety with the following: 

2.05 Notice of Shareholder Proposals. provided, however, that if less than 
seventy-five (75) days' notice or prior public disclosure of the date of the annual meeting 
is given or made to shareholders, notice by the shareholder to be timely must be received 
by the Secretary of tine corporation not later than the close of business on the twenty-fifth 
(25') day following ihe day on which such notice of the date of the annual meeting was 
mailed or such public disclosure was made. 

and; 

FURTHER RESOLVED, that the second clause of the second sentence of Section 3.04 of the 
Bylaws of the Company shall be, and hereby is, deleted and replaced in its entirety with the following: 

3.04 Noniinations of Directors. provided, however, that if less than seventy- 
five (75) days' notice or prior public disclosure of the date of the annual meeting is given 
or made to shareholders, such nomination shall have been received by the Secretary of 
the corporation not later than the close of business on the twenty-fifth (25fh) day 
following the day on which such notice of the date of the annual meeting was mailed or 
such public disclosure was made. 

and; 

FURTHER RESOLVED, that the second sentence of Section 8.02 of the Bylaws of the 
Company shall be, and hereby is, deleted; and 

FURTHER RESOLVED, that Section 8.03 of the Bylaws of the Company shall be, and hereby 
is, deleted and replaced in its entirety with the following: 

8.03. Subordinate Officers and Agents. In addition to the officers enumerated in 
Section 8.01 of this Article Vmr, the corporation may have one or more Assistant 
Secretaries and Assistant Treasurers and such other subordinate officers, agents and 
employees as the Board of Directors may deem necessary, each of whom shall hold 
office for such period as the Board of Directors may from time to time determine. The 
Board of Directors may delegate to any officer described in Section 8.01, the power to 
appoint and to remove any such subordinate officers, agents or employees. Such 
subordinate officers, agents and employees shall not be entitled to participate in any 
employee benefit plans of the corporation or to receive any other types of benefits 
reserved for officers ofthe corporation. 
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AMENDMENT NO. 2 TO 
BYLAWS OF ATMOS ENERGY CORPORATION 

(Adopted by the Board of Directors on August 13, 2003) 

RESOLVED, that the first sentence of Section 10.01 of the Bylaws of the Company (as 
Amended and Restated as of November 12, 1997) shall be, and hereby is, deleted and replaced in 
its entirety with the following: 

10.01 Certificates Representinlz; Shares. Unless the Articles of 
Incoi-poration or these Bylaws provides otheiwise, the Board of Directors 
may provide by resolution tlie issue of some or all of the shares of any or 
all of its classes or seiies with or without certificates, provided that such 
resolution shall not apply to shares represented by a certificate until such 
certificate is surrendered to the corporation. Unless the Texas Business 
Coi-poration Act or the Virginia Stock Corporation Act provides 
otheiwise, there shall be no differences in the rights and obligations of 
shareholders based on whether or not their shares are represented by 
certificates. In the event that the Board of Directors authorizes shares with 
certificates, the coiyoration shall deliver certificates representing all shares 
to which shareholders are entitled. 

and; 

FURTHER RESOLVED, that the third sentence of Section 10.01 of the Bylaws of the 
Conipany shall be, and hereby is, deleted and replaced in its entirety with the following: 

The signatures of the Chaiiman of the Board, President, or Vice President, 
and the Secretary or Assistant Secretary, upon a certificate may be 
facsimiles, if the certificate is countersigned by a transfer agent or 
registered by a registrar, which may also be facsimiles, either of which is 
other than the corporation itself or an einployee of the corporation. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KBSC 1'' Data Request Dated November 21,2006 
DR Item 2 

Witness: James Cagle 

Data Request: 
Provide the current organizational chart, showing the relationship between 
Atmos and any affiliated companies. Include the relative positions of all 
entities and affiliates with which Atmos routinely has business transactions. 

Response: 

Please see the testimony of Mr. Cagle, Attachment JCC-2. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1" Data Request Dated November 21,2006 
DR Item 4 

Witness: Daniel M. Meziere 

Provide a complete copy of all of Atmos' internal accounting manuals, 
directives and policies and procedures. 

Response: 

Atmos Energy accounting practices follow Federal Energy Regulatory 
Commission (FERC) standards and Generally Accepted Accounting 
Principles (GAAP). The attached Account Code Manual is intended to provide 
guidance in applying FERC standards and GAAP to labor and invoice coding 
within the Atmos Energy accounting system. 



energy 

Note: Atmos Energy accounting practices follow Federal Energy Regulatory Commission (FERC) standards 
and Generally Accepted Accounting Principles (GAAP). The Account Code Manual is intended to provide 
guidance in applying FERC standards and GAAP to lahar and invoice coding within the Atmos Energy 
accounting system. If any clarification is needed to ensure proper accounting treatment, please contact Dallas 
Accounting or the Business Unit Finance Department. 
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s 

cost FERC Service 

xxxx xxxx XXXXX (3)OOO 

Company Center Account Subaccount Area 

xxx 

Expenditure Expenditure 
Project Task Type Org 

Company is always coded. See the Conipanv Numbers section for valid Company values. 

Cost Center for O&M expenses is the Cost Center number of the person responsible for the charge. All 
other accounts should use 0000 for the Cost Center. Click the link for your Company below to see the valid 
values: 

&os Pipeline -Texas Division Cost Centers 
ColoradoKansas Division .Cost Centers 
Kentuckv Division Cost Centers 
Louisiana Division Cost Centers 
Mid-States Division Cost Centers 
-- Mid-Tex Division Cost Centers 
MVG Division Cost Centers 
m t  Texas Division Cost Centers 

FERC Account values depend on the type of activity being performed. Please see the table of contents in 
this document and select the topic that best describes the activity being performed. The link will take you to 
le  location within the document that describes the work activity and how it should be coded. 

Sub Account values further define the type of expense incurred. In the table of contents, under Invoice 
Coding for Common O&M Expenses, sub accounts are provided based on the type of expense being 
incurred. See Subaccount Listing for a complete listing of sub accounts. 

Service Area is a six digit number made up of a three digit rate division number and three zeros. See the 
Rate Divisions section for a complete listing of rate divisions. 

Coding for project related transactions: Throughout this document, project related distributions are 
detailed for each type of capital work activity described. Please see the Table of Contents to select the type 
of activity you need to code and follow the instructions given in that section of the manual. 

Revised: 1/10/2007 4 
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Definition: installation of distribution main 

Examples: 

= 

contractor inspection 
completion of required paperwork 

securing of right-of-way 

installation and fusion of pipe 
installation of taps and stubs for long side services 

any other activities necessary to successfully install new main 
design of major subdivision 

I Labor Coding 

Project - specific capital project number set up at the beginning of the project 

Task - choice should be based on size and type of pipe installed 

Invoice coding for contract labor, material, etc. 

Project - specific capital project number set up at the beginning of the project 

Task - choice should be based on size and type of pipe installed 

Expenditure type-type that best describes the charges being coded 

Cost center - the cost center of the project 

Return to Table of Contents 
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Install New Service Line 

Definition: install new service line from the main to customer premises (includes pipe and meter Ioop) 

Examples: 

8 installation of meter loop 
8 securing of right-of-way 
s completion of required paperwork 

installation and fusion of pipe 

any other activities necessary to successfully install new service 

Project - growth functional or specific project 

Task - choice should be based on size and type of pipe installed 

Invoice coding for contract labor, material, easements, etc. 

Project - growth functional or specific project 

Task - choice should be based on size and type of pipe installed 

Expenditure type-type that best describes the charges being coded 

Cost center - the cost center of the prqject 

Return to Table of Contents 
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Repllaee/Retire Existing Main 

Definition: replace and retire existing distribution main 

Examples: 

a installation/removal and fusion of pipe 
installationhemoval of taps and stubs for long side services 
completion of required paperwork 
any other activities necessary to successfully replacehetire service 

Labor Coding 
All labor associated with the replacement/retirement of existing main over 250’ in length: 

Project - specific capita1 project number 

Task - choice should be based on size and type of pipe installed or task 98000 for retirement 

All Iabor associated with the replacement/retirement of the existing main between 5’ and 250’ in length: 

Project - non-growth functional or specific project 

Task - choice should be made on size and type of pipe installed or task 98000 for retirement 

All labor associated with the replacement/retirement of existing main under 5’ in length (ex. Third party 
damages): 

Expense account - 8870 Subaccount - 0 1000 

Invoice coding for contract labor, material, easements, etc. 
All invoices associated with the replacement/retirement of existing main over 5’ in length: 

Project - specific project set up at the beginning of the project or non-growth functional (invoices should 
follow the labor based on the criteria of the length outlined above) 

Task - choice should be based on size and type of pipe installed or 98000 for retirement 

Expenditure type-type that best describes the charges being coded 

Cost center - the cost center of the project 

All invoices associated with the replacement of the existing main under 5’ in length: 

Company - three digit company number 

Cost center - four digit cost center where work is being completed 

Account - 8870 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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\ RepIaceLRetire Service Line 

Definition: replace and retire existing service line 

Examples: 

B installationlremoval and fusion of pipe 
completion of required paperwork 
any other activities necessary to successfully replacehetire service 

I Labor Coding 

AI1 labor associated with the replacementlretirement of existing service line if more than half of the total 
distance: 

Project - non-growth functional or specific project 

Task - choice should be based on size and type of pipe installed or 98000 for retirement 

All labor associated with the replacement/retirement of less than half the distance of existing service 
line, such as third party damage repair: 

Account 8920 

Subaccount - 01000 

Invoice coding for contract labor, material, easements, etc. 

All invoices associated with the replacement/retirement of more than haIf of the total service line: 

Project - non-growth functional or specific project 

Task - choice should be based on size and type of pipe installed or 98000 for retirement 

Expenditure type-type that best describes the charges being coded 

Cost center - the cost center of the project 

All invoices associated with the replacementketirement of less than half of the existing service line, such 
as third party damage repair: 

Company - three digit company number 

Cost center - four digit cost center where work is being completed 

Account - 8920 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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, Fabricate Large Meter Set (Loolp) 

Definition: fabrication of a large meter set 

Examples: 

build meter loop 
pressure test 
prime & paint 

I Labor Coding 

For meter set fabricated for a new installation: 

Project - growth functional or specific project 

Task - 38200 

For meter set fabricated for the replacement of an existing installation: 

Project - non-growth functional or specific project 

Task - 3 8200 

Invoice coding for material, etc. 

Invoice coding for meter set fabricated for a new installation: 

Project - growth functional or specific project 

Task - 38200 

Expenditure type -type that best describes the charges being coded 

Cost center - the cost center of the project 

Invoice coding for meter set fabricated for the replacement of an existing installation: 

Project - non-growth functional or specific project 

Task - 38200 

Expenditure type - type that best describes the charges being coded 

Cost center - the cost center of the project 

Return to Table of Con&& 
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~nstlt~il New meter set ( ~ o o p l  

Defmition: installation of customer meter 

Examples: 

install meter 
m check pressure 
m test for leaks 

any other activities necessary to successfully complete installation 

Labor Coding 

Project - growth functional or specific prqject 

Task - 3 8200 
_ _  

Invoice coding for material, etc. 

Invoice coding for contract labor, material, etc.: 

Project - growth functional or specific project 

Task - 38200 

Expenditure type - type that best describes the charges being coded 

Cost center - the cost center of the project 

Return to Table of Contents 
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Replaceketire Meter Set cB;wm) 

Definition: replacement and retirement of existing meter set 

Examples: 

81 

test for leaks 
@ completion of required paperwork 

removal and replacement of entire set including the meter loop 
check pressure 

relight pilot light 
any other activities necessary to successfully complete installation 

Labor Coding 

For the replacement of the existing meter set: 

Project - non-growth functional or specific project 

Task - 38200 

For the retirement of the existing meter set: 

Project - non-growth functional or specific project 

Task - 38298 

r Invoice coding for material, etc. 1 
Project - non-growth functional or specific project 

Task - 3 8200 for replacement or 3 8298 for retirement 

Expenditure type - type that best describes the charges being coded 

Cost center - the cost center of the project 

Return to Table of Contents 
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". 
Definition: the testing or removallreplacement of meters for testing 

Examples: 

testing of periodic meters 
removalheplacement of meter for testing (if meter loop is replaced, refer to instructions for 
replacehetire meter set) 

any other activities necessary for successfill completion 
~1 completion of required paperwork 

I L,abor Coding I 
For the testing and/or removal of meters for testing when the meter is retired: 

Project: specific project set up for retirement of meters 

Task: 98000 

Note: If the entire meter loop is replaced and retired at the same time as the meter removal for testing, time 
should be charged as provided in the preceding guideline, Replacemetire Meter Set. Also, if a meter can be 
returned to service, the testing should be expensed. 

Invoice coding for material, etc. when the meter is retired: 

Project - specific project set up for retirement of meters 

Task - 98000 

Expenditure type - type that best describes the charges being coded 

Cost center -the cost center of the project 

Return to Table of Contents 
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Install Leak Clamps 

D e f ~ t i o n :  installation of leak clamps on existing pipe 

Examples : 

installation of leak clamp 

clean-up 
check for leaks 

completion of required paperwork 
any other activities necessary for successfid completion 

-~~ 

Labor Coding 

Installation of leak clamp, when not a temporary repair awaiting capital replacement in the near future: 

Project - non-growth functional 

Task - 19800 or 19898 for retirement 

Installation of leak clamp as a temporary repair awaiting replacement in the near future: 

Account - 8870 for mains, 8920 for services 

Subaccount - 01000 

Invoice coding for material, etc. 

Installation of leak clamp, when not a temporary repair awaiting capital replacement in the near future: 

Project - non-growth functional 

Task - 19800 or 19898 for retirement 

Expenditure type - type that best describes the charges being coded 

Cost center -the cost center of the project 

Installation of leak clamp as a temporary repair awaiting replacement in the near future: 

Conipany - three digit company number 

Cost center - four digit cost center where work is being completed 

Account - 8870 for mains, 8920 for services 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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Leak Monitoring 

Definition: leak monitoring for Distribution and Pipeline 

Examples: 

pre and post monitor of permanent leak repairs 
completion of required paperwork 
any other activities necessary to successfully complete process 

Labor Coding I 
Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8870 
Pipeline Account - 8560 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8870 
Pipeline Account - 8560 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to m l e  of Contents 
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Customer Relations Expenses 

Definition: customer relations expenses for Distribution 
Examples: 

u 

* 

provide customer relations in regards to efficiencies, economics and safe utilization of gas equipment 
completion of required paperwork 
any other activities necessary to successfully complete process 

I Labor Coding 

Cornpany - thee digit company number where work is being completed 

Cost center - four digit cost center where work is being compIeted 

Distribution Account - 9 100 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

I Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 91 00 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to 'Table of Contents 
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Damam Claim Expenses 

Definition: damage claim expenses for distribution and pipeline 

Examples: 

legal and consultant expenses for damages made to third parties 
settlement and associated payments made to third parties 

any other activities necessary to successfully complete process 

. . completion of required paperwork 
ti 

-~ 

Labor Coding 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution and Pipeline Account - 9230 (legal) 
Distribution and Pipeline Account - 9250 (claim payments) 

Subaccount - 01000 

Service area - six digit service area where work is being completed 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution and Pipeline Account - 9230 (legal) 
Distribution and Pipeline Account - 9250 (claim payments) 

Subaccount - subaccount that best describes the charges being coded 

Service area - s i x  digit service area where work is being completed 

Return to Table of Contents 
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Sales & Marketing Expenses 

Definition: customer relations expenses for Distribution 

Examples: 

programs designed to promote use of utility gas service 
technical advice to present or prospective customers in connection with promoting or retaining the use 
of utility gas service 
completion of required paperwork 
any other activities necessary to successfully complete process a 

Labor Coding 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 9 160 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 91 60 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being campleted 

Return to Table of Con- 
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Gas Supplv Expenses 

Definition: gas supply expenses for Distribution 

Examples : 

n expenses incurred in connection with gas supply functions including research and development 
expenses 
completion of required paperwork 
any other activities necessary to successfully complete process a 

r -  Labor Coding 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 9200 

Subaccount - 01 000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 92 10 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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t 
Relocation of Meters oltl CMS~QIDWS’ Property 

Defmition: relocated meters on customers’ property 

Examples: 

relocation of entire set including the meter loop requested by customer 
* check pressure 

test for leaks 

relight pilot light 
completion of required paperwork 

any other activities necessary to successfully complete installation 

Labor Coding 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8920 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8920 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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I d  Pressure InvestiFations 

Defmition: pressure investigations on customer premises 

Exampl es : 

w check pressure 
investigation of no pressure complaints from customers 

test for leaks 
completion of required paperwork 
relight pilot light 

w any other activities necessary to successfully complete process 

Labor Coding 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8790 

Subaccount - 01000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8790 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents  
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Painting Measuring Stations 

Definition: painting measuring stations for Pipeline 

Examples: 

sandblasting or other media to prepare measuring station equipment to be painted 
painting of measuring station 
completion of required paperwork 
any other activities necessary to successfully complete process 

Labor Coding 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8650 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8650 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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Paintinv Piaeline Facilities 

Defmition: painting pipeline facilities 

Examples: 

sandblasting or other media to prepare pipeline facilities to be painted 
~1 paint facilities 
0 completion of required paperwork 

any other activities necessary to successfully complete process 

Labor Coding 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8560 

Subaccount - 01000 

Service area - six digit service area where work is being completed 

I Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8560 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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Environmentai Maintenance 

Defmition: environmental maintenance for Distribution and Pipeline 

Examples: 

E clean up of chemical spills 
E draining liquids fiom lines 

completion of required papenvork 
B any other activities necessary to successfully complete process 

- 

Labor Coding 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8870 
Pipeline Account - 8560 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8870 
Pipeline Account - 8560 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to me of Contents 
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Right of WavNegetation Management 

Definition: right of wayhegetation management for Distribution and Pipeline 

Examples: 

Q 

Q completion of required papeiwork 
Q 

cleaning debris, cutting grass and weeds on rights-of-way 
vegetation control at measuring and regulator sites 

any other activities necessary to successfully complete process 

Labor Coding 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8940 
Pipeline Account - 8S60 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8940 
Pipeline Account - 8560 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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Defdtion: RTLJBCADA systems for Distribution and Pipeline 

Examples: 

n 

changing radio frequencies 
inspection and test equipment 

= completion of required paperwork 

operate and maintain distribution/transmission communications facilities , such as radio and telephone 
communication systems for load dispatching operations 

securing FCC authorizations to change frequencies 

any other activities necessary to successfully complete process 

L Labor Coding 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8740 
Pipeline Account - 8520 

Subaccount - 01000 

Service area - six digit service area where work is being completed 

Invoice coding for materia!, etc. 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Distribution Account - 8740 
Pipeline Account - 8520 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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Storage -Wells Expenses 

Definition: storage -wells expenses for Pipeline 

Examples: 

s completion of required paperwork 
expenses incurred in operating storage gas wells 

any other activities necessary to successfully complete process 

Labor Coding 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Pipeline Account - 8 1 GO 

Subaccount - 0 1000 

Service area - six digit service area where work is being completed 

r Invoice coding for material, etc. 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Pipeline Account - 8 160 

Subaccount - subaccount that best describes the charges being coded 

Service area - s i x  digit service area where work is being completed 

Return to Table of Contents 
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Storage - Lines ExDenses 

Definition: storage - lines expenses for Pipeline 

Examples: 

* 
6 walking or patrolling lines 

completion of required paperwork 

* 

expenses incurred in operating underground storage lines 

taking line pressures, changing charts, etc. 

installing line markers 
any other activities necessary to successfiilly complete process 

I Labor Coding 

Company -three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Pipeline Account - 8170 

Subaccount - 01 000 

Service area - six digit service area where work is being completed 

Company - three digit company number where work is being completed 

Cost center - four digit cost center where work is being completed 

Pipeline Account - 8 170 

Subaccount - subaccount that best describes the charges being coded 

Service area - six digit service area where work is being completed 

Return to Table of Contents 
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BEFORE THE PUBLIC SERVICE COMMISSION 

COMMONWEALTH OF KENTUCKTI 

IN THE MATTER OF ) CASE NO. 2006-00464 

RATE APPLICATION BY 1 

ATMOS ENERGY CORPORATION, KENTUCKY ) 

PUBLI, 3EFiL'ICE 
COMMISSION 

RESPONSE OF ATMOS ENERGY CORPORATION, KENTUCKY TO 

IBSC DATA REQUEST DATED NOVEMBER 21,2006 

(IBSC DATA REQUEST NO. 1) 

VOLUME 3 OF 4 

JANUARY 10,2007 



Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1'' Data Request Dated November 21,2006 
DR Item 13 

Witness: Thomas Petersen 

Data Request: 
Provide, in the format provided as Schedule 2 an analysis of the Kentucky 
gas Construction Work in Progress ('ICWIP'') as defined in the Uniform 
System of Accounts for the 12 months preceding the base period (Apr-05 thru 
Mar-06 historic), the base period (Apr-06 thru Sep-06 historic), and the 
forecasted test period. 

Response: 

See attached file Case 2006-00464 PSC DR1-13ATT for historical data. CWlP 
for the base and test periods remained at the same level as September 2006. 
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Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1" Data Request Dated November 21,2006 
DR Item 14 

Witness: Robert R. Cook, Jr. 

Data Request: 
Provide the information requested in Schedule 3 for each construction project 
in progress listed in Schedule 2. 

Response: 

See attached file 2006-00464 PSC DR1-14ATT. Please note the project start 
and estimated completion dates are not required fields in the Company's system 
and therefore are not necessarily representative of the actual start date or actual 
estimated completion dates. 



1 of 1 1  

Sch. 3 

Project 

10.1 0049 
10.10361 
10.10846 
10.1 0854 
10.1 088 
10 10922 
10.10924 
10.10925 
10.1 0926 
10.10927 
10.10928 
10.1 0929 
10.10937 
10.1094 1 
10.10945 
10.1 0947 
10.10954 
10.10955 
10.10961 
10.10964 
10.10965 
10 1097 
10.10972 
10.10977 
10.1 0979 
10.10985 
10.1 0986 
10.1 0988 
10.10989 
10.1 099 
10.1 1008 
10.1 1009 
10.1 101 
10.11011 
10.1 101 2 
10.1 1014 
10 11016 
10.11017 
10.1 1018 
10.1 1019 
10.1102 
10.11022 
10.1 1024 
10.1 1025 
10.11029 
10.1103 
10.1 1031 
10.1 1037 
10.1 1038 
10.1 1039 
10.1104 
10.1 1041 
10.1 1045 
10.1 1046 
10.11047 
10.11 048 
10.1 1049 
10.1105 
10.1 1055 
10.1106 
10.11061 
10.11062 
10.11063 
10.1 1064 

Atmos Energy Corporation 
Case No. 2006-00464 
CWlP - Percent Complete 
Projects with Chgs Apr-OS - SepO6 

Start Estimated Percent of Original Budget Most Recent Budget 
Completion Time Elapsed Est. Est 

200504 
2000 12 
200303 
200306 
200405 
20031 2 
20031 1 
2003 1 1 
20031 2 
20031 2 
20031 1 
200401 
20031 2 
200402 
200403 
200403 
200405 
200405 
200406 
200406 
200409 
200407 
200402 
200409 
200402 
200409 
200409 
20041 1 
200502 
20041 2 
20050 1 
200501 
200501 
200502 
200501 
200506 
200501 
200501 
200502 
200503 
200505 
200503 
200505 
200505 
200507 
200507 
200507 
200508 
200507 
200507 
200507 
200507 
200509 
200509 
200509 
200509 
200509 
2005 10 
200510 
20051 1 
2005 1 1 
20051 1 
20051 1 
20051 1 

200607 
200504 
200503 
20041 0 
200503 
20041 0 
20041 2 
2004 1 1 
20041 0 
20041 2 
20041 0 
200503 
200503 
200503 
20041 0 
200410 
200503 
20041 0 
20041 0 
20041 0 
200409 
200408 
200503 
200502 
200503 
200409 
200409 
20041 2 
200503 
20041 2 
200503 
200501 
200501 
200503 
200503 
20051 1 
200503 
200503 
200502 
200503 
200609 
200503 
200609 
200601 
200604 
200602 
200603 
200603 
200603 
200603 
200603 
200603 
200605 
200603 
200603 
200606 

200610 
200609 
20061 0 
20061 0 
200701 
200602 
20061 2 

200609 

11 3.33% 580.00 
132.69% Deferred 
175.00% 
243.75% 
280.00% 
3 3 0 0 0 % 
261 54% 
283.33% 
330.00% 
275.00% 
309.09% 
228 57% 
220.00% 
238 46% 
428.57% 
428.57% 
280.00% 
560 00% 
675.00% 
675.00% 
0.00% 

2600 00% 
238.46% 
480.00% 
238.46% 

0 00% 
0 00% 

2200.00% 
1900.00% 

0.00% 
1000.00% 

0.00% 
0.00% 

1 900.00% 
1000.00% 
300.00% 
1000.00% 
1000.00% 
0.00% 
0.00% 

100.00% 
0.00% 

100.00% 
200 00% 
155.56% 
200.00% 
175.00% 
I85 71% 
175.00% 

175.00% 
175.00% 
150.00% 
200.00% 
2 0 0 IO 0 % 
133.33% 
100.00% 
91.67% 
100.00% 
90.91 % 
90.91% 
71.43% 
333.33% 
76.92% 

175.00% 

1,200,002 00 
38,061 00 
352,140 00 
5,238 72 

706,047 00 
41 1,689 00 
252,568 00 
176,490 00 
655,330 00 

2,987,535 00 
1 17,830 00 
185,937 00 
75,000 00 
35,000 00 

1,820,ORO 00 
60,627 07 
180,498 00 
707,164 00 
38,770 04 
475,000 00 
1,406,604 00 
589.151 00 

24,744,301 00 
3,254 22 

247,443 00 
132,878 00 
321,350 00 
435,630 39 
306,458 00 
13,168 00 
1 1,841 00 
11,841 00 
44,404 00 
36351 9 00 
164,945 00 

5,686,315 00 
2,155 00 

150,000 00 
99,000 00 

3,816,412 32 
1,045,000 00 
902,981 00 
30,810 00 
26,464 00 
8,794 00 
1,793 00 
3,463 00 
3,463 00 
3,463 00 
9,607 00 
10,676 00 
2,133 00 
3,551 00 
2,334 00 
4,052 00 
3,413 00 

1,350,000 00 
521,936 00 
77,700 00 
77,655 00 
24,000 00 
835,000 00 

580 00 

1,200,002 00 
38,061 00 
352,140 00 
5,238 72 

706,047 00 
41 1,689 00 
252,568 00 
176,490 00 
655,330 00 

2,987,535 00 
1 17,830 00 
185,937 00 
75,000 00 
35,000 00 

1,820,000 00 
60,627 07 
180,498 00 
707,164 00 
38.770 04 
475,000 00 
1,406,604 00 
589,151 00 

24,744,301 00 
3,254 22 

247,443 00 
132,878 00 
321,350 00 
435,630 39 
306,458 00 
13,168 00 
11,841 00 
11,841 00 
44,404 00 
363,5 I9 00 
164,945 00 

5,686,315 00 
2,155 00 

150,000 00 
99,000 00 

3,816,412 32 
1 ,045,000 00 
902,981 00 
30,810 00 
26,464 00 
8,794 00 
1,793 00 
3,463 00 
3,463 00 
3,463 00 
9,607 00 
10,676 00 
2,133 00 
3,551 00 
2,334 00 
4,052 00 
3,413 00 

1,350,000 00 
521,936 00 
77,700 00 
77,655 00 
24,000 00 
835,000 00 

Deferred 

Total Project 
Expenditures (To Date) 

177 91 
0 00 

9,740,414 28 
42,430 68 
30,193 92 
4,967 06 

122,657 88 
360,724 05 
5,281 30 
7,005 48 

623,375 30 
2,785,474 70 
105,287 99 
224$74 64 
4,849 29 

117,125 24 
1,746,413 73 
66,311 12 
148,740 56 
639,310 85 
45,945 75 
540,758 16 
1,510.875 60 
500,908 55 

24,761,138 67 
3,254 11 

242,320 39 
138,365 84 
305,737 66 

265,842 39 
13,503 71 
12,23951 
17,830 06 
46,373 37 
304,446 18 
187,451 22 

6,423,936 19 
1,936 42 

197,341 80 
126,141 16 

3,734,543 85 
740,925 27 
422,977 38 
38,735 89 
23,036 49 
6,957 01 
1,592 96 
2,979 70 
3,057 24 
2,979 70 
9,423 47 
9,938 84 
2,213 61 
2,593 77 
2,107 43 
3,718 90 
3,162 27 

1,505,284 73 
577,318 44 
92,150 11 
47,710 91 
27,132 09 

1,709,307 67 

(15,584 53) 

Percent of Total 
Exp. 

30.67% 

81 1.70% 
111 48% 
8 57% 
94.81% 
17.37% 
87.62% 
2.09% 
3.97% 
95.12% 
93 24% 
89.36% 
120.94% 
6.47% 

334.64% 
95.96% 
109.38% 
82.41% 
90 40% 
11851% 
1 13.84% 
107.41 Yo 
85.02% 
100.07% 
100.00% 
97 93% 
104 13% 
95 14% 
-3.58% 
86.75% 
102.55% 
103.37% 
150.58% 
104.44% 
83.75% 

11 3.64% 
1 12.97% 
89.86% 
131.56% 
127"42% 
97.85% 
70.90% 
46 84% 
125.73% 
87.05% 
79.1 1% 
88 84% 
86.04% 
88.28% 
86.04% 
98.09% 
93" 10% 
103 78% 
73.04% 
90.29% 
91.78% 
92.65% 

11 1.50% 

118.60% 
61.44% 

11 3.05% 
132.85% 

110.61% 
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Project 

10.1 1065 
10.1 I066 
10.1 1105 
10.1 1107 
10.1 1108 
10 11109 
10.1 1 1  1 
10.1 11  12 
1011113 
10.1 11 14 
10.1 11 15 
1011116 
10.1 I1 17 
10.1 1 1  18 
10.1 11 19 
101112 
10.1 1121 
10.1 11 22 
10.1 11 23 
10.1 1 124 
10.1 1127 
10.1 I I28 
1011129 
10.1 1 I31 
10.1 1132 
10.11 134 
10.1 1135 
10.1 1 136 
1 0.1 1 1 37 
10.1 I138 
10.1 1 139 
10.11 14 
10.1 1141 
10.1 1 142 
10.1 1143 
10.11144 
10.1 1145 
10 11146 
10.1 11 47 
1011148 
10 11  149 
10.1 1151 
10.1 1152 
10.1 1153 
10.11 154 
10.11155 
10.11 156 
10.11157 
10.11159 
10.1116 
10.11 161 
10. 1 1 162 
10.1 11 63 
10.1 1164 
10.1 1 165 
10.1 1 166 
10.1 I167 
10.1 1 168 
10.11 169 
10.1 117 
10.11 171 
10.11172 
10.1 1173 
10.1 1174 
10.1 I 175 
10.1 1176 
10.1118 
10.1 1184 
10 11191 

Project Start 

2005 1 1 
20051 1 
20051 2 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200602 
200602 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200605 
200605 
200605 
200605 
200605 
200605 
200605 
200605 
200605 
200605 
200606 
200606 
200606 
200606 
200606 
200606 
200607 
200607 
200607 
200607 
200608 
200609 
200609 
200609 

Estimated 
Completion 

20061 1 
20061 1 
200601 
200602 
200609 
200601 
200609 
200606 
200603 
200601 
200603 
200603 
200603 
200603 
200601 
200603 
200609 
200609 
200609 
200606 
200606 
200609 
200606 
200606 
200609 
200603 
200603 
200603 
200603 
200609 
200604 
200604 
200606 
200609 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200605 
200607 
200607 
200605 
200605 
200607 
200607 
200606 
200606 
200606 
200606 
200609 
200606 
200607 
200606 
200606 
200609 
200609 
200607 
200609 
200607 
200608 
200607 
200709 
200608 
200609 
200609 
200609 

Percent of 
Time Elapsed 

83.33% 
83.33% 
900.00% 
800.00% 
100.00% 
0.00% 

100.00% 
160.00% 
400.00% 
0.00% 

400.00% 
400 00% 
400.00% 
400.00% 
0.00% 

400.00% 
100.00% 
100.00% 
100 00% 
160.00% 
160 00% 
100 00% 
160.00% 
175.00% 
100.00% 

0.00% 
0.00% 
0.00% 
0 00% 

100.00% 
600.00% 
600.00% 
200.00% 
100.00% 
600.00% 
600.00% 
600.00% 

0.00% 
0.00% 
0.00% 
0.00% 

500 00% 
166.67% 
166 67% 
500.00% 
0.00% 

200.00% 
200.00% 
400.00% 
400.00% 
400.00% 
400.00% 
100 00% 
400.00% 
200 00% 
0.00% 
0.00% 

100.00% 
100.00% 
300 OOsb 
100.00% 
0.00% 

200.00% 
0.00% 
14.29% 
0.00% 
0 00% 
0.00% 
0.00% 

Original Budget Most Recent Budget Total Proiect 
Est. 

308,850.00 
550,961 .OO 
200,000 00 
3,330 00 
39,388 00 
5,579.91 

656,460.00 
197,631 .OO 
4,564.00 
5,098.00 
2,400.00 
2,338.00 
7,61 I .OO 
7,477 00 
3,938.00 
1,385.00 

262,584.00 
98,031 “00 
393,876.00 
246,173.00 
2,790.00 

109,410.00 
1,086,490.20 
84,579.00 
109,000 00 
2,347.00 
31,239.00 
4,678.00 
4,904.00 
45,529.30 
2,678.00 
2,19 1 .oo 
9,400.00 

245,707 80 
1,096.00 
1,096.00 
2,191 .OO 
13,306.00 
2,l 68.00 
2,218.00 
2,218.00 
1,935,OO 

140,903 00 
39,814.00 
2,256.00 
4,923.00 
8,356.00 
17,506.00 
4,793.00 
2,247.00 
1,370.00 
3,697.00 
85,000.00 
654 00 

21,882.00 
2,125.00 
2,209.00 

257,824.00 
328,230.00 
10,254.00 
24,672.00 
1,066.00 
17,188.00 
2,480.00 

343,000.00 
3,185.00 
2,127.1 9 
1,063 60 
1,063.60 

Est 

308,850 00 
550,961 .OO 
200.000.00 
3,330.00 
39,388.00 
5,579.91 

656,460.00 
19783 1 00 
4,564.00 
5,098.00 
2,400.00 
2,338.00 
7,611.00 
7,477.00 
3,938.00 
1,385.00 

262,584.00 
98,031 00 
393,876.00 
246,173.00 
2,790.00 

109,410.00 
1,086,490 20 
84,579 00 
109,000.00 
2,347.00 
31,239 00 
4,678.00 
4,904.00 
45,529.30 
2,678.00 
2,191 “00 
9,400.00 

245,707.80 
1,096.00 
1,096.00 
2,191 .oo 
13,306.00 
2,168.00 
2.21 8.00 
2,218.00 
1,935.00 

140,903.00 
39,814 00 
2,256.00 
4,923.00 
8,356 00 
17,506.00 
4,793.00 
2,247.00 
1,370 00 
3,697.00 
85,000 00 
654.00 

21,882.00 
2,125.00 
2,209.00 

257,824.00 
328,230.00 
10,254.00 
24,672.00 
1,066.00 
17,188.00 
2,480.00 

343,000.00 
3,185.00 
2,127.1 9 
1,063 60 
1,063 60 

Expenditures 60 Date) 

499,806 88 
565,687 00 
210,312 95 
3,063 40 
33.098 04 
3,322 70 
4,479 39 

1461 66 84 
5,104 68 

2,160 51 
2,160 51 
5,951 24 
6,720 99 
3,179 45 
1,335 48 
63,526 39 
156.252 51 
12,033 13 
290,245 52 
3,630 37 
75,822 27 

2.1 12,234 90 
79,883 60 
178,458 65 
2,317 63 
33,731 31 
4,497 50 
4,390 45 

256,200 17 
2,435 15 
2,167 76 
10,290 60 
360,243 11 
1,083 88 
1,083 87 
2,167 76 
12,986 46 
2,334 53 
2,16776 
2,167 76 
1,907 28 

1 13,807 32 
39,611 62 
2,235 46 
4,927 61 
8,017 36 
4,447 48 
4,801 48 
2,233 40 
1,339 80 
3,498 38 

148,676 46 
61241 

21,832 62 
2,071 22 
2,144 62 

107,769 15 
238,981 68 
10,038 67 
23,759 47 
1,052 65 
16,682 05 
2,420 71 

326,435 88 
2,933 85 
2,10948 
1,054 74 
1,054 74 

4,444 53 

Percent of Total 
Exp. 

161.83% 
102.67% 
105.1 6% 
91 “99% 
84.03% 
59 55% 
0.68% 
73.96% 

11 1.85% 
87.18% 
90.02% 
92.41 % 
78.19% 
89.89% 
80.74% 
96.42% 
24.1 9% 
159.39% 
3 06% 

117.90% 
130.12% 
69 30% 
194.41% 
94.45% 
163.72% 
98.75% 
107.98% 
96.1 4% 
89.53% 
562.71 % 
90.93% 
98.94% 
109.47% 
146 61% 
98.89% 
98 89% 
98 94% 
97.60% 
107 68% 
97 73% 
97.73% 
98.57% 
80.77% 
99.49% 
99.09% 
100.09% 
95.95% 
25.41% 
100.18% 
99.39% 
97.80% 
94.63% 
174.91 % 
93.64% 
99.77% 
97.47% 
97.09% 
41 80% 
72.81% 
97.90% 
96.30% 
98.75% 
97.06% 
97.61% 
95.1 7% 
92.11% 
99.17% 
99.1 7% 
99.1 7% 



Project 

10 11192 
10.11 193 
10.11 195 
40.1 001 6 
40.10129 
40.10331 
40 10397 
40.10416 
40.10452 
40.1 0474 
40,10728 
40 1126 
40 I1419 
40.1 1663 
40.11687 
40.1 1774 
40.1 1 867 
40.1 191 1 
40. 1 1936 
40 1 1937 
40.1 1953 
40.1 2023 
40.12024 
40.1 2037 
40.1 2042 
40.121 34 
40.12137 
40.1 21 45 
40.12149 
40.121 66 
40.1 21 68 
40.121 69 
40.1 2 171 
40.121 77 
40.1 21 82 
40,12198 
40.1 221 5 
40.1223 
40.12232 
40.1 2249 
40.12253 
40 12255 
40.12257 
40.1 2258 
40.1 2259 
40.1 226 
40.1 2262 
40.1 2263 
40.1 227 
40.12275 
40.12278 
40.1 2283 
40.1 2284 
40.1 2286 
40.1 229 
40.12291 
40.1 2298 
40.1 23 
40.1 2305 
40.12306 
40.12318 
40.1 232 
40.1233 
40.12332 
40.1 2333 
40.1 2334 
40.12336 
40.1 2338 '' 40.12339 

Estimated Percent of Original Budget Most Recent Budget Total Project Percent of Total 
Start Completion Time Elapsed Est. Est Expenditures (To Date) 

200609 
20061 0 
2006 10 
19971 0 
200506 
19991 1 
200001 
200003 
200003 
200006 
20001 2 
2001 12 
200208 
200302 
200302 
200401 
200309 
200309 
20031 0 
20031 0 
200308 
20031 1 
20031 1 
20041 0 
20031 2 
200403 
200404 
200404 
200404 
200407 
200502 
200408 
200504 
200409 
200503 
200406 
20041 1 
200407 
200505 
200406 
200406 
200506 
200409 
2004 10 
200408 
200409 
200408 
200406 
200406 
200409 
200407 
200408 
200408 
200408 
200408 
200408 
200408 
200408 
200505 
200408 
200408 
200409 
200409 
20041 0 
200409 
20041 1 
20041 0 
200409 
20041 0 

200709 
20061 0 
20061 0 
199905 
200506 
200009 
200001 
200009 
2001 08 
2001 08 
2001 08 
200504 
200309 
2004 10 
200309 
200401 
20041 0 
200502 
200503 
20041 0 
2004 1 2 
200502 
20041 2 
20041 0 
20041 0 
20041 0 
200410 
20041 0 
2004 1 0 
20041 2 
200508 
200503 
200508 
20041 0 
20051 1 
200501 
200501 
20041 0 
200509 
200502 
200409 
20051 I 
200503 
20041 0 
20041 2 
20041 0 
2004 10 
200409 
200505 
200502 
2004 1 0 
200501 
200501 
200409 
200502 
200502 
20041 0 
20041 0 
200509 
2004 1 0 
20041 0 
20041 0 
200501 
2004 1 1 
20041 0 
200502 
200503 
200501 
200503 

0.00% 45,000.00 45,000.00 
- 1,850,042 26 1,850,042.26 

0.00% 492,6 f 0.40 492,61040 
563.1 6% Functional Proj Functional Proj 

0.00% Main Ext Contract Main Ext Contract 
820.00% 138,525.00 138,525 00 

0 00% (500.00) (500.00) 
1300.00% 858.00 858 00 
458.82% 5,596.00 5,596.00 
535 71% 2,631 00 2,631.00 
862.50% 31,208.48 31,208.48 
142.50% Reimbursement Reimbursement 
376.92% Reimbursement Reimbursement 
21 5.00% 82,868 00 82,868 00 
614.29% 3.344.87 3,344.87 

0.00% 74,959.96 74,959.96 
276.92% 8,703.66 8,703.66 
21 1.76% 31 , I  13.00 31,11300 
205.88% Functional Proj Functional Proj 
291 "67% Functional Proj Functional Proj 
231 "25% Functional Proj Functional Proj 
226 67% 
261 54% 

0 00% 
330 00% 
428 57% 
483 33% 
483 33% 
483 33% 
520 00% 
316 67% 
357 14% 
425 00% 

2400 00% 
225 00% 
385 71 % 

1 I00 00% 
866 67% 
400 00% 
337 50% 
900 00% 
300 00% 
400 00% 

0 00% 
625 00% 

2400 00% 
1250 00% 
900 00% 
245 45% 
480 00% 
866 67% 
500 00% 
500 00% 

2500 00% 
41 6 67% 
4 16 67% 

1250 00% 
1250 00% 
400 00% 

1250 00% 
1250 00% 
2400 00% 
600 00% 

2300 00% 
2400 00% 
733 33% 
460 00% 
600 00% 
460 00% 

43,256 19 
32,969 98 
7,592 00 
8,000 04 
4,212 00 

24,255 00 
51,200 00 

1,085 17 
31,475 00 
28,075 00 
14,375 00 
24,800 00 
23,330 00 
19,821 00 

117,910 09 
12,200 00 
41,212 72 

5,683 83 
35,990 00 
3,509 43 

1 1,750 00 
7,700 00 

96,187 00 
98.207 00 
25,319 00 
18,547 00 
8,882 00 

16,752 00 
57,379 68 
23,760 00 
47,363 00 
22,086 68 
20,606 39 

121,016 11 
4,320 70 
4,445 65 

911 00 
39,023 00 

124,212 00 
1,636 23 
4,043 44 

80,262 67 
17,167 90 
4,650 77 
9,294 23 
4,909 10 

17,15000 
4,909 10 

43,256.1 9 
32,969.98 
7,592.00 
8,000.04 
4,212.00 

24.255.00 
51,200.00 

1,085.1 7 
31,475.00 
28,075.00 
14,375.00 
24,800.00 
23,330.00 
19,821 "00 

117,910 09 
12,200.00 
41,212.72 

5,683.83 
35,990.00 
3,509.43 

11,750.00 
7,700.00 

96,187.00 
98,207.00 
25,319.00 
18,547 00 
8,882.00 

16,752.00 
57,379.68 
23,760.00 
47,363.00 
22,086.68 
20,606 39 

121,016.1 1 
4,320.70 
4,445.65 

91 1 .oo 
39,023.00 

124,212.00 
1,636.23 
4,043.44 

80,262 67 
17,167.90 
4,650.77 
9,294.23 
4,909.1 0 

17,150.00 
4,909.1 0 

15,221 22 
1,718,738.44 

586,595.23 
(13,065.66) 

0.00 
0.00 
0.00 

(1 07.00) 
6,926.93 

78,955.72 
(1 4,027.68) 

(1,721 02) 
87,434.51 
3,11937 
1,845.61 
7,473 48 

(0.02) 
(25,121.31) 

7,964.95 
(35,691 .I 0) 
52,373 98 
76,455 77 
7,647.36 
5,328.75 
3,781.31 

14,643.92 

21 "90 
1,835.20 

1 1,076 35 
12,330.84 
24,361 "22 
7,745.42 

13,562.42 
177,218 47 
17,263.96 
87.801 98 
23,203.02 

(899.06) 
3,486.1 9 

14,584.95 
4,589.23 

48,661.99 
58,170.23 
12,458.69 
12,096.33 

41 1.59 
175.89 

53,022.63 
894.37 

15,908.47. 
27,7 10.63 

89,516.99 
3,517.41 
1,791.76 
1,306.21 

42,289.80 
(46,885.28) 

1,640.81 
3,972 10 

79,241.54 
6,287.91 
5,924.72 
9,785.04 
9,109.69 

21,901 90 
6,505.46 

(1 9,299 00) 

(5,387.78) 

4,339.10 

Exp. 

33.82% 
92 90% 

11908% 

0 00% 
0 00% 

- 1 2 47% 
123.78% 

-733 52% 
252.99% 

105.51% 
93.26% 
2 46% 

85 87% 
0.00% 

121 08% 
231 90% 
100 73% 
66.61% 
89.77% 
60 37% 
.10.52% 

2.02% 
5.83% 

39 45% 
85.78% 
98.23% 
33.20% 
68.42% 

150 30% 
141 51% 
21 3.05% 
408.23% 

-2.50% 
9 9 3 %  

124 13% 
59 60% 
50.59% 
59.23% 
49.21 % 
65.22% 
4.63% 
1.05% 

92.41% 
3 76% 

33.59% 
125 46% 
21.06% 
73.97% 
81 "41 % 
40.30% 

143.38% 
108.37% 
-37 75% 
100.28% 
98.24% 
98.73% 
36.63% 

127.39% 
105 28% 
185.57% 
127.71% 
132.52% 
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Project 

40.1 234 
40,12341 
40.1 2342 
40.1 2344 
40.12348 
40.12349 
40 12351 
40.12352 
40.12354 
40.1 2356 
40 12357 
40.12358 
40.12359 
40 1236 
40.1 2361 
40.12362 
40.1 2363 
40.12364 
40.12365 
40. 1 2366 
40.12367 
40 12368 
40 12369 
40.1237 
40.12371 
40.12372 
40.12373 
40 .I 2374 
40.12375 
40. 12376 
40.1 2377 
40.1 2379 
40.12381 
40.12382 
40. 1 2383 
40.12384 
40.12385 
40.12386 
40.1 2387 
40.1 2388 
40.12389 
40.1239 
40.12391 
40.12392 
40.12394 
40.12395 
40.1 2396 
40.12397 
40.12398 
40.1 2399 
40.12401 
40.1 2403 
40.1 2404 
40.1 2405 
40.12406 
40.12407 
40.1 2408 
40.12409 
40.1241 
40.1 241 2 
40.1 241 3 
40.124 14 
40.1241 5 
40.12416 
40.1241 7 
40.1 241 9 
40.12421 
40 .I 2422 
40.12423 

Estimated Percent of Original Budget Most Recent Budget Total Project Percent of Total 
Start Completion Time Elapsed Est. Est 

200502 
20041 2 
20041 2 
20041 0 
200409 
200409 
200409 
200503 
200409 
200410 
20041 0 
20041 0 
20041 0 
20041 0 
20041 0 
2004 1 0 
20041 0 
20041 0 
200410 
2004 10 
2004 10 
20041 0 
2004 1 0 
20041 0 
20041 0 
20041 0 
200409 
200410 
20041 0 
200409 
200409 
200409 
2004 1 0 
20041 0 
2004 1 0 
20041 0 
20041 0 
20041 0 
20041 1 
20041 1 
20041 0 
20050 1 
200410 
20041 0 
20041 1 
20041 1 
20041 1 
20041 1 
20041 1 
20041 1 
20041 2 
20041 1 
200505 
20041 I 
20041 1 
20041 1 
200402 
20041 2 
20041 1 
20041 1 
20041 1 
20041 2 
200503 
20041 2 
20041 1 
20041 2 
200509 
20041 2 
20041 2 

200508 
200502 
20041 2 
200501 
20041 2 
20050 1 
20041 2 
200509 
2004 10 
200503 
200503 
200503 
200503 
200503 
200503 
200503 

200503 
200503 
200503 
200503 
200503 
200503 
200503 
200503 
200503 
200503 
200503 
200503 
200503 
200503 
20041 0 
20041 2 
20041 2 
20041 2 
200412 
200503 
20041 2 
20041 2 
200503 
200503 
200606 
20041 2 
20041 2 
200501 
200503 
200501 
200503 
200501 
200503 
200503 
200503 
200508 
20041 2 
200503 
200501 
200503 
200501 
20041 2 
2004 12 
2004 I2 
200501 
200509 
200502 
200501 
20041 2 
20051 0 
200502 
20041 2 

200503 

31 6 67% 14,575 00 14,575 00 
1 050.00% 6,420.00 6,420 00 

0 00% 14,625.00 14.625 00 

800.00% 108,350.00 108,350.00 
600.00% 76,450.00 76,450.00 

18,02532 18,025.82 8 0 0 " 0 0 % 
300.00% 1,234.04 1,234.04 

2400.00% 48,473.00 48,473.00 
460 00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
400.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
460.00% Functional Proj Functional Proj 
400.00% Functional Proj Functional Proj 
400.00% Functional Proi Functional Proi 

766.67% 93,839.00 93,839 00 

2400.00% 
1150.00% 
1150.00% 
1150.00% 
1150.00% 
460.00% 

115000% 
2200..00% 
550.00% 
460.00% 
117.65% 

1 150.00% 
11 50.00% 
110000% 
550.00% 

1 100.00% 
550.00% 

11 00.00% 
550.00% 
700-00% 
550.00% 
533.33% 

2200.00% 
5 5 0 0 0 % 

1 100.00% 
238.46% 

2100.00% 
2200.00% 
2200.00% 
2200.00% 
2100.00% 
300..00% 

1050.00% 
1 1 00.00% 

O.OO%O 

1200.00% 
1050.00% 

0.00% 

6,753.96 
8,801.59 

12,416.63 
7,840.13 
1,033.99 

16,097.03 
14,443.95 

934.00 
12,250 00 
1 1,610.00 
15,650 00 
16,360.00 
12,325.00 
44,294.00 
19,724.00 
4,909.10 
4,909.1 0 
4,909.10 
4,909.1 0 

59,150.00 
23,209.29 
7,982.04 
6,349.14 
2,352.73 

19,718.00 
56,025.00 
2,642.30 

22,882.00 
9,865.75 
3,345.53 

27,522.00 
20,466.75 
3,675.00 

24,100.00 
8,068.00 
3,985.36 
4,168 97 
3,704.00 

6,%3 96 
8,801 5 9  

12,416.63 
7,840.13 
1,033.99 

16,097.03 
14,443.95 

934.00 
12,250.00 
11,610.00 
15,650 00 
16,360.00 
12,325.00 
44,294.00 
19,724.00 
4,909.10 
4,909 10 
4,909.10 
4,909.10 

59,150.00 
23,209.29 
7,982 04 
6,349. 1 4 
2,352.73 

19,718.00 
56,025.00 
2,642.30 

22,982.00 
9,865.75 
3,345.53 

27,522 00 
20,466.75 
3,675.00 

24,100.00 
8,068.00 
3,985.36 
4,168.97 
3,704.00 

Expenditures (To Date) 

15,130 20 
5,952 05 

16,787 49 
68,833 64 

11 1,290 03 
66,504 03 
22,644 86 

1,725 28 
(1,234 50) 

1,379,155 52 
2,266,732 33 

186,224 86 
617,909 21 
157,12941 
295,065 68 
373,844 10 
348.437 79 
1 60,Oi 0 74 
489,921 90 
598,006 70 
248,518 93 
229,486 71 
585,230 15 
36,627 52 

199,91731 
826,896 71 

1,515,018 02 
456,588 44 
453,431 85 
151,988 59 
331,820 40 

6,611 39 
11,01376 
14,921 44 
9,895 61 

(1,586 17) 
22,798 38 
21,714 61 

414 32 
15,770 22 
17,578 06 
12,961 84 
25,920 77 
14,133 11 
48,105 17 
26,377 38 
4,309 60 

11,757 90 
4,599 52 
6,479 98 

52,153 52 
22,963 72 
10,742 69 
9,792 21 
4,670 03 

21,592 73 
125,740 98 

5,093 55 
24,143 82 
3,396 60 
3,061 87 

22,853 03 
24,852 69 
3,374 40 
6,671 88 
8,707 63 
1,231 79 
9,157 90 
1,863 79 

Exp. 

103.81 % 
92.71 % 

1 14 79% 
73.35% 

102.7 1 % 
86.99% 

125.62% 
139.81% 

-2.55% 

97.89% 
125.13% 
120.17% 
126.22% 

-1 53 40% 
1 4 1 .63% 
150.34% 
44.36% 

128.74% 
1 5 1 .40% 
82.82% 

158.44% 
1 14.67% 
108.60% 
133.73% 
87.79% 

239.51% 
93.69% 

132.00% 
88.17% 
98.94% 

134.59% 
154.23% 
198.49% 
109.51% 
224.44% 
192 77% 
105.06% 
34.43% 
91 52% 
83.04% 

121 43% 
91.82% 
27 68% 

107.93% 
30.91% 

21 9 67% 
50.32% 



5 o f l l  

Project 

40.1 2424 
40.1 2425 
40.1 2426 
40.1 2427 
40 12428 
40.12429 
40 1243 
40.1 243 1 
40.1 2432 
40.1 2433 
40.1 2434 
40 12435 
40.12436 
40.12492 
40.1 2493 
40.1 2502 
40.12503 
40.12504 
40.1 2508 
40.12509 
40.1251 
40.1251 1 
40.1 251 2 
40 12513 
40.12515 
40.1251 6 
40.1 251 7 
40.1251 8 
40,12519 
40.12521 
40.1 2522 
40.12523 

\ 40.1 2524 
40.12525 
40 12526 
40.1 2527 
40.1 2528 
40.12529 
40.1253 
40.12531 
40.1 2534 
40 12535 
40.1 2537 
40 12538 
40.1 2539 
40.1254 
40.12541 
40.12542 
40.12544 
40.12546 
40.1 2547 
40.12548 
40.12549 
40.1255 
40.12551 
40.1 2554 
40.12555 
40.1 2556 
40.1 2558 
40.12559 
40.1 256 
40.12561 
40.12562 
40.1 2563 
40.12564 
40.1 2565 
40.12566 
40.1 2567 
40.12568 

\ 

20041 1 
20041 2 
200507 
200501 
200501 
20041 2 
200503 
200501 
200501 
200501 
200501 
20041 2 
200501 
200501 
200501 
200506 
200501 
200501 
200503 
200502 
200502 
200504 
200503 
200503 
200502 
200502 
200503 
200505 
200507 
200503 
200503 
200502 
200502 
200502 
200504 
200502 
200504 
200503 
200503 
200504 
200504 
200504 
200506 
200504 
200506 
200503 
200504 
200508 
200504 
200504 
200504 
200504 
200504 
200507 
200504 
200504 
200504 
200507 
200504 
200505 
200504 
200505 
200505 
200504 
200504 
200507 
200506 
200506 
200507 

200502 
200503 
200609 
200509 
200601 
200503 
20051 1 
200508 
200508 
200609 
200509 
200508 
200509 
20051 0 
200508 
20051 0 
20051 0 
200509 
200601 
2005 10 
20051 0 
20051 1 
20051 1 
20051 1 
20051 1 
200510 
200508 
200508 
20051 1 
200508 
200605 
200509 
200607 
200604 
200601 
200509 
200509 
200509 
20051 1 
20051 1 
200606 
2005 1 1 
20051 1 
200508 
200509 
200509 
200508 
200606 
20051 I 
200605 
20061 0 
200509 
20051 1 
200602 
200605 
200605 
2005 1 1 
200603 
20051 1 

20051 1 
20061 1 
20051 1 
200601 
20061 1 
200606 
200606 
200606 
20051 1 

200~09 

Percent of 
Time Elapsed 

733.33% 
700.00% 
100 00% 
250.00% 
166.67% 
700.00% 
225.00% 
285.71% 
285.71 % 
100.00% 
250.00% 
262.50% 
250.00% 
222.22% 
285.71% 
375.00% 
222.22% 
250.00% 
180.00% 
237.50% 
237.50% 
242.86% 
225.00% 
225.00% 
211.11% 
237.50% 
360.00% 
533.33% 
350.00% 
360.00% 
128.57% 
271 43% 
11 1.76% 
135.71% 
188 89% 
271.43% 
340.00% 
300.00% 
225.00% 
242.86% 
121.43% 
242.86% 
300.00% 
425.00% 
500.00% 
300.00% 
425.00% 
130.00% 
242.86% 
130.77% 
94.44% 

340.00% 
242.86% 
200.00% 
130.77% 
130.77% 
242.86% 
175.00% 
242.86% 
100.00% 
242.86% 
88 89% 

266.67% 
188 89% 
89.47% 

127 27% 
125.00% 
125.00% 
350 00% 

Original Budget Most Recent Budset 
Est. 

24,658 00 
24,053 00 
24,986 00 
18,904 84 
52,550 00 
9,290 00 
6,529 00 

854 70 
7,797 09 

63,918 00 
9,463 00 
3,875 00 
3,553 00 
6,374 42 
4,610 14 

20,790 00 
5,830 31 
7,066 00 

10,186 60 
3,765 21 
7,204 34 

94,772 23 
9,583 00 

45,324 00 
4,512 00 
1,191 67 
5,225 00 

31,255 00 
I49 00 

5,521 25 
5,521 25 

727 00 
18,040 00 
80,550 00 
49,585 80 
40,500 00 
12,787 00 
2,456 76 

13,863 00 
5,901 00 

214 50 
15,600 00 
74,213 00 
7,361 86 
5,519 84 

12,653 02 
4,992 03 

24,750 00 
24,750 00 

968 24 
1 1,880 00 
10,374 00 
15,264 00 
16,825 78 
4,274 81 
3,328 00 
9,398 00 

726 00 
4,556 00 

74,657 00 
8,726 39 

34,132 80 
9,300 00 

24,400 00 
2,750 00 

18,175 00 
5,835 00 
5,735 00 

19,675 00 

Est 

24,658.00 
24,053.00 
24,986.00 
18,904 84 
52,550.00 
9,290.00 
6,529.00 

854 70 
7,797.09 

63,918 00 
9,463.00 
3,875.00 
3,553.00 
6,374.42 
4.61 0.14 

20,790.00 
5,830.31 
7,066.00 

10,186.60 
3,765.21 
7,204.34 

94,772.23 
9,583.00 

45,324.00 
4,512.00 
1,191.67 
5,225.00 

31,255.00 
149.00 

5,521 "25 
5,521 ..25 

727 00 
18,040.00 
80,550.00 
49,585.80 
40,500 00 
12,787.00 
2,456.76 

13,863.00 
5,901 .OO 

214.50 
15,600.00 
74,213.00 
7,361 86 
5,519.84 

12,653.02 
4,992.03 

24,750.00 
24,750.00 

968.24 
11,880.00 
10,374.00 
15,264.00 
16,825.78 
4,274 81 
3,328.00 
9.398.00 

726.00 
4,556.00 

74,657.00 
8.726.39 

34,132.80 
9,300 00 

24,400 00 
2,750.00 

18,175.00 
5,835.00 
5,735.00 

19,675.00 

Total Project 
Expenditures (To Date) 

25,213 76 
22,054 18 
33,660 33 
26,848 98 
37,843 63 

1,868 32 
7,101 33 

608 66 
13,446 33 
94,165 36 

1,072 42 
3,936 76 
2,581 64 
5,599 61 
2,753 63 

20,229 07 
4,022 12 
8,172 71 

13,257 33 
5,969 65 
9,717 62 

86,617 62 
8,263 31 

45,609 41 
4,827 83 
1,125 17 
2,690 22 

47,764 58 
2,361 75 
5,989 96 
5,944 82 
2,062 03 

18,41433 
17,972 42 
44,009 98 
32,083 95 
12,960 75 
2,656 10 
8,011 56 
2,755 48 

12,549 65 
27,958 01 
18,137 62 
5,201 76 
1,925 22 
8,382 92 
4,600 63 

12,650 22 
14,953 29 
2,747 01 
8,991 83 

11,802 45 
35,906 80 
10,19694 
5,405 45 
3,396 60 
8,235 23 
(3.1 1 1 29) 

(986 83) 
74,911 46 
7,236 55 

27,745 56 
5,661 31 

44,045 95 
2,357 20 

17,958 57 
78 29 

7,609 95 
16,850 63 

Percent of Total 
Exp. 

102.25% 
91 69% 

142.02% 
72.01 % 
20.11% 

1 08.77% 
71 21% 

172.45% 
147.32% 

1 1.33% 
101 59% 
72.66% 
87 85% 
59.73% 
97.30% 
68 99% 

11 5 66% 
130.14% 
158.55% 
134.89% 
91.40% 
86.23% 

107.00% 
94.42% 
5 1.49% 

152.82% 
1585.07% 
108 49% 
107 67% 
283.64% 
102.08% 
22.31% 
88 76% 
79.22% 

101 "36% 
108.11% 
57.79% 
46.70% 

5850.65% 
179.22% 
24.44% 
70.66% 
34.88% 
66 25% 
92 16% 

134 72% 

100.63% 

51.11% 
60.42% 

283.71 % 
75.69% 

1 13.77% 
235.24% 
60.60% 

126 45% 
102.06% 
87.63% 

-428.55% 
-21 66% 
100.34% 
82.93% 
81 "29% 
60 87% 

180.52% 
85.72% 
98.81 % 
1.34% 

132.69% 
85.64% 
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Project 

40.12573 
40.12574 
40.1 2575 
40 12576 
40 12577 
40.1 2578 
40.12579 
40 1258 
40 12581 
40.1 2582 
40.1 2583 
40.12584 
40.12585 
40.1 2586 
40.12587 
40.12588 
40.12589 
40.1259 
40.12591 
40.12592 
40.1 2594 
40.12595 
40.1 2596 
40.12597 
40.12598 
40.12599 
40.126 
40.12601 
40.12602 
40.12603 
40.12604 
40 12605 

\ 40.1 2606 
40.12607 
40.12608 
40.1261 
40.1261 1 
40.126 12 
40.12613 
40.1 261 4 
40.1 261 5 
40.12616 
40.12617 
40.1 261 8 
40.12619 
40.1 262 
40.1 2621 
40.1 2622 
40.12623 
40.1 2624 
40.12627 
40.12628 
40.1 2629 
40.1263 
40.12631 
40.1 2632 
40.12633 
40.12634 
40.1 2635 
40.12637 
40.1 2638 
40.1 2639 
40.1264 
40.1 2641 
40.1 2642 
40.12643 

40.12645 
40.1 2646 

I 40.1 2644 

Project Start Estimated 
Completion 

200508 
200506 
200506 
200506 
200506 
200506 
200506 
200505 
200506 
200506 
200505 
200506 
200506 
200505 
200507 
200506 
200507 
200507 
200506 
200508 
200508 
200507 
200506 
200506 
200506 
200507 
200506 
200506 
200506 
200507 
200507 
200506 
200507 
200508 
200507 
200507 
200509 
200507 
200507 
200507 
200507 
200507 
200507 
200508 
200507 
200507 
200507 
200507 
200507 
200507 
200507 
200507 
200506 
200507 
200507 
200507 
200507 
200507 
200508 
200508 
200508 
200507 
200508 
200507 
200508 
200512 
200509 
200507 
200507 

20051 1 
2005 1 1 
200606 
20051 1 
200604 
200605 
200605 
20051 1 
200605 
200605 
2006 10 
200605 
2005 1 1 
200609 
200601 
20051 1 
20051 0 
200609 
200605 
200604 
200609 
200605 
20051 1 

20051 1 
200609 
200601 
200601 
200601 
20051 1 
200608 
200608 
200601 
200607 
200606 
200606 
200606 
200608 
200605 
200609 
200604 

200601 
200605 
20051 1 
20051 1 
20051 1 
200609 
200509 
200601 
20051 0 
200509 
200605 
200606 
200609 
200606 
20051 I 
200608 
200601 
200604 
200606 
200609 
200608 
200605 
200604 
20061 0 
200606 
200605 
200601 

200601 

200604 

Percent of 
Time Elapsed 

433.33% 
300.00% 
125.00% 
300.00% 
150.00% 
136.36% 
136.36% 
266.67% 
136.36% 
136.36% 
94.12% 

136.36% 
300.00% 
100.00% 
233.33% 
300.00% 
466.67% 
100.00% 
136.36% 
162.50% 
100.00% 
140 00% 
300.00% 
214 29% 
300.00% 
100.00% 
21 4.29% 
214.29% 
214.29% 
350.00% 
107.69% 
107.14% 
233.33% 
118.18% 
127.27% 
127.27% 
133.33% 
107.69% 
140.00% 
100.00% 
155.56% 
155.56% 
233.33% 
144.44% 
350.00% 
350.00% 
350 00% 
100.00% 
700.00% 
233.33% 
466.67% 
700.00% 
136.36% 
127.27% 
100.00% 
127.27% 
350.00% 
107.69% 
260.00% 
162.50% 
130.00% 
100.00% 
108.33% 
140 00% 
162.50% 
90.00% 

133.33% 
140.00% 
233.33% 

Original Budget Most Recent Budge1 
Est. 

18,150 00 
7,140 00 

16,450 00 
4,909 10 
5,521 24 
7,837 85 
5,521 24 

12,160 98 
11,252 87 
13,031 92 
13,100 00 
18,950 00 
34,706 00 
15,600 00 
41,949 00 
34,562 00 
37,364 36 
48,094 20 
24,750 00 
5,521 24 

26,389 00 
34,400 00 
19,800 00 
17,750 00 
24,550 00 
20,482 00 
15,111 00 
20,335 00 
45,655 83 
58,828 00 
27,150 00 
6,050 00 

143,555 50 
152,512 67 
1 18,009 00 
98,122 00 
58,740 00 
9,848 00 

14,484 86 
2,525 00 
5,521 24 
5,521 24 

18,585 00 
37,180 73 

23,780 00 
11,274 00 
40,607 60 
7,161 00 

19,806 93 
3,272 90 
2,064 00 

24,288 00 
15,493 72 
48,124 48 
27,384 00 
19,705 00 
4,249 71 

81,799 99 
5,521 24 

23,425 00 
7,300 00 
3,605 00 

24,800 00 
5,521 24 

24,336.00 
14,396 00 
7,055 00 

80,100.00 

I 0,402 00 

Est 

18,150 00 

16,450 00 
4,909 10 
5,521 24 
7,837 85 
5,521 24 

12,160 98 
11,252 87 
13,031 92 
13, I00 00 
18,950 00 
34,706 00 
15,600 00 
41,949 00 
34,562 00 
37,364 36 
48,094 20 
24,750 00 
5,521 24 

26,389 00 
34,400 00 
19,800 00 
17,750 00 
24,550 00 
20,482 00 
15,111 00 
20,335 00 
45,655 83 
58,828 00 
27,150 00 
6.050 00 

143,555 50 
152,51267 
11 8,009 00 
98,122 00 
58,740 00 

9,848 00 
14,484 86 
2,525 00 
5,521 24 
5,521 24 

18,585 00 
37,180 73 
10,402 00 
23,780 00 
11,274 00 
40,607 60 

7,161 00 
19,806 93 
3,272 90 
2,064 00 

24,288 00 
15,493 72 
48,124 48 
27,384 00 
19,705 00 
4,249 71 

81,799 99 
5,521 24 

23,425 00 
7,300 00 
3,605 00 

24,800 00 
5,521 24 

24,336 00 
14,396 00 
7,055 00 

80,100 00 

7,140 oa 

Total Project 
Expenditures (To Date) 

28,794.74 
2,510.92 

74,643.63 
3,250 13 
3,796.65 
7.784.22 
2,697 63 

16,735 44 
10,236.89 
13,901 37 
8,889.72 

20,792.80 
24,213.53 
9,930.58 

27,501 47 
30,950 53 
13,424.32 
49,529 28 
13,812 85 
4,578.71 

25,075.87 
22,619 59 
15,986.79 
13,073.85 
15,602.23 
35,679.55 
10,029.57 
43,l 39.1 1 
42,267.64 
36.08 1.29 
14,681.00 
2,444.62 

162,063.91 
237,762.25 
129,850.26 
107,027.23 
63,517.88 
9,996 04 

16,420.72 
4.650.67 
8,523.86 

11,578.36 
14,746.78 
37,578.83 
9,707.90 

23,630.77 
11,196.34 
39,107.80 
9,048.90 

17,267.53 
2,188.43 
1,311.57 
1,119.98 
9,411.55 

84,725.96 
28,520.66 
16,442.91 
7,537.32 

116,611.52 
8,856.10 

10,773 73 
6,063.09 
3,700.1 9 

22,491.71 
3,614.76 

18,757.52 
14,570.13 
2,255.09 

73,939.69 

Percent of Total 
Exp. 

158 65% 

453.76% 
35.17% 

66.21 Yo 
68 76% 
99.32% 
48.86% 

137 62% 
90.97% 

106 67% 
67.86% 

109.72% 

63 66% 
65.56% 
89 55% 
35.93% 

102 98% 
55.81% 
82.93% 

69.77% 

95.02% 
65.75% 
80.74% 

63.55% 
174.20% 
66.37% 

212.14% 

73.66% 

92 58% 
61.33% 
54.07% 
40.41% 

11 2.89% 
155.90% 
110.03% 
109.08% 
108 13% 
101 “50% 
113.36% 
184.1 8% 
154 38% 
209.71% 
79.35% 

101 07% 
93.33% 
99.37% 
99.31% 
96.31% 

126.36% 
87.78% 
66.87% 
63.55% 
4.61% 

176.06% 
104.15% 
83.45% 

177.36% 
142.56% 
160.40% 
45.99% 
83.06% 

102.64% 
90.69% 
65.47% 
77.08% 

101,21% 
31 96% 
92.31% 

60.74% 
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Project 

40.12647 
40 I2648 
40.12649 
40.1265 
40 12651 
40.12652 
40.72653 
40.1 2654 
40.1 2655 
40.12656 
40.1 2659 
40.1 266 
40. I2661 
40.12662 
40.1 2666 
40.12669 
40.1 267 
40.12673 
40.12674 
40.1 2675 
40.12676 
40.1 2679 
40.1 2693 
40.1 2714 
40.1 2757 
40.12759 
40.1 276 
40.12761 
40.12762 
40.1 2763 
40.12764 
40.12765 
40 12766 
40.12767 
40.12768 
40.1 2769 
40.1 277 
40.1277 1 
40.1 2772 
40.12773 
40.12774 
40.12775 
40.12776 
40.1 2777 
40.1 2778 
40.12779 
40.1 278 
40.1 2781 
40 12782 
40.1 2783 
40.12784 
40.1 2755 
40 12786 
40.1 2787 
40.12788 
40.1 2789 
40.7 279 
40.12791 
40.12792 
40.12793 
40.1 2794 
40.12795 
40.12796 
40.12797 
40.12798 
40.12799 
40.1 28 
40.12501 
40.1 2803 

i 

I 

Estimated Percent of Original Budget Most Recent Budget Total Project 
Start Completion Time Elapsed Est. Est Expenditures (To Date) 

200508 
200508 
200508 
20051 1 
200508 
200508 
200508 
200508 
200508 
200508 
200508 
200509 
200509 
20051 0 
20051 1 
200509 
200509 
200509 
200509 
200509 
20051 1 
200509 
200509 
200509 
2005 10 
2005 I 0 
20051 0 
20051 0 
2005 1 0 
20051 0 
200510 
2005 10 
20051 0 
20051 0 
2005 10 
20051 0 
20051 0 
2005 10 
20051 0 
20051 0 
200510 
2005 1 0 
2005 7 0 
2005 10 
20051 0 
20051 0 
20051 0 
20051 0 
20051 0 
20051 0 
2005 I 0 
20051 0 
20051 0 
20051 0 
20051 0 
20051 0 
2005 1 0 
20051 0 
20051 0 
20051 1 
2005 1 1 
200510 
20051 0 
20051 2 
2005 1 1 
20051 2 
20051 0 
2005 1 0 
2005 1 1 

20051 1 
200601 
200609 
200608 
20060 1 
2005 I 0 
200605 
200605 
20061 I 
20051 1 
200602 
200606 
200606 
200606 
200606 
200601 
20051 1 
200605 
20061 0 
200605 
200609 
200607 
20051 2 
200603 
200601 
200603 
200610 
20061 1 
20061 0 
20061 0 
20061 0 
20061 0 
20061 0 
20061 0 
20061 1 
20061 1 
20061 1 
20061 1 
20061 0 
2006 10 
20061 1 
20061 0 
20061 0 
20061 0 
2006 1 0 
20061 0 
20061 0 
2006 I O  
20061 0 
20061 0 
200603 
200604 
200608 
200602 
20061 0 
200601 
20061 0 
20061 1 
200601 
200606 
200606 
200605 
200609 
200606 
200609 
20061 1 
200604 
200602 
200608 

433.33% 17,719.00 17,719.00 
260.00% 8,450 00 8,450.00 
100.00% 10,538.00 10,538.00 
111 11% 3,109.00 3,109.00 
260.00% 36,979 80 36,979.80 
650 00% 1,893.33 1,893.33 
144.44% 2,514.02 2,514 02 
144.44% 759.01 759.01 
86 67% 16,275.66 16,275.66 

433.33% 16,324.00 16,324.00 
216.67% 2.700.00 2,700.00 
133.33% 153,850.00 153,850.00 
133.33% 110,300.00 1 10,300 00 
137.50% 15,950.00 15,950 00 
142.86% 1,886.00 1,886.00 

6 0 0.0 0 % 4,400.00 4,400 00 
150.00% 2,877.60 2,877.60 
92.31 % 8,834.00 8,834 00 

150.00% 2,090.00 2,090.00 
100.00% 6,950.00 6,950.00 
120.00% 24,300.00 24,300.00 
400.00% Main Ext Contract Main Ext Contract 
200.00% Main Ext Contract Main Ext Contract 
366.67% 2,832.24 2,832.24 
220.00% Main Ext Contract Main Ext Contract 
91 "67% 4,481.07 4,481 07 
84.62% 114,272..40 114,272.40 
91 67% Functional Proj Functional Proj 
91 67% Functional Proj Functional Proj 
91 67% Functional Proj Functional Proj 
91 57% Functional Proj Functional Proj 
91 67% Functional Proj Functional Proj 
91.67% Functional Proj Functional Proj 
54.62% Functional Proj Functional Proj 
84.62% Functional Proj Functional Proj 
84.62% Functional Proj Functional Proj 
84.62% Functional Proj Functional Proj 
91 "67% Functional Proj Functional Proj 
91 37% Functional Proj Functional Proj 
84.62% Functional Proj Functional Proj 
91 67% Functional Proj Functional Proj 
91.67% Functional Proj Functional Proj 
91 37% Functional Proj Functional Proj 
91 67% Functional Proj Functional Proj 
91 87% Functional Proj Functional Proj 
91 "67% Functional Proj Functional Proj 
91 67% Functional Proj Functional Proj 
91 67% Functional Proj Functional Proj 
91 87% Functional Proj Functional Proj 

300.00% 2,100.00 2,100.00 

220.00% (I 8,350.00) (1 8,350.00) 
183.33% 21,500.00 21,500.00 
1 10.00% 38,180.03 38,180.03 
275.00% 6,275.00 6,275.00 
91 "67% 1,543.90 1,543.90 

366.67% 4,829.44 4,829.44 
91 67% 3,012.00 3,012.00 
84.62% 22,549.80 22,549.80 

366.67% Main Ext Contract Main Ext Contract 
142.86% (39,540 00) (39,540.00) 
142.86% 178,100.00 178,100.00 
110.00% 10,738.00 10,738.00 
100.00% 10,548.00 10,548.00 
150.00% Main Ext Contract Main Ext Contract 
100.00% 25,281.08 25,281 "08 
81 "82% 1,074.00 1,074.00 

183.33% 1,882.00 1,882.00 
275.00% 3,416.45 3,416.45 
111.11% 14,307.00 14,307.00 

16,644.45 
5,741.54 
3,093.84 
2.476.64 

24,366 95 
3,443.87 

160.41 
(1  32.1 2) 

5,980.65 
16,212 19 
7,227.35 

I 12,483.55 
82,821 "22 
14,084.44 

907.35 
3,142.89 
2,672 17 
2,085.98 

(7,956.56) 
1,512.98 
6,783.62 

11,033.54 
(61 3 00) 

0.00 
1,764.68 

4,476 32 
75,545.80 

1,145,219.49 
1,548,685.66 

115,372.35 
547,232 45 
143,033.55 
325,743.02 
301,649.1 1 
363.928.92 
79,903.35 

380,452 36 
687,939.1 1 
319,758.58 
150,395.83 
389,418.02 
34,682.61 

21 6,614.33 
663,625.43 

1,292,017.1 1 
463,l 32.42 
309,008.41 
1 17,303.19 
205,905.07 

(6,881.55) 
61,325.36 
27,503.60 
2,739.40 
1,082.79 
4,450.86 
2,230 66 

23,347.59 
(15,437.00) 
212,636.73 
288,618.74 

10,658.04 
3,264.73 
2,071.54 

26,897.72 
1,630.89 

4,400.76 
12,137.1 7 

(475.85) 

(282.91) 

Percent of Total 
Exp. 

93.94% 
67.95% 
29.36% 
79.66% 
65.89% 

181 89% 
6 38% 

-1741% 
55.1 8% 
99.32% 

267 68% 
73. I 1 % 
75.09% 
88.30% 

149.66% 

72.49% 

72 39% 

45.41% 

45.11% 

60 73% 

-90.07% 

97.61% 

62.31% 

99.89% 
66.1 1% 

37.50% 
285.23% 
72.04% 
43 66% 
70.13% 
92.16% 
74 06% 

103.54% 

-537.75% 
162.05% 
99.26% 
30 95% 

106 39% 
151 85% 
-15.03% 
128.51% 
84 83% 
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Project 

40.1 2804 
40.12805 
40.1 2806 
40.12807 
40.1 2808 
40 1281 
40.12811 
40.1 281 2 
40.12815 
40.1 281 8 
40.12819 
40.1 282 
40.12821 
40.12822 
40.12823 
40.1 2824 
40.12825 
40.1 2826 
40.12827 
40.1 2828 
40.1 283 
40.12831 
40.12832 
40.12833 
40.1 2834 
40.1 2835 
40.1 2836 
40.12837 
40 12838 
40.12839 
40.1284 
40.12841 
40.1 2842 
40.1 29 
40.12902 
40.1 2903 
40.12904 
40.1 2907 
40.1 2909 
40.1291 
40.1291 1 
40.1 291 2 
40.1291 3 
40.12914 
40.1291 5 
40.1 291 6 
40.1291 8 
40.1 291 9 
40.1292 
40.12921 
40.1 2922 
40.12924 
40.1 2925 
40. I2926 
40.12927 
40.1 2928 
40.1 2929 
40. I293 
40.12931 
40.1 2932 
40.1 2934 
40 12935 
40.1 2936 
40.12937 
40.1 2938 
40.1 2939 
40.1294 
40.12941 

'' 40.12942 

( 

Estimated Percent of Original Budget Most Recent Budget 
Start Completion Time Elapsed Est. Est 

20051 2 
200512 
2005 12 
20051 2 
20051 1 
20051 1 
20051 1 
20051 1 
2005 1 1 
20051 2 
20051 2 
20051 2 
20051 1 
20051 2 
200512 
20051 2 
2005 1 1 
20051 1 
2005 12 
20051 1 
20051 1 
20051 1 
20051 1 
20051 2 
20051 1 
200512 
20051 1 
20051 2 
2005 1 2 
2005 12 
2005 12 
2005 1 2 
2005 12 
2005 1 2 
20051 2 
20051 2 
20051 2 
2005 1 2 
20051 2 
20051 2 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200601 
200602 
200602 
200602 
200602 
200602 
200602 
200602 
200602 

20061 0 
200608 
200609 
200609 
200608 
200608 
200608 
200606 
200602 
20061 0 
200609 
20061 1 
200602 
2006 10 
200609 
200609 
200609 
20061 1 
200609 
200603 
200609 
200609 
200604 
200608 
200609 
200609 
2006 1 1 
200609 
200606 
200604 
200604 
200609 
200609 
200604 
200606 

200609 
200608 
200609 
200609 
200602 
200609 
200609 
200609 
200601 
200609 
200602 
200609 
200609 
200609 
200609 
200609 
200609 
200602 
200602 
200609 
200602 
200603 
200606 
200609 
200603 
200602 
200602 
200602 
200602 
200602 
200602 
200602 
200602 

200609 

100.00% 
150.00% 
225.00% 
225.00% 
100.00% 
100.00% 
225 00% 
150 00% 
100.00% 
100.00% 
1 12.50% 
100.00% 
100.00% 
800.00% 
100.00% 
100.00% 
100.00% 

0 00% 
100.00% 
800.00% 
100.00% 
100 00% 
100.00% 
100.00% 
100.00% 
100.00% 
800.00% 
800.00% 
100.00% 
800.00% 
400.00% 
160.00% 
100.00% 
400.00% 

90 00% 1,087 75 
11250% 2,277 00 
100 00% 662 00 
100 00% 10,662 00 
111 11% 3,716 00 
111 11% 4,430 00 
111 11% 5,817 00 
142 86% 88,675 00 
333 33% 36,800 00 

90 00% 3,234 00 
100 00% 11,279 00 
81 82% 9,547 00 

333 33% 1,342 00 
90 00% 67,200 00 

100 00% 34,957 00 
100 00% 5,521 24 
100 00% 5,521 24 
83 33% 40,557 00 

100 00% 5,521 24 
250 00% 3,374 04 
100 00% 129,955 62 
100 00% 59,323 52 
200 00% 145 00 
112 50% 7,273 00 
100 00% 29,253 66 
100 00% 29,320 88 
83 33% Main Ext Contract 

96,960 75 
699.26 

7,895.86 
7,271.1 1 
4,581.39 

24,188.00 
14,704.61 
27,500.00 
44,000.00 

896.00 
7,812.00 
4,894 00 

11,939.00 
12,300 00 
20,079.00 
19,689.00 
18,528.00 
6,963 00 
5,1 05.42 
8,860 00 

230,378.00 
230,378.00 

4,494.60 
245,177 00 

2,036.10 
1,106.01 
1,280.80 

28,135.29 
248,936 00 
44,000.00 
24,000.00 
63,300.00 
15,878.02 
99,l 06.22 

1,087 75 
2,277,OO 

662.00 
10,662.00 
3,716.00 
4,430.00 
5,817.00 

88,675 00 
36,800.00 
3,234.00 

1 1,279.00 
9,547 00 
1,342.00 

67,200.00 
34,957.00 
5,521 "24 
5,521.24 

40,557.00 
5,521 2 4  
3,374.04 

129,955 62 
59,323.52 

145.00 
7,273.00 

29,253.66 
29,320.88 

96,960.75 
699.26 

7,895.86 
7,271 11 
4,581 39 

24,188 00 
14,704.61 
27,500.00 
44,000.00 

896.00 
7,812.00 
4,894.00 

11,939 00 
12,300.00 
20,079.00 
19,689.00 
18,528.00 
6,963.00 
5,105.42 
8,860.00 

230,378.00 
230,378.00 

4,494.60 
245,177.00 

2,036.1 0 
1,106.01 
1,280.80 

28,l 35.29 
248,936.00 
44,000.00 
24,000.00 
63,300.00 
15,878.02 
99,106.22 

Main Ext Contract 

0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0 00% Main Ext Contract 

Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 

Total Project 
Expenditures (To Date) 

2,761.59 
287.62 

3,759.1 0 
7,1 29 46 
3,622.52 
4,707.1 1 
3,543.36 

112,002 23 
31,877.20 
6,177.76 

10,645.21 
8,565 .OO 

28.65 
133.307.88 
36,547.50 
9,747.55 
6,066 64 

44,730.97 
8,295 47 

(1,144.27) 
93,997.22 
47,l 13.15 
77,247.40 
10,141.06 
16,l 61.02 
21,722.86 

0.00 
114,288.86 

416.23 
10,384.06 
6,594 35 
3,897 01 

19,l 05 61 
20.594.78 
28,274.62 
29,800.02 
4,993.66 
8,688.50 
6,649.03 

14,40627 
11,715,50 
10,647 21 
18,680 80 
24,Ol 9.02 
7,057.68 
5,l 19.29 

25,651.99 
30,258.32 
8,680.96 
4,557.01 

896,645.24 
1,267.16 
1,955.25 
1,918.20 

31,403.17 
197,904.42 
46,546.60 
27,567.73 
58,384.10 
16,098.51 
99,106.22 
(5,239.00) 

(449.00) 

(1,955.00) 

(3,092.00) 
(8,628.00) 

(2,199.00) 

(3,022.00) 

(299.00) 

Percent of Total 
Exp. 

253.88% 
12 63% 

567 84% 
66.87% 
97.48% 

106.26% 
60.91% 

86.62% 
191.03% 
94.38% 
89.71% 
2 13% 

198.37% 
104.55% 
176.55% 
109 88% 
1 10.29% 
150 25% 
-33 91 % 
72.33% 
79 42% 

53274.07% 
139.43% 
55.24% 
74.09% 

126.31% 

117.87% 
59 52% 

131.51% 
90 69% 
85.06% 
78.99% 

140.06% 
102.82% 
67.73% 

557 33% 
11 1.22% 
135.86% 
120.67% 
95.25% 
53.03% 
94.88% 

129 64% 
101 36% 
100.27% 
289.53% 

13.13% 
3.77% 

101 39% 
365 71 % 
62 23% 

176.78% 
149.77% 
11 1.61% 
79 50% 

114.87% 
92.23% 

101 "39% 
100 00% 

105.79% 
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Project 

40.1 2943 
40.1 2944 
40.12945 
40.12946 
40.12947 
40.12948 
40.1 2949 
40.12951 
40.12952 
40.12953 
40.12954 
40.1 2958 
40.12959 
40.1 2961 
40.12962 
40.12963 
40.12964 
40 12965 
40.12966 
40.1 2967 
40.1 2968 
40.12969 
40.1297 
40.12983 
40.1 2984 
40.12986 
40.12987 
40.12988 
40.12989 
40.12991 
40.1 2992 
40.12993 
40.12994 
40 12995 
40.12996 
40.12998 
40.1 2999 
40.13 
40.13001 
40.13002 
40 13003 
40.13004 
40.13005 
40.1 3006 
40.1 3007 
40.13008 
40.13009 
40.1301 
40.13012 
40.13013 
40.1301 4 
40.13015 
40.13016 
40.1301 7 
40.1 3018 
40.1301 9 
40.1 302 
40.1 3021 
40.1 3022 
40 13023 
40.13024 
40 13025 
40.1 3026 
40.1 3027 
40.13028 
40.1 3029 
40.1303 
40.1 3031 
40.13032 

Project Start 

200602 
200602 
200602 
200602 
200602 
200602 
200602 
200602 
200602 
200602 
200602 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 

200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200604 
200605 
200605 
200605 
200605 
200605 
200605 
200605 
200605 

200603 

Estimated 
Completion 

200602 
200602 
200602 
200602 
200602 
200602 
200606 
200604 
200609 
200602 
200609 
200603 
200603 
200603 
200603 
200603 
200603 
200605 
200603 
200603 
200603 
200603 
200603 
200609 
200606 

200609 
200609 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200603 
200604 
200609 
200609 
200609 
200609 
200607 
200609 
200609 
200605 
200609 
200609 
200606 
200609 
200609 
200605 
200605 
200609 
200609 
200609 
200609 
200609 
200609 
200609 

200609 

Percent of 
Time Elapsed 

Original Budget 
Est. 

Most Recent Budgel 
Est 

0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 

175.00% 6,102.40 
350 00% 42,350.00 
100.00% 7,696.00 

0.00% 3,900 00 
100.00% 17,228.61 

0.00% 1,472 54 
0.00% Main Ex1 Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0 00% Main Ext Contract 

300 00% 23,750.00 
0 00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 

100.00% 48,226.00 
200.00% 42,687.80 
100.00% 89,910.00 
100.00% 23,087.49 
100.00% 46,314.00 

0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0 00% Main Ext Contract 
0 00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 

600.00% 9,954.98 
1 00.00% 5,741 "25 
100.00% 74,800.00 
100.00% 5,172.00 
100.00% 6,846.00 
166.67% 23,603.66 
1 OO"OO% 73,675.49 
100.00% 35,363 08 
500.00% 7,204.05 
100.00% 4,513.37 
100 00% 518.55 
250.00% 16,450.00 
100.00% 28,490.00 
100.00% 24,401 .OO 
500 00% 4,914.39 

0.00% Main Ext Contract 
100.00% 37,255.00 
100.00% 1,605 00 
100.00% 19,169.00 
1 OO"OO% 10,213.00 
100.00% 4,721 "00 
100.00% 3,979.45 
100.00% 7,500 00 

Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 

6.102.40 
42,350.00 
7,696 00 
3,900.00 

17,228.61 
1,472.54 

Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 

Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 

23,750 00 

48,226.00 
42,687.80 
89,910,OO 
23,087 49 
46,314.00 

Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ex! Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 

9,954.98 
5,741.25 

5,172.00 
6,846.00 

23,603.66 
73,675.49 
35,363.08 
7,204.05 
4,513.37 

518.55 
16.450.00 
28.490.00 
24,401 00 
4,914.39 

37,255.00 
1,605.00 

19,169..00 
10,213.00 
4,721 .OO 
3,979.45 
7,500.00 

74,800.00 

Main Ext Contract 

Total Project Percent of Total 
Expenditures (To Date) Exp. 

(4,252 00) 
(52 00) 

(4,644 00) 

(1,596 00) 
(825 00) 

2,834 86 
29,546 99 
5,355 87 
1,15094 

38,842 81 
1,873 59 

(21,163 05) 
(3,174 00) 

(451 00) 
(6,l 36 00) 

13.348 61 

(873 00) 

(1 00 00) 

(595 00) 
(584 00) 

(2,210 00) 
(570 00) 

(23,620 10) 
53,693 59 
22,624 78 
80,738 58 
21,360 12 
44,140 92 
(1,349 00) 
(1,488 00) 

(1,598 00) 
(3,131 00) 

(1,292 00) 
(14,100 00) 
(1,406 00) 
(1,844 00) 
(1,339 00) 
(3,771 00) 

(14,737 00) 
(1,741 00) 

(221 00) 

(2,966 00) 
(1,023 00) 

(956 00) 

(1,21600) 
(406 00) 

7,742 21 
8,805 35 

67,300 92 
3,452 75 
4,524 73 

17,374 13 
162,458 62 
76,036 73 
7,533 13 

16,317 22 
7,666 81 

15.988 25 
73,893 29 
35,816 23 
4,31911 

(33 00) 
48,480 79 
3,185 61 

16,951 67 
14,519 77 
3,947 06 
5,274 58 

963 82 

46.45% 
69.77% 
69.59% 
29.51 % 

225.46% 
127.24% 

56 20% 

111 34% 
53 00% 
89.80% 
92.52% 
95 31% 

77 77% 
153.37% 
89.97% 
66.76% 
66.09% 
73.61 % 

220 51 % 
2 1 5.02% 
104.57% 
361 53% 

1478.51% 
97.1 9% 

259.37% 
146 78% 
87.89% 

130.13% 
198.48% 
88.43% 

142.17% 
83.61 % 

132.55% 
1 2.85% 
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Project 

40.1 3033 
40.1 3034 
40.13035 
40.1 3036 
40.13037 
40.13038 
40.13039 
40.1304 
40.1 304 1 
40.13043 
40.13044 
40.13045 
40.13046 
40 13047 
40.1 3048 
40.13049 
40.1 3056 
40 13057 
40.13058 
40.13059 
40.1 3061 
40.13062 
40.13063 
40.1 3067 
40 13068 
40.1 3083 
40.13085 
40.13087 
40.13089 
40.1 309 
40 13091 
40.13092 
40.1 3093 
40.13094 
40.13096 
40.13098 
40.13099 
40.131 02 
40.131 03 
40.13106 
40.131 07 
40.131 08 
40.1 31 09 
40.131 18 
40.131 19 
40.1 31 2 
40.13129 
40.131 31 
40.131 32 
40.13133 
40.1 31 34 
40.131 35 
40.1 3 136 
40.13137 
40. 1 31 38 
40.131 39 
40.1314 
40.131 41 
40.13142 
40.1 3143 
40.13144 
40..13145 
40.13146 
40.13147 
40.13148 
40.1 31 49 
50.1 3622 
50.1427 
50.1445 

i 

i 

200605 
200605 
200605 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200606 
200607 
200607 
200607 
200607 
200607 
200607 
200607 
200607 
200607 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200608 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200204 
200209 
20021 1 

200609 
200609 
200609 
200609 
200609 
200707 
200609 
200608 
200609 
200706 
200609 
200609 
200609 
200609 
200706 
200706 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200609 
200707 
200608 
200608 
200609 
200609 
200609 
200609 
200708 
200709 
200609 
200708 
200708 
200612 
200609 
2006 12 
200609 
20061 2 
200609 
200709 
200709 
200709 
200609 
20061 0 
200610 
2006 10 
20061 0 
20061 0 
20061 0 
20061 0 
200610 
200610 
20061 0 
200610 
2006 10 
20061 0 
20061 0 
20061 0 
200610 
20061 0 
20061 0 
20061 0 
200502 
200506 
200403 

Percent of Original Budget Most Recent Budget 
Time Elapsed Est. Est 

100 00% 2,318 00 2,318 00 
100 00% 5,667 00 5,667 00 
100 00% 81620 816 20 
100 00% Reimbursement Reimbursement 
100 00% 14,625 00 14,625 00 
23 08% 22,800 00 22,800 00 

100 00% 3,458 20 3,458 20 
150 00% 29,817 96 29,817 96 
100 00% 70,647 63 70.647 63 
25 00% (15000) (1 50 00) 

100 00% Reimbursement Reimbursement 
100.00% 
100.00% 
100.00% 
25.00% 
25.00% 

100 00% 
100.00% 
100 .OO% 
100.00% 
100.00% 
100 00% 
100.00% 
100.00% 
100.00% 
16.67% 
0.00% 
0.00% 

100.00% 
100.00% 
100.00% 
100.00% 

8.33% 
7.69% 

100.00% 
8.33% 
8.33% 

25.00% 
100.00% 
25.00% 

100.00% 
25.00% 

100.00% 

13,355 49 
5,622 24 
5,622 24 

13,900 00 
14,10000 
5,622 32 
5,500 00 
1,656 01 
9,978 52 
1,202 28 

13,11728 
12,480 00 
6,276 00 
6,276 00 

10,750 00 
12,592 23 

522 35 
8,734 11 

16,037 50 
2,504 84 

13,496 31 
15,000 00 

248,949 00 
8,106 90 
9,459 00 

27,357 00 
9,900 00 

25,068 65 
24,976 00 
13,871 88 
32,796 04 
11,802 96 

0.00% Reimbursement 
0.00% 62,391 “00 
0.00% 30,749 84 
0.00% Main Ext Contract 
0 00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0 00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 
0.00% Main Ext Contract 

155.88% 65,172.50 
145.45% Functional Proj 
287.50% 124,298.00 

13,355.49 
5,622.24 
5,622 24 

13,900 00 
14,100 00 
5,622.32 
5,500.00 
1,656.01 
9,978,52 
1,202 28 

13,117.28 
12,480 00 
6,276.00 
6,276.00 

10,750.00 
12,592 23 

522.35 
8,734 11 

16,037.50 
2,504.84 

13,496.31 
15,000 00 

248,949.00 
8,106.90 
9,459.00 

27,357.00 
9,900.00 

25,068.65 
24,976 00 
13,871 “88 
32,796.04 
11,802.96 

62,391 .OO 
30,749.84 

Reimbursement 

Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 
Main Ext Contract 

Functional Proj 
65,172.50 

124,298.00 

Total Project 
Expenditures (To Date) 

29.27 
1,979.00 
1,037.22 

15,2 13.72 
10,940.81 
1 7,579 03 
3, 1 87.27 
2,578.77 

27,031.53 
(29,723.42) 

9,570.85 
2,079.65 
3,494.67 
8,243 09 
5,106.62 

12,725 11 
3.81 2.92 
5,188.26 
1,322 42 
4,513.79 

618.32 
9,340.26 

11,695.61 
4,900.63 
4,900.63 
3,177.66 
9,554.59 

53.92 
9,164.85 

14,198.17 
55.28 

10,588.09 
140 65 

87,137.58 
5,742.27 

(9,414.01) 
(31 ,I 53.20) 

5,457.10 
10,124.99 
8,556 30 

15,136.65 
41.878.44 

8,115.74 
3,921.35 

25,936.05 
19,956.96 

(1 1,624.00) 
(351 “00) 

(1 ,413 00) 
(580.00) 

(2,052.00) 
(1,065.00) 

(546.00) 
(1,778.00) 
(8,618.00) 
(1,185.00) 
(1,640.00) 

(1 0,359.00) 

(276.00) 
(604.00) 
(302.00) 

(6,957.60) 
(30,607.00) 

(49.00) 
(534.00) 

57 65 
0 00 

27,748.95 

(1,099.00) 

Percent of Total 
Exp. 

126% 
34 92% 

127.08% 

74.81% 
77.10% 
92.17% 
8.65% 

38.26% 
19815.61% 

15.57% 
62 16% 

146.62% 
36.74% 
90 25% 
67 82% 
94 33% 
79.86% 
45.24% 
51.43% 
71.21% 
93.71% 
78.09% 
78 09% 
29.56% 
75.88% 
10.32% 

104.93% 
88.53% 
2.21% 

78.45% 
0.94% 

35.00% 
70.83% 

-99.52% 
-1 13.88% 

55.1 2% 
40.39% 
34.26% 

109.1 2% 
127 69% 
68.76% 

41.57% 
64.90% 

0.09% 

22.32% 
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Project 

50.14507 
50.1491 1 
50.14939 
50.14999 
50.15 
50.15001 
50.15533 
50.15581 
50.15886 
50.1 5895 
50.16027 
50.16114 
50.1614 
50.1 6 141 
50 I6152 
50 I6153 
50.161 55 
50.1 61 59 
50.161 66 
50.16201 
50.1 6291 
50.16339 
50.16353 
50.1636 
50.1656 
50.1 6638 
50.16645 
50.1 6672 
50 16708 
50.16715 
50.1 6737 
50.16738 
50 16937 
50.1 6939 
50.1 7091 
50.1 7175 
50.1 7535 
50.17536 
50.17537 
50.17538 
50.1754 
50.17573 
50.1 7594 
50.17625 
50.17626 

Estimated Percent of Original Budget Most Recent Budget 
Start Completion Time Elapsed Est. Est  

20021 2 
200307 
200308 
200308 
200308 
200309 
200401 
200405 
200408 
200408 
200409 
200409 
200409 
200409 
200409 
200409 
200409 
200409 
200409 
200409 
20041 1 
20041 2 
200501 
20041 2 
200506 
200503 
200503 
200506 
200504 
200504 
200504 
200504 
200508 
200508 
2005 1 0 
20051 2 
200602 
200602 
200602 
200602 
200602 
200603 
200603 
200604 
200604 

200403 
200309 
200409 
200504 
200504 
200309 
2004 12 
2004 10 
200502 
20041 0 
20041 0 
200504 
200504 
200504 
200504 
200504 
200504 
200504 
200504 
200409 
20041 2 
200503 
20050 1 
200504 
200609 
200504 
200507 
200509 
200505 
200506 
200609 
200609 
200609 
20051 1 
200609 
200609 
200602 
200602 
200602 
200602 
200602 
200603 
200603 
20061 0 
200608 

0H.010.10000 Not Applicable for Not Applicable 
OH 040 10000 Not Applicable for Not Applicable 
OH.050 10000 Not Applicable for Not Applicable 
OH 050 10001 Not Applicable for Not Applicable 
OH 050.10002 Not Applicable for Not Applicable 
OH.050 30006 Not Applicable for Not Applicable 
OH.050 10007 Not Applicable for Not Applicable 
OH 050 10008 Not Applicable for Not Applicable 

300.00% 54,999 00 54,999 00 
1900.00% 1,633.00 1,633.00 
284 62% 78,021 “00 78,021 .OO 
185.00% 5,714.00 5,714.00 
185.00% 5,714.00 5,714.00 

0.00% 1,633.00 1,633.00 
290.91 % 10,406.00 10,406 00 
560.00% 11,376.00 11,376.00 
416.67% 6,330 00 6,330 00 

18,535.00 18,535.00 
2400.00% 4.000.00 4,000.00 
1250.00% 

342.86% Functional Proj Functional Proj 
342.86% Functional Proj Functional Proj 
342.86% Functional Proj Functional Proj 
342 86% Functional Proj Functional Proj 
342 66% Functional Proj Functional Proj 
342.86% Functional Proj Functional Proj 
342.86% Functional Proj Functional Proj 
342.86% Functional Pro] Functional Proj 

0.00% 1 , I  10.00 1.1 10.00 
2200.00% 19,757.00 19,757.00 
700.00% 50,090.00 50,090.00 

0.00% 23,708.00 23,708.00 
525.00% 3,379.00 3,379.00 
100.00% 54,550 00 54,550.00 

1800.00% 655,961.70 655,961.70 
450.00% 4.287.37 4.287.37 

1700.00% 20,572,OO 20,572.00 
850.00% 15,168,OO 15,168 00 
1oo.ooss 19,066.00 19,066.00 
100.00% 17,212.00 17,212.00 
100.00% 9,930.00 9,930.00 
433.33% 1,596,OO 1,596.00 
100.00% 26,480.00 26,480.00 
100.00% 2 10,205.00 210,205.00 

0.00% 11,078.00 11,078.00 
0.00% 120,942.00 120,942.00 
0.00% 22,156.00 22,156 00 
0.00% 19,695.00 19,695 00 
0.00% 4,923.00 4,923.00 
0.00% 42,848.00 42,848 00 
0.00% 1,786.45 1,786.45 

83.33% 16,760.00 16,760.00 
125.00% 11,685.00 11,685.00 

- Overhead Proj Overhead Proj 
- Overhead Proj Overhead Proj 
- Overhead Proj Overhead Pro) 
- Overhead Proj Overhead Proj 
- Overhead Proj Overhead Proj 
- Overhead Proj Overhead Proj 
- Overhead Proj Overhead Proj 
- Overhead Proj Overhead Proj 

500.00% 1,13400 1,134.00 

Total Project 
Expenditures (To Date) 

24,689 10 
1,240 03 

69,419 16 
4,227 63 
3,241 01 
3,183 60 
9,984 31 
6,853 55 
6,871 35 

19,763 79 
4,417 57 

0 00 
0 00 
0 00 
0 00 
0 00 
0 00 
0 00 
0 00 

1,106 25 
62,155 48 

0 00 
15,509 52 

0 00 
30,005 20 

0 00 
0 00 

1,227 03 
0 00 
0 00 

2,974 25 
4,3T9 81 

10,774 58 
1,675 12 

16,482 56 
252,372 18 

3,979 25 
179,895 09 
51,906 39 

0 00 
9,869 56 

55,933 43 
2,11601 

18,301 29 
13,706 31 

0 00 
8 54 

2,595,543 43 
(2,725 47) 

(31,457.40) 

(27,996 18) 
(330 55) 

(355 98) 

Percent of Total 
Exp. 

44.89% 
75.94% 
88.97% 
73 99% 
56.72% 

194.95% 
95.95% 
60.25% 

108.55% 
106.63% 
1 10 44% 

99.66% 
314.60% 

0.00% 
65.42% 
0.00% 

55.00% 
0.00% 
0 00% 

108.20% 
0.00% 
0.00% 

15.60% 
25.10% 

108 51% 
104.96% 
62.25% 

120.06% 
35.92% 

148.74% 
234.28% 

0.00% 
200.48% 
130.54% 
118.45% 
109.20% 
117 30% 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 *' Data Request Dated November 21,2006 
DR Item 15 

Witness: Greg Waller 

Data Request: 
Provide the information requested in Schedule 4 for budgeted and actual 
regular wages, overtime wages and total wages for Kentucky gas operations 
by employee group, by month, for the most recent two years available. 
Explain in detail any variance exceeding 5 percent in any one month. Update 
as further information becomes available. 

Response: 

See attached file:Case 2006-00464 PSC DR1-15 ATT. 

The overall variance for FY 05 and FY 06 are 4.1 Yo and 4.5% respectively. 
However, the monthly variances exceed the 5% threshold due to the manner 
payroll is budgeted compared to actuals. The payroll system reflects a cash 
basis for each month reported. Twice a year, 3 pay periods occur within the 
month while other months have two pay periods consistent with our biweekly 
payroll process. Our budget reflects accrual based accounting and therefore 
spreads labor costs evenly across budgeted work days. 
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DR item 46 
itness: Greg 

Data Request: 
Provide a complete copy of all wage, compensation and employee benefits 
studies, analyses or surveys conducted within the past 5 years or currently 
utilized by Atmos. 

Response: In 1998, with the assistance of the Towers Perrin, a nationally 
recognized benefits consulting firm, Atmos restructured its employee 
compensation and benefits plans into the comprehensive benefits program that is 
now referred to as “Total Rewards”. The evaluation and analysis performed by 
Atmos in connection with determining to implement Total Rewards is more 
particularly described in the presentations attached as 2006-00464 PSC DRI - 
1 6ATT(a), All-Employee Rewards Reporf and Recommendafions, and 2006- 
00464 PSC DRI-lGATT(b), Base Pay Program Updafe. Total Rewards was 
developed with the philosophy of keeping plan benefits consistent across all of 
Atmos’ utility operations and was implemented effective January I , 1999. The 
2007 version of Atmos’ Total Rewards Guide, which explains the benefits 
program in more detail, is attached as 2006-00464 PSC DRI-lGATT(c). 

Total Rewards was designed to be a fluid, all-encompassing employee benefits 
program that is readily adaptable to changes and modifications where warranted. 
With the help of Towers Perrin, Atmos continually monitors and evaluates the 
Total Rewards benefit plans and programs so that it can remain competitive and 
retain valued employees. However, this process does not mean that Atmos 
conducts formal, comprehensive studies of Total Rewards periodically. Instead, 
evaluations and analyses of specific benefits are conducted to update the basic 
plan of benefits available under Total Rewards. For example, until the end of 
2005, Atmos’ prescription drug coverage had a minimum copayment based on 
whether the drug was generic, brand name on the preferred drug list or brand 
name not on the preferred drug list, and the amount paid by the plan participant 
was capped at $1,500 per participant per year. Based upon benchmarking 
evaluations of general practice, the prescription drug benefit was changed to 
require the participant to pay 25% of the drug’s cost regardless of whether the 
drug was generic or brand name, up to $75 for prescription drugs purchased at a 
retail pharmacy (30-day supply) or $1 50 for prescription drugs purchased via mail 
order (90-day supply). This is but one example of updates which are periodically 
made to Total Rewards benefit plans as part of the ongoing evaluation process 
without the necessity of formalized studies. If Staff desires further explanation or 
examples of employee benefit plan changes which have been made since the 
implementation of Total Rewards, the Company would offer to have its human 
resources representatives meet with Stafi-’ and the parties to the case in person 
or via teleconference. 



The employee compensation component of Total Rewards was implemented 
effective October I, 1998, a few months ahead of the benefit plans component, 
to coincide with the Company’s I999 fiscal year (benefit plans other than 
compensation are based on the calendar year). As with the benefits plan 
component of Total Rewards, the compensation component was designed to be 
fluid and adaptable to change without the necessity of periodic formalized 
studies. As a result, Atmos has not performed or procured any plan or enterprise 
level compensation studies during the last five years. The only evaluations or 
analyses performed have been for individual job analysis or creation. 
Additionally, with the assistance of Towers Perrin, new and reevaluated jobs are 
market priced and an annual merit budget is recommended each year to Atmos’ 
Management Committee for consideration. 
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The purpose of this book is to help you understand Atmos Energy Corporation's Total 
Rewards Program. While this summary includes many of the facts about the 
Company's plans, it does not attempt to describe all provisions or limitations. In case 
of any questions, the official plan or policy document, as interpreted by the Company, 
remains the final authority. 

The Company reserves the right to amend, suspend, or terminate these prograins, in 
whole or in part, froin time to time at its sole discretion. 



To equip, challenge and reward our team to pursue our Vision 
- To be one of the largest providers of gas distribution and related services. 

We will be recognized 
- For excellent customer service 
- As an employer of choice 
- For achieving superior financial results 

To execute our Strategy 
- Deliver superior shareholder value 
- Improve the quality and consistency of earnings growth 
- Enhance and strengthen a culture built on our Values 

To closely link to our Values 
- Teamwork 
- Trust 
- Respect 
- Customer Service 
- Safety and Reliability 
- Honesty dk Integrity 
- Value Creation 
- Enterprise Thinking 



Provide a safe environment, adequate 
resources and capable leadership 

Communicate openly about the 
Company’s direction, the rationale 
for decisions, and how employees 
can make a difference 

Encourage and recognize prudent 
risk-taking, support testing new ideas 
and methods 

Support employee development 
through training, coaching and 
developmental opportunities 

Empower employees to make 
decisions within their capability 

Treat employees with respect, 
honesty aiid integrity, and 

e Provide recognition and rewards 
based on contributions - a share in 
the success employees help bring 
about 

Flexible and responsive to 
change 

Reliable and productive in 
executing their job effectively 

Innovative, looking for better 
ways to do things, to solve 
pro blerns 

Committed to their own growth 
and development 

Actively seeking to provide 
superior service to both internal 
and external customers 

8 Engaged, proactive and to act as 
leaders 

8 Focused on and contributing to 
results 



loyee Focus 
We are committed to providing our employees a stable work environment in which ideas can be 
shared openly and honestly in order to find win-win solutions. We listen to our teammates' 
concerns, assume innocence in their actions and coach, support andshare with them in order for us 
to achieve results. We strive to "Be Here Now" and show appreciation for each other. 

We seek out the diversiq in our teammates' behavior styles and see that diversity is an opportunity 
for learning and growth. We value diversity and challenge ourselves to be aware of our own filters 
and to look for ways to be even more effective team players. 

Trust and respect for our teammates are essential elements for our success and will be treated as 
such. 

Customer Focus 
Our customers are the reason we're in business and we are accountable for, and take ownership of, 
their issues. We realize that problems arise and we are proactive in dealing with them. If we 
become aware of a problem, we own it until it is resolved. Providing superior customer service is 
paramount and we are passionate about it. 

nesty $: Integrity 
We are honest and ethical in our dealings with others and maintain the highest standards of conduct. 
We strive to always be aware of the shadow we cast. 

Value Creation 
We look for "out of the box" ways to create value. We embrace changes that enable us to create 
value and we take ownership and accept accountability for achieving our goals. We challenge the 
"status quo'' and set stretch goals for individuals and the enterprise. Being creative and innovative 
in improving our company are encouraged. We act with a sense of urgency and place emphasis on 
the "blue chips. 

We balance individual needs with the needs of the enterprise. We make individual sacrifices for the 
good of the bigger team. We ask ourselves, "HOW big of a team am I idl ing to play on? 'I We are 
diligent in identifying problems and resolutions and being accountable for them even if they are not 
in our individual job descriptions or areas of responsibility. 



nsion Account 
tirement Savings i 



Thoughts on 

You have the opportunity to share in the Company's success through competitive base and incentive 
pay programs. Our philosophy: reward talented, motivated employees who take an active role in 
helping our organization grow and contribute to our success. 

As a starting point, the base pay program provides pay ranges that are competitive with the job 
market. It rewards each person's individual effort and contribution to Atmos Energy's success. And 
it offers the flexibility to reward top performance, skill development and growth. 

Our incentive pay programs are designed to link directly to our business strategy and to reward 
teams for meeting and exceeding goals that ensure our continued success at Atmos Energy. 

Atmos Energy's Base Pay Program is designed to be flexible and responsive to the organizational 
growth and changes we have experienced and fully expect to continue to enjoy in the coming years. 

The pay program looks externally at jobs and is driven by what the "market" -- other companies -- 
pay for a job skill. It provides base pay opportunities within a specific, competitive market range 
based on performance, experience, skills and responsibilities. 

"Market pricing" is determined using well-known, national surveys containing informatioii on 
"benchmark" jobs. The surveys used for our program consider companies similar to Atmos Energy 
in overall size in the gas industry as well as in general industry. 

The Base Pay Program is comprised of eight broad pay grades. 

Why broad pay grades? 

P Reflect broader, fluid jobs and roles; 
P Provide a flexible means to pay employees according to their responsibilities, skills, experience 

and performance; and 
P Allow us to respond quickly to changes in our industry. 



Nine pay grades have been established for the Base Pay Program. Each job in the Company is 
assigned to one of the nine grades based on market pricing data -- information taken from the 
surveys. 

Each pay grade is divided into three segments -- Enoy Pay, Target Pay and Value Pay. 

Each segment gives managers flexibility in establishing individual pay levels based on skills, 
experience, responsibilities and performance. 

Pay Ranges are updated at the beginning of each fiscal year on October 1st. Any changes to the pay 
ranges are based upon market data. The following chart lists the pay segments for each of the nine 
pay grades. 

Entry Bay is the first segment in the pay grade. 

> Represents competitive pay for employees with minimum qualifications, but not yet fully 
experienced or capable, and 

G Typically includes recently hired or promoted employees still learning a job. 

Target Pay is the second segment in the pay grade. 

P Represents competitive pay for employees who consistently meet or exceed job requirements, 
and 

P Majority of employees are paid in this segment of the range. 

Value Pay is the third and frnal segment in the pay grade. 

P Represents competitive pay for employees with significant experience and consistently high 
levels of performance, and 

P Typically iiicludes employees who make a unique contribution to results, and/or are experienced 
or outstanding in jobs for which the market pays a premium. 



Movement Goin the Target Pay to the Value Pay segment is intended only for consistently high 
performers. 

> Represents the point in the pay grade that is equidistant from the pay grade entry and the pay 
grade maximum. 

Conzpa- Ratio 

P Compa-ratio is defined as the ratio of the employee’s pay to the midpoint of the assigned salary 
range. 

P For example, if an employee’s pay is $50,000 and the midpoint of the salary range is 
$55,000, the employee’s compa-ratio is 90.9% ($50,000/$55,000 = 90.9%). If the compa- 
ratio is greater than 100%’ the employee’s pay is above the midpoint; if it is less than 100%’ 
the employee’s pay is below the midpoint. 

What happens to your pay when pay events like a merit increase or promotion take place? Here’s a 
look at several types of base-pay events and guidelines for how they will be handled. 

Atiiios Energy uses a common merit increase date where all employees are considered for an annual 
merit increase at the same time. October l(the beginning of Atmos Energy’s fiscal year) is the date 
that supervisors use to determine your annual merit increase. They are provided a merit budget for 
their cost centers that is based on competitive practice, what’s occurring in the business 
environment and Atmos’ ability to pay. When making merit-increase decisions, your supervisor 
will consider your individual performance, position in grade, skills, experience and contribution. 

There are various pay increase oppoi-tunities available that will be presented in more depth at a later 
date. 

k Promotions 
>Developmental Moves 
P Competitive Adjustments 
9 Internal Equity Adjustments 



Overtime will be determined based on hours paid within the Company-designated workweek - any 
consecutive 168-hour period of time and consisting of 7 consecutive 24-hour periods. This begins 
at 12:Ol am Saturday and ends Midnight Friday. 

Overtime pay is calculated and paid based on quarter hour increments (15 minutes). For any 
portion of a quarter hour worked, overtime for the fU quarter hour will be paid. 

Basic overtime pay is earned when hours paid in any given workweek exceed forty (40) hours. 
Basic overtime pay is calculated at the rate of 1.5 times the base hourly rate. 

Pay for Holidays Worked: Time worked 011 a company holiday will be paid at 1.5 times the base 
hourly rate (regardless of whether 40 paid hours has been reached). Holiday pay will be paid as 
described in the Time-Off Policy, as discussed in the Benefits section of this booklet. Pay for 
Holidays worked supersedes basic overtime pay for that company holiday. 

Another important element of Total Rewards is the Variable Pay Plaii. 

The Variable Pay Plan is an opportunity for Atmos Energy to share the successes employees help 
create. If teams focus on what they can do to impact results and how they can add value -- they can 
inalce a difference. And when they do -- the Variable Pay Plan provides opportunity for financial 
rewards. 

In addition, the plan is designed to: 

3 Link employees to overall Company and team performance objectives; 
3 Provide a method to deliver above-average pay when performance warrants; 
3 Create a sense of ownership and commitment to corporate vision and values; and 
P Encourage employees to become knowledgeable about the business and how they can 

make a difference. 

To be eligible for a Variable Pay Plan payment, an employee must: 

P Be employed by April 1 in the respective fiscal year; 
3 Be employed on the day the payment is made; and 
P Be performing at a level that meets or exceeds expectations. 

If the employee is in an exempt position (not eligible for overtime) the payout is based on the 
employee's salary as of September 30 in each respective year. If the employee is in a non-exempt 
position (eligible for overtime) then the payout will be based on the base salary plus other eligible 
earnings" in each respective year and, if a payout is approved, it will be paid the as soon as practical 
after approval. Other eligible eaiiiing will be considered in the VPP calculation if the employee is 
in a non-exempt position as of September 30. If the employee is in an exempt role on September 
30, then other eligible earnings will not be included in the VPP calculation. 



.. Other Eligible Earnings includes pay for overtime, standby, callout and shiR premium, and lump slim merit awards 

For FY 2007, the following guidelines apply: 
8 The sole performance goal for the Variable Pay Plan will be Return On Equity (ROE) 

expressed as Earnings Per Share (EPS). 

Incentive awards will be prorated and based on ROE and EPS equivalents. 

The minimum is $1.68 EPS; the target is $1.90 EPS and the maximuni is $2.12 EPS. 

Incentive awards will be calculated on $.01 increments of EPS. 

Incentive awards, if earned and approved for payment, will be computed as a percentage of 
the participant’s base salary in effect on September 30,2007 according to the following: 

e 

Atmos Energy Corporation 
Variable Pay Plan for Employees 

FY2007 Performance Matrh 

Annual Incentive Opportunity 
Threshold Tarpet Maxiinurn 

1% 2% 3% 



Payments will be made as soon a practicable after the end of the fiscal year. Your individual job 
performance must at least meet expectations before any incentive award payout occurs. All awards 
are discretionary in accordance with the provisions of the Variable Pay Plan. 

The way Atmos Energy provides base and variable pay is not an event -- it's an ongoing process. 
Both you and your supervisor play critical roles. Your responsibility is to: 

P Understand the programs. The Company wants you to understand how your pay is determined 
and how you can influence your future pay opportunities; 

P Keep the lines of communication open. Discuss your pay, contributions and developmental 
opportunities with your supervisor; and 

P Ask questions. Your supervisor will be glad to answer questions about your pay and fhture 
opportunities. 



The Atinos Energy benefits philosophy 
is to provide comprehensive, competitive and cost-efficient benefits 
with the flexibility to be enhanced based on Company performance. 

It's also about choice. 
It's designed to he@ you stay healthy, take time ofJ; 

protect your family's income or 
provide financial security for your retirement years. 

Total Rewards covers a wide range of benefits with flexibility and choice. 
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any location: 
1. Log onto the internet. 
2. Type in the URL http://www.AtinosWell.com in the address field. 
3. When you enter the AtmosWell site, you can set up your user ID and password by entering 

your last name and the last four digits of your Social Security number. 

porn the Atmos ere imtranet site: 

1. Type atrnosphere.atmasenergy.com in the “Address” field on the Internet Explorer screen 
and press the “Enter” key. 

2. The following screen will appear. 
3 .  Near the upper left hand corner, click on ccApp~y7 as seen in the following: 

Best Bets 
A triple threat with a singular goal: Building a healthier 
company 
by Bob Best, chairman, President E& CEO 

The number “3” has alwavs had a soecial olaw in Amencan culture For examole: Three sbikes 9 1 U  11 12 13 14 

Son and Holy Ghost). The Three Musketeers. And the list goes on and on. 

At Abnos, we have our own three-legged stool that I use in describing what makes up a healthy culture: financial 
health, spiritual health and physical health. 

First, it is important that  we continue t o  be healthy financially as a company As I’m sure you’ve heard me say many 
times before, our ability to  deliver predictable earnings on a mnsistent basis is vital to our success. As the results of 
our most recent quarter demonstrated (see VPP chart below), our employees can overcome any obstade when we 
a!! pull together towards a common goal. Financial health a!so extends to each of us on a personal level. Through 
programs like Guided Choice we are trying to help our employees focus on their own long-term financial health and 
plan for a fulfilling retirement. 

The mmpany’s spiritual health is addressed through programs like AtmoSpirit. The principals of AtmoSpirit -- shadow 
of the leader, be here now, acmuntability, coaching and feedback, to mention just a few - are tools that  you can 
put to work in the office and at home. AtmoSpirit has done much to  strengthen and build a healthier culture a t  Ahnos 

;h 

Today’s Evanh: 

Mon O c t  3,2005: 

~ 

Management 
Committee 

C D i ) i i i ) i i i ~ i C : ~ : I ( i ~ ~ ~ ’ ~ ~ ‘ ~  

- .... . . .. .. - .... . . . 

~rnployee sanefits 
Contacts 

0 Employee Discounts __ I 5 Hurricane Katrina 

- 

http://www.AtinosWell.com
http://atrnosphere.atmasenergy.com


Then click on Employee Self-service (ESS) 

Home I APW I Docs I 

Applications 

Applictioris - Billing 

- Facilities 
- Financial 

- In format ion 
Technology - Legal - Operations - Procurement 

c s 
titinos Passvror d 

Changer 
il 

operat ions  

ESS 
Employee Self-service 

B 

Financial 

Procurement 

1. Select the ESS (Employee Self-service) icon. 

ESS 
Employee Self-Service 

FJ 

2. The “Atmosphere Login” window will appear. 

G ALMo d Job Postings 
Global Address List 

(Outlook) 
?] 

Atmos lob Postings 

Human Resources Information 
Te chn 01 o g y 

Billing 

Legal 

3. Log in using your log-in ID and the password previously provided. 



Your Employee Self-service screen will appear. 

.-_- ........................ . . . . . .  .... --.-..-.-..I 
. . . . . . . . .  ... ......... ......................... PERSCJNAl ~NFOPMAIlOh ~ I ........... i 

. .  

Welcoin e 

By accessing the Atrnos Eniployee Self-Sech?, AInioB snlployees are able lo oblain HlJrnall 
Resources related information online 

Employee SelFSeivice allows you tu viewvxlous areas olyour Human Resoucces records including 
Persoiial Inforination, Compeilsiitioit, Job Assiglttneltt, a n d  Trailiiltg Records Additionally, YOU 
may utilize the Eo~ployee Benefds feature within Elrilj loyee SeIi-Service to reView yolJr CUrIPllt 
benefits coverage Silnpiy click an the section headi i g  forthe Human Resoulces inforrnation'you 
ciesire to review 

e Persorial Information Includes information aboutyoilr full rlarne, employee number. home 
atidless, marital status, teleplione number, tiire date. emergency contacts, and 'W-4 
information 

L Emilloyee Benefds contains your currertt benefits coverage ill Medical, Delllal, Usion, Basic 
LiielOulional Life, Dependent Optional Life, Wccldental DeatlilDislnemberri~ient, Fleiible 
SpendingAccouiit and Sutmmaty ofBeneflts. in addition, your latest Paid Time OfiuSage and 
baiarrce, Rel i remmt Savings Plan electior arid Pencion Plan balance are also available in 
this section 

1) Cornjiensatiori lists your Istest aiinual pay, increase pertentage and iricrease ainclunt along 
tniith a dispias of your cllrunological salary histolv 

o Job Assiglirnent sliuvds iniormation including your current )nb title, cost center, FLSA Status, 
lnh nrarie Fmnlnvrn?nl r:at?nnnr a w l  nivislnn 

From the Employee Self Service Overview page, click on Employee Benefits. 

a ' ,  lUl"!> ,.l.llll,lvl~r 

. I  . . . . . . .  

- T . *  ....... ........ I ."  .... .,/̂ .. .... _____ -- 
-____I__-- 
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Ml;d,CUl Vl'c-lcome to Amios Senefirs otilitic! 

The information votu tn~;iview on the screens 111 tlils section are ior',!iew ottly Until the next arlllual 
enrollnient peiiod Wiliih is sch3duIed to treyin this fall You will be InotiflRd by Empcoin the actual 
dates iot !lie rie:rl annual enrollment period 

T1iE"Sutnniah) oiRensfits' section is a qutelcwayto view your enrollment status ln\iiimos'henelit 
plans at one g la ice  You ma'! also print this page for your ialeienca 

D<.:,iol 

?izir;n 

h S i <  L,ie ! 
Opiioiiol ii!r 

i:hanges to yuur eleciions In the medital, cierttal, vision and .qDC.D insurance lP13ns may Ol l l r  be 
made ifyou ei:perience o w  oithe inllowiny qualified changes In latnily status: DCp.,,:!PRl 

Spiion.1 i.iiL. 

e A change It1 legal rnarilal status 
o Bidh, adoption, or death of a dependent 
o Termination ut commencement of employment by;iour spouse or dEpei>d@nt 

Changes In workschedule oisyour spouse, deliendelct nr youtselftliat result in IPeCotning 
eligible or ineliglblr lot co?erage 

e Dependent becomes ineliyihle due to age 01 student status 
e change in testfierice ilrwutlcsite resulting in diN+reritplan options 

liyou Iiave a nualifled change Uurlng the >;ear, please complete a changeiorm and provide it to your 
local Human Resources reimsenlallve no lateithall 30 days ailerthe auallfyine event change 
ioims ale available in tlie eForm libran found on t i e  fihnos lnflanet 

Then Click on AtmosWell on the left-hand side of the screen. 

This will take you directly to tlie AtmosWell website, where you will establish a user ID and 
password. To log in the first time, your username is your last name and your password is the 
last four digits of your Social Security number. 

You are now ready to complete your Wellness Assessment and coii~plete the challenges and activities provided. 



The Atmos Energy benefits pliilosophy is to provide comprehensive, competitive and cost-efficient 
benefits with the flexibility to be enhanced based on Company perfoimance. 

It's also about choice. It's designed to help you stay healthy, take time off, protect your family's 
income or provide financial security for your retirement years. Total Rewards covers a wide range 
of benefits with flexibility and choice. 

Atmos Energy offers two types of benefits ... basic and voluntary. The Company automatically 
provides the basic benefits. Employees may choose to enroll in the voluntary benefits desired. 

Basic Benefits Voluntary Benefits 

Employees are eligible to enroll in Atmos Energy's voluntary benefits if they are classified as 
regular full-time employees. You may enroll your eligible dependents in cei-tain voluntary benefits. 
Your eligible dependents include: 

Q Your spouse 
Your unmarried children 
- up to age 19 for whom you are legal guardian; 
- age 19 or older but under age 25 who are full time students at an accredited school; and 
- any age if permanently physically or mentally disabled before age 19 (or before age 25 if a 

full-time student). 

Children include your natural and legally adopted children, stepchildren, and children for whom you 
are legal guardian. 



If your spouse also is an employee of Atmos Energy, you have these choices: 

Each of you may enroll as an employee; 
One of you enrolls as an employee and enrolls the other as a dependent; and 
If you have children, only one of you can enroll the children. 

Cost 

The Pension Account Plan, Basic Life and Business Travel Accident Insurance, and all Time Off 
benefits are paid by Atmos Energy. The Company also contributes to the Retirement Savings Plan. 
You and the Company share the cost for Medical and Dental care. You pay the cost for Optional 
Life and Vision benefits. Your cost for coverage for each benefit varies based on the coverage you 
elect and the eligible family members you cover. 

You and the company share the cost of medical benefits. Your portion is paid on a pre-tax basis. 
Contributions vary by the option and level of coverage you select. 

Consider your benefit choices carefully. TJnless you have a qualifying change in status, your benefit 
elections will remain in effect through the end of the 2007 calendar year. 

You may add or drop dependents during the year only if you experience one of the following 
qualifying changes in status: 

Marriage; 

Birth, adoption or legal guardianship; 
Ineligibility of a dependent due to age, student status or marriage; 
Gain or loss of coverage due to a change in your spouse's employment; or 
Death of your spouse or child. 

* Divorce, annulment; 

e 

You may change your coverage election during the year only if you are enrolled in a medical plan 
and move out of its seilrice area. 

Sufficient documentation must be provided to allow you to change your coverage mid-year, 
including adding or dropping a dependent. 

For example: 

To add a child you will need a copy of the birth certificate, adoption paperwork, etc. 
To add a dependent back to the Plan because he or she is returning to full-time student status 
you will be required to provide a copy of the child's school transcript 
To add a spouse you will need to provide a marriage license 
In states which provide for common-law marriage, to add a common-law spouse to the Plans 
you will need to provide a "Declaration of Common-law Spouse" foiin 

e 

B 

0 



To drop a child fioni the Plans mid-year, you will be required to provide docuinentatioii 
showing the child is no longer eligible or has obtained other coverage 
To drop a spouse from the Plans due to a divorce you will be required to provide a copy of 
the divorce decree 
To drop a common-law spouse froin the Plan you will be required to provide a copy of the 
divorce decree 

If you experience a qualified change in family status, you must complete and submit an 
enrollment form to your local Human Resources representative within 31 days of your change in 
status along with the appropriate documentation. 

If your status change results in a need to update beneficiaries, please complete a new beneficiary 
form, which can be found on Atmosphere under eformskluman Resources. 



A"l' CONTACT INF ATPON 

Medical Claims 

24 hour Nurse Line 

Mental Health 

Blue Cross & Blue (866) 314-0266 Shield 
Blue Cross & Blue 

Shield (800) 581-0368 

Magellan (800) 424-1768 
Medical Pre 
Authorization 

Mail Order 
Prescription (Retail & 

- 
Blue Cross & Blue (800) 441 -91 88 

Prime Mail (877) 357-7463 

Shield 

I www.metlife.com 

Dental 

Preferred Dentist Listing 

Vision 
Flexible Spending 

Employee Assistance 

Retirement Savings Plan 

Retirement Guidance 

DisabilityWorkers' 

Pension Account Plan 

Atmos Benefits Hotline 

Account 

Program 

(RSP) 

and Advice 

Compensation 

1 Superior Vision 1 www.superiorvision.com 

MetLife (800) 942-0854 

MetLife (800) 942-0854 

Superior Vision (800) 507-3800 

Pay Flex (800) 284-4885 

Magellan (800) 424-1768 

T. Rowe Price (800) 922-9945 

GuidedChoice (800) 242-61 82 

Synchrony (888) 972-6670 
Local HR 

Representative 
Local HR 

Representative (972) 855-4032 

I PrimeMail -. I www.mvrxheaIth.com 

rM&e I I a n 1 www.mauellanassist.com 

1 GzdedChoice 1 wd.auidedchoice.com 

TRowe Price I httD://rps.trowe!xice.com 

I AFm<s IGanet I http://atniosphere.atmoseneruv.com 

r GyFlex I ww.mvDavflex.com 

http://www.metlife.com
http://www.superiorvision.com
http://www.mvrxheaIth.com
http://www.mauellanassist.com
http://wd.auidedchoice.com
http://httD://rps.trowe!xice.com
http://atniosphere.atmoseneruv.com
http://ww.mvDavflex.com


icall 
Atinos offers four medical plan options. You may obtain a list of providers in the network options 
on the Internet. Log onto the Internet and go to the Blue Cross and Blue Shield website at 
http://www.bcbs.com/, click on "BlueCard 0 Doctor and Hospital Finder" on the left side of the 
page and then follow the on-screen instructions. On Step 2, when you are asked to "Select the type 
of network you wish to search", be sure to check the "PPO Network" box. The PPO Network 
pliysicians and facilities are providers for both the Atinos PPO and EPO plans. You may also call 
Blue Cross and Blue Shield at (866) 314-0266 to find out if your current providers are in the 
network. 

Enrollment Choices 

Options: 

Low deductible Option 

e High Deductible Option 

a 

e 

Preferred Provider Organization (PPO) Option 

Exclusive Provider Organization (EPO) Option 

0 Decline coverage 

Level of Coverage: 

Employee Only 

a Employee & Spouse 

Employee & Child / Children 

Employee & Family (Includes spouse and child / Children) e 

http://www.bcbs.com


i edical Plan I 
Plan and Coverage Level 

LOW Deductible 
Employee 
Employee & Spouse 
Employee & Child/Children 
Employee & Family 
High Deductible 

Employee & Spouse 
Employee & ChildIChildren 
Employee & Family 
PPO 
Employee 
Employee & Spouse 
Employee & ChildIChildren 
Employee & Family 
EPO 
Em p I oy ee 
Employee & Spouse 
Employee & Child/Children 
Employee & Family 

Employee 

2007 Bi-Weekly 
Employee 

Contribution 

$47.00 
$98.00 
$89.00 
$1 40.00 

$1 9.00 
$40.00 
$36.00 
$58.00 

$36.00 
$77.00 
$70.00 
$1 10.00 

$35.00 
$73.00 
$66.00 
$1 04.00 

When you or any of your eligible covered dependents lose coverage in any Atrnos medical, dental 
or vision plan option, you or your dependents may continue coverage through COBRA. Based on 
your enrollment in the respective plan immediately prior to the qualifying event, you may continue 
participation in the respective plan for a period of up to 18 months or, in the case of a dependent, up 
to 36 months. 

The COBRA rates are the fiill cost of the plan option and coverage level plus a 2% administrative 
fee. Conexis administers COBRA and any communication regarding continuation coverage and 
payment arrangements will come directly from them. 



IN-NETWORK OUT-OF- 
NETWORK 

Per office visit 
copay: 

$20 primary 
care physician 

$30 specialist 

$200 per 
admission for 
hospital 
confinement 

70% $30 co-pay 
(deductible doe 

not "Ply) 

80% 80% 

- 

90% 70% $30 co-pay NO coverage 

PIRIEFERHBED 
PROVIDER 

ORGANIZATION 
(PPO) 

Low DEDUCTIBLE HIGH DEDUCTIBLE 

IN-NET WORI OUT-OF- 
NETWORK 

brimary Care Physician Not required Not required Not required 1 Not required Not required No coverage 

knnual Deductible 

lhdividual $300 $1,250 $250 None 

/Family $600 $2,500 $500 None 

]Physician Services 80% I 80% 90% 70% 1 100% No coverage 

IHospital Services 80% 80% I 90% 70% 1 100% No coverage 

p-of-Pocket  Maximum 

Individual $2,500 I $5,000 $2,500 I None $1,250 

IFamily $5,000 I 10,000 $2,500 $5,000 I None 

$2,000,000 $2,000,000 $2,000,000 $2,000,000 $2,000,000 

er person) 

IMental Health Care 

80% 80% 90% No coverage Co-payment (after 
deductible) 

Inpatientloutpatient 

Co-payment (after 
deductible) 

npatienVoutpatient 



Low DEDUCTIBLE 

rgent Care Centers 

‘ellness 

nnual Physical 

‘ell Child 

‘ell Woman 

ammogram 

80% 

80% 

$300 annual max. after 
deductible 

mergency Room 80% 

IN-NETWORk 

80% 1 90% 

$300 ann ualmax. ~ o a n n u a l m a  
(deductible aeductible 

I does not apply: 

OUT-OF- 
NETWORU 

70% 

$300 annual 
max. after 
deductible 

-~ 

90% 

70% 

EXCLUSIVE 
PROVIDER 

ORGANIZATION 
(EPO) 

N-NETWORR 

00% after $20 
co-pay 

To annual max 
ieductible doe! 

not apply) 

$75 co-pay 

$35 co-pay 

OUT-OF- 
NETWORK 

No coverage 

In network 
coverage if 
considered 

medical 
emergency 

No coverage 

Prescription Drugs are covered in all four plan options through Prime Therqwutics. The 
following co-payments will apply: 

Retail Pharmacy 

.s 25 % Co-insurance for all medical plans for a 30-daly supply. 

Maximum cost for a 30-day supply at the retail pharmacy $75.00 

e 25 % Co-insurance for all medical plans for a 90-day supply. 

Maxiinurn cost for a 90-day supply through the mail-order pharmacy $150.00. 



t 

Reasonable and Customary Limits 

All benefits payable in the Low Deductible, High Deductible, and services received out-of-network 
in the PPO plan may be subject to reasonable and customary limits. However, one of the advantages 
of Blue Cross and Blue Shield is their vast network of providers. There are over 8,000 hospitals and 
700,000 providers nationwide that have agreed to be reimbursed for services rendered according to 
a contract with Blue Cross and Blue Shield. If you obtain services from one of these providers, 
especially one that is not included in the Blue Card PPO network, the contract price between the 
provider and Blue Cross and Blue Shield will be applied; you will not be balance-billed for any 
costs over and above the contracted price. You remain responsible for any applicable deductible. 
Additionally, these participating providers will file your claims directly with Blue Cross and Blue 
Shield. 

Coordination of Benefits 

This provision applies when benefits for the same charges are payable under the Atmos medical 
plan and another plan. The amount of benefits the Atmos plan would have paid without this 
provision will be determined first. Then the amount of benefits paid by other plans primary to the 
Atmos Plan for the same charges will be subtracted from this amount. The Atmos plan will pay the 
difference. 

WelEness Benefits 

In the PPO in-network, wellness benefits are unlimited to each covered participant before the 
deductible. In the Low Deductible, High Deductible, and out-of-network PPO options, wellness 
benefits are available to each covered participant up to maximum of $300 after deductible. In the 
EPO option, wellness benefits are covered like any other medically necessary procedure. 

Employee Assistance Program (EM) and Mental Health Benefits 

The Employee Assistance Program ( E M )  is offered to employees and their dependents to help 
those persons address personal concerns or questions. Magellan will coordinate the confidential care 
for personal concerns under the EAP. 

Employees and their dependents may receive up to six counseling visits each year at no cost under 
the EAP and service is available from Magellan 24 hours a day. 

All mental-health benefits provided through the medical plan will be managed by Magellan. The 
phone number for all employees is 1-800-424-1768. 

NurseIine 

The 24/7 Nurseline is a healthcare decision counseling service that provides the information and 
support you need to get the best possible and most appropriate healthcare for you and your family. 
As a Nurseline member, you and your immediate family members can call anywhere in the United 
States or Canada - 24 hours a day, seven days a week - to talk one-on-one with an experienced 
registered nurse. A Nurseline nurse can help if you are worried about a health problem but don’t 
think it is important enough to call your doctor or if you want more infomation about a 
prescription, test, or surgery. The nurses receive calls about everything from cut fingers to cold and 
flu relief, from food poisoning to skin problems. You can call for the latest information on 
immunizations for your children. Get ongoing support and guidance (for Eree!) on everything from 
weight control to smoking cessation. Call a Nurseline nurse at 1-800-581-0368 for answers to any 
of your health-related questions. 



Atmos offers the Dental Plan to provide affordable dental care for you and your family. You may 
select any level of coverage. It does not have to be the same level of coverage you select for 
medical care. 

You and the Company share the cost of coverage. Your portion is paid on a pre-tax basis. 
Contributions vary by the level of coverage you select. 

Level of Coverage: 

~1 Employee Only 

Employee & Spouse 

Employee & Child / Children 

Employee & Family (Includes spouse and child / children) 

0 

a 

Bi-Weekly Costs 

Your share of the cost for coverage each year is paid on a bi-weeldy ha5 ;, based on the level of 
coverage you select. The 2007 bi-weekly contribution rates are shown on the following table: 

Employee & Spouse 
Employee & Children 
Employee & Family 

Dental Plan 

$6.00 
$6.00 
$9.00 

Coverage Level Employee 

If YOU Decline Coverage 

If you decline coverage, you may enroll during the year only if you have a change in status as 
outlined earlier in this booklet. 



You may choose any dentist for treatment. If you choose a network dentist, your out-of-pocket 
expenses could be less. The benefit amount depends on the type of treatment you receive -- 
preventive, basic, major or orthodontia. 

After you have paid your annual deductible, you will be reimbursed based on the reasonable and 
customary charge limit. 

The plan pays a maximum benefit, after your annual deductible, of $1,500 each year per person, 
excluding orthodontics. If you or your child needs braces, the plan pays 50% of the cost, after a 
separate $SO one-time deductible, up to a lifetime maximum of $1,500. 

Preferred Dentist Program (P 

The plan offers a PDP option that can help you save money. If you choose to use a participating 
dentist from the PDP list, you could receive a higher level of benefits. 

You can save money when you use a participating dentist, because services may be provided 
at a reduced cost. And, participating dentists accept reduced fees for services the Dental Plan 
does not cover. This translates into lower out-of-pocket expenses for you. 

You can feel confident about the qualifications of participating dentists because they meet 
MetLife's strict credentialing standards and comply with MetLife's ongoing utilization and 
claim review processes. 

The PDP lets you select any participating or non-participating dentist at the time of 
treatment. And, you do not need a referral from your general dentist to see a specialist. 

The PDP network includes inore than 38,000 providers including 8,000 specialists of all 
types. That means there may be several participating dentists conveniently located near your 
home or workplace. 



Preventive Treatment: Covered in full (reasonable and customary charge) -- no 
deductible. Includes oral exams (two per year), bite-wing (two 
per year) and full-mouth or panoramic X-rays (once every three 
years), and fluoride treatment (for children under age 19). 

ask Treatment: 

Major Treatment: 

rthodontia: 

Plan pays 80% -- after deductible. Includes basic cavity fillings, 
root canal, gum treatment, and oral surgery. 

Plan pays 50% -- after deductible. Includes crowns, dentures, 
and bridgework. 

Plan pays 50% -- after separate $50 one-time deductible. TJp to 
$1,500 lifetime limit per person. 

eductible (Individual): $50 Combined Basic and Major treatment 

Annual Maximum Benefit: $1,500 per person, Basic and Major Treatment only. 

ow to Use the Benefits 

1. Make an appointment. 

2. Fay the full cost of the visit (if your dentist does not file ciaims). 
You must file a claim form to receive reimbursement. Or, ask your dentist to file your claim 
for you. 

3. File a chim or ask your dentist to fik your claim. 
Attach all original bills and receipts and keep copies for your records. Be sure to include 
your Social Security number on the claim form and on all bills and receipts. Send your claim 
to the address on the Claim Form. The MetLife Dental Claim Form may be found on the 
Atmos intranet under Eforrns; Human Resources; Benefits Claim Form.  

4. Receive appropriate reimbursememt for your r ~ ~ s o ~ ~ ~ ~ e  an customary expenses. 



Vision coverage for you and your eligible family members is available through Superior Vision 
Plan (SVP). 

Coverage Level 

Plan costs are paid on a pre-tax basis. Contributions vary by the level of coverage you select. 

2007 Bi-Weekly 
Employee 

Contribution 

n r o h e n t  Choices 

Employee 
Employee ti Spouse 
Employee €i Children 
Employee & Family 

Level of Coverage 

J 
$4.50 
$7.30 
$9.70 
$13.30 

Employee Only 

Employee & Spouse 

Employee & Child / Children 

Employee & Family (Includes spouse and child / children) 

i-Weekly Costs 

Your cost for coverage is paid on a bi-weekly basis, based on the level of coverage you select. The 
2007 bi-weekly rates are shown on the following table: 

Vision Plan 



Vision Benefits 

If you use a network provider, you will pay a $10 co-payment for your exam, and a $10 co-payment 
for your eyewear. There is 110 co-payment for contact lenses. If you use an out-of-network provider, 
tlie plan will reimburse you up to the maximum dollar amounts shown for each service below, less 
any applicable co-payment: 

IN-NETWQRK 

Contact Lenses (Per Pair):* 
Cometic (Elective)* * 

Claim Form 

1-800-507-3800. 

* Coiitact lenses are in lieu of eyeglass lenses and frames benefit. 

** You are responsible for paying any charges in excess of this allowance. 

Superior Vision has contracted with a selection of ophthalmologists wlio specialize in refractive 
surgery (Radial Ibatotoiny, Photo-Refractive Laser Keratotomy, and LASIK) and blepliaroplasty 
(cosmetic eyelid surgery) to provide these popular elective procedures to plan members on a 
specially discounted basis. 

To locate a Superior Vision Plan network provider, call 1-800-507-3800 or access the Superior 
Vision Plan website at l~ttp:/ /~lri?~~~.s~~periorvisio~~.com/.  



I , 

Other Vision Plan Features 
Superior Vision has a discount plan for the upgrade options on covered eyeglass lenses. This is a 
“fixed discount price” plan that is offered by many of the participating Discount Plan providers. 
Also, the participating Discount Plan providers offer a 20% discount on the cost of the frame above 
the contracted frame allowance. These features enhance the substantial discount benefits for 
covered eyeglasses. 

Material Discount Schedule for the Covered Pair of Eyeglasses 

Benefit Description 

Note: Frame discounts do not apply when 
prohibited by the manufacturer. 
Add-on’s to the covered pair of lenses: 

Frames 

Q Factory Scratch Coat 
0 u1traviolet Coat 
Standard Anti-Reflective Coat 
e High Index 1.6 
@ Polycarbonate 
Q Standard Transitions and other Standard 

Photochromic 
Glass Coloring 

Q Plastic Tints Solid or Gradient 
Q Power over 4.0OD Sphere, 2.00D Cylinder & 

0 Cosmetic Finishing, Beveling, Edging & 

e AI1 Other Lens Options or Upgrades 

5.OOD Prism 

Mounting 

Discounts from Participating Providers* 

20% off the difference between the covered frame 
allowance and the retail mice of the selected frame. 
Member pays 20% off retail up to: 

Q $1 3 (Single Vision & Standard L,ined Multifocal 
Lenses) 

0 $15 (Single Vision & Standard Lined Multifocal 
Lenses) 

e $50 (Single Vision & Standard Lined Multifocal 
Lenses) 

e $55 (Single Vision Lenses Only) 
0 $40 (Single Vision Lenses Only) 
e $SO (Single Vision Lenses Only) 
e $35 (Any Type Lenses) 
0 $25 (Any Type Lenses) 
0 20% discount off retail (Any Type Lenses) 
0 20% discount off retail (Any Type Lenses) 

20% discount off retail (Any Type L,enses) 

Discount Feature on Additional Pairs of Eyeglasses & Contact Lenses 

Frames 30% off retail prices 
Prescription eyeglass lenses 30% off retail prices (Any Type Lenses) 
Add-on charges to basic lenses 20% off retail prices (Any Type Lenses) 
Everyday “frame and lens package pricing” 20% off retail prices (Any Type Lenses) 
Contact lenses, standard hard or soft 20% off retail prices (Any Type Lenses) 
Disposable contact lenses 10% off retail prices (Any Type L,enses) 
All other prescription materials 20% off retail prices (Any Type Lenses) 
Non-prescription sunglasses 20% off retail prices (Any Type L,enses) 

1 Refractive Surgery Discount Feature 

Superior Vision Services has contracted with a network of more than 500 refractive surgeons 
nationwide who specialize in the popular elective procedures of radial keratotomy (RK), photo- 
refractive keratotomy (PRIC) and LASK. These providers offer members a 20% discount off 
their usual and customary surgical fees for these procedures. 

*Discounts are available oitlyfioin Superior Vision P h t  h-network providers who are identified 
iiz the provider directory as accepting discomis as part ofthe services they psovide wider tJie 
Plan. T~firzd a list of providers, log onto www.superiorvisioit.com 

http://www.superiorvisioit.com


re-T,x (Flex) s 
There are two types of Pre-Tax (Flex) Spending Accounts ... a Healthcare Account and a Dependent 
Care Account. You may elect to participate in one or both of these accounts. The accounts allow 
you to set aside money on a pre-tax basis to reimburse you for eligible heaIth and dependent care 
expenses. 

PayFlex is the administrator for Atinos Energy’s dependent care and healthcare FSA accounts. 
PayFlex has a superior customer service reputation. They also have a great deal of experience in 
the administration of FSA debit cards. 
AtmosWell Contribution 
You will automatically be enrolled in the FSA Healthcare account if you elect to participate in the 
AtmosWell program by completing the Wellness Assessment. If you then earn 25 Wellness Credits 
(or applicable pro-rated credits based on hire date) by August 3 1 , 2007 by participating in wellness 
program activities, you will earn a $200 contribution to your Healthcare Spending Account for 
healthcare expenses beginning Januaiy 1,2008. 

FSA Accounts are exempt from federal income taxes, Social Security (FICA) taxes and, in most 
cases, state income taxes. The more money you put in, the more tax you avoid. When you use the 
money in your account to pay for out-of-pocket family healthcare expenses, you avoid paying taxes 
on those dollars. Depending on your tax bracket, you may save up to 35% on out-of-pocket family 
healthcare expenses. 

Enrollment Choices 

$1 00 to $5,000 per year 

$1 00 to $5,000 per year 
$100 to $5,000 per year 
$1 00 to $2,500 per year 

ealthcare Account: 

Dependent Care Account: 
Single 
Married filing a joint tax return 
Married filing a separate tax return 

 race period for c ~ a i m s  
The Flexible Benefits Plan allows a two and one-half month grace period for using funds in the 
Plan. This feature allows FSA healthcare expenses incurred between January 1 and March I5 to be 
reimbursed from any remaining funds in your account contributed in the prior calendar year as 
applicable. This provision lessens the burden placed on participants who don’t contribute to a 
healthcare spending account because of the fear that if they don’t w e  it in the calendar year 
contributed they would lose those funds. The healthcare flexible spending account remains the 
single most important way for Atmos employees to save on their health care expenditure. If you do 
not use all of tlie money in your accounts by March 15th of tlie foIlowing year, you will forfeit the 
remaining balance to the plan. The grace period applies to healthcare FSA expenses only; it does 
not apply to Dependent Care FSA. 



ebit Card Feature 

Advantages of the 
6) Cashflow- e immediate access to your FSA funds. You will not have to pay 

for services and wait for reimbursement from the Plan; 
Easy to purchase over-the-counter (OTC) drugs; and 
Easy to use at a provider’s office - Since the majority of Atmos’ employees are in the EPO 
medical plan option, the $20 co-pay for primary care physician and $30 co-pay for 
specialists will rarely have to be substantiated. 

a 

The summary that follows explains how the debit card feature works. 

First, if you elect to participate in the FSA, you will automatically receive a debit card. You will 
then have the choice to activate your card or to keep it inactive and file paper claims to request 
reimbursement. Your debit card may be used when purchasing itenis that are reimbursable by the 
FSA. This card will work just like any other debit card. You simply present it at the pliannacy or 
to your doctor, dentist, or other medical provider, to pay for out-of-pocket charges that you incur 
which are reimbursable under a healthcare FSA. The card will not work at locations that are not 
considered healthcare facilities such as depaitment and discount stores, even if they have a 
pharmacy inside the store. You will need to file claims for purchases at those locations by paper or 
on the PayFIex website. 

If you chose not to activate your debit card and to file paper claims for reimbursement, you may 
elect the direct deposit feature. This is done by going to www.myPayFlex.com and from the main 
menu selecting the forms section. Select the direct deposit fotm, complete it as instructed and mail 
it back to PayFlex at the address indicated on the form. 

Using Your Debit Card 
When you activate your debit card, please be awase that: 

e You may not use the card for items that are not reimbursable under a healthcare FSA. If you 
are purchasing other items at the pharmacy, such as toiletries, etc., you will need to pay for 
those items separately. Remember - IRS rules govern what items may be purchased with 
FSA funds, including those purchased with an FSA debit card. 
You may be required to substantiate your debit card purchases by submitting receipts. If 
you do not follow the procedures prescribed by PayFlex, your card may be de-activated and 
if this occurs, it will be between you and PayFlex to get your card reactivated. 

e 

Whenever possible, PayFlex will substantiate your charges without requesting additional 
information. For example, if you are a member of the EPO medical plan option and you 
incur a $20 charge for an office visit to your primary care doctor or a $30 charge for a 
specialist. visit, PayFlex most likely will not need additional documentation for those 
charges. In addition, if you purchase prescription drugs or over-the-counter medications at a 
participating pliaimacy, PayFlex will be able to determine which items are eligible thsougli 
the pharmacy’s coding system, and will not need to request additional documentation from 
you. 

There will likely be situations when PayFlex cannot substantiate your charges. For example, 
if you purchase a prescription at a pliannacy that is not participating in this program and pay 
25% of the cost, PayFlex will ask you to provide receipts to substantiate that the charges are 
eligible. 

a 

http://www.myPayFlex.com
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e Because our prescription drug program uses a 25% coinsurance instead of flat copay, 
PayFlex will first try to substantiate the claim via information feed file from Prime 
Therapeutics. If they are unable to substantiate the claim through this automated process, 
they will contact you for documentation. You will have the option of receiving the notice 
requiring you to provide documentation via U S .  mail or email. To elect to receive any 
notices by email, you may elect this option on the PayFlex website at www.myPayFlex.com. 

e When a notice is sent, you will have 21 days to respond. If you don’t respond within 21 
days, a second notice is sent. If PayFlex does not receive a response within the second 2 1 - 
day period, then your debit card will be deactivated. If you misplace a receipt for the 
original claim that was paid with the debit card, you have the option to submit a different 
claim to clear the charge from your account by the deadlines outlined above, or you can send 
a check to reimburse the plan for the unsubstantiated charge. 

FSA Grace Period Provisions 
The grace period provisions that were put into place in 2006 will continue for 2007. This allows 
FSA healthcare expenses incurred between January 1,2007 and March 15,2007 to be reimbursed 
from any remaining funds in your account contributed in 2006 or your 2007 account, as applicable. 
The grace period applies to healthcare FSA expenses only; it does not apply to dependent care FSA. 
All claims on and after January 1,2007 should be filed with PayFlex. PayFlex will have records of 
any funds remaining at the end of 2006 and will be able to pay 2006 claims and 2007 claims that 
apply to the grace period. 

FSA Reimbursement 

0 Claims that have been processed are paid weekly. 

Claims received via fax will be processed the latter of two business days after receipt of the 
claim or prior to your next scheduled claim reimbursement date. Claims received via mail 
may require one additional day for processing. 

The Healthcare Account and the Dependent Care Account are separate accounts. Funds 
cannot be transferred from one account to the other. Eligible claims must be incimed during 
the applicable plan year or during the period of the plan year that you are actively 
participating. According to current IRS rules, an expense is considered incurred when 
service is actually received, not when you are billed or pay for the service. 

e3 

Consider Your eposits Carefully 

You choose the amount of your annual deposits. Deposits are made to your account through payroll 
deductions. Deposits are taken out of your paychecks in equal amounts during the year. 

You should consider the amount you deposit into each account carefully. You forfeit any money left 
in your dependent care account on December 31St for which you have no eligible expenses. You 
forfeit any money left in your healthcare account on March 15‘’’ following the end of the calendar 
year for which you have no eligible expenses. You have until March 3 1 st following the end of the 
Plan year to request reimbursement for expenses incurred during the year. You may not transfer 
money between the accounts or carry it over to the next year. 

Once you decide how much to put into a Spending Account, your election will remain in effect for 
the entire calendar year ... unless yon have a change in status. 

http://www.myPayFlex.com


By using an FSA, you pay for these expenses with pre-tax dollars. You save a percentage of each 
dollar you spend on eligible medical, dental and vision services that are not fully covered or are 
ineligible for payment under your healthcare plan. Eligible healthcare expenses may include: 

e Healthcare plan deductibles; 

Co-payments; 

Amounts over the maximum your plan pays; and 

Other expenses not covered by your health plan. 

* 

Out-of-pocket expenses incurred by you, your spouse or any dependent that you claim on your 
income tax returns are eligible for reimbursement whether or not you or they are covered through 
Atmos' medical, dental and vision plans. But you must enroll in the Healthcare FSA to take 
advantage of the tax savings, and the expenses must be incurred while you are participating in the 
FSA. 

Insurance premiums and expenses paid by your healthcare plan are not eligible for reimbursement 
under the Healthcare FSA. Also, you cannot receive FSA reimbursement for a healthcare expense if 
you also itemize the expense as a deduction on your tax returns. For additional information about 
expenses that may be considered eligible, please refer to the sample Healthcare Expenses on the 
following pages - Eligible and Ineligible list. All submitted expenses are reviewed according to 
Internal Revenue Code Section 125, 

Choosing the right contribution amount 

It's important that you calculate the right amount to contribute to your FSA account. The IRS rules 
say that if you don't use all of the money in the account when the year is up, those funds will no 
longer be available to you. So, make sure you don't contribute more than you lmow your expenses 
will be. (We have provided you with a worksheet to help you figure out the right amount to put into 
your account.) 

If you have money left, use it before the end of the year to pay for necessary items - an eye exam, 
an annual physical, additional monthly prescriptions, or over-the-counter medications. 

Remember, expenses can be incuned by you, your spouse or any dependent. The spouse or 
dependent does not need to be enrolled in any other Atmos benefit plans in order for their claims to 
be eligible for reimbursement under the FSA. 



ealtheare FSA Worksheet: 

Use this worksheet to help you determine your Healthcare FSA election amount. You may want to 
review receipts from last year for healthcare expenses you paid out of your own pocket. Using these 
receipts and the worltsheet, you can estimate the amount you want to elect for the Healthcare FSA. 
You should only budget for those expenses eligible for reimbursement through the Healthcare FSA. 
Remember, eligible expenses include those for you, your spouse and your dependents. 

Deductibles $ 
Medical, dental, vision 
Co-paymentskoinsurance $-- 
The amount not paid by your 
health plan coverage 
Amounts paid over plan limits $ 
Over reasonable and customary $ 
allowance 

Over psychiatric limits 

Subtotal A 

$ 

T covered by insurance plan 

Prescription & over-the counter drugs $ 
Vision care DentaUorthadontic care $ 
Treatmentdtherapies $ 
Feeskiervices $ 
Medical equipment $ 
Psychiatric care $ 
Assistance for the disabled $ 
Other eligible expenses $ 

Subtotal B $ 

Out-Of-Pocket Nealtheare Expenses 
This gives you a good idea of the amount you should elect to place into your Healthcare FSA. 
Consider any other factors that will affect your out-of-pocket healthcare costs during the upcoming 
plan year, and adjust the amount if necessary: 

(Add Subtotals A -k _. 



Eligible Expenses. All submitted expenses are reviewed according to the regulations of Internal Revenue Code 
Section 125. AI1 claims must be substantiated and appropriate documentation must be provided. Some expenses 
may require documentation from your physician. 

Eligible 
Prescription and Over-the- 
counter Drugs 
0 Prescription that treat a medical 
condition 
0 Drugs that are available over-the- 
counter 
0 Birth control drugs (prescribed) 
* Insulin 
Ineligible 
0 Prescription drugs for cosmetic 
purposes 

Vision Care 
Eligible 

Optometrist or ophthalmologist 
fees 
* Eyeglasses 
0 Contact lenses and cleaning 
solutions 
0 Prescription sunglasses 
0 Corrective eye surgery (such as 
radial 
keratotomy) 
Ineligible 

*Warranties 
a Protection plans 
e Coatinghints that do not treat a 
medical condition 

Lens replacement insurance 

DentalIOrthodontic Care 
Eligible 
0 Dental care 

Artificial teetlddentures 
0 Cost of fluoridation of home water 
supply advised by dentist 

Braces, orthodontic services (only 
those incurred within the active plan 
year) 
Ineligible 
0 Teeth bleaching 
0 Tooth bonding that is not 
medically necessary 

TreatmentsiTherapies 
Eligible 
Weight loss programs prescribed to 
treat a medical condition 
0 X-ray treatments 

Smoking cessation programs 
e Treatment for alcoholism or drug 
dependency 
0 Acupuncture 

Vaccinations 
* Physical therapy (as a medical 
treatment) 
* Speech therapy 
* Occupational therapy 
* Infertility treatment 
Ineligible 
e Physical treatments unrelated to 
specific health problem (e.g., 
massage for general well-being) 

Any illegal treatment 

Insurance 
Eligible 
* Deductibles and co-payments for 
healthcare plans (medical, dental, 
vision) 
* Coinsurance (the percentage of 
charges not paid by your healthcare 

e Amounts over usual and 
customary limits 
Ineligible 
* All premiums/contributions for 
insurance 
coverage (including health 
insurance, long-term care, loss of 
income and loss of life) - Expenses paid by your healthcare 
plan 

P W  

FeesIServices 
Eligible 
* Physician’s fees 

0 Obstetrical expenses 
0 Hospital services 
0 Nursing services for care of a 
specific medical ailment 

Routineipreventive physicals 

FeesIServices 
Eligible 
Cost of a nurse’s room and board 
when nurse services qualify 
0 The Social Security tax paid with 
respect to wages of a nurse when 
nurse’s services qualify 
0 Surgical or diagnostic services 
0 Legal sterilization 
* Cosmetic surgerylprocedures that 
treat deformity caused by an 
accident or trauma, disease, or an 
abnormality at birth 
* Services of chiropractors and 
osteopaths 
* Anesthesiologist fees 
* Dermatologist fees 

0 Gynecologist fees 
Ineligible 
* Cosmetic surgery/procedures that 
improve patient’s appearance but do 
not meaningfully promote the 
proper function of the body or 
prevendtreat an illneddisease 
* Payments to domestic help, 
companion, babysitter, chauffeur, 
etc. who primarily render services 
of a nonmedical nature 

Nursemaids or practical nurses 
who render general care for healthy 
infants 
e Payments for child care (eligible 
under the Dependent Care FSA) 

Medical Equipment 
Eligible 

Wheelchair or autoette (cost of 
operating/maintaining) 
* Crutches (purchased or rented) 
0 Oxygen equipment and oxygen 
used to relieve breathing problems 
that result f%om a medical condition 
0 Artificial limbs 
0 Support hose (if medically 
necessary) 

health of individual who loses hair 
because of disease) 
Ineligible 
* Wigs, when not medically 
necessary for mental health 
0 Vacuum cleaner purchased by an 
individual with dust allergy 

Wigs (where necessary for mental 



Healthcare FSA Expenses = 
Elipible and Inelifible (continued) 

Psychiatric Care 
Eligible 
e Services of psychotherapists, 
psychiatrists and psychologists 
0 Legal fees directly related to 
commitment of a mentally ill person 
Ineligible 
* Psychoanalysis undertaken to 
satisfy curriculum requirements of a 
student 

Marriage counseling 

Assistance for the Disabled 
Eligible 
0 Cost of guide for a blind person 
e Cost of note-taker for a deaf child 
in school 
* Cost of Braille books and 
magazines in excess of cost of 
regular editions 

Seeing eye dog (cost of buying, 
training and maintaining) Hearing- 
trained cat or other animal to assist 

deaf person (cost of buying, training 
and maintaining) 

Household visual alert system for 
deaf person 
8 Excess costs of specifically 
equipping automobile for a disabled 
person over the cost of ordinary 
automobile; device for lifting a 
disabled person into automobile 

Miscellaneous Charges 
EIigible 
* Sales tax associated with an 
eligible expense 
0 Hearing aids, batteries for 
operation of hearing aids, hearing 
aid repairs 
0 Expenses connected with donating 
an organ 
0 Cost of computer storage of 
medical records 
0 Transportation expenses primarily 
for, and essential to, medical care 
including car mileage, bus, taxi, 
train, plane fares, ambulance 
services, 

parking fees aid tolls 
e Lodging expenses (not provided in 
a hospital or similar institution) not 
to exceed $50 per night per 
individual while away from home if 
the lodging is primarily for and 
essential to medical care provided 
by a doctor. 
Ineligible 
* Expenses of divorce when doctor 
or psychiatrist recommends divorce 
* Cost of toiletries, cosmetics and 
sundry items (e.g., soap, 
toothbrushes) 

0 Diaper service 
* Distilled water purchased to avoid 
drinking 
fluoridated city water supply 
0 Installation of power steering in an 
automobile 
* Pajamas purchased to wear in 
hospital 
0 Mobile telephone used for 
personal phone calls as well as calls 
to a physician 

Maternity clothes 



The Dependent Care Flexible Spending Account (DFSA) helps you pay for child care 
services which make it possible for you and your spouse (if applicable) to work. 

Under certain circumstances it also may be used to help pay for the care of elderly 
parents, or a disabled spouse or dependent. To be eligible, you must be at work during the 
time your eligible dependent receives care. You must also meet one of the following 
eligibility criteria: 

You are a single parent or guardian; 

You have a working spouse or a spouse looking for work; 

Your spouse is a full-time student at least five months during the year while you 
are working; 

Your spouse is physically or mentally unable to provide for hisker own care; or 

You are divorced or legally separated and have custody of your child (Even if 
your fanner spouse may claim the child for income tax purposes, your FSA can 
be used to pay for child care seivices provided during the period the child resides 
with you.) 



ependent Care FSA Worksheet 

Use this worksheet to help you determine your Dependent Care FSA election amount. 
The Dependent Care FSA allows you to use pre-tax dollars to pay for child care services 
that make it possible for you and your spouse (if applicable) to work. Under certain 
circumstances it also may be used to help pay for the care of elderly parents or a disabled 
spouse or dependent, Note that the Dependent Care FSA is intended to cover costs of care 
and does not cover any medical or health-care costs for your dependents. 
Child Care ExDenses Annual Expense 
Day Care Center $ 
In-home Care $ 
Nursery and Pre-school $ 
After School Care $- 
Au Pair Services $ 
Summer Day Camps $ 
Elder Care Services 
Day Care Center $ 
In-home Care $ 

Out-Of-Pocket ependent Care Expenses 

This total gives you an estimated amount that you should elect to place into your 
Dependent Care FSA. Remember, you'll avoid Social Security and Medicare taxes on the 
money you set aside: 
Total: $ 
Note: The individual dependent case FSA total shall not exceed $5,000 ($2,500 in case of 
separate return by a marhed individual). 



HOW to Use the A C C O U ~ ~  - w i t b u t  using the ebit Card feature 

When you go to your healthcare provider, pay for the cost or co-payment of the service or 
item. Be sure to get a receipt showing the date and how much you paid for the service or 
item. Then you will need to file a Flexible Spending Account Reimbursement form with 
PayFlex (forms are on the Atrnos Intranet and at www.myPayF1ex.com). Attach your bill 
or receipt and, if appropriate, a copy of an explanation of benefits GOB) you received 
from an insurance company to the claim form. 

Reminder: This election will not carry over into the following year. You must complete 
a new FSA enrollment on Employee Self-Service each year, 

CT DEPOSIT 

If you would prefer to have your FSA reimbursement deposited directly into your bank 
account rather than receiving a check, you will need to complete the Direct Deposit 
Authorization form (forms are on the Atmos Intranet). 



Atmos offers life and accidental death and dismemberment (AD&D) insurance to provide 
you and your family financial security. The Company provides Basic Life coverage at no 
cost to you, along with Business Travel Accident coverage. In addition, you may elect 
Optional Employee Life and AD&D for yourself and for your family. You pay the cost 
of optional coverage on an after-tax basis. Costs vary by your age and the level of 
coverage you select. 

Basic Life: 

2 times annual base salary 

Business Travel Accidernt: 

5 2 times annual base salary, maximum $250,000 

Enrollment Choices 

Optional Employee Life: 

0 1 ,2 ,3 ,4  or 5 times annual base salary 

Optional Dependent Life: 

e Spouse: $10,000, $20,000, $30,000, $40,000 or $50,000 

Your spouse's coverage may not exceed 50% of your Optional Employee Life coverage. 
You must be enrolled in Optioizal Eiryloyee Life to enroll for  Qptioraal Spouse Lve. 

Children over age 6 months: $2,000, $5,000 or $iO,OOO a 

Employee Only: $10,000 to $500,000 in $10,000 increments 

Family: $10,000 to $500,000 in $10,000 increments Q 

Statement of Health 

You and/or your spouse must provide a statement of health if: 

Your Optional Employee Life coverage exceeds $400,000. 

0 You elect an amount greater than $20,000 of Dependent Life Insurance for your 
spouse when you first enroll in Dependent Life. 

e If you elect to increase Dependent Life Insurance for your spouse by more than one 
level ($10,000). 

No statemeizt of health is repiired for child coverage or for  optional ADbD Insurance. 
Coritact your local Division Hrtniaiz Resources representative for  Q F I ~  izecessary forms. 



Basic Life 

The Company provides Basic Life equal to 2 times your annual base salary, rounded to 
the nearest $1,000 increment. Maximum coverage is $700,000. 

Imputed Income 

The federal government requires you to pay income tax if Atmos provides more than 
$50,000 of group life insurance coverage. The government considers the value of the cost 
for the Company to provide the coverage over $50,000 to be part of your income from 
Atmos. This taxable value is called imputed income. Imputed income applies to your 
Basic Life coverage only. The imputed income on the value of your Basic Life coverage 
can be seen on each paycheck you receive from Atmos. 

Business Travel Accident Insurance 

If you are a full-time employee, you are automatically covered under the Business Travel 
Accident Insurance Plan when you travel on Company business. 

The plan will pay you a portion of the benefit if you lose a limb, your eyesight, or your 
hearing as a result of an accident while traveling. If you die, the full benefit will be paid 
to your beneficiary. The benefit is 2 times your annual base salary. The plan pays a 
maximum benefit of $25 0,000. 

YOU must name a beneficiary on all life insurance coverage. You may change your 
beneficiary designations at any time. 

Wow to Use the 

I. 

2. 

3. 

4. 

If your spouse or  child dies, notify the 
85546332. If yon die, a family member should call the 

uman Resources Hotline at  6-972- 

If yon Iose a Ilim or your eyesight in an accident, please noti$ the 
otliwe at  1-972-855- 032. Representatives are  available 734) a.m. 

Centra1 Time - day through Friday. 

jete and return the appropriate claim f0rms. 
an Resources representative will send yon (or your beneficiary) the 

necessary papelwork. 

Receive any benefits that a re  payable. 



J 

Less than 30 
30-34 

You may elect Optional Employee Life coverage for yourself at coverage levels equal to 
1 ,2 ,3 ,4  or 5 times annual base salary, rounded to the nearest $1,000. 

$ .038 
$ ,048 

The maximum conibiiied Basic Life and Optional Employee Life coverage is $800,000. 

35-39 $ .056 
40-44 $ .086 



You may elect optional Dependent Life to cover your spouse and eligible children. If you 
choose coverage, the plan pays a benefit to you if your spouse or child(ren) die. 

I 
Less than 30 I 

plionmal Spouse 

You may elect coverage for your spouse equal to $10,000, $20,000, $30,000, $40,000 or 
$50,000. 

You must be enrolled in Optional Employee Life to enroll for Optional Spouse Life. 
Your spouse's coverage may not exceed 50% of your Optional Employee Life coverage. 
You must complete a Statement of Health to increase coverage more than one level 
($1 0,000). 

]$ l ,OOO of coverage 
$ .028 

45-49 
50-54 

$ .037 
30-34 
35-39 

$ .092 
$ .143 

II 40-44 ll $ .060 

I I 
60-64 
65-69 $ .905 

Married to an Atmos employee? 

If you and your spouse both work for Atmos, you cannot be covered as both an employee 
and a dependent under the Dependent Life and Dependent AD&D plans. 

Your dependent spouse is not eligible for Optional Dependent Life Insurance the date 
he/she attains age 70. 



You may elect coverage for children equal to $2,000, $5,000 or $10,000. Each child is 
covered for the amount you elect, regardless of the number of children you have. 

$2,000 
6 months and older 

$2,000 
6 months and older 

L,ess than 6 months 1- 
$ .185 

~ , 
$5,000 

6 months and older 
$10,000 

$ .462 I 

If you increase more than one level of optional dependent life at a time in future 
enrollment periods, you will be required to fill out a Statement of Health form (provided 
by your local Division Human Resources representative) for each dependent. 

plional Accidental 

You may elect Optional AD&D coverage for yourself only or for you and all eligible 
members of your family. You may elect coverage from $10,000 up to $500,000 in 
$10,000 increments. You pay the full cost of this coverage. Your contribution is paid on a 
pre-tax basis, unless you specifically request in writing that the contributions be made on 
an after-tax basis. 

If you die this plan pays a benefit in addition to the Basic and Optional Life plans. If you 
lose a limb or eyesight as a result of an accident, this plan pays a portion of the death 
benefit to you. 



If you enroll in the Employee f Family AD&D coverage the AD&D benefit that applies 
to your eligible family members is expressed as a percentage of the amount of AD&D 
coverage you select for yourself on the following basis: 

Spouse and Eligible Child or Children: 

o 

o 

Spouse: 40% of employee amount 

Each Child: 10% of employee amount 

Spouse and No Eligible Dependent Child or Children: e 

o Spouse: 50% of employee amount 

e No Spouse but Dependent Children: 

o Each Child: 15% of employee amount. 

Dependent children are eligible from age 14 days to 19 years, or to age 25 if a full-time 
student dependent on the employee for support. 

The following benefits are provided at no additional cost to you when you enroll in 
AD&D coverage. 

Emergency Medical Travel Assistance Services 
Employees who enroll in Optional M & D  will have access to a global network of 
medical providers when traveling more than 100 miles from home. If an emergency 
medical situation occurs while a member is traveling in the U.S., the number to call is 
(800) 454-3679. If a rneinber is traveling outside the US., the number is (312) 935-3783. 

The AD&D plan pays an additional benefit if you (or a covered dependent) dies as a 
result of injuries sustained in an accident while driving or riding in a private passenger 
car and while wearing properly fastened seat belts (or child restraint if the insured is a 
child). This benefit will pay an additional 10% of the coverage amount, subject to a 
minimum of $1,000 and a maximum of $25,000. 



I 

~ o $ ~ ~ t a ~ ~ a ~ i ~ ~  

When a covered accident requires that you be hospitalized, the AD&D plan will pay, in 
addition to all other benefits, a monthly income of 1% of the coverage amount. Benefits 
are subject to a four-day waiting period and a maximum of $2,500 per month ($82 per 
day), up to 12 months, during the period of hospitalization. Pro-rata payments will be 
made for periods of less than a full month. 

ependent Educational Benefit 

The AI)&D plan pays an additional benefit if you die as a result of injuries sustained in 
an accident that may provide up to $5,000 for your spouse for one year and/or $5,000 per 
year for four years for your child to continue their education. 

enefits 

You may name anyone as your beneficiary for Life Insurance and Accidental Death & 
Dismemberment coverage by completing a beneficiary designation form. You may 
change your beneficiary at any time. If you name more than one beneficiary, they will 
share equally unless you indicate otherwise. Your beneficiary form must be on file at the 
Atmos Energy Human Resources office in Dallas to be effective. 

If you do not name a beneficiary, or if your beneficiary dies before you, the benefits will 
be paid to your estate. 

If You Leave the Company 

If your employment terminates, you may convert your Basic Life, Optional Life, and 
Dependent Life insurance to individual policies. MetLife will send you a conversion 
form. When you receive the form, call MetLife at the number on the top of the form. A 
MetL,ife representative will take you through the rest of the process. You have 30 days 
from your date of termination to call MetL,ife to request a conversion. 



ensioaa Account 



The Pension Account Plan (PAP) is Atmos Energy's approach to helping you prepare for 
the future. With the PAP, you can watch how your benefits build through the years. Your 
account balance will not be subject to fluctuations in stock prices and the balance will not 
be reduced. You are eligible to participate in the PAP after the completion of one-year of 
service. 

While you work for Atinos Energy, the Company will set up a pension account in your 
name. This account will be specifically used to record Company allocations and interest 
earnings on your behalf. When you leave the Company, if vested, you may choose to 
receive this benefit in two ways: 

As a lump sum; or 
In a series of monthly payments (annuity). 

The total amount of your account balance will depend on the number of years you 
participate, how much money you make during those years, and how your account grows. 
The Company pays the total cost of the PAP and the plan is insured by the Pension 
Benefit Guaranty Corporation, an agency of the Federal government. 

Atmos Energy's Allocations to Your Account 

While you are employed at Atmos Energy, the Company will make allocations to your 
account each year based on your age, service and pay, according to the following: 

Annual Allocation 

1 Your ~ompernsatioln 1 i 1 Age ' plus Service ' at 
1 Start of Plan Year ! ~ o m ~ e ~ s a ~ ~ o n  Above Waoe Base 1 
! L e s s  than 35-..-----!---- 2.35% 1 2.35% 
1 35-49 i 3.25% __ j 3.25% 1 

4 5 %  j 
I ' 65-79 1 I ~- 6-250/0-/ 5% 1 1 -  

Your 
,__.~-----.----_I_- ---.-.I _I_^--__- b I__--- - 

i 50-64 _--..---"---1 LiEL % I  ___.-.-__I__.. ~ A_- 

1 ! 80-94 i 8.5% 1 5% j 
j 951- 10.5% 1 5% J 

! -  

I ___I _-I-- ~ ~ __-- 
'Your age in whole years as of the first day of the Plan Year 
'Your years of Benefit Service 
'The social Security Wage Base set each year by the federal government. It is $100,000 for 2007 



Example: 
Suppose you are age 35 with 10 years of service and your total pay is $34,000 a year. 
Here's how the PAP would calculate your allocation: 

$34,000 Annual pay 

X 3.25% 
Annual Allocation % 
(age + service = 45) 

= $1,105 Annual Allocation 

The Company will post the allocation to your account at the end of each calendar year. 

The Internal Revenue Service (IRS) limits the total amount of compensation the PAP 
may consider each year. The IRS may change the limit from year to year. 

Your Account Earns Interest 

You will earn interest each year there is a balance in your account. Your account will 
grow until you begin to receive payments. 

The interest will be credited at the end of the calendar year based on your account 
balance at the end of the prior year. The interest rate each year is based on the average of 
the 30-Year Treasury Securities Rate in the month of November prior to the beginning of 
each respective year. The minimum interest rate is 4.6% and the maximum interest rate 
is 7%. 

You Will Receive Statements 

Your account will be easy to monitor. The annual statement will show you how much the 
Company has credited to your account and how much interest you have earned. 
Statements will be mailed each year in March. You can clearly see how your account is 
growing to provide for your future. 

You May Take Your Vested kkmM.Int Ballance with You 

You will be 100% vested in your account after you complete 5 years of eligibility service. 
Once you are vested, you are guaranteed a benefit from the PAP. When you leave the 
Company, you may take your vested account balance with you. 

You may choose to receive your benefit from the PAP: 

a In a single, lump-sum payment; or 

Q) You may begin receiving monthly income on your retirement date for as long as you 
live. If so, you may choose an option that continues payments to your surviving 
beneficiary when you die. 

http://kkmM.Int


Once your payments start, you may not change the psymenk option. The value of 
your benefit will be actuarially equivalent no matter which payment option you choose. 

Beneficiary Payments 

If you are vested in your accrued benefit and die before the date you normally would start 
to receive your benefits from the PAP, your beneficial7 will be eligible to receive a death 
benefit. The death benefit is basically the value of your accrued benefit paid in a lump 
sum or in the form of an annuity. Your beneficiary can elect the form of payment that is 
best for them. 

Taxes 
You won't have to pay taxes on your account until you receive payment from the PAP. 
Federal law does require withholding income taxes from a lump-sum payment. There is 
one exception. You can postpone paying taxes if you have your account balance rolled 
over to another employer's qualified retirement plan or an Individual Retirement Account 
(IRA). You should consult with a tax advisor when choosing your payment option from 
the PAP. 



Retirement Savings Plan (RSP) 

There's one more way Atmos Energy can help you prepare for the future: The Retirement 
Savings Plan (RSP). 

Immediate Eligibility 

You are immediately eligible to participate in the Atmos Energy RSP. The Company 
matching contribution begins after one year of service is completed. 

m med iate Vesting 

You become "vested" in -- or entitled to -- matching RSP contributions from Atmos 
Energy as soon as they are made to your account. 

ow Much You Save 

You will be automatically enrolled at a deferral rate of 4% unless you make a 
different election or opt out of the plan. You may elect to defer up to 65% of your 
pay in the plan. 

The maximum amount that you may contribute is 65% of your pay or $15,500 in 
calendar year 2007, if 65% of your pay is greater than $15,500. 

The RSP also allows participants who will be 50 years of age or older by the end of 
the calendar year to make catch-up contributions up to the maximum allowed in the 
respective calendar year. For 2007, the limit is $5,000. 

Salaiy reduction elections must be in whole percentages. The amount you choose 
will automatically be deducted from your paycheck. 

You may change or stop your salary deferral at any time. 

You may change your existing salaiy-reduction account and your investment mix 
daily by calling T Rowe Price at 1-800-922-9945 or through the website at 
- litt~~/~us.tro\?;eUrice.conl. 

AQmos Energy Mate es Yous Contributions 

When eligible, you will receive a matching contribution from Atmos Energy for every $1 
you save up to 4% of your pay. So if you save 4%, Atmos Energy will contribute another 
4%. 



If you reach the maximum deferral before the end of the calendar year, the matching 
contribution will continue throughout the remainder of the plan year to ensure you 
receive the maximum match on your contributions available. In other words, the match 
will continue even though you are not making a salary-reduction contribution because 
you have reached the IRS maximum contribution level. 

This information serves as official notice as required by the Internal Revenue Code 
(Code). Since Atmos Energy’s Retirement Savings Plan contains matching 
contribution provisions that meet the safe harbor rules established by the Code, it is 
exempt from the general nondiscrimination rules contained in Code Sections 
401(k)(3) and 401(m)(2). 

You Choose Your Investments 

You may direct the investment of all your salary reduction contributions, including the 
amount that is matched, to the several investment options. If you do not direct the 
investment of your salary reduction contributions, they will automatically be invested in 
the T. Rowe Price Retirement Fund that most closely matches your retirement age. 
Atmos Energy’s matching contributions are always made in Atmos Energy stock but may 
be diversified as soon as they are posted to your account. 

You may elect to trade your investments in Atmos Energy common stock or any of the 
other funds on a daily basis in accordance with trading guidelines. 

The Plan offers T. Rowe Price Funds, one outside fund and Atmos Energy stock as 
investment options. The fiinds are summarized in the enrollment kit you will receive 
from T. Rowe Price or you can view them at Iitt~://r-ps.tro~~~epI-ice.coin. 

Change Your Investment irection or Investment Mix 

You may change the investment direction of your salary deferrals and transfer funds 
attributable to your salary reduction contributions and the Company’s contributions in 
and out of Atmos Energy stock and the RSP investments at any time by contacting T. 
Rowe Price by telephone or through their website at http://rps.tro~~Yeprice.coi~i. 

Reinvestment of 

Dividends received from your Atrnos Energy stock investments will be automatically 
reinvested in Atnios Energy stock unless you elect to receive them in casli. The amounts 
will not count towards your maximum contribution amount of $15,500 for 2007. 

You will need to contact T. Rowe Price on the Plan Account Line (1-800-922-9945) to 
elect to receive your dividends in cash. If you receive your dividends in cash, no taxes 
will be taken out and you will need to add the cash received to your income to determine 



the income taxes you owe. T. Rowe Price will issue a 1099 form for all dividends 
distributed directly to participants. 

‘You May Borrow From Your Account 

You may take out a loan against your RSP account balance, and pay yourself back, 
with interest, over time. 

You may have a maximum of two loans outstanding at any given t h e .  

The minimum loan amount is $1,000 and the maximum loan amount is $50,000; 
however, the maximum amount of your loan or loans that may be outstanding at any 
one time cannot exceed 50% of your account balance. 

The minimum loan repayment period is 1 year and, if your loan is for personal 
reasons, the maximum repayment period is 5 years. If your loan is to be used to 
purchase your principal residence, the maximum term of your loan is 15 years. 

The loan’s interest rate will be the prime rate in effect on the date you take out your loan 
plus 2%. The loan’s interest rate when the loan is initiated will remain in effect for the 
entire term of the loan. Contact T. Rowe Price directly to find out more about the RSP’s 
loan features and to apply for a loan. 

You Can Easily Keep Track of Your Account 

You may contact T. Rowe Price by telephone or through http://rps.troweprice.com. 
Quarterly statements will be sent to your home by T. Rowe Price. 

ow to Enroll 

An RSP enrollment kit will be sent to you from T. Rowe Price with more detailed 
information and enrollment forms. You may also contact T. Rowe Price by calling 1- 
800-922-9945 or visiting the inyRetirementPlan website at httn://rDs.tI..om-enn-iee.coIM 
for more information. 

Rolllovers 

To roll over your current 401K account balance, complete the “Rollover Contribution 
Transfer Form” included in your enrollment kit from T. Rowe Price. 

http://rps.troweprice.com


We are pleased to offer GuidedChoice, an investment advice provider that has developed 
a unique product to help Atmos Retirement Savings Plan (RSP) participants plan for 
retirement. This program provides objective, personalized retirement guidance for free or 
advice and management of your Retirement Savings Plan (RSP) account for an affordable 
annual fee. 

ow to Enroll 

You will need to first enroll in the RSP by following the instructions in your T. Rowe 
Price enrollment kit. Initially, you can choose to have your investment mix default to the 
Balanced Fund until you have gone through the GuidedChoice program. 

Once you have enrolled in the RSP, you can always contact GuidedChoice toll free at 
800-242-6182, or log on through the Company’s Intranet - Links Section, or connect 
directly to www.guidedchoice.com to make new elections, change current elections or 
update your personal information. 

A few tizings to keep in mind ahout the GuidedCloice program: 

This is a live system and once you make an election online or over the phone, it will go 
into effect with the weekly file that GuidedChoice sends to T. Rowe Price. You are free 
to enter your information and manipulate the data as much as you would like up to the 
screen that says “accept advice”. Until that point, no changes will be made. But, once 
you click the “accept advice” button, it is a live election and will be transmitted to T. 
Rowe Price and Atrnos. 

Investment mix changes go into effect as soon as the weekly update file is received by T. 
Rowe Price. Salary deferral changes may take up to two pay cycles to affect your 
paycheck because update files are sent fiom T. Rowe Price to Atmos on a bi-weekly 
basis. 

If you elect to have GuidedChoice manage your account, you cannot make changes 
through T. Rowe Price. You have to contact GuidedChoice to make your election. 

If at any point you no longer wish to have GuidedChoice manage your account, simply 
call them to remove them as your advice provider. You will then be able to make 
changes though T. Rowe Price again. 

If you choose to accept advice, the initial fee is prorated based on when you elected 
advice and the number of days remaining until the plan’s anniversary date, each February 
21st. The fee is 0.35% (or $3.50 per $1,000) of your RSP account balance LIP to a 
niaxiinum of $100,000, not including the value of any Atinos stock. The full annual 
amount is deducted from your RSP account each February 21st thereafter. Once the fee 
is deducted from your account, it will not be refunded. 

http://www.guidedchoice.com


Participation in Atmos Energy's Retiree Medical Plan is available to all Atmos Energy 
non-union employees who have completed 10 consecutive years of service as a full-time 
employee after reaching age 45. Retirees may defer participation in the Retiree Medical 
Plan until age 65; however, once enrolled, eligibility is forfeited if their participation is 
not maintained. The employee's spouse and eligible dependents at the time of retirement 
are eligible to participate in the Retiree Medical Plan. Again, eligibility is forfeited if 
their participation is not maintained. Contributions to the plan will be deducted from the 
retiree's monthly pension payment if this form of benefit payment is elected. In cases 
where the retiree receives hidher pension benefit in a lump sum, the retiree will be billed 
for contributions and will be responsible for remitting the required contributions to the 
billing service provider. 

The Retiree Medical Plan has the same plan options, coverage levels and plan provisions 
as contained in the active employee medical plan. Contribution rates for the plan options 
and coverage levels available in the Retiree Medical Plan will be determined, like the 
active medical plan, using both projected net claims and administrative costs. Atinos 
Energy's share will be 80% of this amount and the retirees' share will be 20% of this 
amount. Since this cost sharing methodology was implemented on January 1, 1999, its 
full effect will not tale effect until 2008. For 2007, the phase-in of this cost sharing 
methodology will be 90% of the full amount. 

Medicare eligible retirees are separated to determine the contribution rates based on this 
group's claims and administrative costs. 

Additionally, based on the retiree's age at retirement, a contribution add-on factor will be 
applied to the contribution rate in effect for the retiree's elected coverage. This add-on 
factor will not change as the retiree gets older ... it is set at the time of retirement. These 
factors are as follows: 

, I  __y 120% 
57 116% 

Dental and life insurance benefits are not available for retirees, but may be continued for 
up to 18 months under COBRA following retirement. 
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Ti rogram 
The Atmos Time Off Program includes: 

Holidays 

Bereavement 

Jury duty/witiiess and voting leaves. 

Military L,eave 

Paid Time Off (PTO) 

Extended Illness Bank 

Short-Term Disability 

Long-Term Disability 

olidays 

The Company will observe 8 scheduled holidays per year, plus 1 floating holiday and 1 
division holiday. There are no restrictions on the use of your floating holiday; however, 
for scheduling purposes, you should arrange this day off with your supervisor as far in 
advance as possible. Each respective division and Shared Services will declare their 
designated holiday in November of each year. For 2007, the scheduled holidays are: 

Holiday 
New Years’ Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thaizltsgiving 
Christmas Eve 
Christmas Day 

Day 
Monday 
Monday 
Wednesday 
Monday 
Thursday 
Friday 
Monday 
Tuesday 

Date 
January I, 2007 
May 28,2007 
July 4,2007 
September 3,2007 
November 22,2007 
November 23,2007 
December 24,2007 
December 25,2007 

New Years’ Day Tuesday January 1,2008 
Division Designated Holidays: As operations permit, business and operating activities will be suspended 
and employees in the respective divisions will not be required to work on the following division designated 
holidays as indicated below: 

Mississippi Division: 
Martin Luther King Birthday Monday January IS, 2007 

CO-W, LA, KY- Mid-States, West-Texas and Mid-TX Divisions, Customer 
Support Center Amarillo, Waco and Shared Services: 

Good Friday Friday April 6,2007 



ereavement 

Up to five days of bereaveinent leave are available to 

attend services and assist in matters related to the death of your wife, husband, child, 
father, stepfather, father-in-law, mother, stepmother, or mother-in-law 

Up to three days of bereavement leave are available to 

attend services and assist in matters related to the death of your son-in-law, daughter- 
in-law, sister, sister-in-law, brother, brother-in-law, grandparents, or grandchildren of 
you or your spouse. 

Jury Duty, Witness and Voting Leave 

Time needed to fulfill civic responsibility is available to 

serve on a jury as a result of a court summons, to appear as a witness in a 
trial, or to vote in public elections when you cannot vote before or after 
work or cannot vote on an absentee basis 

Military Leave 
Atmos Energy provides paid military leave when you are called to active duty or active 
duty for training in the Armed Forces of the United States or unpaid military leave when 
you enlist or are inducted in the Arnied Forces of the United States. 

When on paid or unpaid military leave of absence you may return to active employment 
at the same rate of pay aiid with all seniority, service credits and status that you would 
have enjoyed if not for the leave, provided you meet the criteria outlined in the Military 
Leave poljcy. 

For employees on paid military leave as described above, Atmos will make up the 
difference, if any, between the employee’s basic military pay received while on active 
duty and the employee’s base salary at Atmos. 

Employees on military leave may continue to participate in the Atinos medical and dental 
plans so their dependents will continue to be covered. Since the employee will have 
medical coverage provided by the militaiy, we will reduce Atmos’ medical contributions 
by one level for the duration of the leave. For example: Employee -t- family while an 
active employee to employee -i- children while on ML,A. 

Service time will continue to accrue for participation, vesting aiid benefits in the Pension 
Account Plan. Employer provided life insurance will be maintained. 



Adopt-a-Family will be put in place whereby employees from the division or department 
of the employee called into service will assist the employee's fanlily while the called-up 
employee is on active duty. 

Upcoming Benefit Year 
Year of Hire 

The PTO program consolidates vacation, sick leave, family member illness and personal 
time into an integrated program. Under the PTO program you receive a number of PTO 
days based on how long you've worked for the Company. This program gives you the 
freedom and flexibility to take off for whatever reason you want, Time off must be 
scheduled in advance with your supervisor whenever possible. 

PTO benefits will be substituted for unpaid Family / Medical Leave (FM,A) 

Paycheck Annual Equivalent 
3.69" Based on date of hire, 

11 Years of Service in 11 PTO ours Accrued per Bi-Weekly 11 II 

I 11 - 

1-4 4.62 
5 - 9  6.15 

10 - 19 7.69 

Iup to 12 days 
120 hours (1 5 days) 
160 hours (20 days) 
200 hours (25 days) 

" Per bi-weekly pay period, from date of hire through December. 31 of your year of hire. On the frs t  
January 1 after your date of hire, you begin to accrue PTO at 4.62 hours per pay period. 

The Plan allows for up to 40 hours unused PTO days to be carried over to the next year. 
Any unused PTO days in excess of 40 hours on December 31 of each year will be rolled 
into your Extended Illness Bank (EIB). 

If you leave Atinos: 

You will be paid for any accrued PTO that you have not used as of your date of 
termination. 

Q If you have used more PTO than you have accrued as of your date of termination, 
the value of the amount of PTO used in excess of your accrual will be deducted 
f?oin your final paycheck. 

You may donate any accrued but unused PTO to the PTO Donation Bank to be available 
for employees who apply to use donated PTO. Donated PTO is only available to an 
employee who has exhausted their fit11 aimual accrual of PTO and all EIB benefits and 
who €ace an extreme financial hardship due to their non-work related illness or injury or 
the serious health condition of an immediate fainily member. A corporate Vice-president 
or division President must approve the use of donated PTO. 



Extended Illness Bank (EIB) 

The Extended Illness Bank (EIB) benefits, provided at 100% of base pay, may be used 
for your serious health condition. The extended illness bank includes unused PTO from 
prior years in excess of the 40-hour carry-over limit. 

Once you are approved for short-term disability benefits, you may elect to substitute EIB 
benefits for the five days of PTO used for the short-term disability-waiting period. If you 
decide to do this, your PTO balance will be credited with five days and five days will be 
deducted from your EIB. 

There is no cap on the number of days that may accrue in your E B .  When you terminate 
employment for any reason, your EIB balance will be forfeited. 

Short-Term Disability 

You are automatically covered under the Short-Term Disability Plan on date of 
employment if you are a regular full-time employee. You receive benefits under the plan 
on the sixth work day you are absent from work due to illness or a noli-work related 
injury. PTO can be used to cover the 5-day waiting period. If approved for STD, EIB 
can be used to cover the 5-day waiting period. If benefits are not available from your 
PTO or Extended Illness Bank (EIB), STD benefits will be paid at 70% of base pay after 
the 5-day waiting period. 

If you receive short-term disability (STD) benefits, return to work, and have a relapse of 
the same illness within 30 days, you can begin receiving STD benefits immediately. 

Long-Term Disability 

You are autorn&ally covered under the Long-Term Disability (LTD) Plan on date of 
einployment if you are a full-time employee. You may receive benefits under the plan 
after you have been disabled for 180 calendar days. 

If you become eligible for a benefit, the plan pays a benefit of 60% of your base monthly 
pay, up to a monthly maximum of $10,000. Benefits are offset by other sources of 
disability income, including Social Security, Workers' Compensation, pension and state 
disability benefits, if any. Benefits end when you no longer meet the definition of 
disability or reach age 65, if the disability occurred before age 60. 

xtended Illness Bank ), and Long-Term 
isability (IL,TD) bmefits disability program 

etaills of how to report workers' c o ~ ~ e ~ s a t i o ~  and disability administrator. 
claims are provided at the end of this section. 



"Disabled" or "disability" means that, due to sickness, pregnancy or accidental injury, 
you are receiving appropriate care 2nd treatment and complying with the requirements of 
such treatment on a continuing basis, and: 

o During your elimination period and the next 24-month period, you are unable to 
earn more than 80% of your pre-disability earnings or indexed pre-disability 
earnings at your own occupation for any employer in your local economy; or 

You must be approved for disability benefits under the Federal Social Security 
Act for your sickness or accidental injury in order to continue to receive benefits 
after the first 24 months. 

e 

The plan has a combined 24-month cap for mental/nervous, drug/alcohol and 
neuromusuloskelatal for self reported soft tissue claims. 

Workers' Compensation 

Benefits for a work related injury or illness are determined by the Workers' 
Compensation Policy in accordance with state specific workers' compensation laws. 

Synchrony 

Atmos Energy has an integrated disability program that is administered by Synchrony. 
This program is managed by Metlife (Disability) and St. PauVTravelers Insurance 
(Workers' Compensation), Case managers at Synchrony manage all disability, Workers' 
Compensation and Family and Medical Leave claims. Case managers work together to 
coordinate disability and workers' compensation benefits when applicable. 



1. 

2. 

3. 

4. 

5 .  

6. 

7. 

Pivlnzediately notify your supervisor or mantPger that you are sick or injured 
regardless of whether your iElness or injury occurred on or offthe job. 

Your supervisor should call Synchrony at 1-888-972-6670 for all work related 
injuries or illnesses. 

You should call Synchrony at 1-888-972-6670 for non-work related absences if 
the absence will be inore than five days. 

Synchrony's case managers, nurses and doctors will work with you and your 
doctor during your illness or injury and notify Atmos' payroll of your eligibility 
for benefits. 

Synchrony will maintain contact with you during your absence to monitor your 
situation and continued eligibility for benefits. 

Your case manager at Synchrony will send you the necessary forms to complete. 
They will provide you with instructions on where to return the forms. 

Call Synchrony at 1-888-972-6670 if at any time you have any questions about 
your claim or benefits. 



Total Rewards is a program that will help us realize our vision. It provides a framework 
for delivering the rewards you expect and deserve. It represents a joint effort - you and 
the company - working together to build a winning organization. 

It is designed to equ@ and inspire, motivate and reward. 

Total Rewards consists of four components - Pay, Benefits, Learning & Development 
and Work Environment. You’ve already been introduced to the Pay and Benefits 
segments. Pay and Benefits are obvious rewards. We have a competitive pay program 
that rewards our talented, motivated employees. And our comprehensive benefits package 
helps you protect your family’s security. These rewards are tangible . . . easy to recognize 
and measure. 

The other two parts of Total Rewards - Learning & Development and Work 
Environment - are different. They are about relationships - interactive and constantly 
evolving. They put the “total” in Total Rewards and make the Deal possibIe. But these 
two elements of Total Rewards need your involvement. These are areas where you truly 
make a difference. 

Learning cft Development and Work Environment -are about building on relationships 
and personal accountability -interactive and constantly evolving. 



Learning & Development 

No matter what your job is or where you are in your career, you want to continue to grow 
and be challenged, It’s good for you and it’s good for the company. That’s why we make 
it a shared responsibility. The Atmos Energy Learning & Development strategy offers 
you access to a broad range of learning opportunities and tools that can help give you a 
more productive career. 

We’ll continue to move toward building a stronger company by building stronger 
employees. We’ll focus attention in areas that help you increase your skills and your 
commitment to Atinos Energy. We’ll look for areas that need improvement. And we’ll 
look for the best ways to give you the tools and skills you need to change and grow. 

Our Performance Management process will help identify needs and plan for 
development. With the system, your career development becomes an ongoing process . . . 
and a joint effort. You won’t just get an annual appraisal. You’ll partner with your 
supervisor to set your goals, discuss your development and evaluate your performance. 
You’ll get coaching, feedback and opportunities for growth. 

You will also participate in a leadership development program AtinoSpirit - a way to 
help you understand your style, grow as a leader and become a better team player. As we 
move forward, we’ll continue to refine our vision and provide whatever it takes to 
develop leaders at all levels. 

Finally, we’re working on ways to help everyone understand the big picture - Atinos 
Energy’s competitive environment, our strategy to succeed in that environment - and 
where you fit in. We’ll help you understand how what you do each day contributes to 
success. 

a1 Assistance 

Atinos Energy Corporation provides educational assistance to encourage and assist 
employees in their efforts to further their formal education that is job related and could 
enhance their effectiveness in their present position or prepare them for greater 
responsibilities in the future. 

The benefits of this plan are available to all regular full-time employees and to part-time 
employees at a reduced amount. 



1. 

2. 

Approved courses must be completed at accredited schools or institutions. 

It is intended that this plan provide a mutual benefit to the Company and the 
participating employee. Therefore, the following types of courses are approved 
under the plan: 

a. Courses that improve or develop the skills necessary for the employee's 
current job; 

b. Courses that prepare individuals for professional certifications; 

b. Courses that develop skills and knowledge necessary for employees to 
prepare for advancement in a reasonably predictable future position with 
the Company. 

Courses that are part of a degree plan for a degree that is related to work at 
Atmos Energy. If the college requires the employee to take certain 
courses as part of a plan to receive a degree that relates ta a current or 
reasonable predictable future position for that employee, that course is 
covered under the plan. An employee may be required to submit a copy of 
hisher degree plan to determine if the degree relates to work at Atmos 
Energy. 

c. 

2. Educational assistance will apply to undergraduate and advanced degree 
programs, correspondence courses, certification programs and 
vocational/teclmical programs that are taken during non-work hours. 

3 .  Basic skill development courses in areas such as reading, writing and mathematics 
are covered under the plan when the courses are part of an accredited program 
and/or taught by certified teachers. These types of courses may be taken to 
improve sltills for the current job, to prepare for advancement or as past of a high 
school equivalency (GED) program. 

The plan provides 100% reimbursement for the following expenses up to $3000 per year 
per full-time employee and up to $1500 per year per part-time employee: 

a. tuition fees; 
b. textboalts/\~orltbooks; 
c. segistration and student fees; 
d. building use fees; and, 
e. laboratoiy fees. 



The role of the Work Environment Quadrant is to motivate and retain employees. 

Teamwork and Trust and Respect 

These components of Work Environment encompass the following: 

The Deal, which we talked about earlier in the presentation. 
Atmos Values 

= Employee Focus 
6 Customer Focus 

Honesty & Integrity 
~1 Value Creation 
6 Enterprise Thinking 

These values are achievable only if we work together. 

Communications 

Methods of Convnunications between the company, its management and all employees 
include: 

Atmosphere Intranet 
a AtmoSpeak 
,a EMPCOM’S 

@ Visions 
e Employee Broadcasts 

A ~ ~ Q s  Monthly 

Safety 

Atmos is committed to safety: 
By providing a safe, healthy and stable work environment for all employees 
By delivering safe, efficient and affordable service to our customers 
By complying with federal, state and local regulations that pertain to our daily 
operations 
By enhancing general public safety through safe work practices 

e 

a 

Policies, Procedures & Staradards 

Written policies and procedures are established to provide guidelines for the relationship 
between Atmos Energy and its employees. They can be found, in their entirety, on the 
Intranet under Docs/Human Resources. 
The following General Provisions apply to all Human Resources policies and 
procedures: 



ConfidentiaEity - Only those Company officials who, on a case-by-case basis, 
have a need to know 
Condition of employment - Compliance with the Company policies is a 
condition of employment 
Documentation - Knowingly falsifying any Company document will be subject 
to disciplinary action 
Exceptions - Requests made through management in writing to the appropriate 
level, up to Bob Best 
Legal - If any portion of a policy conflicts with any Federal or state law or 
regulation, that portion will be void 
Resewation of Rights - The Company reserves the rights to interpret, modify, 
eliminate or add to the provisions of any policy in whole or in part at any time. 
Role of Human Resources - To partner with management to facilitate 
appropriate and consistent application of the policies, and to coach and guide 
employees 
Scope - Policies apply to all employees and may be applicable to applicants 

Equal Employment 

The Company will take all appropriate steps to ensure applicants and employees are 
treated fairly in all aspects of employment through fill and voluntary compliance with 
Federal, state and local statutes. 

Affirmative Action Plan 

Atmos Energy has a number of federal contracts and subcontracts and is required to 
maintain an Affirmative Action Plan. 

Americans with Disabilities Act ( A) - A c c ~ m ~ o ~ a t i o ~  Procedures 

Approval authority is based on expenditure approval limits. Good Faith effort 
accommodation when deemed necessary. To request an accoinniodation, utilize the Job 
Accoinnmdation Request. The form is on the Intranet. 

Behavior and Conduct 

Employees are to: 
Q Promptly, and to the best of their ability, carry out work-related requests and 

assignments 
Treat others with respect, honesty and integrity 

e Cooperate with management, fellow employees and the public 
Follow safety rules and public laws 

8 Create a harassment-free workplace 
a Support team members by keeping to assigned work schedules 
0 TJse Company time, funds and property productively 



n d 

e 

0 

Use confidential information consistent with assigned job responsibilities 
Follow Company policies and procedures 

ualifications Policy 

Provisions for designated drivers will be discussed in the Safety section. 

Email and Internet Usage 

The company does not monitor einail or internet usage, but keep in mind all 
communication transmitted and received and web activity is company property and can 
be reviewed if necessary. 

Employee Problem-Solving Policy 

Encourages the continued practice of open cominunications at all levels of the 
organization whether exchanging ideas or resolving problems. The employee may 
proceed to the next level of supervision, up to and including the division President, 
should resolution not be obtained initially. 

Employee Selection Policy 

Review and apply for a posted job by going to the Intranet and clicking on Jobs from the 
top menu. Positions may be recruited concurrently from internal and external sources for 
all positions. Teadpanel interviews are typical for most positions. 

The policy defines applicable relatives and line-of-authority and provides methods for 
addressing various situations. 

After considering current and forecasted weather conditions, current and forecasted road 
conditions, employee and public safety and continued services/operatioiis, local 
management will identify what services and operations are primary and advise each 
employee if he is required to work in order to maintain business critical services and 
operations. 

Atmos Energy respects the privacy of employees and protects the confidentiality of 
personnel records. The company reserves the right to verify inforination pertaining to an 
applicant’s or an employee’s credentials. Supervisors and employees should not provide 
employment-related inforination on current or former employees. 



Progressive Discipline 

Disciplinary action utilizes the following four measures: 

0 Verbal Warning 
Written Warning 
Final Warning 

0 Termination of Employment 

Steps may be repeated or skipped as appropriate to the situation. 

Sexual Harassment 

The Sexual Harassment Policy describes sexual harassment and the procedures for 
reporting claims. Supervisors have the responsibility to ensure that employees enjoy a 
hostile-free work environment. All reported claims are investigated promptly and 
thoroughly, maintaining confidentiality of the employee reporting the incident and 
individuals involved in the investigation. 

Solicitation Policy 

Local management determines what is allowable solicitation. It is the responsibility of 
local management to control all solicitations so that there will be no interruption or 
interference with the work being performed. Any time the company allows solicitation, 
we (the company) open ourselves up to union organization. 

Termination Policy 

This policy discusses the types of terminations, as follows: 

0 Voluntary terminations 
0 Involuntary terminations 

It also outlines the Exit Interview Process and Payments. 

Weapons Policy 

Employees are prohibited from possessing, carrying and/or using weapons, at any time 
while engaged in Company business, while on Company premises, while in a Company 
vehicle and/or a Company uniform. 



Creating a Culture of Appreciation 

Everyone at Atmos Energy is involved in creating our work environment. It will be what 
we make it. The Total Rewards Work Environment initiative is designed to help us all do 
our part to make ours a work environment that makes you want to do your best. An 
environment that encourages: 

We’ll all be contributing to this effort. Leadership will be setting the example, but to be 
successful, everyone must take part. 

We’ve already started a program to encourage diversity. Our goal is to create a culture 
that respects and appreciates diversity and recognizes that valuing people makes Abnos 
Energy an “Employer of Choice.” Diversity refers to all kinds of differences in people - 
not just obvious, physical differences, but differences in ways of thinking. We all have a 
natural tendency to respond positively to people who are like us and discount those who 
are not. Respecting and appreciating diversity requires us to overcome that tendency. We 
must not only accept our differences -we must capitalize on those differences to help 
solve business problems. 

We’ll be working on more ways to improve our work environment. We’ll be doing 
everything we can do to open channels of communication. We want to continue to 
improve attitudes and morale. Together, we’ll work to create an environment that will 
help you be as good as you can be - an environment for success. 

Performance Management 

We believe everyone benefits when supervisors and employees work together to improve 
performance. It seems like a simple concept, but it’s actually a new way of thinking. Our 
Performance Management program encourages feedback, coaching and career planning. 

Performance Management is an ongoing process. You’ll take an active role as you meet 
regularly with your supervisor to discuss what you are doing and what you need to do to 
improve. Together, you will set your goals, discuss your development and evaluate your 
performance. Communication is two-way and includes open, honest and constructive 
feedback. You’ll know where you’ve been, where you’re going and how to get there. 

We’ll start by focusing on building the relationship between you and your supervisor. 
You’ll begin by meeting with your supervisor to set your individual goals and plan 
development. Together, you’ll evaluate your current performance. Then you’ll identify 
specific performance expectations and you’ll discuss and plan for your development. 
You’ll have ongoing updates, coaching and feedback. You and your supervisor will work 
together to check your results and evaluate your performance. 



When you set your performance expectations, you and your supervisor will make sure 
your goals are SMART: 

Specific 

Measurable 

Specific actions are tasks focused on a particular situation 

Ways to know you’ve reached specific levels of accomplishment 

Accountable & 
Attainable 

Relevant I Accomplishments that are aligned with the organization’s objectives 

Reasonable accomplishments that reflect performance within your 
responsibility and control 

Time-framed 

We’ll take the next step and link individual goals to division or team goals, and 
ultimately to Atmos Energy’s overall objectives. As you begin to see how your 
performance impacts the company and business results, you’ll be ready to set new 
individual goals and begin a new cycle - another step in the ongoing process of learning 
and growing. 

Accomplishments within a specific period of time 

Building a Winning Team 

When you look at a house, the first thing you notice is how it looks -things like style, 
number of rooms, wall coverings, type of carpet, maybe the landscaping. But if you 
seriously consider buying that house, you want to know if it has a solid foundation. If it 
doesn’t, you don’t want the house -no matter how good it looks. 

When you look at a company, you may look first at pay and benefits. But what is it really 
like working there? Do you want to invest your time there? The best way to know is to 
look at the foundation - Learning & Development and Work Environment. 

It takes everyone working together to lay this foundation. The company provides the 
tools and resources. But it’s up to you to use them. With each person taking an active role 
- sharing the responsibilities and the rewards -we can build a winning organization. 



The Last Word 
This booklet is provided to help you understand your benefit plans. The Company 
reserves the right to amend, suspend, or terminate these programs, in whole or in part, 
from time to time at its sole discretion. 

This is a brief overview of your benefits; it is not a complete description of benefits. You 
will receive benefit booklets fully describing your benefits at a later date. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 21,2006 
DR Item 17 

Witness: Greg Waller 

Data Request: 
For each Kentucky gas operation employee group [group consists of non- 
exempt, exempt and executive (Please identify any group consisting of one as 
confidential)] state the amount, percentage increase and effective dates for 
general wage increases and, separately, for merit increases granted for the years 
2004, 2005 the base period (base period for Compensation and Benefits is Apr- 
06 thru Sep-06, base period for Business Planning (BP) is Oct-06 thru Mar-03 
and the forecasted test period for BP (July 7, 2007 through June 37, 2008). 

Response: 

Increase 
Amount 

I FY 2004 I $250,273 

Non- Exempt Exempt 
exempt Increase Increase 
Increase Amount % 

% 

Increases are awarded annually on October 1. Atmos does not have a 
practice of awarding general wage increases other than merit, excluding 
any individual promotions that may occur with in the year. 

The pay increase that occurred within the base period is the same as the 
FY 06 increase. The forecasted increase in FY 07 is within the test 

‘c period. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1'' Data Request Dated November 21,2006 
DR Item 18 

Witness: Greg Waller 

Data Request: 
Provide complete details of all early retirement plans or other staff reduction 
programs Atmos has offered or intends to offer its gas employees during 
either the base period (Apr-06 thru Mar-07) or the forecasted test period 
(forecasted period ends Jun-08). 

Response: 

None. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1'' Data Request Dated November 21,2006 
DR Item 19 

Witness: Greg Walller 

Data Request: 
Concerning employee fringe benefits: 

A. Provide a detailed list of all fringe benefits available to Atmos' Kentucky 
gas employees and the expected cost of each benefit in the base period 
(historic Apr-06 thru Sep-06, forecasted Oct-06 thru Mar-07) and the 
forecasted test period. Indicate which fringe benefits, if any, are limited to 
management employees. 

9. Provide comparative cost information for the 2 years preceding the base 
period (historic Apr-06 thru Sep-06, forecasted Oct-06 thru Mar-07) and 
the base period. Explain any changes in fringe benefits occurring over this 

c period. 

Response: 

See attached file:Case 2006-00464 PSC DR1-19 ATT. 

b 

file:Case






Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

DR Item 20 
Witness: Greg Waller 

KPSC 1 Data Request Dated November 21,2006 

Data Request: 
List separately the budgeted and actual numbers of the Kentucky gas 
operation's full- and part-time employees by employee group (non-exempt, 
exempt and executive), by month and year, for the 5 years immediately 
preceding the base period, and the forecasted test period. (base period is 
historic Apr-06 thru Sep-06, forecasted Oct-06 thru Mar-07). 

Response: 

See attached file Case 2006-00464 PSC DR 1 -20ATT KY Emp Count 
Summary. 



Kentucky Division Employee Count 

- - - -. . . .- - - 
January 
Februarv 

I Fiscal Year 2003 I 

- .  . -- - .. - - .. 
53 190 1 244 0 244 
53 190 1 244 0 244 

I I Group I Assignment Category I 
I Exempt I Non Exempt I Executive I Full-Time I Part-Time 1 Total Count 

December 
January 
February 
March 

I October ! 54 I 1901 11 245 I 01 245 I 

~ ~~ 

53 181 1 235 0 235 
54 180 1 235 0 235 
53 180 1 234 0 234 
53 182 1 236 0 236 

November I 54 I 1901 11 245 I 01 245 
December I 541 t 931 11  3471 nl 347 

Fiscal Year 2004 
I Group 1 Assignment Category I 
I Exempt I Non Exempt I Executive Full-Time I Part-Time I Total Count 

October 53 I 1831 11 237 I 01 237 
November I 531 181 I 11 235 I 01 235 

I 
- 







Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

PSC 1'' Data Request Dated Nove 
DR Item 21 

Witness: Greg Waller 

ata Request: 
Provide complete details of Atmos' Other Post-retirement Employee Benefits 
package(s) provided to Kentucky gas employees. 

Response: 
Atmos continues to provide medical benefits to employees who retire from Atmos 
after completing ten-years of continuous service after the attainment of age 45. 
In other words, an employee must be at least 55 to retire with medical benefits. 
The medical plan offered is essentially the same as provided to active 
employees. Attached is a copy of the Plan's Summary Plan Description that 
describes the benefits provided. 

Atmos continues to maintain an 8O%/2O% cast sharing strategy where the 
company contributes 80% of projected net claims and administrative costs and 
participants 20% of projected net claims and administrative costs. The Plan Year 
is the calendar year; therefore, contribution rates for the upcoming year are 
communicated to retirees in October of each year. Employees who retire prior to 
-age 62 must pay an add-on factor for the contribution in effect each year for the 
plan option and coverage level elected by the retiree. The add-on factors are 
based on the employee's age at retirement and remain with the retiree and 
surviving spouse as long as the retiree and/or surviving spouse participate in the 
Plan. The add on factors are 24% for retirements at age 55; 20% for retirements 
at age 56; 16% for retirements at age 57; 12% for retirements at age 58; 8% for 
retirements at age 59; 4% for retirements at age 60, 2% for retirements at age 61 
and 0% for retirements at age 62 or older. 

The medical plan options and coverage levels are the same as active 
-employees; however the contribution rates are determined based on the retiree's 
age. The rates are higher for pre-65 retirees because the projected claims and 
administrative costs for only this group are used to determine the contribution 
rates. For retirees age 65 and older, the plan considers that the retiree is 
covered by Medicare Parts A and B which is the primary coverage and the plan 
only pays as secondary if the Plan provides a benefit and Medicare does not. 
Effective January 1,2005, Atmos began sponsoring an enhanced Medicare Part 
D fully insured prescription drug plan. This plan is provided by Blue Cross and 
Blue Shield of Texas. The plan is designed essentially the same as that which 
the retiree had before Medicare became primary. The plan does not require a 
'*deductible and the retiree pays 25% of the drug costs (brand name or generic) 
up to $75 for a prescription obtained at a retail pharmacy (30-day supply) or $150 
for a drug obtained at the mail order pharmacy (90-day supply). The retiree is 
required to pay the Medicare Part D premium while the company pays 80% of 
the enhanced benefit. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 21,2006 
DR Item 22 

Witness: Greg Waller 

Qata Request: 
Provide all current labor contracts and the most recent contracts previously in 
effect for Kentucky gas operations. 

Response: 

None. 



i 

Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC ISt Data Request Dated November 21,2006 
DR Item 25 

Witness: Greg Waller 

Data Request: 
List all properties leased to the utility and improvements to leased properties, 
together with annual lease payments which are capitalized, in the format 
provided in Schedule 6. Provide this information for both Kentucky gas 
operations and total company operations. 

Response: 

Please see attached files: Case 2006-00464 PSC DRI-25ATT Lease Pymnts 
and Case 2006-00464 PSC DRI -25ATT LeasedProperty 

-.. . . I  . .. 



Atmos Energy Corporation 
Kentucky Division - RateCase No. 2006-00464 
Annual Lease Payments 
Current Period: Sept 30, 2006 

Co Company 

40 AtmosKY 

40 AtmosKY 

10 

20 

20 

30 

30 

50 

50 

60 

60 

70 

70 

80 

80 

180 

180 

Total for KY Division 

Atmos SSU 

Atmos Louisiana 

Atmos Louisiana 

Atmos WTX 

Atmos WTX 

Atmos Midstates 

Atmos Midstates 

Atmos CO/KS 

Atmos COlKS 

Atmos MVG 

Atmos MVG 

Atmos MldTex 

Atmos MldTex 

Atmos Pipeline 

Atmos Pipeline 

,. 

Description 

Total Rent 

Capitalized Rent 

Total Rent 

Total Rent 

Capitalized Rent 

Total Rent 

Capitalized Rent 

Total Rent 

Capitalized Rent 

Total Rent 

Capitalized Rent 

Total Rent 

Capitalized Rent 

Total Rent 

Capitalized Rent 

Total Rent 

Capitalized Rent 

FY 2006 
Total 

1,259,736.38 

(571,070.57) 

688,665.81 

4,577,446.14 

1,177,553.86 

(533,286.84) 

1,939,369.04 

(95 I ,2 I O .  IO) 

2,212,332.1 3 

(I ,222,756.16) 

1,836,429.53 

(665,030.96) 

94,649.95 

(22,332.95) 

2,596,410.60 

(I ,442,457.48) 

1,445,810.26 

(619,662.12) 

Total for Utility Co ( Other Divisions ) 10,423,264.90 

G e n ~ Y M i t f 3 ~ i ~ & ~ a s e \ 2 0 0 6  KY Rate Case\DR Set7\KPSC DR-I Cover Sheefs\Final\Case 2006-00464 PSC DRI-25ATT Lease Pyrnfs 
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Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 26,2006 
DR Item 26 

Witness: Thomas Petersen 

Data Request: 
List all property held for future use included in rate base in the format 
provided in Schedule 7. In addition, for each property listed, provide its 
expected in-service date and its expected use. Provide this information for 
both Kentucky gas operations and total company operations. 

Response: 

There is nothing classified in account 105 Gas Plant held for Future Use. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC ISt Data Request Dated November 21,2006 
DR Item 27 

Witness: James C. Cagle 

Data Request: 
Provide the information requested in Schedule 8 regarding Certain Deferred 
Credits, Accumulated Deferred Income Taxes and Other Rate Base items 
included in the forecasted test-period rate base. Provide this information for 
both Kentucky gas operations and total company operations. 

Response: 

See attached file: Case 2006-00464 PSC DRI -27 ATT. 

\ 

Forecasted information is provided for Kentucky gas operations as well as the 
Shared Services and Division General Office rate divisions which support the 
Kentucky gas operations. 
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tmos Energy Corporation, Kentucky 
Case No. 2006-00464 

DR Item 28 
KPSC 'ISt Data Request Dated November 

itness: Daniel eziere 

Provide the following monthly account balances and a calculation of the 
average ( I  3 month from Sep-05 fhru Sep-06) account balances for both the 
total company and the Kentucky gas operations (original cost): 

A. Plant in Service. 
B. Plant Purchased or Sold. 
C. Property Held for Future Use. 
D. CWIP. (Separate this balance into CWlP eligible for capitalized interest 

E. Completed Construction Not Classified. 
F. Accumulated Depreciation and Amortization. 
G. Plant Acquisition Adjustment. 
H. Amortization of Utility Plant Acquisition Adjustment. 
I. Materials and Supplies. 
J. Balance in Accounts Payable Applicable to each account in ( i ) above. (If 

actual cannot be determined, give reasonable estimate) 
K. Unamortized Investment Tax Credit - Pre-Revenue Act of 1971. 
L. Unamortized Investment Tax Credit - Revenue Act of 1971. ' 

M. Accumulated Deferred Income Taxes. 
N. A Summary of Customer Deposits. 
0. Computation and Development of Minimum Cash Requirements. 
P. Balance in Accounts Payable Applicable to amounts included in utility 

plant in service. (If actual cannot be determined, give reasonable 
estimate.) 

Q. Balance in Accounts Payable Applicable to prepayments by major 
category or sub-account 

R. Balance in Accounts Payable Applicable to amounts included in plant 
under construction. (If actual cannot be determined, give reasonable 
estimate .) 

S. All Current Assets and Current Liability Accounts not included above. 

and other CWIP.) 

esponse: 

A. Please see attached file: Case 2006-00464 PSC DR 1-28A ATT Plant in 
Service 

B. Please see attached file: Case 2006-00464 PSC DR 1-28B ATT Plant 
Purchased or Sold 



C. Please see attached file: Case 2006-00464 PSC DR 1-28C ATT Property 
Held for Future Use 

D. Please see attached file: Case 2006-00464 PSC DR 1-28D ATT CWIP 
E. Please see attached file: Case 2006-00464 PSC DR 1-28E ATT 

Completed Construction not classified 
F. Please see attached file: Case 2006-00464 PSC DR 1-28F ATT Accum 

Depr and Amort 
G. Please see attached file: Case 2006-00464 PSC DR 1-28G ATT Plant 

Acquisition Adj 
H. Please see attached file: Case 2006-00464 PSC DR I-28H ATT Amort of 

Utility Plant Acquisition Adj 
I. Please see attached file: Case 2006-00464 PSC DR 1-281 ATT M&S 
J. Please see attached file: Case 2006-00464 PSC DR I-28J ATT A-P M&S 
K. Please see attached file: Case 2006-00464 PSC DR 1-28 K L M Def Tax 

and ITC 
L. Please see attached file: Case 2006-00464 PSC DR 1-28 K L M Def Tax 

and ITC 
M. Please see attached file: Case 2006-00464 PSC DR 1-28 K L M Def Tax 

and ITC 
N. Please see attached file: Case 2006-00464 PSC DR 1-28N ATT Cust 

Deposit 
0. Please see the pre-filed direct testimony of Company witness Mr. Thomas 

Petersen. 
P. Please see attached file: Case 2006-00464 PSC DR I-28P ATT Bal A-P 

Q.-Please see attached file: Case 2006-00464 PSC DR I-28Q ATT A-P 
Prepay 

R. Please see attached file: Case 2006-00464 PSC DR 1-28R A-P CWIP 
S. Please see attached file: Case 2006-00464 PSC DR 1-28s GL mth bal- 

sep05-sep06 

I pit Sew ( 1  
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Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 21,2006 
DR Item 28B 

Witness: 

Data Request : 

Provide the following monthly account balances and a calculation of the average (13 month) account 
balances for both the total company and the Kentucky gas operations (original cost): 

B. Plant Purchased or Sold 

ResDonse: 

There was nothing classified in account 102, Gas Plant Purchased or Sold, during the 13 months from 
September 2005 through September 2006. 



Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1st Data Request Dated November 21,2006 
DR Item 28C 

Witness: 

Data Reauest : 

Provide the following monthly account balances and a calculation of the average (13 month) account 
balances for both the total company and the Kentucky gas operations (original cost): 

C. Property Held for Future Use 

ResDonse: 

There was nothing classified in account 105, Gas Plant Held for Future Use, during the 13 months from 
September 2005 through September 2006. 
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Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 21,2006 
DR Item 281 

Witness: 

Data Request 

Provide the following monthly account balances and a calculation of the average (13 month) account 
balances for both the total company and the Kentucky gas operations (original cost): 

I .  Materials and Supplies 

Response: 

Please see DR Item 28S, Case Na. 2006-00464 KPSC 1st Data Request Dated November 21,2006. 









Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 21,2006 
DR Item 28N 

Witness: 

Data Request : 

Provide the following monthly account balances and a calculation of the average ( 1  3 month) account 
balances for both the total company and the Kentucky gas operations (original cost): 

I. Materials and Supplies 

Resnonse: 

Please see DR Item 28S, Case No. 2006-00464 KPSC 1st Data Request Dated November 21,2006. 



Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1st Data Request Dated November 21, 2006 
DR Item 28P 

Witness: 

Data Reauest : 

Provide the following monthly account balances and a calculation of the average (13 month) account 
balances for both the total company and the Kentucky gas operations (original cost): 

P. Balance in accounts payable applicable to amounts included in utility plant in service. (If actual 
cannot be determined, give reasonable estimate.) 

Response: 

There was nothing classified in account 101, Gas Plant in Service, in Accounts Payable, during 
the 13 months from September 2005 through September 2006. 
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Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1’‘ Data Request Dated November 21,2006 
DR Item 29 

Witness: James 6. eagle 

Data Request: 
Provide a calculation of federal and state income tax expense for Kentucky 
gas operations, including a reconciliation of book to taxable income for the 
base period and the forecasted period in the format provided in Schedule 9. 
Indicate whether the calculation reflects the income tax expense from a 
stand-alone or consolidated company basis. 

Response: 

The Company does not file tax returns or calculate federal taxable income at 
a “Kentucky only” level. Instead, taxes are filed and current taxable income is 
calculated on a utility combined basis only, and Kentucky state income taxes 
are apportioned therefrom based upon applicable state tax law. Because 
utilizing apportionments may overstate or understate taxes paid to Kentucky 
based upon income earned by the Company in other states, the Company 
has not made such calculations. Instead, the Company’s filing FR 10 (1 0) (e) 
properly calculates income tax expense for ratemaking purposes. Deferred 
income taxes are also reduced from ratebase and shown in FR 10 (10)(b) 5. 

Income tax expense recorded on the general ledger for the Kentucky 
operations is attributed based on the Kentucky only pre-tax book income, 
which includes allocations of shared costs from Shared Services and 
allocations of permanent differences to Kentucky. This amount is not 
appropriate for ratemaking purposes. Deferred income taxes are determined 
based upon activity on a divisional basis. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1'' Data Request Dated November 21,2006 
DR Item 30 

Witness: James C. Cagle 

Data Request: 
Provide a trial balance as of the last day of the base period showing account 
number, account title and actual base period accounts. All income statement 
accounts should show activity for 12 months. Provide this information for 
both the Kentucky gas operations and total company operations. 

Response: 

Please see attached files Case 2006-00464 PSC DR 1-30ATT TB and 
Case 2006-00464 PSC DR 1-30ATT TB RUT. The base period in this 
case ends March 2007. Currently, per book information is available 
through October 2006. 
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Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 21,2006 
DR Item 31 

Witness: Daniel M. Meziere and Greg Waller 

Data Request: 
For each of the Statement of Financial Accounting Standards ('IS FASI') 
identified below, provide the information listed concerning implementation for 
Atmos' gas operations. 

A. SFAS No. 106, "Employers' Accounting for Postretirement Benefits Other 
than Pensions." 

(1) The date that Atmos adopted the SFAS. 
(2) The effect on the financial statements. 
(3) Whether the base period (Apr-06 thru Mar-07) or forecasted test 

implementation. If so, provide detailed information regarding the 
impact. 

\ period (Jul-07 thru Jun-08) includes any impact of the 

B. SFAS No. 109, "Accounting for Income Taxes." 
(1) The date that Atmos adopted the SFAS. 
(2) The effect on the financial statements. 
(3) Whether the base period (Apr-06 thru Mar-07) or forecasted test 

period (Jul-07 thru Jun-08) includes any impact of the 
implementation. If so, provide detailed information regarding the 
impact. 

C. SFAS No. 1 12, "Employers' Accounting for Postretirement Benefits." 
(1) The date that Atmos adopted the SFAS. 
(2) The effect on the financial statements. 
(3) Whether the base period (Apr-06 thru Mar-07) or forecasted test 

period (Jul-07 thru Jun-08) includes any impact of the 
implementation. If so, provide detailed information regarding the 
impact. 

D. SFAS No. 143, "Accounting for Asset Retirement Obligations." 
(1) The date that Atmos adopted the SFAS. 
(2) The effect on the financial statements. 
(3) Whether the base period (Apr-06 thru Mar-07) or forecasted test 

period (Jul-07 thru Jun-08) includes any impact of the 
implementation. If so, provide detailed information regarding the 
impact. 

(4) A schedule comparing the depreciation rates utilized by Atmos prior 
to and after the adoption of SFAS No. 143. The schedule should 
identify the assets corresponding to the affected depreciation rates. 



Response: 

A. SFAS No. 106, "Employers' Accounting for Postretirement Benefits Other 
Than Pensions.'' 

Atmos Energy adopted SFAS 106 effective October 1, 1993. Upon 
adoption, the company recognized an initial transition obligation of 
$33,354,000, which is being amortized on a straight-line basis over 20 
years from the date of adoption. The expense reflected in the income 
statement is recorded in account 9260-0120/1. In fiscal 2004, the effect of 
adopting this standard increased consolidated net periodic postretirement 
cost by $3,789,000. 

B. SFAS No. 109, "Accounting for Income Taxes." 

Atmos Energy adopted SFAS 109 effective October 1, 1993. Upon 
adoption, the Company recognized a cumulative effect of $1,921,600 to 
record deferred taxes required as a result of adopting SFAS 109. The 
cumulative effect was recorded as a regulatory liability in account 2540- 
27339. 

In December 1993, Atmos Energy acquired Greeley Gas Company 
(GGC's), which was accounted for as a pooling of interests. As a result of 

effective October 1, 2003, which represented GGC's cumulative effect of 
adopting SFAS 109. This liability was recorded in account 2540-27339 
and is being amortized over a period of 18 years from the date of adoption 
to account 4074.30023. 

'L the acquisition, the Company recorded a regulatory liability of $750,909, 

In December 1997, Atmos Energy acquired United Cities Gas Company, 
which was accounted for as a pooling of interests. As a result of the 
acquisition, the Company assumed a regulatory asset of $3,593,000 as of 
October 1, 1997, which is being amortized over a period of 30 years 
beginning from January 1, 1993, the date of UCG's adoption of SFAS 109. 
This amortization entry is reflected in account 4073.30023. Additionally, 
the Company assumed a regulatory liability of $5,252,000 as of October 1, 
1997 associated with UCG's adoption of SFAS 109. This liability was 
recorded in account 2540-27339 and is being amortized over a period of 
24 years from the date of adoption to account 4074.30023. 

C. SFAS No. 1 12, "Employers' Accounting for Postretirement Benefits." 

'L SFAS 1 12 became effective for Atmos Energy on October 1,1994. Prior 
to the adoption of SFAS 112, postemployment benefit costs were 
recorded on a pay-as-you-go basis. The cumulative effect of adopting 



SFAS 112 as well as the effect of the new standard upon the recurring 
expense for these benefits was not material. 

D. SFAS No. 143, "Accounting for Asset Retirement Obligations." 

SFAS 143 became effective for Atmos Energy on October 1,2002. Upon 
adoption of SFAS 143, the Company determined that it had a legal 
obligation to remove its mains; however, no asset retirement obligation 
was recorded because it could not be determined when the legal 
obligation would be incurred. Additionally, the Company estimated that it 
had a liability pertaining to the restoration of certain leased facilities of 
approximately $250,000; however, this liability was not recorded due to 
immateriality. Thus, no amounts were recorded in the consolidated 
financial statements for the adoption of SFAS 143. 

Effective September 30, 2006, the Company adopted the provisions of 
Financial Accounting Standard Interpretation No. 47 Accounting for 
Conditional Asset Retirement Obligations, an interpretation of SFAS 143. 
Under this guidance, the Company determined that it had an asset 
retirement obligation for all of its utility division mains totaling $1 5,070,269. 
This liability was reclassified, for financial reporting purposes, from the 
Company's existing regulatory cost of removal obligation. Additionally, the 
Company reflected, for financial reporting purposes only, a net asset 
retirement cost totaling $4,759,263 as a component of net property, plant 
and equipment with an offsetting increase to regulatory liabilities. 

For each of the above items, the base period or test period in this filing would 
include no transitional amounts but would reflect the above standards as fully 
implemented. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC lSt Data Request Dated November 21,2006 
DR Item 32 

Witness: Laurie Sherwood and Gary Smith 

Data Request: 
Provide copies of all service agreements and contracts (currently in efect and 
limited to KY) that Atmos has with any affiliate company or entity. Include a 
narrative discussion of the pricing policies of Atmos and its affiliates with 
regard to affiliate company transactions. 

Response: 

See attached file Case 2006-00464 PSC DR 1 -32ATT 1 Ins Serv Agree for 
a copy of an Insurance Services Agreement between Atmos and its 
captive insurance affiliate, Blueflame Insurance Services, Ltd. A narrative 
discussion of the services provided to Atmos by Blueflame and the pricing 
therefore is already set forth in the pre-filed direct testimony of Company 
witness Ms. Laurie M. Sherwood. 

See attached file Case 2006-00464 PSC DR I-32ATT 21AES Serv Agree 
for a copy of an AES Services Agreement between Atmos and its affiliate, 
Atmos Energy Services, LLC (AES), for services to Atmos’ utility 
operations in Kentucky. The pricing for the services is at cost and the 
services provided are more particularly described in the agreement. 
However, effective January I, 2007, AES no longer performs any services 
for Atmos’ utility operations other than nominations and scheduling. The 
remainder of the services which had been performed are now performed 
by Atmos’ Gas Supply and Services Department, which is part of Atmos’ 
shared services. 

Although not pertinent to this general rate case, Atmos also has a gas 
supply agreement with its affiliate, Atmos Energy Marketing, LLC, which 
was approved by the Commission in Case No. 2006-00194, as well as a 
gas storage agreement with its affiliate, WKG Storage, Inc. The charges 
paid by Atmos under the gas storage agreement are at the tariff rates of 
WKG Storage approved by the Commission. See Case No. 2001-235 
wherein the Commission approved the transfer of the East Diamond 
storage field and related facilities to WKG Storage. 



A. Modi5mtim of Services. 'Ibc Company n-tny mod& Services at ai? 
time during thc term of this Agrccmmt by giving AES written riotice 
sixty [GO) days h advaice or any service changes 

R. Modification of Othcr Tcms and Conditions. Othcr than the uotice of 
C:oinpany rmptxtiiig modification of Service?, 3s provided in Suction 
5.A. above, no anieiidniait, dmige or riiodificatim afthis Agrccmen! 
$hail bo valid., unlcss made i ~ j  writing and signed by all parliw, hereto. 
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E, To AES: 

2 



AEest: \ 

\ 
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This document sets forth the niethdologies used to mamulatc thc cast$ uf Atmar; 
reqirestcd services pnformed hy AES and to assign OK allmate such casts within Atmas. 

Cost of Services Perfarind 

Cost Assigiment a d  Alkwatian 

ABS' costs will be directly rrssigiied, distfibubd or allocated to AtrnoR iti tho manner 
described bdow: 
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NOW, THEREFORE, in considmatiou, of the mutual cowmints contained herein and 

\ 
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Attal: 

- ,*. ATMOS ENERGY SERVICES, LLC I- - .-- 

\ 



INSURANCE SERVICES AGREEMENT 

._ , “ .  

This Insurance Services Agreement (this “Agreenient”) is entered into as af the - 
dsly o f -  , 2006, by and between Atrnos Energy Corporation, a Texas and 
Virginia corpor-ation (“A‘inios” or “CQmpany”) and Blueflame hwrance: Sfsrvjces, LTD 
(‘Blueflame”). 

i 

WHEREAS, the Company believes that it is in t h e  interest of the Campany to p n -  
vide an arrangenient wheieby the Company may purchase property and casualty inscr- 
am@ coverage services from Bluefiame on the terms and conditions set forth herein. 

NOW, THEREFORE, in consideration of the mutual covenants canteined herein 
and other valuable consideration, the receipt and sufficiency of which am hereby ac- 
knowledged, €he parties hE?reto, intending to be Legally hound, hereby agree as follows; 

Article I 
pef initions and I rite rp reta t i on 

\ Section ’I ,‘I Definitions. As used in this Agreement, t h e  following terms shall ham 
the respective meanings set forth below unless the cantsxt otheiwise requires: 

(a) “Commission” means the Virginia State Corporation Gommissic>n. - 

(bf 
ties to this Agreement 

‘Pafiy’’ m a n s  each, and “Parties” means all, of t he  entitles who are par- 

[a) The purposes and intent af this Agreement are t ~ . s e t  forth pt-ucedures and 
policies to govern insurance service transactions between Blueflame and  the Company. 
This Agreement should be construed so as to comply with all applicabk law. 

(b) The headings of Articfes and Sections; contained in this Agreement are for ref- 
erence purposes only and shall n d  affect in any way the meaning or interpretation of 
this Agreematt, References to Articles and Sections refer to articles and sedians af 
th i s  Agreement unless otherwise stated. Wards such as ”herein,” “hereinafter,” “tiereof,” 

“hereby“ and “hereunder” and words of like import, unless the context requires 
otherwise, refer to this Agreement, 

ART1 CLE !I 
Use of Services 

\ 
Sectton 2.1 Services. Upon the terms and subject to the conditions of this 

Agreeinent, Blueflame will provide the Company property and casualty insurance GDV- 



erage services. Such inswan% may consist of direct coverage, caverage provided 
through reinsuranc;e arrangements with third parties, or any combination fisereaf, con- 
sistent wi€h the Cornparty's coverage requirements incluj3ng any changes made thereto 
by Company from time to time 

Sectiorl 2.2 €xdus~ve Pr~v~8@r.  Atmos shall, during the term af this Agreetxenf, 
use Blueflame as its sole provider of property insurance services and coverage ob- 
tained. 

ARTICLE Ill 
Charges; Payments 

Section 3.1 Cfmrges. Charges for the use of services under Section 2.1 shall b e  
determined in atc;corbance witti the provisions af Section 4 1  

Section 3.2 Accourif/!?g, Each Party shall maintain adequate books and records 
with respect to the transactions subject to this Agreement. Each Party shall Be respon- 
sible for maintaining internal controls f-a ensure thaf t he  costs associated wiih transac- 
t b n s  covered by this Agre~tment are properly and consistently ailocated and billed in 
accordance with the terms and provisions of this Agreement. 

Section 3.3 I~~vuicing; Payment. invoicing atid payment for servkes specified in 
Article II shall be as follows: far h e  use a€ sewices specified in Section 2 4 ,  Blueflame 

:< shall invoice the Company on-an annual basis for the ,charges theerefore provided ic 
* Sec;tion 3.1, and such invoice shall b6 payable within sixty days of receipt or by making 

i 

- , ' .  

the appropriate accounting enfries on the books of the Company. 

ARTICLE IV 
Cost Apportion tneot Met hodo fogy 

Section 4.1 Genera! Principles, 'The following geiierat principles shalt be usx i  
in setting charges for Services provided by Blueflame to Company. Services provided 
by Blueflame to the: Coinpany shall be charged by Blueflame ta the! Gonipany at t2e 
lower of: 

(a) The market price for the insurance coverage services provided pursuant to 
this Agreenqent; or 

{b) an amount not to exceed the frilly-distributed cast (determined as provided 
in Section 4.2) inaxred in providing such sewices. 

\ 



Section 4.2 F=uliy-Disfributeted C Q S ~  Costs Gharged on a fully-distributed cost 
basis shall reflect the amounts of direct labor, direct materials and direct purchased ser- 
vices. These amounts shall be increased by a portion pf indirect costs fr, reflect labor, 
administrative and general atid other averhead amounts. 

ARTLGLE V 
Limitations of Liability 

Section 5.1 No F)ad'nershEp. The Parties acknowledge and agree that this 
Agreement does not create a partnership or joint venture betiveen Afmos and Blue- 
flame. 

Section 5.2 No Thjrd-Pady Beneficiaries, This Agreement is intended for the 
exclusive benefit of the Company and Elheflame hereto and is not intended and shall 
not be deemed or construed, to creak any rights in, or respcmsibilities tct, third parties. 

ARTICLE VI 
Term 

( Section 6, l  Term, This Agreement wifi b e  efFectlve on the date it is approved 
by the Commission and shall continue for an initial term af one year aiib year-to-year 
theteaffer, unless and until twminated as provided in Section 8.2. 

ing at least thirty days' prior written notice to the other Patty of the effective date of sach 
termination. Any sucli termination shall not affect the terminating Party's accrued rights 
and ob1igatians under this Agreement arising prior to the effective date of terniinatian. 
The: Company shall notify fhe Commission sf any termination. 

+a < z -  ** .= , L  .- , e -  i' I ,  - *' .. 
$ecfion 6.2 fermirt&n. Either Party may terminat6 ihis Agkeement by provd- i 

ARTICLE VI1 
Miscdlaneou s 

Section 7=d Enfire Agreement; Arnem?~enfs. Upon its effectiveness as pro- 
vided in Section 6.2, this Agreement shall constitute the sole and entire agreemen€ 
among the Parties with respec€ to the subject matter hereof and shail supercede a4 pie- 
vious ag re ent e nf s, proposa Is, oral a r written, negotiiat ions, representations, coin mi t- 
mmds and all other communications between the Parties. This Agreement shall not be 
amended except by a written instrument signed by an authorized representative of each 
Party hereto, subject to the approva! of the Commission. 

Section 7.2 Access to Records. During the term of this Agreement and for a pe- 
riod of seven years after its expiration rx termination , the Gonipany shall have reason- 
able access to and the right to examine all books, documents, papers, and records (cob 
lsctively the "ReCords") which pertain tu the services provided by Blueflame pursuant to 
this Agreement. Blueflame shall rndintaiti all such Records for a period of seven years 
after the date of termination or expiration. 



Section 7.3 F"arfia/ Invalidity, W k r w e r  possibfe, each prauisian hereof shdl  be 
interpreted in such manner as to b e  effedive arid valid yidrsr applicable law, but in case 
any o w  or mare ~ f '  the provisions contained herein shalt, fcx arty reason, be held ta be 
invalid, iilegal QT unenforceable in any respe~t, such provjsion shaii be iiieffective to the 
extent, but at3ly to the extent, of such invalidity, illegality or unenforceability without in- 
vajidating the remainder of such invalid, illegal, or unenforceable provision gr provisions 
or any other provisions hereof, unless such a construction would be unreasonable, 

Section 7.4 IWaivw, Failure by any Party to insist upon strict performance of 
any term or condition herein shall not b e  deemed a waiver of any rights or re'eniedies that 
such Patfy may have against any other Party nor in any way affect the validity of this 
Agreement or any part hereof or the right of: such Party thereafter to enforce each and 
every such provision, No waiver of any breach d this Agreenlent shall be held tr, consti- 
tute a waiver of any other or subsequent breach. 

Saction 7.5 Govers7it7g Law. This Agresmenf shall be governed by, construed 
and interpreted pursuant to the laws of the State af Virginia. 

1N WITNESS WHEREOF, the parties have caused this Agreement to be duly e x -  
cuted as of the date first above fnentiotied. 

Provider: 

\ 
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INSURANCE SERVICES AGREEMENT 

This ln~urance Services Agreement (this “Agreement”] is entered into as of the  - 
day of - , 2008, by and between Atmas Energy Corporation, a Texas and 
Virginia corporation (“Atnios” or “Company“) and Blueflame Insurance Senrjces, LTD 

J 

3lu ef lame”). 

WMEREAS, the Chrnpany believes that it is in t h e  interest of the Company to pm- 
vide an arrangement whereby the Company may purchase property and casualty inshr- 
an&? coverage services from Blueffame on the terms and conditions set farth herein. 

NOW, THEREFORE, in consideraafion of the mutual covenants contsrined herein 
and other valuable consideration, the receipt and sufficiency of which are hereby ac- 
knowledged, the parties hereto, intei”ling ta be [egally hound, hereby agree as follows: 

Article I 
Definitions and interpretation 

i Section I ,I Defissitkws. As used in this Agreement, t h e  fallowing terms shall have 
the respective meanings set forth belaw unless the context otherwise: requires: 

I 4  “Cornm/ssion” means the Virginia State Corporation Co nimissian. -,  

Ib) 
ties to this Agreement 

“Pafy” means each, and ‘‘PaiiieS” means all, of the entities wha are par- 

(a) The purpases and infent of this Agreement are to“set forth procedures and 
policies to govern insurance service transactions between Blueflame arid the Company. 
This Agreemetit should be conshued so as to comply with all applicable law. 

( f s )  The headings of Articles arid Secfions contained in this AgTeement are for ref-. 
erence purposes only and sftall not affect In any way the meaning or interpretation of 
this Agreement. References ta Articles and Sections refer to articles and sections of 
this Agreement unles~ otherwise stated. Words such as ”herein,” “hereinafter,” “hereof,” 
“hereto,” ”hereby” and ‘%ereunder” and words of like inipart, unless the context requires 
otherwise, refer to this Agreement, 

ARYCLE ! I  
USE, of Sewices 

Section 2.1 Services. Upon the terms and subject to the conditions of this 
Agreement, Blueflame will provide the Company property and casuaity insurance CW- 



wage services. Such inswatre may consist of direct coverage, caverage provided 
through reinsurance arrangements with third parties, or any combination thereof, con- 
sistent with the Company’s coverage requirements incltrping any changes made thereto 
by Company from time to time. 

Section 2.2 Ex~tlusive Provider. Atnios shall, during the term of this Agreemenf, 
use Blueflame as its sole provider of property insurance services and coverage ob- 
tained. 

ARTGLE I l l  
Cha rqes; Payments 

Section 3.1 Charges, Charges for the use of services under Sedion 2.1 shall be 
determined in accordance with the provisions of Section 4. I. 

Section 3 2  Accounfhg, Each Party shall maintain adequate books and remrds 
with resped to the transactions subject to this Agreement. Each Party shall be respon- 
sible for maintaining internal controls €0 enslire that t h e  costs associated with transac- 
tions covered by this Agreement are properly and consistently allocated and billed in 
accordance with the terms and provisions of this Agreement. 

Section 3,3 hwuici?tg; Paymenf. Invoicing and payment for services specified in 
Article I! shall be as follows: for the use of services specified in Section 2.4, Biueflame 
shall invoice-the Conipany on an annual basis f ~ r  the charges thwefcm provided in, , # -  

Section 3.9, and stkh invoice shall be payable within sixty-days of receipt or hy making 
the appropriate accounting enfries on the books of the Company. 

I 

.- , ”  

ARTlCLE IV 
Cost Apportionment Methodofogy 

Secti~n 4.1 General Prkdp~es, The following generat principles shalk be used 
in setting charges for services provided by Blueflame to Company. Services provided 
by Blueflan-te to the Coinpany shall be charged by Blueflame to the Company at tne 
lower of: 

(a) The market price for the insurance coverage services provided pursuant to 
this Agreement; 01 

(b) an an~ount not to exceed the fuIly-diStributed cost (determined a s  provided 
in Section 4.2) incurred in providing such services. 

\ 



Section 4,2 Fuli),-Disfribuled Cask Costs charged on a fuily-d istributed cost 
basis shall reflect t h e  amounts of direct labor, direct materials and direct purchased set- 
vices, These amounts shalt be increased by a portion pf indirect costs to raflect labor, 
administrative and general and other averhead amounts. 

ARTICLE V 
Ciniitations of Liability 

Section 5.1 Na Parfnership, The Parties acknowledge and agree that this 
Agreement does not create a partnership or joint venture between Afrnos and Blue- 
flame. 

Section 5.2 No Thh&F’iMy Beneficiaries. This Agreement is intended for the 
exclusive benefit of the Company and BIueflame hereto and is not intended and shall 
not be deemed or construed, to create any rights in, or responsibilities to, Fhird parties. 

ARTICLE VI - Term 

Section 6,4 Term, This Agreement will be efkctive on the date if: is approved 
by the Commission and stiall continue far an initial term of one year ai’lcl year-to-year 
thereafter, unless and until terminated as provided in Section 8.2. 

ing at least thirty bays’ prior written notice to the ofher Patty of the e5ective date of such 
termination. Any SUCII. termination shall not affect the  terminating Party’s accrued rights 
and obligations under this Agreement arising prbr to the effective date czf termination. 
The Company shall notify the Commission of any termination. 

ARTLCLE Vi1 
Miscellaneous 

Section 7,4 Entire Agreement; AmeiTdmenfs. Upon ifs effec;tiveness as pra- 
vided in Section 6.2, this Agreement shall constituft? the  sale and entire agl-eernenf 
among the Parties with respect io the subject matter hereof and shall supercede all p-e- 
uiou s ag re c3.m e nt s, prop ma Is, ora I or written, ne0 0% ti ons, representation G ,  c Dmni i t- 
rnents and ali other conllmunications between the Parties. This Agreentent shall not be 
amended except by a written instrumenf signed by an suthorized representative of each 
Party hereto, subject to the approval oif the  Conlrnission. 

Saction 7-2 Access to Records. During the term of this Agreement and for a pe- 
riod of seven years after its expiration or termination , the Company shall have reason- 
able access to and the right to examine all books, document$, papers, and records {col- 
lectively the ‘‘RRecords”) which pertain to the services proujded by Blueflame pursuant to 
this Agreement. Blueflame shall maintain all such Records for a period of seven years 
after the date of terminatiun or expiration. 
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Ssctian 7.3 fad id  Invalidily, Wherever possible, each provision hereof shall be 
interpreted in such manner as to be effective and vaUd Ijnder applicable law, but in case 
any cute or more of the provisions contained herein shalt, for any reason, be held to be 
invalid, illegal QT unenforceable in any respect, such provjsion shall be ineffective trs t he  
extent, but only to the extent, of such invalidity, illegality or unenforceability without in- 
validating the remainder of such invalid, illegal, or unenforceable p ravbbn  or provisions 
or any other provisions hereof, unless such a construction would b e  unreasonable. 

Section 7.4 Waiver. Failure by any Party to insist upon strict performance of 
any term or condition herein shalk not be deemed a waiver of any rights or remedies that 
such Party may have against any ather Party nor in any way affect the validity a€ this 
Agreement or any part hereof or the right of such Party thereafter to enforce each and 
every such provision, No waiver of any breach cd this Agreement shalt be held to consti- 
tute a waiver of any other or subsequent breach. 

Section 7.5 Governing Law, This Agr-eenient shall be governed by, construed 
and interpreted pursuant to the laws of the  State of Virginia. 

1N WITNESS WHEREOF, the parties have caused this Agreement to be duly e m  
cuted as of the date first ahow mentioned.. 

Iz 

.,.. 

J 

Provider: 

BLUEFLAME INSURANCE SERVICES, LTD. 





Atmos Energy Corporation, Kentucky 
Case No. 2006-00464 

KPSC 1 st Data Request Dated November 21,2006 
DR Item 33 

Witness: Laurie Sherwood and Gary Smith 

Data Request: 
Concerning transactions between Atmos' Kentucky gas operations and any 
affiliated companies or entities: 

a. Provide a comprehensive list and detailed description of any goods or 
services that have been provided to Atmos by any affiliated company or 
entity or are expected to be provided during the forecasted test period. 

b. Describe the benefits that Atmos derives from having affiliates or other 
entities provide the goods or services identified in part (a). 

c. Provide a comprehensive list and detailed description of any goods or 
services that Atmos has provided to any affiliated companies or entities or 
are expected to be provided during the forecasted test period. 

Response: 

a. See response to DR Item 32, in this first set KPSC data requests. 

b. See response to DR Item 32, in this first set KPSC data requests. 

c. Atmos provides operation and maintenance services to certain gas 
storage facilities owned by WKG Storage and UCG Storage, affiliates of 
Atmos. However, those costs have been deducted from Atmos' O&M 
costs included in this rate filing. 
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